
By Sue Rodman

At age 20,
I began my
forestry
career at a
Christmas
tree farm in
Osseo,
Minnesota,
while attending the University of
Minnesota in 1993. The next year, I
was a technician for the St. Louis
County Department of Lands based in
Cloquet. Working for foresters who
included Carl Vogt and John Thomas
inspired me to learn more about
forestry while humbling me to recog-
nize how much knowledge about trees
and the timber industry there was to
apply to our Minnesota forests. The
forest technician at the county was
one of the few women I worked with
in the field besides my fellow students;
Virginia had a lot of years in the field
and was the go-to person for the
foresters. She was my first female role

model in the industry, and I
hoped to have her field
savviness someday. 

This trajectory of learning
and being humbled contin-
ued in 1995 during my
internship at Weyerhaeuser’s
Snoqualmie Tree Farm in
Washington State. Here,
women worked in all sectors
of the Weyerhaeuser family,
and all foresters were dedi-
cated to the science, the
company, the production of
quality timber products, and
the team to make it happen.
Among the many talented
male and female
Weyerhaeuser foresters I
had the honor of working in
the field with Norman Vogt
and Jeanne Hunt. These
industry giants exemplified
a strong commitment to
forestry and the lands that grew these
beautiful trees. There was ample oppor-
tunity for advancement if I was willing
to work and think in this supportive
and productive environment. Everyone
there from administrative staff to log-
ging engineers busted ass in the woods
every day; at the same time, they
encouraged me as an intern and
demonstrated respectful treatment of
all colleagues.

After migrating north to Alaska, I
accepted a job as the first forester at
the Anchorage Fire Department under
Chief John Fullenwider. We were man-
aging the hazard of wildland urban
interface fire in the wake of a spruce
beetle epidemic while addressing the
reality of living in the fire-adapted
boreal forest. Fire and forestry are
deeply connected in Alaska in a way I
had not witnessed in the Northwest,

but it is apparent these two industries
were converging quickly with our cli-
matic shifts and accumulating fuels. 

Soon after my hire, our team of two
female foresters and one education
specialist created a community
Firewise program with substantial
funding and political support inside of
an organization with relatively few
other female professionals. At one
internal city assembly, we were
referred to as ‘lovely ladies’ doing the
job of mitigating wildfire. Some criti-
cized this phrase in our defense, but
the Chief maintained his position as
an ‘honest statement.’ 

Our crew of lovely ladies adminis-
tered contracts with the state’s Pioneer
Peak Hotshots (formerly the Mat Su
Crew) and the Tazlina Hotshots. This is
somewhat ironic because maybe a
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handful of women ever served on the
state crew and few ever even applied to
Tazlina, save the valiant efforts of
Jeannine Walker who was so close to
transcending that barrier on Tazlina
decades ago. But the women who did
work on the Mat Su Crew demonstrat-
ed strength and durability in their forti-
tude for hard work. 

Now, in my position as program
coordinator for the Alaska Department
of Fish and Game, I am responsible for
enhancing habitat for wildlife through
mechanical treatments, prescribed
fire, and wildland fire use. While a
majority of the biologist and leader-
ship positions are staffed by men,
women fill positions through the ranks
to deputy director. In a recent admin-
istration, our commissioner was
female. Other departments in the state
compare similarly with women filling
all ranks of the line and leadership.
Women do experience various forms
of discrimination in the workplace in
the context of work schedules and
childcare; these situations have result-
ed in hurtful and unspoken gestures. I
commend the women who navigate
their path through these challenging
coworkers and misunderstandings.
These capable women are decon-
structing the gender bias one situation
at a time, although not with 100 per-
cent success. At least we see how soci-
ety is refining its definitions of equality
and workforce development to
acknowledge women’s achievements
and recognize their parental roles too.

Behavior—then and now
In 1997, my partner and I won the

‘World Championship’ Jack and Jill
crosscut saw event in Kooskia, Idaho.

We had competed professionally in the
American Lumberjack Association
(ALA) all summer, ready to take on the
Australians. Touring every weekend
from Priest River, Idaho, we packed up
the truck and the dog to make the
often midnight run to the coast or
British Columbia for a show the next
morning. We camped, cooked our own
food, and raced back home on Sunday
nights. The comradery was inspiring as
our fellow competitors were a big
group of friends who cheered each
other on, helped one another with
gear and technique, and didn’t lose
sight of the fun factor. 

This pattern kept us going for sever-
al years, and I often enjoyed taking
home prize money for winning events.
The pay, however, was a fraction of
what the men were awarded. When
asking the ALA about this discrepancy,
the answer was that men bring in the
crowds and the money—women are
essentially a side-show.

This unpleasant experience aside,
over the years, I have witnessed
notable changes in the workplace in
how policies and attitudes changed
around the treatment of women and
men in the office. Employee training
advanced to include presentations on
workplace discrimination and the
forms of sexual harassment. Staff often
now have safe mechanisms to report
unfair practices. Scoffing at these train-
ings was often the topic of closed-door
office chatter with male colleagues as I
sometimes had to agree that the sensi-
tivity was pronounced. But admittedly,
I became increasingly aware of my
female colleagues’ experiences and
now have an objective view of the
effects of discrimination on productiv-
ity and confidence.

These trainings unfortunately can-
not still fully overcome personal or
institutional biases. I have seen smart
and capable women, who are viewed
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as intimidating or ‘difficult’ by men
receive dismissive treatment. This
tragedy creates roadblocks for women
who are team players serving the mis-
sion of the agency, thereby wasting
time and human capital. 

Though it’s easy to identify and rec-
ognize the bias behind the overt exam-
ples of discrimination on the basis of
gender, it’s the nuanced biases in the
workplace that are more difficult to
capture in words. Additionally, it’s
mentally and personally exhausting to
wonder if I am misreading the situa-
tion. For example, at one meeting, I
was not recognized as a member of a
statewide coordinating group in front
of several hundred attendees. Was it
my gender or my agency affiliation
that reduced my status in the speaker’s
dismissal of my statements? Or was it
an accidental oversight? Being recog-
nized for one’s accomplishments is
important for promotions and leader-
ship opportunities, and there is a track
record for women’s accomplishments
being deliberately overlooked. While
some female colleagues have suffered
substantially, I’m lucky to have few
experiences like these that can cloud
what are otherwise positive memories
throughout my career. 

Looking ahead
As younger generations have

entered the workforce, I have noticed
an increase in respectful language and
actions across ranks and gender, as
well as use of objectivity in speech and
tone over the years. I have considered
that these attributes of a professional
work environment are more notice-
able now too that we have stronger
workplace platforms for equality. And
it may be that previous generation
who had ‘grown up’ with more tradi-
tional experiences of gender-based
roles in the household and workplace
thought this bias was part of our socie-
ty, not regarding it as discriminatory. I
believe that us mid- and late-career

professionals advanced our profes-
sionalism through these practices and
positive examples; it’s likely that we
accepted more and dealt with more
nuanced and overt communications
among our colleagues based on the
generation in which we were raised.
These generalities are not the rule, just
my perspective.

This younger generation is also
demanding greater attention to salary,
opportunity, and work-life balance.
Since I came from the school of paying
your dues by working 50-hour weeks
for $10/hour to run around the moun-
tains with a compass and clinometer,
my patience for delivering higher pay
to younger colleagues was limited.
However, it become clear to me that
excelling at assigned tasks and keeping
a positive attitude in the workplace
deserved merit increases when annual
evaluations were due. The cost of liv-
ing really does increase over time, and
pay commensurate of work completed
must be delivered. This applies to all
employees regardless of age or sex.

Aside from my time with ALA, and
apart from the few instances during my
career where I felt a sincere sense of
inequality with my peers, I have been
lucky to work in organizations where
respect and dignity were delivered
equally among my colleagues. In writ-
ing this article, I spoke with other
women about their experiences and
heard quite a range of perspectives. It is
my hope that as the younger genera-
tions continue to enter the workplace
and societal norms change to allow for
a more equitable workplace that my
experiences and those of my colleagues
will only be heard in reminisces of
“when I was in forestry.” Yes, it will take
time, but we forestry professionals are
accustomed to adapting and respond-
ing to changing conditions. WF

Sue Rodman is the program coordina-
tor with Alaska Department of Fish

and Game. An SAF member and Fellow
with the Cook Inlet chapter, she is the
scholarship committee chair for AKSAF.
Rodman can be reached at srodman6@
gmail.com.
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Editor’s Note
By Andrea Watts

Assuming the duties of editor
of the Western Forester
included inheriting the

mid-1950’s era production files of
the Western Forester. In spite of the
six decades between my files and
these files, the production files
remain very much the same: edit-
ed articles, photos, and editor cor-
respondence, although mine are
now mostly electronic. But the
most notable difference is the
published issues of the Western
Forester. The few women featured
were wives of the SAF male mem-
bers; in contrast, last year every
issue’s lead article was written or
cowritten by a woman. 

In this “Women in Forestry”
issue, what’s noticeable is the jux-
taposition of the past and present.
Sue Rodman reflects upon her
nearly 30-plus years in forestry,
while Tia Beavert shares how she,
as a young professional, navigates
the workplace and encourages her
younger employees. The experi-
ences of Mindy Crandall and
Jessica Leahy, while studying
forestry in undergrad, inspired
them to develop SWIFT. And
WOWNet builds upon existing
extension programming to offer a
learning environment that better
meets the needs of participants.  

As always, thank you to all the
people who were interviewed or
contributed articles to this issue.
The Western Forester would not be
possible without these volunteer
efforts. And many thanks to the
loyal advertisers who continue to
support this publication and the
AKSAF, OSAF, and WSSAF members
whose dues also fund the produc-
tion of the Western Forester. WF

Correction
In the spring 2021 issue, the map on page 3 did not display all the federally recog-
nized tribes in Oregon and Washington State due to zoom extant that was selected.
To view the map in its entirety, visit https://biamaps.doi.gov/indianlands/.

https://biamaps.doi.gov/indianlands/


By Mindy A. Crandall and
Jessica E. Leahy

It all started with
a casual hallway
conversation:

where were all the
women?

What prompted
our chat in the fall
of 2015 was reflect-
ing that in 2014
there were no
women graduates in
the forestry program
at the University of
Maine (UMaine)
where we were both
professors in the
School of Forest
Resources. Yet that
freshman cohort had contained sev-
eral women. Where had they gone?
What had happened? And this wasn’t
an isolated case. There was only a
single woman who graduated in the
classes of 2009 and 2016.

During the chat, we also reflected
on our own personal history. Back in
the fall of 1995, both of us were young
students entering Oregon State
University’s College of Forestry, one of

us (Jessica) coming from rural Alaska
and one (Mindy) coming from the
rural Oregon Coast range. We had
similar feelings shared probably by
many young rural people entering a
big public university, wondering how
we’d navigate an unfamiliar system in
a “city” and how we’d fit in. 

Those feelings of uncertainty were
given an extra dimension in the
forestry program. Sitting in the first
class of the program, F111 (Intro to
Forest Resources) together that fall, it
was hard not to notice that we were
two of just a handful of women in the
incoming class. So it was particularly
striking to stand together, 20 years
later, looking at incoming university
cohorts with still just a handful of
women—and many of those changing
majors before graduation. In those
intervening 20 years, women had
made serious inroads into many tra-
ditionally male-dominated fields.
Why hadn’t we seen the same
progress in forestry? Why was forestry
still struggling to recruit and retain
women undergraduates? Forestry
employers were reaching out, seeking
to improve the diversity of their work-
force, but there were no women
foresters to interview or hire because

we couldn’t get these students
through the educational pipeline. 

We couldn’t answer definitively
why conditions for women in forestry
programs haven’t improved over two
decades. We couldn’t improve recruit-
ment—we couldn’t realistically go out
to every elementary, middle, and high
school and let girls know that forestry
was a great career option. But we
were in a position to potentially help
those who arrived at UMaine as fresh-
men, and those who were struggling
to feel like they belonged over those
stressful four years of undergraduate
education. We valued our informal
network of “bad-ass” women foresters
that we had cultivated over years in
the field, one that focused on valida-
tion, education, and shared experi-
ences. That informal network was
what we turned to for advice on jobs,
for information on how to succeed,
and for a feeling of belonging during
all those times of being the only
woman in a room. What if we created
a formal group for those students
identifying as women, one that they
could access right at the beginning of
their careers?

Launching SWIFT
At its inception, SWIFT stood for

Supporting Women in Forestry Today
and started at UMaine in 2016. It’s a
group open to anyone identifying as a
woman or gender minority. There’s no
memberships or requirements.
Instead, it’s a series of events designed
to support and encourage women in
their forestry education and careers,
and foster a more inclusive communi-
ty. SWIFT does this through four key
approaches: providing education
about gender discrimination, helping
participants develop (and share!)
strategies for success in a male-
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dominated field, improve networking
opportunities, and provide education
for and about the
role of men, as
allies and poten-
tial means of sup-
port and cultural
change. 

These events
can take many
forms, and each
one supports one
or more of the
four approaches.
Some are infor-
mal meet-and-
greet potlucks
that welcome new women to the
department and provide an opportu-
nity to get to know one another, thus
building networks and camaraderie.
Some are educational sessions that
cover current research on gender dis-
crimination and its impacts; these
sessions build knowledge and under-
standing of one’s own lived experi-
ence. Some provide opportunities for
role-playing difficult situations or
talking through events in small
groups to develop multiple strategies
for success. 

The most popular events have pro-
vided a space for women to get togeth-
er and explore forestry through chain-
saw trainings, bird identification hikes,
or all-women field tours. These ses-
sions build confidence in and identifi-
cation with the profession itself. And
events open to all genders in the
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One of the events offered through SWIFT is chainsaw trainings. These women-only
events provide a welcoming space and it’s been observed that students are less likely
to “hang back” as is the case in a co-ed classroom setting. 



department help both build educa-
tion, create allies, and foster a more
inclusive culture. 

While SWIFT clearly stands on the
shoulders of every group of women in
forestry who have gathered, both for-
mally and informally over the years at
events like women’s happy hours dur-
ing conferences or targeted mentor-
ing programs, it also has some unique
elements. First, it intentionally builds
relationships and networks both
within a given cohort but also across

all ranks since it’s open to everyone
from undergraduates to graduate stu-
dents to faculty and staff. It’s also a
group with a formal structure and
stated values that is steered by an all-
volunteer, consensus-based planning
team, with members drawn from all
ranks, and consistently emphasizes
providing participants with agency
and positive tools for success. 

Finally, we believe the framework
of SWIFT is both structured and flexi-
ble enough to be utilized in many dif-

ferent settings. If you’re interested in
learning more about SWIFT or setting
up a similar program, we are available
for phone, Zoom, or in-person con-
sultations if you reach out! 

SWIFT’s future
SWIFT continues to refine its mis-

sion and programming, adapting to
new ideas and challenges (like pro-
viding events over Zoom during the
COVID-19 pandemic). One notewor-
thy change is a name change from
Supporting Women in Forestry Today
to just SWIFT—with no definition of
the acronym. This is an intentional
change to reflect that we are adapting
how we describe the group and its
participants, in response to being
approached by non-binary students
advocating for SWIFT to be more
inclusive of all genders beyond men.
These non-binary students shared
similar experiences with inclusion as
our women students did, so we find
ourselves more and more using the
term “gender minority” rather than
women. We all share the challenges
and opportunities of not being men
in forestry. This active inclusiveness
has felt right to our group. 

That said, sometimes changes are
suggested that SWIFT does not incor-
porate. Some people outside of
SWIFT have suggested that our group
take it a step further in inclusivity to
cover all “others” in the School of
Forest Resources. That would mean
expanding the mission of SWIFT to
support forestry students who are
BIPOC (Black, Indigenous, or People
of Color) or first-generation college
students, as examples. While we agree
that these students absolutely deserve
an inclusive and supportive environ-
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Our Favorite Ally—Keith Kanoti,
University of Maine Forest Manager

We hear a lot these days about being an ally. When we
considered who had been influential as an ally to women
foresters at the University of Maine, the name that rose to
the top wasn’t someone who probably set out to be an ally.
Not that he would be opposed to it, either—it’s just proba-
bly that he didn’t think much of it one way or another. The qualities that
make Keith Kanoti, the university Forest Manager, a great ally is his curiosity,
openness to new ideas, and willingness to try out those ideas. 

As an employer of forestry students and as the primary venue for class-
based field work, the University Forest can play a direct role in increasing
gender diversity in the field by training more women. These initial experi-
ences in the field and local entry-level positions are often how young
foresters dip their toes into the formal work environment. As such, they
provide a critical door into the profession, one that can be open and inclu-
sive and build a person’s love of the profession, or can be closed and exclu-
sive and lead people to turn away from a career in forestry. 

So how can someone like a University Forest Manager be such a great
ally? First, thanks to conversations with us and others involved in SWIFT,
Keith quickly realized that he can take a role in actively advertising and
reaching out to a wide variety of potential student workers, rather than
waiting for those who are ‘in the know’ and bold enough to knock on his
door. Active recruitment of a more diverse pool is increasingly a best prac-
tice in hiring. Keith held an open mind and observed first-hand the differ-
ence in events that were women-only. After our first chainsaw training, he
commented that he now understood why it was important, how women
with no prior chainsaw experience were more eager to participate in that
supportive environment, rather than hanging back. And he took the initia-
tive to support both of these ideas, hiring more women and supporting
them in their training, even going out of his way to purchase more inclusive
gear for the University Forest! He bought PPE that covered the range of sizes
needed for women, including steel-toed overshoes (since finding appropri-
ate work boots in women’s sizes is an ongoing challenge), smaller sizes of
chaps, and smaller chainsaws. 

An unexpected bonus? The men on the crews prefer the new chainsaws,
too. When you’re cutting all day, everyone’s arms appreciate a lighter saw
and a shorter bar!

Being an ally doesn’t always mean going to a special training or signing a
pledge (although that certainly can play a role). There’s a lot that people can
do through the regular course of their work, by simply watching and observ-
ing with an open mind, listening to the experiences of their colleagues, and
taking small actions to welcome all to the profession of forestry. 

Continued on page 13
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By Tia Beavert as told to
Andrea Watts

When I
share my
story of

becoming the Tribal
Forest Manager with
Yakama Tribal
Forestry, I begin by
saying, “I am a first-
generation college graduate, the sec-
ond youngest of five siblings, and how
I ended up in forestry was completely
by accident.” Despite growing up and
always going to the mountains with
my late grandparents and late parents,
I did not envision myself being a
forester. I failed to recognize that my
passion for the outdoors was a gate-
way to a career. 

Education wise, I have an associate
of arts degree from Yakima Valley
College, and in 2005, I graduated with a
bachelor’s degree from Heritage
University in combined science.
[Heritage University is located on the
Yakama Reservation. See “Communica-
tion and Collaboration to Grow the
Tribal Forestry Workforce” in the July/
August/September 2020 Western
Forester to learn more about Heritage

University.] My coursework focused on
biology and environmental science
because I had every intention of work-
ing in the plant sciences sector. Since
part of my education was funded by the
Tribe; after graduation I worked for the
forestry department with the intention
to stay until I paid back my scholarship. 

My first attempt at graduate school
was at Central Washington University
in 2006 in the Resource Management
program because of my undergradu-
ate mentor Pat Falco. She pushed me
into the science field as an undergrad-
uate and introduced me to the Mellon
Mays Undergraduate Fellowship that
provided internships in plant sciences.
She recommended me to this program
after I started working in the Branch of
Forestry. However, during my first
attempt, I was a full-time employee
and became a foster parent to three
amazing children. My focus shifted
from finishing the degree to just work-
ing. Although I failed to finish this
degree, I succeeded in making an
impact on their lives.

In my first year in the forestry pro-
gram, I cross-trained within the
Inventory Department, and the second
year, I worked with the Archeology

Supporting and Growing the Next Generation of
Women in Natural Resources

Continued on next page

My Allies
Throughout my career I have

had three major mentors in my
professional career who helped me
get to where I am today. The first
one is Jon Sampson, a forest tech-
nician under the BIA Branch of
Forestry, who did most of my field
training and had the patience with
all my questions. In every moment
of uncertainty on whether I wanted
to be a forester, he would always
have the right thing to say. That
encouragement gave me the confi-
dence for me to stay in the field of
forestry. Not only did he play a
strong support role throughout my
career, along with my late Father,
he was an individual who pushed
me to enroll at Oregon State.

My second mentor was the first
professional person to highlight my
capabilities and recognize me as an
actual professional. Wyeth ‘Chad’
Wallace is currently the superin-
tendent who oversees the BIA at
the Yakama Agency and when I met
him, he served as our acting forest
manager. He provided a great sup-
port system when I was a pre-sale
planner and during the transition
into my new position as a manager. 

Around this same time, I met
my third mentor whom I still cur-
rently work with, Everett Isaac. He
is currently the Yakama Nation’s
Department of Natural Resources
Assistant Superintendent. He was
the individual who made me
believe I can excel in my current
position after accepting the posi-
tion. To this day, he is very support-
ive of myself and our students
excelling in forestry. He pushes
people to step outside their com-
fort zone because that offers the
most growth. 

Being a woman in forestry is
challenging, it is great to have a
mentor and support system. I
appreciate everything each of
these individuals have done to
assist in me becoming who I am
today. 
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Department which gave me an insight
of the different aspects in forestry. In
2007, I transferred to the PreSales
Department where I cross trained to
learn how to do timber cruises. Out of
all the moments in my career, I credit
this as the start of my forestry career.
Four years later, I was asked if I wanted
to be cross trained to be a presale plan-
ner and said yes. 

Most of my forestry career has been
as a Tribal employee working under
the Bureau of Indian Affairs (BIA)
Branch of Forestry who oversees tim-
ber sales for the Yakama Agency. In
contrast, the Tribal Forestry side, is a
638 Contract program that oversees
Fire Manage-ment, Fuels
Management, Forest Development,
Mount Adams Tract-D Recreation area,
and Fee Land Forestry, which includes
the off-reservation collaborative
department to manage lands not only
on the reservation but cross boundary
in our ceded lands—essentially all the
lands that have been important to our
people since the beginning. 

From 2011 to early 2019, I worked
as a presale planner. During this time,
I was presented an opportunity to
apply for a BIA position on the
Reservation. Unfortunately, because I
didn’t have the forestry credits despite
the on-the-job experience, I wasn’t
hired. As a result of that experience, I
decided to return to school, enrolling
at Oregon State University where I
gained the forestry credits and am cur-
rently earning a master’s degree in

Natural Resources. And in hindsight,
not being hired allowed me to apply
for the position I am in today, Tribal
Forest Manager for the Yakama Nation. 

It was very intimidating accepting
this position for two reasons. One,
being a woman in the position, and
two, I didn’t start my career saying,
“I’m going into forestry.” Instead, I
started as an outsider who did not
have lengthy forestry or wildland fire
experience. Early on in my career, I
was constantly reminded that I wasn’t
a forester and that I didn’t earn a
forestry degree. My lack of experience
was and continues to be more high-
lighted than any of my successes. At
my first Interdisciplinary Team meet-
ing during the planning of one of the
timber sales I was the lead on, one of
the loggers whom I worked with early
on would remind me that they’ve been
in the field for a long time, and I
haven’t. 

Many women say they suffer from
imposter syndrome no matter how
educated they are or how many con-
nections they have. And I can relate—
there is still that voice in the back of
your head that says I don’t belong
here. I did toggle between accepting
the manager position, yet I’m glad to
have taken the position because I real-
ly love where I’m at right now. 

The evolving role of women in
natural resources

Traditionally, Yakama women, as
with women in other tribes, were gath-
erers of the foods that fed our people.
Then and now, they also tend to be
caretakers. In this caretaking role, it
creates a strong connection to the
land—to make sure that what we gath-
er today is available for our future gen-
erations to gather.

In my opinion, there is becoming a
shift in gender roles, where many of our
women are taking on roles that were
once dominated by the male gender.
There are women, in both Yakama and
other tribes, who have become the
hunters and fisherman. There are more
women I know who like to hunt and
fish for their families. There are more
and more women forestry and natural
resource professionals. 

Here on the Yakama, there are
enrolled women members who have a
strong role and have great leadership in
managing our natural resources. Such
examples for our Tribe not only include
me, but a woman Tribal Historic
Preservation Officer, a woman acting
BIA Forest Manager, and other women
in professional natural resource leader-
ship roles. It is exciting seeing so many
other successful women who are role
models to our younger generations
both male and female alike. 

PHOTOS COURTESY OF TIA BEAVERT

The Yakama’s Tribal Forestry Program is staffed by number of women professionals
across a diversity of disciplines (GIS, firefighting, and forestry technicians), and two of
these women are attending school to earn a forestry degree: Amberlie Jones and Gladys
Sampson.



Recruiting the next generation of
women

Through a Sustainable Forestry
Initiative grant in partnership with the
Pacific Education Institute, the Tribal
Forestry program has initiated its first
major outreach project: a two-part
outreach program. For the first part,
the Pacific Education Institute provid-
ed materials and exercises to teach our
forestry staff how to teach forestry to
kids, such as how to do experiments or
little tasks out in the forest with the
kids to get them interested in forestry.
Then in August of this year, they will
train our educators in schools within
and near our Reservation the same
tasks. During this portion of the proj-
ect, our program will present on how
to incorporate our culture values into
forestry lessons. With our large forest
base to manage, we want to encourage
our youth to go to school to study
forestry or natural resources. 

Our program’s outreach group is
comprised of younger employees from
each of the five programs under the
Tribal Forestry program who have
either field experience, college educa-
tion, or a combination of both. Since
we wanted to highlight that both edu-
cation and experience are important
tools in managing our forest.  This
group visits local high schools to
recruit tribal members into our pro-
gram. We emphasize the importance
of our forest resources to the Tribe and
its membership while recruiting
younger tribal members to work for
our program. 

Within this outreach group are sev-
eral women because it’s important to
show young women that they can
work in forestry too. Amberlie Jones,
who has a great deal of wildland fire
experience and is a Tribal Forestry Fee
Land forest technician, is one of these
women. She does an amazing job
assisting in the development of the
outreach activities and has experience
reaching kids because she also coach-
es basketball. Her enthusiasm helps
our outreach program a lot because
she just jumps right in. In one of the
first outreach events she attended at a
local high school, they were discussing
wildland firefighting. Amberlie later
mentioned there was a young girl who
said, “Women can be firefighters too?”
Amberlie got excited to hear that and

said, “Yeah, we can.” For me, this rein-
forces why it’s important to have that
mixture of both male and females in
the outreach program; it shows that
we’re not just looking for the next male
forester, we are looking for the next
forester.

Supporting and building up women
colleagues

In addition to my work as Tribal
Forest Manager, I am a member of the
Women’s Forest Congress Advisory
Council. One of the reasons why I
joined is that these women are so
open to creating a support system for
women to share experiences and con-
nect with other women forestry pro-
fessionals. Since becoming a part of
this group, I have been able to see
countless women support each other
which is a really great thing. [See page
14 to learn more about the Women’s
Forest Congress.] 

At one of the first meetings I attend-
ed, there was a discussion about the
mentorship aspect of being a woman
in forestry. There was a shared experi-
ence of having fellow women col-
leagues show you who you don’t want
to be as a leader. This resonated with
me because I had such an experience.
When I first started working in
forestry, I was heavily scrutinized and
treated poorly by a woman in the
department who I thought would be
very supportive of me as a fellow
woman. This made me feel unwel-
comed and created an environment
where I did not want to go to work
every day. Then I met the right people
who made staying worthwhile.
Because of this experience, I vowed I
wouldn’t be like that, and this
approach has helped me grow to
where I am now. 

In our Tribal Forestry Program, we
have a mixture of women profession-
als (GIS specialist, wildland firefight-
ers, and technicians) and all our sup-
port staff are women. Yet there is not
as many as we could have. Our
forestry program has seven employees
who are currently enrolled in Salish
Kootenai College to earn degrees in
forestry by attending the Yakama
Branch on the Reservation. Two of
these employees are women: Amberlie
and Gladys Sampson. Gladys is cur-
rently our program’s bookkeeper who

wanted to pursue her education and
choose the field of forestry after a
fieldtrip in my first year in the pro-
gram. At the end of her program, she
will have a great deal of knowledge—
from the administrative process to the
forest aspect. 

I am excited to see more women
and younger tribal members pursuing
education in forestry. I cannot wait to
see what the future holds for both
Amberlie and Gladys, as well as the
others, and see them grow profession-
ally to be our future foresters. The ded-
ication and determination I witness
from all our students who work in our
program provides an example of the
future of the program. 

For me as a leader, the number one
thing I strive to do is be supportive
and secondly, influence others; I want
it to be different than how I was treat-
ed. I want other women to feel that we
can create an amazing team rather
than compete against each other. A
topic I am ecstatic about in any situa-
tion is the upcoming generation of
foresters and land managers. I want to
be a leader who is developing our
future as a program. I want that future
to be just as great as the present, if not
better. WF

Tia Beavert is the tribal forest manager
for Yakama Nation Tribal Forestry. She
can be reached at (509) 865-5121 ext.
4653 or tia_beavert@yakama.com.
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WSSAF Volunteers Needed
at Puyallup Fair

The WSSAF “Working Forests
in Washington” display will be
back in the Expo Hall of the
Western Washington Fair this
September! The display and fair
dates are September 3-26, exclud-
ing Tuesdays and September 8.
Although we will have a static dis-
play, the strolling public is likely
to stop and ask questions when
SAF members are present to
answer questions. Free fair
admission and parking will be
provided to those who volunteer!

If you have time to volunteer,
contact Bill Horn at hornbill66@
msn.com.



By James G. Lewis and
Rachel D. Kline

When a group of
female employees
met with US Forest
Service leaders,
including the chief,
in March 1924 to
discuss how the
agency could “make
working conditions
pleasant” for
women, a Miss
Peyton, who had
worked there for 20
years, spoke first:

The first summer
after I came to the
Service, a group of
freshly-graduated
students arrived from one of the forest
schools, painfully young, immature
looking, and inexperienced … Then
suddenly something else caught and
held my attention. The Service didn’t see
mere boys. It saw potentialities. It was
not looking at the present. It visioned the
future.

She then asked that women be
afforded the same treatment as the new
hires, to be given greater responsibili-
ties and the opportunity to advance. In
talking about the other 100 women
employees at the national headquar-
ters, she continued:

Their history might in fact be writ-
ten to a large extent in four words: No
responsibilities, no experience. And the
result? … What has happened to them
might easily be indicated in three fate-
ful words: Unused faculties atrophy.
Think of it — …  [they’re] retrograding

instead of developing! … Now, reverse
the picture, and thereby get a glimpse of
these same women as an army of well-
developed trained workers. How great
the gain!

On behalf of the other women
throughout the agency, she asked that
there be “ways in which women
employees may be given additional
responsibilities so that they may
increase their value to the Service and
at the same time afford a basis for
advancement in rank, salary, and self-
respect.”

Vital yet overlooked
At this time, women were already

showing  their worth as clerks, typists,
librarians, education specialists, and
researchers—jobs considered gender
appropriate at the time. 

Working in the Washington Office,
district offices, and libraries, women
helped pioneer the agency’s informa-
tion infrastructure—creating filing sys-
tems and bibliographies, disseminating
information to the public and staff, as
well as providing cohesion in the office
as rangers and other male staff came
and went. Helen Stockbridge served as
director of the Forest Service Library
from 1904 to 1933. Between 1904 and
1910, she increased the library’s hold-
ings four and one-half times to 13,000
items, acquiring and indexing diverse
literature, establishing libraries in every

forest supervisor’s office, and distribut-
ing knowledge. Stockbridge’s and oth-
ers’ bibliographies, writings, and edit-
ing influenced the distribution of infor-
mation on forestry, thus transmitting a
female perspective into decisions made
by foresters in the field.    

At some remote ranger stations,
rangers’ wives served as clerks, but for
no pay and while also trying to run a
household. The Forest Service consid-
ered wives a convenient and necessary
free source of labor on understaffed
ranger districts. In addition to clerical
work, they helped with field duties and
ran the ranger station while their hus-
bands were away. They also fought fires
and served as nurses and camp cooks
on the fire lines, and then helped pre-
pare fire reports by estimating timber
and forage losses, and even analyzed
the causes of the fires. 

Despite rules against nepotism, the
need for good field leaders was such
that some wives were quietly put on the
payroll in order to save their husbands’
jobs. Charles Shinn’s superiors agreed
to keep him on as long as his wife Julia
worked for him. They worked side by
side for four years, until he retired in
1911. Julia continued for another 12,
serving as a de facto district ranger. She
was so knowledgeable of local condi-
tions that her husband’s replacement
had to notify all forest personnel that
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“How Great the Gain!”: Women and the Forest Service

James G. Lewis

Rachel D. Kline

U.S. FOREST SERVICE, EASTERN REGION PHOTOGRAPH COURTESY OF THE FOREST HISTORY SOCIETY, DURHAM, NC, R9_419148

Margaret March-Mount (far left) visited women’s clubs and children all over the country.
One way to introduce and involve women’s groups in conservation was leading them on
Conservation Caravans, or field trips, like this one for the Minnesota Federation of
Women’s Clubs in June 1940.

Norm Michaels
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they were to come to him—
not Julia—to discuss their
issues. He knew he could
not establish himself as
supervisor as long as the
men looked to her for lead-
ership and advice. 

Another area in which
women greatly contributed
to conservation was educa-
tion. In the 1920s the Forest
Service’s Eastern Region
created a program within
the Division of Information
and Education called
Women’s Forestry to work
closely with school children
and local women’s clubs.
Women’s Forestry expand-
ed the agency’s publicity
messaging and assisted
women’s organizations in
planning forestry programs
on fire prevention, tree
planting, and the impor-
tance of forests as a treas-
ured resource.

The program proved so
successful that the national
headquarters created its
own Director of Women’s
Forestry position in 1942. That same
year, in an article for American Forests
magazine, national director Margaret
March-Mount wrote, “No longer is
forestry wholly ‘a man’s profession.’ The
wonder-world of the forest is now a
woman’s world also.” 

She outlined the program’s goal: to
make women into “forest builders” who
would protect the forests as their
homes. She claimed that women could
build careers at home as foresters,
working on the “human side of
forestry.” March-Mount’s program
revealed the contrast in men’s and
women’s approach to forest conserva-
tion—while Forest Service men pre-
dominately viewed timber as a crop to
be harvested, women desired to build
up forests to enhance American life.

Getting a rung on the career ladder
In the field, the only position limit-

edly offered to women was that of fire
lookout. During the 1910s and 1920s,
and again in the 1940s, women proved
so successful as lookouts that some
male Forest Service officials claimed
women were better suited to being

lookouts than men—having greater
patience and endurance than men, as
well as being more vigilant at the task at
hand: women weren’t tempted to go
fishing or hunting. The male anxiety of
female lookouts perched high atop
lonely mountains, however, deterred

many male officials from
hiring women for the posi-
tion.

Until 1978, women did
not hold field positions
such as forest ranger or any
field supervisory positions
from district ranger on up.
An agency employment
leaflet from around 1950
explained why: “The field-
work of the Forest Service
is strictly a man’s job
because of the physical
requirements, the arduous
nature of the work, and the
work environment.” It was
a Catch-22: the position of
forest ranger was “a man’s
job” because they had only
hired men to do it. The
only way to find out
whether a woman could
do the job was to hire one,
but no one wanted to risk
their career to do so.
Working in the field or on
the fire line were the two
fastest ways to climb the
company ladder, and
women weren’t allowed

even on the first rung, except in times
of crisis. Even after women formally
served on fire crews and cruising tim-
ber—to name just two traditional male
jobs that women effectively handled—
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One way that women have participated in the agency’s information
infrastructure is by gathering data. Here, a ranger’s clerk taking
weather readings to determine fire dangers on the Chippewa National
Forest, Minnesota, August 1968. Another difference between how men
and women employees were treated is noticeable in the
uniforms. Women weren’t issued official uniforms until 1964, and
weren’t allowed to wear pants until 1972—the same year they were
issued their own work uniform. 
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during World War II, the agency would
not permanently change its policy
about allowing women to apply for
field positions for another three
decades. 

Nearly 30 years after that 1950s’
leaflet was published, Geraldine Bergen
Larson challenged the definition of
what was women’s work. “Geri” was in
her early 30s when she finished top of
her class in forestry school in 1962. She
began as a research forester because
women couldn’t become field foresters.
Bored with the job, she earned a mas-

ter’s in botany and then became a pub-
lic information officer in 1967, working
with garden clubs and other groups
with conservation interests in
California, like Margaret March-Mount
before her. 

After further building her credentials
as the regional environmental coordi-
nator, in 1978 she applied for a deputy
forest supervisor position. The forest
supervisor and regional forester sup-
ported her application. She was offered
the job, but only after assuring them
that her husband accepted their having

a commuter marriage. With that set-
tled, she became a line officer, the first
female one in the agency’s history. She
was also one of the first line officers not
to have served as a forester or engineer.

The spate of environmental laws in
the 1970s created an immediate and
substantial demand for employees with
expertise in non-forestry fields, such as
wildlife biology, recreation, and land-
scape architecture. Women working in
natural resources who entered the
Forest Service during this period
brought with them a different perspec-
tive on the relationship between
humanity and the environment, as they
had for decades. A survey conducted in
1990 found that women “exhibit greater
general environmental concern than
men,” and in particular were more in
favor of reducing timber harvest levels
on national forests and designating
additional wilderness areas. 

Subsequent studies have shown little
or no difference in attitudes concerning
general environmental issues, but have
shown that women exhibited “signifi-
cantly more concern than men about
local or community-based environ-
mental problems.” These values more
closely reflect those of the general pub-
lic, helping the agency better align itself
with the constituency it serves. It also
brings things full circle. Since the
agency’s inception, women have partic-
ipated in conservation by building up
forests and communities through
means other than serving as profes-
sional foresters. The women’s clubs of a
century ago depended on male
foresters to carry out their reforestation
programs. Beginning with Larson, who
entered the all-men’s club by way of
botany and policy work, women have
held positions at every level in the
Forest Service and are making deci-
sions about forests—making the forest
a woman’s world, too, as March-Mount
had visioned.  

But the door to the all-men’s club
began opening for Larson and others
only after the expansion of civil rights
to include the banning of sexual and
racial discrimination in the 1960s. This
huge cultural change for the Forest
Service occurred slowly, and largely
because legal action forced open the
door. In 1973, when a hiring manager
made clear he preferred to wait for a
male applicant rather than hire Gene
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Why Join SAF?
Wildlife biologists, restoration ecologists, forestry technicians, policy

makers, urban foresters, research scientists, and foresters. The membership
of the Society of American Foresters is as diverse as the professionals who
are charged with managing our nation’s and the world’s natural resources
for now and the future. 

SAF is a 9,000-member community that has held true to its original
objective to bring forestry and natural resources professionals together and
keep them informed about the latest advances in forest science and man-
agement. 

As a member of SAF, you have access to benefits that help you stay cur-
rent with the latest science and connect with other professionals. 

• At the SAF Career Center, you can search for jobs and post your resume.
• Working Groups provides opportunities for you to connect with other 

members in a particular field of interest. 
• Internship programs help our student members get started on their 

career path. 
• Local chapters hold monthly meetings that feature engaging scientific 

content, and state society annual meetings provide opportunities to 
learn more about statewide activities.

Why did Noel Daugherty, a student at Grays Harbor
College and Communication Chair for the WSSAF, join SAF?

I formerly worked in business management, though my
heart was never in it. I have always loved the outdoors and
dreamed of a more fulfilling career. So, in the fall of 2018, I
enrolled in college for forestry.

Thanks to my instructors at Grays Harbor College, I was
immediately introduced to the SAF. I attended my first con-
ference in Portland, Oregon, only a few weeks later. 

Through attending conferences, meetings, and other outings, I have had
the privilege of meeting many wonderful people in all walks of forestry. Paired
with the input from SAF publications like The Forestry Source, I have gained
knowledge and experience in the industry well past the mere three years of
college I have put in. The connections I have made helped me find my career
focus in becoming a biometrician and the internship at Weyerhaeuser where
I am currently a biometrician intern for the summer.

Thanks to the membership of the SAF, I know that I have a field of profes-
sionals to befriend, learn from, lean on, and trust in. And thank you to the
SAF members who have shared their friendship, knowledge, and experience!

To learn more about becoming a member, visit
https://eforester.org/Main/Membership/Benefits/Benefits.aspx.

https://eforester.org/Main/Membership/Benefits/Benefits.aspx
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ment that is frequently lacking in
forestry, it’s tone deaf to suggest that
the experiences of all “others” in
forestry are the same! There’s a role
for groups like SWIFT to maintain
their original mission, while also sup-
porting efforts to expand inclusivity
and equity across multiple identities.
We have chosen to offer our group
model and advice to newly forming
groups instead, and participate in or
support those efforts as appropriate.  

Increasing women participation
Based on our experience, we

believe the flexibility of the SWIFT
model can work in many settings,
from education to workplaces.
Individual aspects of SWIFT program-
ming could be borrowed for efforts to
foster more inclusive communities,
such as a women in forestry potluck,
women-only forestry-focused field
events, and gender-focused educa-
tion and training events, for either
only gender minorities, or for all gen-
ders. Providing tools to men to better
understand others’ experiences, along
with tips for being allies, has been a
successful component of SWIFT. 

A peer-reviewed evaluation of the
SWIFT program was published in the
Journal of Forestry. (The article is
available for free at the USDA Forest
Service’s Treesearch website:
https://www.fs.usda.gov/treesearch/
pubs/59428.) This article goes into
much more detail and is a great start-
ing place for those who might want to
start a similar program at their school
or workplace. We also talk about
some of the relevant research that
guided SWIFT, and the results and
feedback we’ve gotten from SWIFT
participants. They are powerful words
that have had a big impact on us. WF

Mindy Crandall is currently a mother of
two boys and many pets, and an assis-
tant professor in the Department of
Forest Engineering, Resources and
Management at Oregon State. An SAF
member, Crandall can be reached at
mindy.crandall@oregonstate.edu or
541-737-7408. Born and raised in
Alaska, SAF member Jessica Leahy is
the Henry W. Saunders Distinguished
Professor of Forestry at the University of
Maine. Leahy and Crandall have collab-
orated not only in helping found SWIFT,
but also in teaching, research, advising
students, and writing papers. She can be
reached at jessica.leahy@maine.edu.

Building a Cohort of Women in
Academic Forestry Programs
Continued from page 6

Bernardi for a research sociologist posi-
tion in California, her complaint gar-
nered compensation but not the job.
Fed up, she and other women filed a
class-action lawsuit in the California
region over sexual discrimination. The
issue dragged on for years as the agency
failed time and again to comply. In the
end, the Forest Service was compelled
to hire more women. As women moved
into traditional male roles like smoke-
jumper, forest ranger, and law enforce-
ment, they faced backlash and discrimi-
nation from many, but found encour-
agement from others, like Larson did.
But the issue of underrepresentation
and discrimination has persisted. While
the agency has worked  for half a centu-
ry to ensure that the composition of its
workforce increasingly resembles that
of the American public it serves, in all
likelihood, the agency’s hiring and pro-
motion practices will remain under
scrutiny until parity is achieved and dis-
crimination is eliminated.

Since the agency’s founding, women
have been contributing to the Forest
Service’s mission and conservation as a
whole. For much of its history, the
agency continually kept women out of
the traditionally male professional
fields, simply by declaring certain jobs
as inappropriate for women, even
though women had proven themselves
capable when given the chance. Faced
with legal action in the 1970s regarding
how it managed its personnel, the
Forest Service had no choice but to
change its ways. It took female employ-
ees forming their own “club”—more
precisely, a legal class—to force the
agency to redefine what was considered
gender-appropriate work. In many
ways, today’s situation echoes Miss
Peyton’s plea: Imagine what can be
gained by looking at employees for their
potentialities, and not their sex. WF

James G. Lewis is the historian for the
Forest History Society and the author of
The Forest Service and The Greatest
Good: A Centennial History. He can be
reached at james.lewis@foresthistory.org.
Rachel D. Kline is a supervisory
historian for a federal public lands
agency. She earned her PhD in history
at the University of New Hampshire.
She can be contacted at racheld.kline@
gmail.com.

How SWIFT events begin
An aspect of SWIFT that has borrowed heavily from research in ethical

communication to support diversity, equity, and inclusion is our ground
rules. The ground rules are read aloud at the beginning of each meeting.
Reading them aloud serves as both a reminder and an opportunity for
recommitment among all participants, including the meeting lead, of the
norms that we want to operate under. The ground rules begin with a call to
assume positive intent on the part of our fellow participants in order to
minimize offense. Some of the topics we talk about are tricky and can elicit
big emotional reactions! We all have to work on setting aside our ‘knee-jerk’
reactions. There are several ground rules related to being an active listener
and creating space for all to participate, by seeking to understand others
before focusing on your response; by letting as many people participate
before commenting again; and not being afraid of silence.

We are also dealing with topics where there’s no right or wrong response
or way to feel. So, several ground rules cover facets related to that. We ask
people to respond with questions, not advice or corrections; to respect oth-
ers’ experiences, including their understanding of a situation or their
response; and to understand that everyone’s story is complex and evolving.
What someone chooses to share may not be the full story, or may not even
be over. Overall, we aim to limit judgement, maintain confidentiality, and
do our best to foster a truly safe and inclusive environment to support as
much participation as possible.

https://www.fs.usda.gov/treesearch/pubs/59428
https://www.fs.usda.gov/treesearch/pubs/59428
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By Nissa Weisser

The Women’s
Forest
Congress

(WFC) was created
in late 2019 to pro-
vide a forum to
develop strategies
and solutions for
forests. Hundreds of women have
come together in this space to share
personal and professional experi-
ences, connect with others, shape the
latest innovations, and consider how
actions informed by their perspec-
tives can make a profound impact on
the future of forests. The WFC is open
and inclusive–trans, non-binary, and
gender non-conforming participants
are welcome, as are women of all
ages, perspectives, cultural back-
grounds, professional levels, abilities,
and education. 

The WFC envisions a world where
there is equity and empowerment in
our forest community. The WFC
acknowledges the importance of
forests to us all and therefore calls
attention to the existing disparities of
women and especially women of
color in the forest sector, whether
involved through land ownership,
industry, conservation, public agency,
or other roles. In acknowledgment of
this void, the WFC is creating an
inclusive and safe space to connect,
inspire and act as catalysts for change
for the benefit of forests and all who
rely on them, now and for the future.

“The challenges our sector faces—
lack of racial and gender representa-
tion and equity, social acceptance of
forestry, a growing disconnect from
nature and natural resources, and cli-
mate change, to name just a few–need
creativity, boldness, and innovation,”
says Ara Erickson, vice president cor-
porate sustainability at Weyerhaeuser,
and a founding member of the WFC
steering committee. “We need to be
less afraid of change and more willing
to try things differently.”

The WFC steering committee high-

ly values the perspectives of women
and women of color in the forest sec-
tor. By welcoming multiple perspec-
tives that are typically unequally rep-
resented, the WFC hopes to provide a
model for future actions in the forest
sector.

Since its inception, the WFC has
quickly gained momentum. Women
who are passionate about forests,
whether personally or professionally,
felt an immediate connection. The
initial plan was to have an in-person
summit in 2020, but the event was
necessarily postponed with the onset
of the pandemic. Undaunted, WFC’s
momentum carried on virtually, with
the first WFC Pre-Congress Summit in
July 2020. A direct result of the Pre-
Congress Summit was the develop-
ment of Working Groups made up of
diverse members from across the for-

est community—conservation
groups, academia, Indigenous repre-
sentatives, family forest landowners,
government agencies, corporations,
nature enthusiasts, and more. There
are four Working Groups within the

WFC: Meeting Design and Logistics,
Communications and Marketing,
Stakeholder Engagement, and
Content Development.

WFC continues to meet virtually
throughout 2021. The first meetup

The Women’s Forest Congress: Working Toward Equity
and Empowerment in the Forest Community

Since its creation nearly two years ago,
the Women’s Forest Congress has
provided a forum for women around the
world to connect around forestry and
how they can influence the future of
forests.

PHOTO COURTESY OF WOMEN’S FOREST CONGRESS 

A reason for creating the Women’s Forest Congress was to address the existing
disparities of women and especially women of color in the forest sector. Women
remain underrepresented in numerous ways, including in land ownership and jobs
within industry, conservation, or public agencies. 
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was held on International Women’s
Day (https://www.internationalwom-
ensday.com/), March 8, 2021. The
theme, Inspire, Empower and Build
Relationships engaged more than 620
registrants coming from every US
state and Puerto Rico, four Canadian
provinces, 26 additional countries,
and every continent except Antarctica.
The event provided an opportunity to
learn more about what’s happening
with the WFC, what’s ahead, and be
inspired by the work and leadership of
women in natural resources.

“International Women’s Day was by
far an event for the books. Having the
opportunity to facilitate with over 621
registrants with all US states repre-
sented, four Canadian provinces, and
26 countries from around the world
was astonishing,” says Dr. Antomia
(Mia) Farrell, assistant dean for diver-
sity at the University of Kentucky
College of Agriculture, Food and
Environment and Past President of
the National Minorities in Agriculture,
Natural Resources, and Related
Sciences (MANRRS). “I appreciate the
Women’s Forest Congress for giving
me the space to be authentic and vul-
nerable while telling my story. The
women I have met through the
Women’s Forest Congress have been
amazing, and I appreciate the rela-
tionship that we have developed!” Dr.
Farrell has facilitated the WFC’s virtu-
al meetings since they first began.

On June 8, through the Get
Together, Get Outside, and Let’s Get
Going event, participants networked
with colleagues and peers throughout
the forest community. Guest speaker
Lindsey Richter inspired the forum
with how she uses her passion for the
great outdoors and mountain biking
to empower women to overcome
fears and build confidence. Breakout
sessions offered participants opportu-
nities to connect with each other
about their roles within the forest
community, their passion for forests
and their work, and how integral their
roles are within the sector. 

There are two more gatherings
planned for 2021, September 8 and
December 8. The WFC is currently in
the process of choosing a date and
location for the 2022 in-person
event.  WF

Nissa Weisser is a recipient of the
Marion Berry Allbee Award from the
University of Vermont and is the cur-
rent Project & Client Relations
Manager for Wood & Co., a boutique
firm providing clients, including the
Women’s Forest Congress, with diverse
consulting services, including environ-
mental strategy, communications
planning, content development, stake-
holder relations, and strategic event
planning.

Women’s Forest Congress
The WFC continues to thrive

on its momentum and engage
across the forest community.

Join the conversation and learn
more at https://womensforest-
congress.org and follow us on
Facebook, LinkedIn, and Twitter.

https://womensforestcongress.org
https://womensforestcongress.org


By Tiffany Hopkins, Nicole Strong,
and Alicia Christiansen

In 2005, Oregon
State University
(OSU) Forestry

and Natural
Resources
Extension brought
together a female
forest landowner
steering committee
comprised of local
female forestland
owners and exten-
sion professionals
to develop the
Women Owning
Woodlands
Network
(WOWNet).
Together, this
group developed
the goals and
objectives of the
program:

• recognize the
growing number of
women taking a
wide array of active
woodland manage-
ment roles;

• raise basic forestry and decision-
making skill levels among women
woodland managers through hands-
on educational opportunities;

• support and increase women’s

access to forestry-related resources;
and

• encourage communication
among Oregon’s women woodland
managers through the development
of statewide and local networks.

WOWNet’s program goals, work-
shop format, and educational materi-
als were all designed based on litera-
ture, needs assessment results, and
with close input from many women
landowners and other stakeholders.
Funding is provided by the Oregon
Forest Resources Institute. 

Innovative approaches
WOWNet is innovative in its use of

progressive participatory techniques
instead of traditional one-way dis-
semination of information from an
expert to an audience. WOWNet’s col-
laborative and hands-on peer learn-
ing environment increases partici-
pant’s basic vocabulary, knowledge,
and technical skills. The network also
allows participants to view their own
experiences as knowledge, by creating
opportunities to share those experi-
ences with their peers. This format
has also proven very successful at
bringing a more diverse population of
landowners with differing manage-
ment strategies together in a respect-
ful setting. Women, and men for that
matter, have attended WOWNet ses-
sions when they didn’t think they
would fit in at a more “conventional”
forestry program. 

There are many comprehensive
educational programs that target
family forestland stewardship. The
problem has not been a lack of avail-
ability of educational opportunities
for these women, but a perceived lack
of access, acceptance, and relevance
of materials to those who did not
consider themselves traditional forest
or timber managers. 

The original goal of WOWNet was,
and remains today, to increase social
capital and confidence among women
woodland managers so they feel they
have a place within the greater forestry
community. The ability for the partici-
pants to be the drivers of this network
creates an extremely invested and
devoted group of women who believe
in the mission of the network and
strive to achieve its goals. WOWNet is
innovative as it empowers women to
grow from silent observers to active
learners and inquirers, to mentors and
teachers themselves.

Impacts achieved
The Oregon WOWNet maintains an

active database of 396 members.
From its inception in 2005, to date
WOWNet has held 119 educational
events for 2,150 participants. These
have included, but are not limited to,
the following topics: 

• Weekend Retreat
• Wine and Oak tour
• Walk in the Woods tours
• Forest Health
• Management Planning
• Native Tree Identification
• Greenery Arrangements
• Small Diameter Tree Falling
• Greenery Wreath Workshop
• Fish Hatchery Tour
• Chainsaw Safety and 

Maintenance Workshop
• Forest Measurements

Most WOWNet members attend
multiple programs as reflected in the
high participation numbers.

In 2014 an online survey was con-
ducted of all participants of WOWNet
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Women Owning Woodlands Network: A place for women
to learn, share, and grow together

Tiffany Hopkins

Nicole Strong

Alicia
Christiansen



educational workshops, and 141 women responded to the
survey. As a result of attending WOWNet educational events,
participants reported the following changes in knowledge:

• more confidence in managing their land;
• more knowledgeable about who to contact for assistance;
• new excitement to be a part of

the woodland owner community;
• more likely to take classes on for-

est management topics; and
• more likely to join a woodland

owner association.

In addition to its successes in
Oregon, WOWNet has become a
national program with states across
the country aiming to emulate the
Oregon program. The website is
https://www.womenowningwood-
lands.net/.

WOWNet members are what keep
this program moving forward. Their
engagement, energy, and enthusiasm
makes the program unique and
worthwhile. One WOWNet member
summed up the program by explain-
ing, “When my husband passed away
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PHOTOS COURTESY OF TIFFANY HOPKINS

The WOWNet offers a number of hands-on events that
allow participants to increase their forestry knowledge and
connect with a network of other women landowners. A
popular event is the Chainsaw Safety and Maintenance
Workshop. At another event, SAF member Alicia Christiansen,
an Oregon State University forestry and natural resource
extension agent, is explaining how to identify tree species. 

Continued on page 20

FORESTS
ARE THE ANSWER
At the Sustainable Forestry Initiative® (SFI), 
we believe that well-managed and certified 
forests are the answer to helping address many 
of the local, national and global challenges we face.

Choose the SFI Standard for your working forest. The 
actions we take today determine the future of our forests.

Learn more at sfiprogram.org & wasfi.org.wasfi .orgwasfi .orgwasfi .org.



Prior to publication, we learned of the
passing of William (Bill) Stein. His obitu-
ary will be included in the fall issue.

Gary Thad Springer
1948-2021

Heaven got a little goofier on May 25
when Gary Thad Springer died peacefully
with his daughters by his side. The son of
Thad and Beverly Springer, Gary entered
this world on October 4, 1948, in Corvallis,
but spent his childhood and most of his
career in the woods of Harlan, Oregon. At
Eddyville High School, he excelled both in
basketball and shenanigans, fondly reflect-
ing many years later to his children about
that time he pulled the fire alarm at school
(but to be fair nobody has since been able
to confirm this and it’s possible he created

this story as a source of inspiration for
their own high school shenanigans).

Gary graduated from Oregon State
University in 1970 with a degree in human-
ities and a concentration in journalism,
which he made good use of as he penned
articles, emails and letters to the editor
about sound forestland management. He
had probably planned to do something
more than that with this degree, but he’d
spent his summers during college working
on the tree farm back home. By the time he
graduated, he realized there was no place
in the world he’d rather be. In 1975, he
married Anne Lloyd of Corvallis, and
together they raised three perfectly amaz-
ing children in Philomath: Mandy, Morgen,
and Scott.

A career forester, Gary spent the first
30 years after college working alongside his
dad, and for a time, his sister Diane, with
their contract timber business Springer
Logging. He took a special pride in working
with his dad, a man he looked upon with
reverence his entire life, so much so that he
even forgave him that time he put a chain-
saw through his shoulder! In 2003, Gary
took a position at Starker Forests as a
policy advisor, while also managing their
public outreach. There he spent the final

16 years of his career earning accolades
and appointments he wouldn’t want us to
mention, but will do anyway (and he’d cer-
tainly be rolling his eyes at how badly we
will screw up the order of these things here
in a minute). Here he made lifelong friends
and truly cherished the years he spent with
his Starker family.

Throughout his nearly 50-year career,
he volunteered much of his time to the
causes he loved most, including serving
several years on the Oregon Small
Woodlands Association (OSWA) Executive
Committee, volunteering on the OSWA
Board and serving on the OSWA
Governmental advisory committee; serving
on the Committee for Family Forestlands
and on the Oregon Forest Resources
Institute; serving as a member of the
research advisory committee with the
College of Forestry at OSU; serving on a
forest landowner committee to advise
Governor Kitzhaber in the development of
the Oregon Salmon Plan; serving on the
Oregon Society of American Foresters
executive committee and the Mary’s Peak
Chapter of Oregon Society of American
Foresters executive committee; appointed
to the Board of Forestry where he played a
major role in finding a balanced approach
to the new Salmon, Steelhead, and Bull
Trout (SSBT) forest practice riparian rules
implemented in 2017, and served as the
liaison between the Board and the
Environmental Quality Commission as
they addressed meeting the state
Protecting Cold Water Standard. In May
2016, he earned the Oregon Society of
American Foresters Tough Tree Award and
in 2017 was recognized as an ambassador
for the advancement of forestry through
the National Society of American Foresters
Fellow Award.

After a long career of winning awards
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and serving on probably more committees
than actually mentioned above, Gary
amassed a huge collection of friends and
family who came out in droves to show
their support and love when they heard the
news of his illness and then of his passing.
If you asked any one of them how they
would describe him, they would undoubt-
edly include the attributes intelligent and
funny. And he was these things and so
much more.

Michael Atkinson
1938-2021

Michael Atkinson was born in 1938 in
North Hollywood, California. He moved to
Oregon in 1947, grew up exploring Lynx
Hollow and Mohawk areas. He attended
St. Francis High School, which is now
Marist, and after graduation attended
Oregon State University where he graduat-
ed with a degree in forestry. 

While enlisted in the Army, he married
Grace Jungwirth in 1963. He was employed
at Chickering Surveying, and then worked
at Weyerhaeuser, where he retired after a
39-year career. Together with Grace and his
parents, they purchased a tree farm on
Territorial Highway. He and Grace raised
five children on that tree farm, where he
spent much of his free time working on his
trees. 

In addition to his family and trees,
Miachel donated considerable time to
St. Catherine of Siena Catholic Church in
Veneta and the Crow Applegate Lorane
School Board. He always supported his
forestry passion, donating time to organi-
zations like Oregon Small Woodlands
(OSWA), Western Lane Forest Protection
Organization, Oregon Tree Farm System,
and other organizations supporting family
tree farm growth and forestry stewardship. 

Jeremy Felty, chair of OSAF, shared this
personal note about Michael’s passing.

It was with OTFS/OSWA where I first met
Michael and had the pleasure of interacting
with him and supporting the mission of the
American Tree Farm System. While I worked
for OTFS, Michael served as OTFS State
Coordinator with his wonderful wife
Connie working in lockstep as database
manager.

In my experience, Michael had a tenden-
cy to think about what he was going to say
before he spoke and to always leave an
impact. That said, Michael was also incred-
ibly easy to talk to and I always felt that he
greeted me warmly and provided advice
about life and forestry as I got to know him.
I will look back on my time with him fondly
and hope that I can have the strive and per-
severance to be as great of a forester as he
was. I will miss him greatly.

I would be amiss if I didn’t mention that
in 2018 at our OSAF Annual Meeting,
Michael received the OSAF Forester of the
Year award—an award that he deserved
many times over for his efforts and effect on
Oregon forestry.

Michael is preceded in death by Grace
Atkinson (d 1997), and survived by his wife
Connie (Constance), his children Richard
and Martin Atkinson, Michele Stowell, Sara
Nickel, and Anna Atkinson, and 13 grand-
children, his siblings, Sharon Hurst, Trudie
Atkinson, Lorna Pletnikoff, Paul, and Tim
Atkinson.

Mark Doumit
1962-2021

The WSSAF wants mention the passing
of Mark Doumit. Although not an SAF
member, Mark played a pivotal role in the
forestry community in Washington State.
Many of SAF members undoubtedly
worked with or crossed paths with Mark
over the years and will remember his pas-
sion for forestry, as well as his unending
friendliness and great sense of humor. His
legacy in our field and across the state
cannot be overstated and will not be for-
gotten. To learn more of his passing, visit
https://tinyurl.com/suyytayh. WF
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Collaborative Negotiations and Conflict
Management for Environmental
Professionals, September 27-28, Live
Remote Attendance. Contact: NWETC.

COFE-FORMEC 2021 Joint Meeting,
Sept. 27-30, Virtual. Contact:
cofe-formec2021.org/.

Who Will Own the Forest 2021, Sept. 28,
Oct. 6, 13, 20, and 27. Contact:
www.worldforestry.org/who-will-own-
the-forest/.

2021 Scaling for Non-Scalers, Oct. 22,
Holiday Inn Express, Springfield, OR.
Contact: WFCA.

2021 SAF National Convention, Nov. 3-6,
Virtual. Contact:
www.eforester.org/SAFConvention.

Wetlands: Science and Regulatory
Management, December 2-3, Live
Remote Attendance. Contact: NWETC.

2022 Western Region COFE Seminar,
Jan 13, 2022, Best Western Boulder Falls
Inn, Lebanon, OR. Contact: WFCA.

Starker Lecture Series: Beyond the
Land Ethic: Traditional Ecological
Knowledge and Forest Management
and Conservation, A Native American
Perspective, Speaker: Cristina

Eisenberg, Feb. 16, 3:30-5 p.m., Corvallis,
OR. Contact: OSU Starker Lecture Series.

84th Annual Oregon Logging
Conference, Feb. 24-26, Eugene, OR.
Contact: oregonloggingconference.com.

Starker Lecture Series: Pyrocultural
Forestry: Connecting People and
Nature Through Fire, Speaker: Amanda
Rau, March 9, 3:30-5pm, Corvallis, OR.
Contact: OSU Starker Lecture Series.

Starker Lecture Series: The Road Less
Traveled: How women in forestry can
save the world, Speaker: Edie Sohn
Hall, April 20, 3:30-5pm, Corvallis, OR.
Contact: OSU Starker Lecture Series.

Starker Capstone Workshop—Women
of Forestry, May 10, 8am-5pm, CH2M
Hill Alumni Center, Corvallis, OR.
Contact: OSU Starker Lecture Series.

Calendar of Events

Contact Information
NWETC: Northwest Environmental
Training Center, 1445 NW Mall St., Suite 4,
Issaquah, WA 98027, 425-270-3274,
nwetc.org.

OSU Starker Lecture Series:
https://www.forestry.oregonstate.edu/stark
er-lectures

WFCA: Western Forestry and
Conservation Association, 4033 SW
Canyon Rd., Portland, OR 97221, 503-
226-4562, richard@westernforestry.org,
www.westernforestry.org.

Send calendar items to the editor at
wattsa@forestry.org.

https://tinyurl.com/suyytayh


and it was suddenly up to me alone to
manage our tree farm, I felt like such
an oddball–I knew very few women
who were in my position, and not
many showed up alone at forest
events or field trips. Then I joined
WOWNet and there was a chance to
learn, meet other women in my posi-
tion, and ask questions without feel-
ing intimidated by what I perceived as
my ignorance. It’s nice to know I am
not alone, through WOWnet I now
have this wonderful community of
women (my tribe!) who also love trees
and are interested in learning to man-
age them the best way possible.”  WF

Tiffany Hopkins is the coordinator of
the  Women Owning Woodlands &
Master Woodland Manager Program
with Oregon State University. She can
be reached at (971) 409-4030 or
Tiffany.Hopkins@ oregonstate.edu.
Nicole Strong is the regional director
of the Central Region with Oregon State
University Extension Service for the
Central Region. She can be reached at
(541) 548-6088 or nicole.strong@ore-
gonstate.edu. SAF member Alicia
Christiansen is an assistant professor
and extension agent with Oregon State
University Extension Service. She can be
reached at (541) 236-3002 or
alicia.christiansen@oregonstate.edu

20 WESTERN FORESTER  ▲ JULY/AUGUST/SEPTEMBER 2021

Women Owning Woodlands
Network: A place for women to
learn, share, and grow together
Continued from page 17

WOW Stories
In 2020, the WOWNetwork produced a booklet that highlighted the pro-

gram’s accomplishments and shared stories of women who participated in
the program. Here are two of these stories.

Gail Cordell
WOWNet is a group of women, some of whom are new to forest issues, as

I was once upon a time, wanting to learn together and from each other with
a woman’s perspective, e.g. how to scale strength-requiring tasks with more
female-friendly equipment, how to participate more fully in managing tim-
ber issues as a property owner in a male-dominated industry, etc. This is
not to say I haven’t had many valuable experiences in male-led settings, just
that there is a difference in styles and how to go about things in WOWNet. I
really love the WOWNet workshops because they are more intimate and it is
easier to be active in an ongoing group that shares the same interests as its
participants. I’m not saying questions aren’t welcome in more formal set-
tings, just that in our workshops there seems to be more time to delve into
questions and issues. There is more sharing. 

My favorite part of being a WOWNet member is being part of an ongoing
group that shares interests and is supportive of each other. Although some
women come from forestry backgrounds, many are like me... finding them-
selves involved in forestry without the history. Belonging to a community of
likeminded women and having my experience expanded by their diverse
interests has made a huge difference in how I go about my forest-tending.
The diversity of women in WOWNet has really opened my mind to more
possibilities.

Linda Butts
When my husband passed away and it was suddenly up to me alone to

manage our tree farm, I felt like such an oddball—I knew very few women who
were in my position, and not many showed up alone at forest events or field
trips. When Nicole first broached the idea of a women’s only group, I thought it
sounded great—even though I had completed the Master Woodland Manager
training, I still sometimes hesitated to ask questions in a group of mostly
men—but here was a chance to learn, meet other women in my position, and
ask questions without feeling intimidated by what I perceived as my ignorance. 

The speakers and leaders who first Nicole and now Tiffany have provided
to us have presented such a great range of information; after hearing a pres-
entation on birds, I am more aware of changes I can make in the way I
manage my forest for their benefit—and also the benefit of my trees; learn-
ing the ecology of forest fires made me more cautious and alert to how I
and my family behave when in the woods, such as carrying proper equip-
ment when working there. 

WOWnet women come from all different backgrounds and have many
different goals for their properties. Whether our WOW meetings are for a
day or a weekend, I always come away enthused by the exchange of ideas
and suggestions from such a variety of perspectives. Some of the best times
are when Tiffany leads us in an informal discussion where we can ask ques-
tions and exchange ideas and information. It’s like a pep talk—it gets me
enthused about managing my forest the best way possible. Not everyone
wants to harvest trees, some of us just want to create great habitat and I
respect that. Some of us want to learn more about how to choose a logger,
and when trees should be harvested—I am more in that category. 

It’s nice to know I am not alone, through WOWnet I now have this won-
derful community of women (my tribe!) who also love trees, and are inter-
ested in learning to manage them the best way possible.

To read more of these stories, visit https://tinyurl.com/3fke9jvz. 

https://tinyurl.com/3fke9jvz


By Jacob Putney

It would be trivial to say that the
decision to hold the 2021 Oregon
Society of American Foresters

(OSAF) Annual Meeting in a virtual
format, for the second year, was a dif-
ficult one. However, out of difficulty
came opportunity. While the Blue
Mountain Chapter was excited to host
OSAF members on the dry side of
Oregon, we were fortunate to have
tremendous amount of support for a
virtual meeting. 

Following the lead of the Capitol
Chapter, who pioneered the virtual
Annual Meeting in October 2020, we
put together two days of educational
and engaging content that featured a
diverse group of speakers from north-
east Oregon and across the Pacific
Northwest. In total, the meeting had
128 registrants, including 38 students,
18 speakers, and was supported by 24
generous sponsors.

Held on May 13-14, the theme for
the 2021 OSAF Annual Meeting was
Landscape Restoration: Perspectives,
Partnerships, Opportunities, which
brought together researchers,
landowners and managers, and natu-
ral resource partners to share knowl-
edge and experience on how we got
here and how we can move forward
with restoring natural processes with-
in the complex ecosystems of eastern
Oregon at a meaningful scale. 

Among the program highlights were:
• a three-part opening plenary ses-

sion covering climate change, wildfire
regimes and landscape resiliency, and
Indigenous restoration approaches; 

• a perspectives session that
brought together federal, private, and
tribal land managers to discuss their
own unique perspectives on land-
scape restoration; 

• a research session that covered
the latest research related to restoring
different eastern Oregon forest types,
as well as the implications of restora-
tion on wildlife; 

• a partnership session included
presentations and a panel discussion
from members of hardworking part-
nerships from across the Blue
Mountain Region, showcasing their
accomplishments and discussing
how we can continue moving for-
ward successfully; and 

• a breakout session that fea-
tured breakout rooms to engage
participants in discussion on
landscape restoration opportu-
nities on three different topics. 

The meeting also included
the OSAF Awards Ceremony to
celebrate the accomplish-
ments of OSAF members, a
virtual silent auction for outbid-
ding fellow SAFers, and a happy hour
for catching up with colleagues and
old friends. 

The Blue Mountain Chapter would
like to thank everyone who attended
the 2021 Annual Meeting, the speak-
ers, sponsors, and everyone who
helped make the event run smoothly.
If you couldn’t make the meeting, the
recordings are posted on the OSAF
YouTube Channel—
https://tinyurl.com/du382m5w.  

Looking ahead, the OSAF Executive

Committee
is developing the 2022
OSAF Annual Meeting planning com-
mittee with more details to come. WF

Jacob Putney is the OSU Extension
Forester for Baker and Grant Counties
and was the General Chair for the
2021 OSAF Annual Meeting. He can be
reached at (541) 523-6418 or
Jacob.putney@oregonstate.edu.
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Perspectives, Partnerships, Opportunities, and (hopefully)
the last all-virtual OSAF Annual Meeting

FAIRWEATHER
BIOMETRICS, LLC

Consulting services in
forest biometrics
and applied statistics

Stephen E. Fairweather, PH.D., ACF

steve@fairweatherbiometrics.com

https://www.youtube.com/channel/UCC7VwU8vARP2-mzsBd3x2fA


By Dick Powell

Like the rest of the world, the
Oregon Natural Resources
Education Foundation (ONREF)

had an interesting year!
ONREF was established in 2001

and is administered by the Oregon
Community Foundation (OCF).
ONREF gives grants to establish,
expand, improve, and maintain for-
est-related natural resources educa-
tion opportunities in Oregon high
schools. More specifically, ONREF
assists public and private high
schools that commit to provide
opportunities in forestry that inte-
grate wood products, silviculture, har-
vesting, fisheries, wildlife, water, soils,
recreation, and the management of
other forest-related natural resources.
ONREF also promotes careers and
student leadership.

[To see a great video that captures
the essence of a high school program,
watch
https://www.youtube.com/watch?v=f
5L9A-zlF8s, which was made by a stu-
dent at Philomath High School.]

These education opportunities do
produce tangible results. In its Oregon
Statewide Report Card 2019-2020, the
Oregon Department of Education
determined that across all demo-
graphics, the graduation rates of
Oregon high school students who par-

ticipate in career technical programs is
13-20 percent higher than the state
average. ONREF’s grants are helping
students who participate in natural
resource-related programs graduate!
(For the complete report, visit
https://tinyurl.com/dykt6f4p.)

Foundation updates
There are two great pieces of news

to report. One is that the Oregon
Small Woodlands Association became
a sub-fund of ONREF so that there are
now five funds. The other is that
Pleasant Hill has brought back their
natural resources program, and their
teacher is a product of Philomath
High School’s forestry program!

At the end of 2020, the fund bal-
ances were:

ONREF Main Fund $110,423
Oregon SAF Sub-fund 109,820
Pleasant Hill Sub-fund 94,466
Terry Selby Memorial Sub-fund

41,387
OSWA Sub-fund 30,121

Total: $386,217

Although most schools closed for
in-person learning in spring 2020,
most schools receiving an ONREF
grant purchased what they’d request-
ed. Given the hands-on nature of
most items, the items were probably
not used last year but can be used
now that schools are back to in-

person learning. One school was pro-
hibited by their district’s administra-
tion from spending any money, so
OCF extended their grant for another
year.

When the ONREF Board and Sub-
fund advisors met in March to consid-
er this year’s grant requests, we only
had two requests submitted by
Pleasant Hill High School and
Philomath High School. As a rule,
there are a dozen or so requests but, in
these times of Covid-19, things are dif-
ferent. ONREF funded both requests. 

Pleasant Hill High School received
$4,570 to create a district-wide
arboretum to support natural sci-
ences laboratory coursework. The
Pleasant Hill sub-fund provided
$4,000, and the remaining $570 came
from the OSWA sub-fund.

Philomath High School received
$1,556 to purchase safety equipment
(gloves and safety glasses) and log
scaling manuals to enhance their log
scaling unit. Since the Selby Sub-fund
is specific to Benton County, the PHS
request was funded entirely by the
Selby Sub-fund.

Thank you to all the OSAF mem-
bers who donated to the fund last
year. Anyone wishing to donate to
ONREF this year can donate through
OSAF’s Treasurer, Steve Cafferata or
contact John Moriarty at the Oregon
Community Foundation, 541-431-
7099. Be sure to note which sub-fund
you want to contribute to. WF

Dick Powell is a longtime SAF mem-
ber and Fellow, and employee of
Starker Forests. He is a member of the
Marys Peak chapter and has served in
a number of leadership positions
including chair of OSAF.
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A Recap of Oregon Natural Resources Education
Foundation’s 2020 Activities

CHART TAKEN FROM OREGON STATEWIDE REPORT CARD 2019-2020 REPORT

In Oregon Statewide Report Card 2019-2020, the Oregon Department of Education
reported that the graduation rates of students participating in career and technical edu-
cation (CTE) programs had higher graduation rates across all
demographics. 

https://tinyurl.com/dykt6f4p
https://www.youtube.com/watch?v=f5L9A-zlF8s
https://www.youtube.com/watch?v=f5L9A-zlF8s


OSAF Updates
Federal Forestry Legislation: OSAF

sent a letter in support of three feder-
al bills introduced in the 117th
Congressional Session: HR-2562, Rep.
Bentz’ Solving Our Shortages for
Seedlings Act; HR-2621, Rep Fulchers’
Forestry Education and Workforce
Development Act; and HR-7843 Sens.
Stebenow, Portman, Rep. Panetta,
Simpson’s Replant Act.

Oregon Legislative Session:
Numerous forestry-related bills were
introduced in the 2021 Oregon
Legislative Session, some of which
can be described as antagonistic to
the forestry sector. Several bills that
would have greatly affected the
Oregon Forest Resources Institute
(OFRI) were introduced and one, HB
2357, passed the House. OSAF pre-
sented written testimony in opposi-
tion to HB 2357, which ultimately, the
Senate refused to take up. 

One bill that did pass through both
chambers is SB 762, the Wildfire
Omnibus bill. The bill included nearly
$200 million in General Fund appro-

priations to create a statewide wildfire
risk map, defensible space regula-
tions, new building codes, new wild-
fire mitigation and shared steward-
ship programs, a small woodland
grant program, a youth Oregon
Conservation Corps, and more. OSAF
had earlier submitted comments on
the Governor’s Council on Wildfire
Response Recommendations, which
were building blocks for SB 762. 

Other introduced forestry bills
included changes to the composition
and responsibilities of the Board of
Forestry and three different bills relat-
ed to timber taxation and the 30-year-
old Forest Products Harvest Tax
(FPHT). The FPHT brings in about
$15 million to fund OSU research and
education, ODF wildfire response
capacity and Forest Practices Act
enforcement, and OFRI. Ultimately,
these bills died in Committee and the
FPHT was not renewed. While OSAF
did not prepare testimony, we did
alert our membership to these bills,
and many members sent in written
testimony. Forest taxation will come
back in the 2022 session when the
legislature will negotiate a harvest tax
bill with a retroactive date so there is
no gap in the services provided. 

The status and even existence of
some bills was difficult to track
because the session was virtual and
had over 2,600 measures introduced
by legislators and committees. In sev-
eral cases we were alerted to legisla-

tion only days before hearings, which
made it difficult for OSAF as a volun-
teer-run organization to prepare testi-
mony. Thank you to all who alerted us
to legislation, and to those who pre-
pared written testimony on your own.
Oregon Small Woodlands Association
(OSWA) has given us permission to
link to their more detailed analysis of
the legislative session:
https://www.oswa.org/blog/2021-leg-
islation-update/.

WSSAF Updates
The WSSAF Executive Committee

is in the process of reassessing state-
level position statements that have
expired since their original adoption.
As substantial revision is necessary to
bring them up to date, the Executive
Committee determined in its July
meeting to remove the expired posi-
tion statements from posting on the
WSSAF website and utilize national
SAF position statements until further
work can be completed. Any newly
proposed position statements
approved by the Executive Committee
will be put forward for a vote by the
membership.

Members who are interested in
assisting with the revision or position
statements, or have suggestions for
the development of new position
statements may contact Samantha
Chang, Policy Committee Chair, at
northpugetSAF@gmail.com. WF
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Editor’s Note: To keep SAF members
informed of state society policy activities,
Policy Scoreboard is a regular feature in
the Western Forester. The intent is to
provide a brief explanation of the policy
activity. You are encouraged to follow up
with the listed contact person for detailed
information.

Policy Scoreboard

Land Management  |  Real Estate Services  |  Wildlife Management
Recreational Leases  |  Technical and Data Services

Anyone can see the beauty.
Our specialty is helping preserve your legacy.

Chehalis 360.740.3757 • Kirkland 425.820.3420

americanforestmanagement.com

Tom Hanson
Tom.Hanson@ArborInfo.com

206 300 9711
www.arborinfo.com

Providing information about trees and forests
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