
Dear SAF Members,

As my time as the
SAF Northwest
Office manager and
editor of the Western
Forester draws to a
close, I thought it fit-
ting that my final
issue of the Western
Forester—number 196—should focus
on something that has been so
important to me throughout my time
with SAF: people.

Coming out of the Resource
Recreation Management program at
Oregon State University’s School of
Forestry in 1984, I was convinced my
option in park administration would
land me a job as the next park super-
intendent. After an internship with
state parks at Silver Falls, I moved into
a seasonal position at Milo McIver
State Park where I cut a lot of grass (it
was a golf course at one time).

Meanwhile, my mother was mak-
ing an important connection during a
Camp Fire board meeting. One of her
colleagues suggested that I talk about
job opportunities with a friend of his:
John Blackwell, the executive director
of the World Forestry Center. And so, I
did.

Six months later, Mike Barnes, the
Forestry Center’s assistant director,
called to say the Center was bringing
several like-minded forestry organiza-
tions under one roof, and if I was
interested, a job was available. As I
was still doing a lot of mowing, I
jumped at the opportunity to learn
more about forestry. Little did I know
that not only would I become pas-

sionate about SAF, but also about the
people and connections that have
kept me energized and engaged.

During those early days, I had the
good fortune of being mentored by
key SAF figures Bob Tokarczyk, Merle
Lowden, Bob Hostetter, Bob Alverts,
and others who taught me what SAF
was all about and what it meant to be
an SAF member.

As my role expanded into serving as
Northwest Office manager and editor
in the early 1990s, I developed rela-
tionships (and friendships) as I met
and worked with SAF members of all
stripes on various projects and com-
mittees throughout the Northwest. 

There were carpools to meetings at
Weyerhaeuser Headquarters with Eric
Wisch and Philo Gregg, and trips
down to Coos Bay with Dan Green
and Ray Craig that sparked ideas on
how to increase SAF’s influence in the
forestry community.

I observed leadership in action
from members like Brian Schlaefli,
Ann Forest Burns, Tim Keith, and Jim
Rombach as I tried to absorb the best
of the best as we worked to improve
service to SAF members in our region. 

More recently, always mindful of
fiduciary responsibilities, sleeves have
been rolled up with treasurers Chuck
Lorenz and Steve Cafferata to analyze
budgets and develop tax reporting
processes. Steve Pilkerton led the
Northwest Office Committee with
strength and determination during
key transition years.

Eric Kranzush’s industrious
approach to navigating and leading
our website efforts has been inspir-
ing. Taking advantage of new tech-
nologies through Zoom video confer-
encing, Alaska SAF member contribu-
tions and impact with the Northwest

Office contingency
continues to grow.

The esprit de
corps that defines
SAF as an organiza-
tion shines through
all these recollec-
tions. Perhaps this
explains why, 35 years after being
hired to work for SAF, I’ve never left. I
have been personally growing along-
side our outstanding members
throughout these experiences. 

Certainly, it’s never been dull or
boring. Now, it’s a joy and exciting to
support and watch the next cadre of
professionals—Meghan Tuttle, Jenny
Knoth, Jeremy Douse, Julie Woodward,
Brittany Church, and countless oth-
ers—grow into strong leaders as they
contribute time, energy, and opti-
mism to deliver on SAF’s mission. 

This people-focused issue of the
Western Forester includes stories from
a handful of leaders sharing their per-
spectives. I hope you enjoy the essays
as much as I have. 

I am grateful for the opportunity to
work closely together with so many of
you. As I move into a full-time posi-
tion with the SAF national office, I
look forward to continuing our con-
nections as we embark together on
new challenges.

Respectfully,

Lori Rasor
rasorl@safnet.org
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BY ABRAHAM (ABE) WHEELER

spent my teenage
years on a farm in

rural Oregon where
the foothills of the
Cascade Mountain
range meet the
Willamette Valley. I
was surrounded by
productive forest-
land, log trucks, sawmills, and the
ever-changing patchwork pattern of
harvest units on the mountainside.
Ironically, I went through the entirety
of my high school years unaware that
forestry as a career even existed. But
even in my earliest memories of life,
the forest was profoundly important to
me, providing me with a river of posi-
tive energy. 

My career path was not a traditional
one, avoiding college after high school

and instead bouncing around from
blue collar job to job until I eventually
ran headlong into a crisis of meaning
in my life, a real low point. I remember
looking out into a beautiful forest and
feeling nothing. The forest had been a
source of healing for me, but in that
moment, it seemed to have dried up. 

From that point forward, my life
completely changed. My existence
needed to be meaningful or it would
be miserable. Who do I want to be?
What do I want to accomplish? Why
does it matter? My attempts to answer
these questions led me into the
forestry profession, to Oregon State
University’s College of Forestry, to the
Society of American Foresters, and
continue to motivate me through my
career with the Bureau of Land
Management.  

Over the last 15 years, I have seen
dramatic failures and amazing suc-
cesses in my forestry work. Joining the

federal forestry workforce in the heart
of northern spotted owl country in the
mid-2000s was startling to me. 

Hopelessness, cynicism, and resent-
ment seemed to cloud the perspective
of many potential mentors I encoun-
tered. The phrases “we’ve always done
it this way” and “we already tried that
and failed, so no point in trying again”
were commonly used to justify current
practices or to block innovative
approaches. From the perspective of
me and the other new blood entering
the workforce, the game had just start-
ed, but to many of our mentors, there
was no point in playing any more.

Despite this reality, over the last 13
years we have re-invigorated sustained
yield forest management on O&C
lands in western Oregon, accomplish-
ing so many things that cynics
believed were impossible. Through
these experiences, I have stumbled
across a few rules of the game that I
want to share.

Rule 1: Nothing great can be
achieved without optimism. The com-
mon denominator in every successful
project that I have seen in my career is
optimism. In the absence of optimism,
failure may be inevitable; pessimism
seems to curse the fate of projects like
a self-fulfilling prophesy. Never give
up. 

Rule 2: Treating people with sincere
kindness will benefit you in unexpect-
ed ways. A smile, a handshake, a sin-
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cere care about others on a human
level—these aren’t trivial things. Small
sincere gestures of empathy can elicit
major positive and often unexpected
contributions, while a lack of care can
recruit opposition to you and even the
things you stand for. 

Rule 3: Forestry success is not
achieved by the work of foresters
alone. To accomplish anything good in
the forestry profession requires the
efforts and contributions of talented
people from all walks of life and
dozens of professional disciplines.
Recognizing this and expressing your
appreciation broadly will greatly
increase your chances of success.

Rule 4: If you want to influence
positive change, speak the truth…or
as close to the truth as you can man-
age. We all have biases, many of which
we are blind to. In my experience, pro-
viding people (and yourself) with the
most accurate unbiased portrayal of
reality possible will lead to the best
decisions and outcomes.

Rule 5: Exceptional talent is rare,
and motivation is fleeting, so we all
must work to cultivate them. A very
small percentage of talented people
produce most of the creative work, but
talent without motivation yields very
little. This places the burden on all of
us to cultivate talent and motivation at

all levels if we want to make the world
better.

These are simple rules based on my
observations over the last 13 years. I
challenge you to think about these
concepts and apply them in your
work; I would love to hear back from
people to hear about their results.
Most importantly though, I challenge
you to answer the following questions
for yourself to help instill meaning into
everything you do: Who do I want to
be, what do I want to accomplish, and
why does it matter?  ◆

Abraham (Abe) Wheeler is State Lead
O&C forester for the Bureau of Land
Management, located in Salem, Ore. He
can be reached at abewheeler@life-
time.oregonstate.edu. He joined SAF as
a student member in 2005, served as
Umpqua Chapter chair in 2010, and
received Oregon SAF’s Young Forester of
the Year award in 2017. He feels forever
indebted to SAF because the associated
networking opportunities opened the
door to his dream job with the BLM.
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Abe Wheeler’s favorite part of forestry is teaching people about it, including
these fourth and fifth graders at the Douglas County School Forestry Tour in
Glide.
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BY FRAN CAFFERATA COE

think about bal-
ance all the time.

My professional
career allows me the
opportunity to work
as a wildlife biologist
in the timber indus-
try. Personally, I think
I have the best job in the world. 

I think my perspective is unique as
an independent wildlife biologist. I’m
a forester and master woodland man-
ager’s daughter, and sister of a forester.
I grew up riding around the woods
with my dad. This led me to the job I
have now: I help foresters manage
intentionally for wildlife in the same
way that foresters manage intentional-
ly for wood production. We work hard
to balance various management objec-
tives to have sustainable forests. I find
this work exciting and fulfilling, and it
allows me to support my family.

I think all awesome jobs have chal-
lenges and worries though. Mine isn’t
an exception. I worry about changing
regulations and what that might do to
the industry and the species we’re
managing. I worry that society doesn’t
understand the contribution of work-
ing forests for wildlife. I worry about
increased pressures on our natural

resources. I worry about the constant
pressure to do more with less. There is
a lot to worry about. 

I balance this with the excitement
of working with companies that
embrace sustainable management,
foresters who look for more ways to
make a difference for wildlife while
growing trees to final harvest, and
hope that our industry has the ingenu-
ity, persistence, and will to find ways to
bring people from all walks of life
together to manage our natural
resources. Finding balance and com-
promise in our industry is part of the
key to the future success of forestry. I
think engaging managers from all

walks of life will only help us keep
moving forward.  ◆

Fran Cafferata Coe, Certified Wildlife
Biologist®, is owner of Cafferata
Consulting, LLC, based in Hillsboro,
Ore. She is a member of both The
Wildlife Society and the Society of
American Foresters and has served as
chair of both state organizations. She
continues to be active in Oregon SAF,
assisting with the SAFSquatch Scurry
(her husband suggested the moniker
SAFSquatch), fundraising, and other
activities. Fran was awarded the 2016
National Society of American Foresters
Young Forester Leadership Award. She
can be reached at fran@cafferata-
consulting.com.

4 WESTERN FORESTER  ◆ JANUARY/FEBRUARY/MARCH 2020

Finding Balance

I

PHOTO COURTESY OF CAFFERATA FAMILY

Several generations of the Cafferata family enjoy a day of work on the Tree
Farm.

We provide practical solutions for wildlife
and other natural resource management.

Our goal is to provide you with the highest
level of service and the most effective

solution to any natural resource concern.

www.cafferataconsulting.com
fran@cafferataconsulting.com • 503-680-7939

WE SPECIALIZE IN:
• Developing wildlife programs for

forest certification including SFI 
and American Tree Farm System

• Wildlife Surveys
• GIS Services



BY BRIAN KLEINHENZ

t was an honor
when longtime

Western Forester edi-
tor, Lori Rasor, asked
me to be part of a
group of SAF mem-
bers contributing to
her final issue by dis-
cussing personal experiences of prac-
ticing forestry. I thought it would be fun
to share some of the stories, failures,
and experiences that have made this an
interesting career choice. Forestry has
never failed to surprise me.

The work itself has continually sur-
prised me in how interesting and
diverse it is. My early career vision of
a forestry job involved a pickup and
case of flagging. I have done that, but
so much more as well. Never would I
have predicted that I would be work-
ing deeply on local economic devel-
opment initiatives and attempting to
create jobs in rural communities.
Helping to build partnerships
between citizens, agencies, landown-
ers, and scientists to collaboratively
manage landscapes has been unex-
pected and deeply rewarding. 

I would not have imagined the
degree to which I would become
directly engaged in shaping state and
federal forest policy. Living in an era in
which we have seen the emergence of
whole new kinds of markets in the
form of carbon credits, ecosystem
services, and conservation easements
has been truly exciting. A career path
that has allowed me to work all over
the West in many different forest types
has been a welcome and unexpected
pleasure. No season is the same and
no day is like another. There is road
work, stream work, sales work, office
work, public relations work, strategic
planning work, human resources
work, and every now and again, some
forestry work.

I’m also amazed by how often my
experiences in forestry turn into sto-
ries that get carried around for years.
There was the time I killed half our
seedlings after spending a month try-
ing to create a storage bed out of just

gravel and bark chips. The other half
survived when my wiser fellow forester
quickly healed them in behind the
maintenance shop. At a remote
Alaskan logging camp, we once had a
guy become so uncontrollably violent
that we had to duct tape him to his
bunk. The State Troopers arrived in a
small plane and decided the easiest
way to transport him out of there was
to slide him, bunk and all, into the
back of the plane. There was the time
we lost days of production at a remote,
beachfront job when a yacht full of
wealthy widows unexpectedly showed
up in the bay fronting the job. The five
young men who I left to complete the
timber cruise politely accepted the
invitation to come aboard for a drink
and decided it would be bad manners
to leave too soon. The time I planned a
short but instructive field visit for
upper management turned out poorly
when we arrived to find that the road
building crew must have mistook my
trail flagging as an indicator to dig a
large rock pit. The beautiful walk
through carefully tended redcedar
trees never happened, but we had
plenty of parking.  

The people I’ve met through the
practice of forestry has been the most
joyful surprise of all. SAF has been a
big part of my professional growth in

ways I did not expect. When I first
joined SAF I was doing so simply to
add some weight to a thin resume
early in my career. What I found was a
network of mentors and friends.  

While I learned much of my techni-
cal skillset on the job, my SAF teachers
demonstrated and taught courtesy,
professional ethics, and academic
curiosity. More experienced and better
qualified SAF members are always
encouraging me to take on roles that I
am not ready for. They hold me up and
help me succeed by giving me advice,
demonstrating enormous patience,
and making room for me while softly
demanding excellence. 

SAF leadership experiences pre-
pared me for leadership on the job and
gives me confidence to dive into new
challenges. We almost always get more
out of these relationships than we put
in. Make a connection, be a mentor,
ask questions, listen to stories, and
share your own. It is the part of being a
forester you will most cherish.  ◆

Brian Kleinhenz is a vice president of
Operations for Terra Verde, Inc., located
in Juneau, Alaska. An SAF member
since 2009, Brian has served as Alaska
SAF chair, on several SAF Northwest
Office committees, is the current Juneau
Chapter chair, and is general chair of
this year’s Alaska SAF annual meeting.
He can be reached at bkleinhenz@
terraverdeinc.com.
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BY SAMANTHA CHANG

t is hard for me to
overstate the

improbability of the
path that led me to a
career in forestry.
Sometimes when I’ve
found myself in a
group of foresters
talking about how they followed the
footsteps of family or learned to love
the woods from growing up in the out-
doors, I’ve just taken a pass rather
than attempt an explanation.  

I was born and raised in the Los
Angeles area by parents who immi-
grated to the US to pursue higher edu-
cation and opportunity, along with
many of their generation who grew up
after the Chinese Exclusion Act ended
in 1943. The experiences that led me
here seem like pretty small things: a
few camping trips, mostly in the
desert; one week of 4th grade outdoor

school; saltwater fishing with my dad.
But that was enough to instill an
appreciation for the quiet complexity
of the natural world and to imagine
life outside of LA. I was lucky to have
the support of a high school career
center advisor who encouraged my
interest in forestry, lucky again to find
a degree program at Humboldt State
in the California State University sys-
tem, and lucky yet again to connect to
SAF while I was a student at Humboldt.

As a student SAF member I received
a Diversity Scholarship to attend the
National Convention in 2000, held in
Washington, DC. At the convention I
felt welcomed by several longtime SAF
members who gave me a business
card and invitation to call. Although I
never reached out to them, I still
remember their names and the feeling
of being welcomed into the Society as
an unknown student with no connec-
tions. I also remember looking around
at the hundreds of people in the ple-
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Samantha with the winner of the
Best Participation award at the
Darrington Seed Orchard field trip.
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nary session, and counting the num-
ber of other women and minorities on
two hands, with room to spare. The
demographics of SAF membership
today deviate less starkly from the
general population than they did then,
but we still have some ground to cover
to understand and represent the pop-
ulace we serve.

In the years between then and now,
SAF and many of its members have
symbolized for me some of the best
things that our profession has to offer.
From policy and advocacy at the
national and state level, to continuing
education and knowledge sharing
among resource professionals, the
dedication I have seen from individu-
als at all levels has grown a sense of
community that I would not have felt
otherwise. I think that SAF and its
leadership have taken some bold
steps, like the Diversity and Inclusion
Policy and profiles in The Forestry
Source, that enable us to move for-
ward.

Looking ahead to the future of
forestry, I believe that the profession
must adapt to methods of public dis-
course that are changing before our
eyes in order to maintain credibility
and relevance, and ensure that deci-
sions made are truly for the benefit of
the greatest number in the long term. I
entered this profession in the after-
math of the timber wars of the 1990s,
the shadows of which still hang over
conversations today. It’s hard to see
what is coming next. The abundance
of free information a few keystrokes
and clicks away does little to diminish
the low quality of much of that infor-
mation. Mistrust of agencies and insti-
tutions of all kinds is part of many
peoples’ personal information filters. I
think it’s a shortcoming of my genera-
tion that the sarcasm and cynicism we
have put so much energy into do not
contribute to a solution. Trust built on
a personal level when scientific cre-
dentials or analytical results are insuf-
ficient will be hard won, and neces-
sary.  

Many of us aren’t attracted to
forestry out of a desire to discuss con-
troversial topics with people of oppos-
ing viewpoints. Some of us would
rather hang out with trees than people.
If that’s the case, I encourage you to
look for a way, small or big, that you

can contribute to a trust-building
effort at any level. A first step might
just be showing up at a community
forestry event like an extension work-
shop, or volunteering at the SAF booth
for a few hours at the state fair. Take an
opportunity to engage in conversation
and share what you know. Introduce a
kid to nature. There are people
throughout SAF who can help you get

involved and will support you along
the way.  ◆

Samantha Chang is a silviculturist for
the USDA Forest Service, and currently
serves as chair of the North Puget
Sound SAF Chapter and secretary for
the Washington State SAF. She can be
reached at northpugetSAF@gmail.com.
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Middle school students explore how leaf shapes and structure influence
tree adaptation to different environments on a Darrington Seed Orchard
field trip made possible by a Foresters’ Fund grant.
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Students learn how the sturdy roots of invasive hawkweeds help them
survive and spread.
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BY JERRY ANDERSON, CF

s I con-
clude

my sixth
decade, I
find myself
pondering
about things
a bit differ-
ently. I
attempt to
stay on task,
but like
many soon-
to-be senior
citizens, my
mind wan-
ders some
and I feel unencumbered to pontifi-
cate about all sorts of matters, some
trivial, some not.    

I started with SAF in the 1980s
when I was at Oregon State University
and then-Dean George Brown asked
me to take some folks to PDX in a
school van. I had never been on a
commercial flight and didn’t know
how to get to the airport, but somehow
and without google maps I was able to
find it. One of the riders was the new
executive vice-president of SAF, Bill
Banzhaf. I was not an SAF member at
the time, but after visiting with Bill and

the other occupants I soon joined.  
I’ve had many experiences with SAF

and feel fortunate to have been
involved with this organization. My
first leadership position was as Marys
Peak Chapter chair. I encourage
foresters, particularly young foresters,
to volunteer for your local chapter. It’s
good experience.

My most memorable SAF venture
was in 2001 while I was the Oregon
SAF chair-elect and Leslie Batten was
the state chair. The national conven-
tion was in Denver with the House of
Society Delegates (HSD) meeting start-
ing on September 11 and the main
convention starting on September 13.
Of course, we flew into Denver on
September 10 for the HSD meeting. If
you’re tracking those dates and know a
little history, you know we flew into
Denver the day before 911 and the
tragedy of 911 was taking place on the
first day of the HSD meeting. Not
knowing exactly what to do, we
attempted to conduct the meeting
while stepping out often to watch the
television in the hotel lobby. The SAF
organizers did the best they could with
a shortened HSD and what was even-
tually decided—a partial national con-
vention—but it was a challenge.  

Since the airport was closed, those
of us that arrived early for HSD were
stranded while the other participants

were not able to get to Denver. It was a
small group for the convention.
Fortunately, toward the end of the
week, a few flights were allowed. Leslie
caught a flight home and I drove my
rental car and dropped it off at PDX.
The rental folks weren’t too happy, but
they allowed the exception.  

Interestingly enough, I’ve experi-
enced another event that was painful.
Not on the same scale as 911 but it still
felt like a tragedy. On Christmas day of
1999, our Boise Cascade office was
burned down by domestic terrorists. If
you’ve never had something like that
happen, here’s some advice: Be diligent
about your computer backups! The sus-
pects were eventually caught and spent
time in prison. And we all moved on.  

I feel like I’m rambling so let me refo-
cus and do some real pontificating.
There are similarities between the two
events I’ve just talked about. During
911, that was the first time I’ve seen true
national unity. It didn’t last long enough,
but for a time everybody was truly unit-
ed. When the office was burned down
by arsonists, the local staff put aside any
petty differences and were truly a single
team with a common focus. Tragedy
does that. It reminds us what is valuable
in life and what is not. 

I believe work is important and we
need to work hard and do the best job
we can. That’s the contract we have
with our employer. However, it should
not be what we value. Whenever I
retire, I won’t waste a single brain cell
remembering some decision I made at
work. Those things are in the moment
then done. I will, however, remember
the people I’ve worked with and rela-
tionships I’ve built, both personal and
professional. Those have lasting value
and I cherish those memories. I hope
you feel the same. I’ve been fortunate
to be in a profession with so many great
people. Not everybody can say that.  ◆

Jerry Anderson, CF, is the region man-
ager, Western Oregon, Hancock Forest
Management, located in Independence,
Ore. He is a former Oregon SAF chair
and Northwest Office Committee chair.
He can be reached at janderson@
hnrg.com.
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BY LAKYN JACOBY

he beautiful Blue
Mountains of

Eastern Oregon are
my original home,
where fishing, gath-
ering berries, and
mushroom hunting
with my grandpar-
ents taught me a vital respect for the
land that nourishes our lives. In this

way, I have developed an informal yet
intimate relationship with the land—
including the forest, plants, water, soil
and animals—throughout my life. I
have always admired the bountiful
beauty of nature, been inspired by its
seemingly infinite capacity for renew-
al, and fascinated with its intricate
details. Forests are great teachers,
demonstrating the truth of the circle of
life, with dynamic growth and vitality
present at every stage of succession. I

have been delighted to learn that, like
trees, people in the field of forestry are
some of the greatest teachers that I
have ever had the privilege of meeting. 

I have continued to expand my per-
spective and land stewardship skills at
Mount Hood Community College
(MHCC) through their Society of
American Foresters accredited forestry
program. I will graduate this June with
an associates of applied science
degree, majoring in forest resources.  

I was inspired to seek out a formal
education in forestry after the Eagle
Creek Fire of 2017, which damaged
some of my most treasured natural
wonders. I was compelled to take
action, to help the forest recover, and
to help people understand how impor-
tant forested landscapes are.

The knowledge, skills, and experi-
ences I have gained through the
forestry program at MHCC have far
exceeded my wildest expectations. In
my first academic term, I was shocked
and awed to learn that fire is an
important feature of many healthy
forests! The more I learn, the more I
realize how complex forests are. I plan
to continue my learning journey at
OSU College of Forestry, where I will
earn a bachelor’s degree in ecological
restoration.

I am happily excelling in my aca-
demic endeavors, receiving recogni-
tion through honor roll and scholar-
ships. I was elected chair of the Mount
Hood Community College SAF
Chapter in April last year. I enjoy vol-
unteering for local environmental
stewardship events such as the 2019
Eco-Blitz at the Sandy River delta,
where I guided public volunteer
groups and documented 51 different
species of plants. I have also enjoyed
planting native trees and shrubs along
Beaver Creek at planting parties host-
ed by the Sandy River Watershed
Council. Other areas of special interest
for me are sustainable food forest gar-
dening, anthropology, hiking, camp-
ing, and identifying wild plants. These
are important to me because I strive to
honor humanity’s connection to
nature. 

When I’m not in school or garden-
ing, I intend to pursue a career in eco-
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logical restoration. I would like to
design and implement restoration
projects for sensitive and endangered
forest-dwelling species of all phyla. 

Although I have a special place in
my heart for plants (especially trees), I
am learning that the diversity of life on
Earth is what makes life resilient.
Especially in the face of challenges
such as climate change and continued
human expansion, preserving diversity
seems to be a worthy goal. I have
come to believe that sustainable tim-
ber production and harvesting is
essential to a sustainable future for
humanity. I also believe that we will
utilize ever-evolving technology and
science to become more skilled at bal-
ancing forested land use for multiple
objectives. I truly envision a future
where we have skyscrapers built of
sustainably produced wood, sur-
rounded by beautiful urban and wild
forests, with clean water, clean air,
abundant wildlife, scenic trails, and
everything we ever need.

The practice of forestry guides my
life into alignment with my highest
personal values of respect, honesty,
and wisdom. Forestry helps me grow
in every dimension: physically, men-
tally, and spiritually. Each moment
that I spend creating a healthy forest
ecosystem—of which people are an
integral part—is a step toward achiev-
ing my highest potential for positive
influence. I am inspired to help
humanity live in healthy harmony
with the rest of the natural world and
grateful for the opportunity to do so
through sustainable, ecological
forestry practices.  

As Aldo Leopold said in A Sand
County Almanac, “When we see land
as a community to which we belong,
we may begin to use it with love and
respect.” I am honored to belong to
this wonderful community of foresters
who work every day to use our land
with love and respect. ◆

Lakyn Jacoby is a student SAF member
and is active in the Mount Hood
Community College Student SAF
Chapter. She can be reached at
l.jacoby2@saints.mhcc.edu.
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Lakyn Jacoby observes the confluence of the Sandy and Salmon rivers during
an August 2019 visit to the Floodplain Restoration Project site. Led by the
Sandy River Watershed Council (SRWC), this multi-ownership project aims to
reconnect over 400 acres of historic side-channels and floodplains along the
Sandy River, restoring habitat for native species of salmonids while also
increasing the resiliency of surrounding community infrastructure. Lakyn con-
tributed to this project during her internship with SRWC by documenting pre-
project surveys of plant, fungi, and lichen species present in the area.



BY JOHN D. BAILEY

he forestry
profession has

been working with
ecological forestry
concepts for
centuries. Here in
the US, we have had
the preservation vs.
utilization vs. conservation debates for
over a century now, classic debates
played out for President Teddy
Roosevelt by John Muir, the father of
the preservation movement, and
Gifford Pinchot, the father of
American forestry. Those arguments
led to the creation of our National
Forest System and set the tone for the
Society of American Foresters!  

I was introduced to conservation
and stewardship during my under-
graduate studies at Virginia Tech via
Aldo Leopold. He wrote that we
resolve the conflict over preservation
vs. utilization, and release the evolu-
tionary process for a (land) ethic, if we:

“…quit thinking about decent land-use
as solely an economic problem.
Examine each question in terms of
what is ethically and aesthetically
right, as well as what is economically

expedient. A thing is right when it tends
to preserve the integrity, stability, and
beauty of the biotic community. It is
wrong when it tends otherwise.”
(“New” forestry as articulated in 1949.)

So “ecological forestry” in our pro-
fession and my field of silviculture is
an evolution, NOT some revolution.

The New

The “revolutionary” changes here in
the West have been in forest manage-
ment policy and implementation,
beginning in the 1980s (the span of my
career), and arise from big changes in
our society. Colleagues with more
knowledge than I can debate the ori-
gins of those societal changes, but this
revolution has been primarily played
out on public lands (with major
impacts on private forestlands and
industry). Some have characterized this
revolution as a collapse of the mutual-
ism, the iron triangle, that existed
between the public (including indus-
try), Congress as the keeper of federal
forest policy, and the land management
agencies; I see it as a loss of identity
and mission in many cases. This col-
lapse of basic mission and loss of unity
around the idea of sustaining resources
for the future persists (surprisingly)

even in light of amazingly impactful
and binding issues like wildfire risk.

Does ecological forestry in the 21st
Century build and maintain multiple
triangles or some three-dimensional
pyramid that would return some stabili-
ty and acceptance of forestland man-
agement?  In other words, will we have
multiple publics, each with their own
influence on and revision to forest poli-
cy, creating some new balance of com-
peting forces? No. I don’t think that a
new balance among competing, polar-
ized forces will come to pass—I see bal-
ance among cooperating forces. I
believe the future of this finite planet in
the age of climate change and wildfire is
in the tolerance of diversity and plural-
ism in politics, ethics and forest policy.  

The challenge

I believe this more cooperative
future will require three new “under-
standings” by the public, the profes-
sion, Congress, and agencies:  

1) A unifying mission built on sus-
tainability of natural and social sys-
tems. Decisions and actions are right
when they tend to maintain a sustain-
able natural resource base and sur-
rounding society; they are wrong if
they tend otherwise. Foresters under-
stand that trees and forests are nearly
ideal for societal sustainability (for
wood, shelter, food, water, livelihood,
education, and spiritual growth)
unlike many non-renewable resources.
Trees are the “interest” that grows on
the “capital” that is the land.

2) Decentralization of agencies and
decisions. The first rule of silviculture
and ecological forestry is “know your
system.” The beauty of the land is in its
variability; it is unrealistic to think that
one can manage land unseen, un-“tast-
ed” and unlived. Proper management
must be sufficiently flexible to maxi-
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mize site potential, even if that poten-
tial is for aesthetics and recreation, and
this requires deep knowledge of the
land and a mission of stewardship. That
is why local individuals, partnerships,
and organizations will be THE sustain-
able managers of the future.

3) Active, adaptive management.
Preservation is a failed model in a
dynamic world; it works only at the
smallest temporal and spatial scales.
To maintain a sustainable society that
includes sustainable forests will
require manipulations at variable
intensities across large landscapes.
That management will tend toward
longer rotations and/or multi-aged
management on public lands,
increased diversity at many spatial
scales, and more active manipulations
of tree density and structure to bal-
ance objectives for fiber, wildlife, fire
risk, and forest health. With a require-
ment for sustainability comes a
renewed emphasis of maintenance of
nutrient capital via the soils, which is
in the best interest of all sustainable
objectives on all lands.

Some of these challenges are new,
but, in many ways, they are the same
as a century ago with the founding of
our profession. Hence, history holds
many lessons for us. To evolve into
21st Century ecological forestry will
require a commitment to conserva-
tion, best-available science, coopera-
tion, professionalism, and (ultimate-
ly) action to do what is right.  ◆

John D. Bailey is the Maybelle Clarke
MacDonald Professor of Teaching
Excellence in Silviculture and Fire
Management at Oregon State
University in Corvallis. An active SAF
member, he serves on the national SAF
Committee on Forest Policy and is an
OSU Student Chapter Co-Advisor. He
can be reached at john.bailey@oregon-
state.edu.
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John Bailey under-burning in a Douglas-fir stand on OSU’s MacDonald Forest
outside Corvallis. Ecological forestry will include prescribed fire in many
areas to reduce wildfire risk, manipulate stand density/structure, and stimu-
late plant and animal diversity.

Alaska SAF to
Meet in Juneau

The Alaska Society of American
Foresters will hold their annual
meeting April 2-4 at the
Travelodge by Wyndam in Juneau.

The Alaska SAF executive com-
mittee will meet on Thursday,
April 2, followed by the opening
icebreaker and reception. Friday
the third will start with a breakfast,
leading to a day of indoor presen-
tations on a variety of topics of
interest to members including for-
est health in Southeast Alaska,
Landsat-based change detection,
conservation forestry, emerging
science and trends, and updates
on BIA Alaska Programs and NRCS
Southeast Alaska Conservation.
After the annual Alaska SAF mem-
bership meeting, the day will con-
clude with a banquet. Saturday,
April 4, will be filled with a field
trip viewing forestry and natural
resource sights of interest on the
Juneau road system.

Additional information and link
to online registration can be found
at www.forestry.org/alaska. 

www.greencrow.com

Certifiably Proud
of the Washington

Tree Farm Program



BY CHUCK LORENZ, CF

was drawn to forestry as a youth in
Boy Scouts. Hiking and backpacking

brought me into contact with men (not
many women on the “front lines” in
those days) whose daily work seemed
challenging and fulfilling. Here was an
occupation that permitted me to work
outdoors in interesting country. There
was a mixture of math and science
involved, which seemed good. But I
didn’t recognize the level of “people”
contact that would be involved.

Many of my college professors were
SAF members. While we had a forestry
club, undergraduate students were not
yet eligible to become SAF members. I
became an SAF member upon gradua-
tion at the urging of my silviculture
professor. It was a decision that led to
many opportunities and challenges.

I began my profes-
sional career working on
the Olympic Peninsula.
This was a time of high
activity in the woods as
we prepared several hun-
dred million board feet of
timber sales annually.
Our regional supervisor,
E.C. “Gock” Gockerell,
was an active SAF mem-
ber and encouraged his
staff to be also. There
were frequent carpools to
SAF chapter meetings. Gock stressed
these as opportunities to meet and
mingle with our peers from industry
and the agencies, and to exchange
points of view in a collegial way
regardless of every-day confrontations.
As I moved to the Okanogan and back,
there were always opportunities to be
engaged with SAF.

Eventually I was challenged to
become a chapter officer. This expand-
ed my horizons and introduced me to
an ever-larger group of dedicated
forestry professionals. From there my
opportunities continued to grow as I
became engaged at the state society
level, moved on to serve on SAF
national committees, chaired the
House of Society Delegates, and
served nationally as a Board member
(then known as Council).

Through all of these experiences
the most lasting impressions are the
people I’ve had the opportunity to
meet and work with over the years.
Just as there is no “one-way” to con-
duct successful forestry operations,
there have been and continue to be
differences of opinions as to what SAF
is and how it should move forward.
Through all of that, the ability of our
members to engage civilly in discus-

sion and to share their views with one
another highlights for me the real suc-
cess of SAF.  

Over the years SAF’s membership
has expanded and contracted with
changes in operations and employ-
ment. As my colleague Bob Alverts
points out: “Forestry is the liberal arts of
the sciences…”, mixing the biological
and physical sciences with the “arts” of
communications and the psychology of
dealing with people. SAF’s tent is broad.
This creates challenges for meeting
member expectations, while providing
opportunities to find solutions.  

Being engaged through SAF has
opened doors to apply the problem-
solving skills introduced through edu-
cation at the job-site level as well as the
broader social level. SAF has provided
me the tools to face job and family
challenges throughout my career.  ◆

Chuck Lorenz, CF, is 51-year member
of the Society of American Foresters
and a Fellow. He has served in many
leadership capacities in SAF, most
recently “retiring” as treasurer of the
Washington State SAF. He is owner
and operator of Lorenz Forestry out of
southwest Washington. He can be
reached at c_4str@yahoo.com.
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BY KATIE NICHOLS, PE

rowing up in
the small town

of Canby, Ore., as I
got ready to exit
high school I knew I
wanted to pursue a
challenging career
path. After a few
years living in Portland and going to
school, I decided to transfer to
Oregon State University. I chose to
major in forest engineering knowing
that it would provide the challenge I
was after; I also thought that a job in
the forest sounded like a good adven-
ture. 

As I learned more about forest
engineering and land surveying, I
knew I had found what I wanted to do
for the rest of my life. The puzzles of
laying out a road system for future
logging and piecing together old cor-
ner notes to find where property line
is promised to provide me with
thought-provoking activities day after
day. Along with the chance to see a
project from beginning to end, know-
ing that I am part of providing the
public with renewable and sustain-
ably harvested wood products drew
me in even more.  

Upon graduating from OSU, I
moved to Roseburg, Ore., to work for
Lone Rock Resources as a forest engi-
neering operation assistant. I found
myself in another small town that I
now love to call my home. Now with
five years of work experience in the
woods, I have learned countless new
things, developed invaluable skills,
and grown as a professional and an
engineer. With the support of my co-
workers at Lone Rock, I am now
proud to say that I am a licensed pro-
fessional Forest Engineer and on
track to become a licensed Land

Surveyor. 
In addition to my engineering

duties, I am also Lone Rock’s sustain-
ability coordinator. Our lands are
Sustainable Forestry Initiative (SFI)
certified and abide by the 15 objec-
tives that are set forth by SFI. Being
the SFI program coordinator allows
me to be on the ground during all
types of active operations across our
land base. This allows me to enjoy
one of my favorite parts of being a
forester: getting to interact with our
operators and receiving their feed-
back on the roads I have designed. 

I truly believe that people are what
make this industry so great. Having
the opportunity to interact with peo-
ple from across the state in a variety
of jobs was one of the things that
drew me further into the Society of
American Foresters (SAF). When one
of my co-workers strongly suggested I
join SAF, I was initially unsure if being
involved was worth my time. After a
few meetings I was thankful I listened
to that co-worker. I found myself
looking forward to hearing what the
next meeting topic was as I was excit-
ed to expand my forestry knowledge.

Soon I became involved with the
Umpqua Chapter executive commit-

tee as education chair. In this role I
was coordinating volunteers for a
variety of community events and
meeting new people left and right.
Networking with local schools and
organizations expanded my knowl-
edge of the timber community in
Roseburg and Douglas County, all
through SAF. In 2019, I had the privi-
lege of being the Umpqua Chapter
chair, attending the PNW leadership
conference and state meeting. 

These events provided me with
skills and knowledge that improved
my leadership abilities. These skills
have helped me take steps up in my
career and allowed me to expand my
duties to include many tasks I greatly
enjoy. As I begin my OSAF delegate-at-
large role in 2020 I hope to continue
bettering myself and OSAF. Being able
to give back to an organization that
has helped me get to where I am is
something I greatly look forward to.  ◆

Katie Nichols, PE, is a forest engineer
and sustainability coordinator for Lone
Rock Resources in Roseburg, Ore. An
SAF member since 2012, she has served
in a variety of chapter leadership posi-
tions and is this year’s elected Oregon
SAF delegate-at-large. She can be
reached at knichols@lrtco.com.

SAF Skills Transfer to the Job
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Watts Named New SAFNWO Manager
and Western Forester Editor

The SAF Northwest Office Committee has announced
that Andrea Watts will serve as the new manager of the
office and editor of the Western Forester, effective April 1.
She replaces Lori Rasor, who is moving to a full-time
position with the SAF National Office.

Andrea brings experience as a freelance science writer
specializing in forestry and natural resources, paired with an administrative
background that includes event planning, financial experience, and records
management. She currently serves as associate editor of The Forestry
Source, work she will continue to do as she adds to her SAF resume as an
independent contractor for the Northwest Office.

Says SAF Northwest Office Chair Jenny Knoth: “Andrea’s professional
experiences and skills, enthusiasm for forestry and SAF, and motivated
nature makes her a perfect fit for the Northwest Office.”

Andrea will work from an office in southwest Washington. Melinda Olson
will continue to serve the Northwest Office in an administrative capacity at
an office at the World Forestry Center. Andrea can be reached at wattsa@
forestry.org.



BY MARK R. MORGANS

s foresters we learn early and
often about the interrelatedness,

interdependence, and impermanence
of the environment including all its
physical and biological parts. We then
use these observations to develop our
understanding of relationships and
establish a relationship ourselves with
our environment and the others with-
in. It’s these relationships with others
where we are then able to
accomplish the most valuable
endeavors in our life, for our
profession, our community,
and with family and friends. It’s
through our understanding and
application of relationships
that we achieve personal fulfill-
ment as well as our positive
contributions back to our envi-
ronment.

SAF helped play an impor-
tant role in my early under-
standing of these principles
when in 1984 as a forestry stu-
dent at Oregon State University
I was invited by a wise profes-
sor (Mike Newton) to join the
SAF student chapter. I did so to
begin building a professional network
and gain additional exposure to learn-
ing opportunities and a diversity of
thought. As my career developed, I
have grown to appreciate and respect
this diversity and observe SAF
embrace membership diversity in
both demographics and perspectives.
SAF provides a productive and healthy
environment for mindful dialog, an
opportunity to support members’
understanding of diverse viewpoints,
and the opportunity for ourselves to
be understood by others through the
exchange of ideas.

It was through SAF where I had an
early exposure to first learn this

important lesson. I was active with my
local chapter and we scheduled dis-
cussions for chapter members during
the spotted owl crisis. I worked at that
time for a large forest products com-
pany that was very active in the federal
timber sale program in Oregon. My
paradigm came from this perspective
and I assumed most professionals
would be likeminded. Our chapter,
whose membership was comprised of
current and retired foresters from fed-
eral, state, city, consulting, and other
sectors, as well as industry, could not
reach consensus on a final position
regarding spotted owl management.
Admittedly, I was frustrated at the time

because from my perspective, the
position was “obvious”—but I had not
yet fully embraced the lesson of diver-
sity in thought and to understand oth-
ers before attempting to be under-
stood myself. SAF provides all of us
this exposure opportunity through our
entire careers. When approached with
mindfulness, it can be a significant
professional development exercise.

I do find it rewarding, as a career-
long SAF member, to see when and
how we come together to produce
valuable communication products that
can be shared while we fulfill our pro-
fessional responsibility of improving

the understanding of forests and
forestry. Examples that I have
used in the past are national
and state position statements,
and recently, the new OSAF
“Important Forestry Issues in
Oregon” booklet which I imme-
diately made copies for sharing
with civic and business leaders
in our local community. These
collaborations with a diverse
SAF membership are something
we can all take pride in and sup-
port future endeavors.

Since you’re reading this, you
likely already understand how
SAF enhances our profession
and our personal and profes-

sional lives. Thank you for becoming
engaged in helping others understand
our knowledge of the physical envi-
ronment and how working forests are
contributing to their own and the gen-
eral quality of life in Oregon commu-
nities.  

Let’s keep building SAF diversity in
demographics and thought; each of us
has a unique way to contribute to our
Society. The next time you come
across someone receptive to under-
standing, take them on a forest walk
and share your understanding of shin-
rin-yoku. You may call it by another
name, but as a forester you can help
share the innate connection that drew
us to dedicate our careers, perhaps our
lives, to the forest.  ◆

Mark R. Morgans, CF, is PNW area
manager, Lewis and Clark
Timberlands, GreenWood Resources, in
Gearhart, Ore. He can be reached at
mark.morgans@gwrglobal.com.
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BY JEREMY SAPP

nce I met a
couple on an

elevator ride in
South Lake Tahoe.
My wife and I drove
in from Oregon to
attend a wedding
while they flew from
Los Angeles. The mountains around
Lake Tahoe had snow hiding in the
shadows below their bright granite
peaks. I mentioned how surprised I
was to see the snow in late August. This
couple shook their heads and said that
there was no snow, but merely rocks.
Our conversations continued over the
weekend. They were born and raised in
the Los Angeles basin. Television was
the lens through which they experi-
enced the world. Hollywood’s capabili-
ty to showcase the natural world was
what it had become.

Later, I began to understand how a
disconnect from the natural world
influenced our expectations of it.
Today, I hear viewpoints about forests
that are based on a similarly limited
perception, creating an imaginative
understanding of forests.

We’ve challenged reality before,
particularly with our art. The natural
world was idealized through art.
American Romanticism allowed
American culture to orient itself
around nature and birthed two art
movements. The Hudson River School
established the American landscape as
an artform. Asher Durand portrayed
the natural world with magnificent
paintings of intriguing images of trees
and landscapes. His “Large tree in the
woods” beautifully depicts a massive
tree. The Rocky Mountain School’s
Thomas Moran unified the divine with
nature in his painting of the “Mountain
of the Holy Cross.”

In my understanding, the American
West moved from something rough
and difficult to become a nostalgic
time and place. Charlie Russell, the
Cowboy Artist, brought detailed sculp-
tures and paintings of the west to life.
Artists Frederic Remington put the
idealized west into the hands of

wealthy easterners. Russell helped
bridge the gap between Hollywood
and the west. And John Ford purpose-
fully attempted to duplicate images of
the west created by Remington in his
movies. 

The natural world and the
American West are part of our culture.
One of the branches of this is our idea
of forests. The idealized images of
forests carried from the Hudson and
Rocky Mountain Schools of Art to early
western cinematography, and even to
Walt Disney, shape how we view
forests.  

From early Walt Disney cartoons to
the most current, the natural world is
shown as a thing of wonder and awe.
Images of gentle and serene forests
and streams are brought into our
minds. The salvation of humans and
animals is found in the spirited forest.  

In recent times, computer graphics
animate nature. Avatar’s CG images of
forests register with people as a place
of majesty and wonder. Video games
artists’ rendering of trees, animals, and
landscapes provide us with images of a
detailed and fresh world. Horizon Zero
Dawn and God of War display land-

scape images that invoke a desire to
experience their natural world.

The public land we have in America
can be felt and experienced. In the
western part of America much of this
public land is forested. Our National
Park Service, Forest Service, and state
forests manage millions of acres of
publicly accessible forestland. 

Our society has changed over the
last few decades. Many people moved
from rural environments to urban set-
tings. This urbanization removed peo-
ple from a daily experience with the
natural world. Many of our daily
encounters with nature are between a
vehicle and a building. And much of
our experience and understanding of
nature is through weekend trips.  

Another change is the amount of
disposable income families have. We
can leave the city and easily travel to
forestland. We can drive hi-tech, 4-
wheel drive vehicles and camp in
luxury.

I believe the result of knowing
nature through art, urbanization, and
our ability to easily experience forests
creates a forest that lives and breathes
in our imaginations, a forest of the
imagination.  

However, foresters know forests dif-
ferently than those who see them as an
amalgam of digital images and week-
end trips. Some of the attack on the
forest industry is fueled by ideas of
what the forest is thought to be. But
there are examples of foresters captur-
ing the imagination of the public. The
thinning and broadcast burning
around Bend, Ore., comes to mind.
Here Forest Service leaders found a
way to capture the imagination of the
public that brought about a wide-
spread understanding of what a forest
is, ways to interact with a forest, and
how to manage a forest. A real forest
that captured the imagination of the
community.  ◆

Jeremy Sapp is a forester for
Weyerhaeuser Company, located in
Forest Grove, Ore. An active Oregon SAF
member, he serves as the state newslet-
ter editor and on the SAFSquatch
Scurry team. He can be reached at jere-
my.sapp@weyerhaeuser.com.

WESTERN FORESTER  ◆ JANUARY/FEBRUARY/MARCH 2020  17

Forests of the Imagination

O

Jeremy, Emmett, Casey, and
Shannon Sapp enjoy a day of hiking
in the Tillamook State Forest.
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ou won’t want to miss this year’s Washington State SAF
annual meeting in Leavenworth featuring the theme of

Shared Stewardship.
Hosted by the Mid-Columbia Chapter, the meeting will

feature two field trips, a dynamic general session program,
networking time, and recognition of colleagues, all for the
affordable price of $250. This registration rate is all-inclusive
and covers attendance at all meeting sessions; refresh-
ments; two field trips; Monday night Icebreaker; Tuesday
breakfast, lunch, and banquet;  and Wednesday breakfast
and lunch. Add $25 if registering after March 23.

The meeting will feature demonstrative engagements
that illustrate federal, state, tribal, and private landscape-
scale approaches resolving forest health and wildfire hazard
risk problems. The “cross-boundary-centric” agenda fea-
tures coordinated investments and outcome-based actions
that have increased the pace and scale of management
treatments near Leavenworth and Lake Wenatchee—areas
prioritized by the Washington State Forest Action Plan and
the Okanogan-Wenatchee Forest Restoration Strategy—that
are at a scale sufficiently meaningful to make a dent, and
are conceptually transferrable benefiting other transbound-
ary collaborations. 

We hope to stimulate future collaboration and invest-
ments with stakeholders to reduce fire risk, and improve
forest health conditions, while being considerate toward
social and cultural priorities across shared landscapes in
ways never done before, such as implementation of the
Good Neighbor Authority and Tribal Forest Protection Act.

The meeting opens in late afternoon on April 6 with an
evening icebreaker, and Foresters’ Fund and WSSAF
Foundation raffle. The WSSAF executive committee will

meet at 3:00 p.m. Sponsorship and exhibitor opportunities
are also available. 

Tuesday, April 7, will include a morning general session
featuring Vicki Christiansen, Chief, US Forest Service, and
George Geissler, State Forester, and others as they set the
stage for the meeting theme. After lunch, attendees will load
up vans and depart for Lake Wenatchee to view the Upper
Wenatchee Pilot Project. The day winds down back at the
Enzian with an awards celebration and talk by noted author
Jack Nisbet. 

The indoor general session program resumes on April 8
with a talk and panel on the role of partners in sharing
stewardship. The group then once again takes to the field
for lunch at Red-Tail Canyon Farm and a talk by family for-
est owners Ross and Marianne Frank. The next stop will be
to Chumstick Project Sunitch/Spromberg Canyon to view
nearby Leavenworth projects before returning to the hotel.

For additional information and to register, visit
www.forestry.org and click on the WSSAF annual meeting
icon. Registration questions can be directed to Melinda
Olson, melinda@ forestry.org, 503-224-8046; general annual
meeting questions can go to General Chair Andy Perleberg
at andyp@wsu.edu.  ◆

Still Time to Register
for April 6-8 WSSAF
Annual Meeting

Y

PHOTO COURTESY OF ANDY PERLEBERG

Lake Wenatchee, WA.

PHOTO COURTESY OF ANDY PERLEBERG

One of the stops on Wednesday’s field trip is to
Red-Tail Canyon Farm. Here, owner Ross Frank proudly
displays his affiliations as a certified Tree Farm and a
founding member of the forest collaborative Chumstick
Wildfire Stewardship Coalition.
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OSU Variable Probability Sampling
Workshop, Mar. 23-27, LaSells Stewart
Center, Corvallis, OR. Contact: blogs.ore-
gonstate.edu/variableprobability/.

Intermountain Forestry
Cooperative Annual Meeting,
March 24, Moscow, ID. Contact: WFCA.

Environmental Forensics—Site
Characterization and Remediation,
Mar. 24-25, Tukwila, WA. Contact:
NWETC.

International Mass Timber
Conference, Mar. 24-26, Portland, OR.
Contact: www.masstimberconference.com/.

NWSA 91st Annual Meeting,
March 24-27, Eugene, OR. Contact:
www.northwestscience.org.

Land of the Lichen with Science
Friday and the World Forestry
Center, March 28, World Forestry
Center, Portland, OR. Contact:
bit.ly/38t5Bae.

Alaska SAF annual meeting, April 2-
4, Juneau, AK. Contact: Brian Kleinhenz,
bkleinhenz@terraverdeinc.com,
www.alaska.forestry.org/alaska.

Washington State SAF annual
meeting, April 6-8, Leavenworth, WA.
Contact: Andy Perleberg, andyp@wsu.edu,
www.washington.forestry.org/washing-
ton-state.

Timber Measurement Society
Meeting, April 7-9, Coeur d’Alene Inn,
Coeur d’Alene, ID. Contact: Jon
Aschenbach, 503-707-6236, jon.aschen-
bach@gmail.com.

Starker Lecture Series: Pyrocultural
Forestry: Connecting People and
Nature Through Fire, April 8, PFSC 117,
OSU Campus, Corvallis, OR. Contact:
Starker.

Fundamentals and Best Practices
for Forest Inventories, April 9,
Springfield, OR. Contact: WFCA.

Oregon SAF annual meeting,
April 15-16, Keizer, OR. Contact: Julie
Woodward, woodward@ofri.org,
www.oregon.forestry.org/oregon.

Starker Lecture Series: The Road
Less Traveled: How women in
forestry can save the world, April
29, PFSC 117, OSU Campus, Corvallis, OR.
Contact: Starker.

Collaborative Negotiations and
Conflict Management for
Environmental Professionals,
May 6-7, Portland, OR. Contact: NWETC.

Professional Timber Cruising with
SuperACE, May 6-8, Beaverton, OR.
Contact: Atterbury Consultants, Inc,
Diane Sandefur, 503-646-5393, dsandefur@
atterbury.com.

Washington Farm Forestry
Association annual meeting,
May 11-13, Vancouver, WA. Contact:
www.wafarmforestry.com/.

Starker Lecture Series: Capstone
Workshop—Theme: Women of
Forestry, May 27, La Sells Stewart
Center/CH2M Hill Alumni Center, OSU
Campus, Corvallis, OR. Contact: Starker. 

Oregon Small Woodlands
Association Annual Meeting, July 23-
25, Springfield, OR. Contact: Oregon Small
Woodlands Association, www.oswa.org.

Scaling for Non-Scalers, September 15,
Springfield, OR. Contact: WFCA.

Hagenstein Lectures—Emerging
Voices in Forestry, Oct. 25, World
Forestry Center, Portland, OR. Contact:
www.hagensteinlectures.org/.

2020 SAF National Convention,
Oct. 28-Nov. 1, Providence, Rhode Island.
Contact: eforester.org/SAFConvention.

Calendar of Events

Contact Information
FEI: Forest Engineering Incorporated,
3895 NW Lincoln Ave., Corvallis, OR
97330, 541-754-7558, office@forest-
engineer.com, www.forestengineer.com.

NWETC: Northwest Environmental
Training Center, 1445 NW Mall St., Suite
4, Issaquah, WA 98027, 425-270-3274,
nwetc.org.

WFCA: Western Forestry and
Conservation Association, 4033 SW
Canyon Rd., Portland, OR 97221, 503-
226-4562, richard@westernforestry.org,
www.westernforestry.org.

Starker: www.forestry.oregonstate.edu/
starker-lectures.

Send calendar items to the editor at
wattsa@forestry.org.

Restore our
federal forests

to restore our
rural communities

Join us @
HealthyForests.Org



Amy Grotta
1970-2019

Amy Grotta, 49, died December 24,
2019, in Portland, Ore., after a four-year
battle with chondrosarcoma.

Amy was the wife of David Dreher,
mother of Anna (17) and Eben (13),
daughter of Emily Grotta and James
Grotta, step-daughter of John Boudreaux
and Kathy Dreyfus, and sister of Jacob,
Andrew and Ben Grotta.

Amy was born in Charlottesville,
Virginia, and moved around quite a bit
as a child, living in Israel, New York,
Mississippi, Colorado, and Massachusetts.
Eventually her family settled in Houston,
Texas, where she graduated from Bellaire
High School in 1988. Amy was an honor
student, a talented gymnast, editor of her
high school yearbook, and active in many
high school clubs and youth organiza-
tions.

Amy attended the University of
California, Berkeley and graduated in
1992 with a bachelor’s degree in conserva-
tion and resource studies. After gradua-
tion, she moved to Vermont where she
worked as a wilderness trail crew leader,
farm hand, gymnastics coach, and high
school teacher. In 1996, Amy left Vermont
for the Peace Corps and spent two years
working in rural Paraguay as an agro-
forestry technician and traveling with
friends and family to Chile, Bolivia,
Argentina, and Brazil.

After completing her Peace Corps serv-
ice, Amy returned to Vermont and mar-
ried David Dreher. Shortly thereafter, they
moved to Corvallis, Ore., and Amy began
graduate school at Oregon State University.
After receiving her master’s degree in
Forest Science in 2002, Amy was hired by
Washington State University Extension as

the forestry agent for King County. In
2008, Amy and her family returned to
Oregon when she joined the Oregon State
University Forestry and Natural Resources
Extension as an assistant professor in the
Department of Forest Ecosystems and
Society. She became a tenured associate
professor in 2015.

Amy was a passionate educator who
engaged effectively with the family forest
landowner community as the Forestry
and Natural Resources Extension agent
for Columbia, Washington, and Yamhill
counties. She actively supported a group
of Master Woodland Managers, members
of the Women Owning Woodlands
Network, three local chapters of the
Oregon Small Woodlands Association, and
the Oregon Woodlands Cooperative. Amy
succeeded as an educator largely because
she was not only knowledgeable, but also
very approachable. She embraced the
challenges of working in a very diverse
area and was equally at ease working with
rural forest landowners, discussing
rural/urban interface issues, or helping
Portland neighborhoods maintain a
healthy urban forest. These skills made
her an effective, well-respected, and wel-
come leader among her colleagues.

In her work Amy sought to include and
empower the people she worked on
behalf of through her involvement in a
number of citizen science initiatives. She
was the driving force for the Oregon
Forest Pest Detector program, a collabora-
tion with several state agencies that trains
volunteers to monitor for the arrival of
invasive insect species. She was given the
Vice Provost Award for Excellence, OSU
Outreach and Engagement for her work
on the program in May 2019. Her efforts
with the Oregon Season Tracker program,
which involves community members in
climate science research through observa-
tions of precipitation and phenology, were
recognized in September 2019 with the
OSU Extension Association Search for
Excellence award. Most recently she had
been very involved with the Oregon Bee
Atlas in their efforts to involve family for-

est owners in studying and understanding
the role of wild pollinators in Oregon.
Every project Amy was involved in bene-
fited greatly from her participation.

Amy’s neighbors and friends knew her
as an avid gardener, a strong parent, and a
lifelong lover of nature and wilderness
who was always looking forward to the
next adventure. She will be greatly missed
by friends, neighbors, family, and col-
leagues.

A celebration of Amy’s life will be held
Saturday, June 6, 2020, at McMenamins
Grand Lodge in Forest Grove, Ore. If you
would like additional details for the cele-
bration, please email rememberatg@
gmail.com. Details will also be shared on
Facebook through the In Memory of Amy
Grotta group. Cards can be sent to the
Dreher Family, 4706 NE 18th Ave,
Portland, OR 97211.

Donations in memory of Amy may be
made through the OSU Foundation. In
alignment with Amy’s values and life’s
work, all donations will be used to sup-
port the research, outreach, and educa-
tion activities of the OSU College of
Forestry. Please send donations to: OSU
Foundation, 4238 SW Research Way,
Corvallis, OR 97333-1068. Please include
this form (bit.ly/2tVrLTw) with your dona-
tion and state that it is “in memory of
Amy Grotta” and for the College of
Forestry. If you are including a check,
please write “College of Forestry, in mem-
ory of Amy Grotta” on the memo line.

Jim Denison
1927-2019

James (Jim) Denison passed away
November 9, 2019.

Born in Eugene, Ore., in 1927, he was
raised in nearby Lebanon, Salem, and
Klamath Falls. He was a World War II vet-
eran of US Naval Services, 1950 graduate
of Oregon State University School of
Forestry, longtime resident of the
Newport/Toledo/Elk City and Lebanon
areas of Oregon, and a lifetime advocate
for Oregon’s forests. He spent more than
60 years as a timber cruiser, land and
water rights surveyor, and forestry con-
sultant. He worked for Cascadia Lumber
Company and Publishers Paper Company
before co-founding two companies:
Denison Surveying with his brother Chuck
Denison, and Coastal Land Management
with his wife Betty.

He was an incredibly kind and gentle
man, and described as “good, solid, easy-
going, trustworthy”—a “mensch” to
forestry students, friends, and family.

Jim often spoke to legislators and oth-
ers in the timber industry of his frustra-
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We Remember

You won’t want to miss the 2020 SAF state annual meetings!
This year’s annual meetings will feature informative
presentations, field trips, and opportunities for
networking. Register today at www.forestry.org.

Alaska SAF—April 2-4 • Juneau, AK
Hosted by the Juneau Chapter

Washington State SAF—April 6-8 • Leavenworth, WA
Hosted by the Mid-Columbia Chapter

Oregon SAF—April 15-16 • Keizer, OR
Keizer Community Center • Hosted by the Capitol Chapter



tion with the changes in land acquisition
and logging practices, particularly various
clashes between logging interests and
environmentalists to which he was privy,
and the controversy created by legislation
to protect the northern spotted owl. He
was a trailblazer for the small woodlands
of this country. He did not hesitate to
share his perspectives and valued his
associations with Dean George Peavy, T.J.
Starker and the Starker Family, and Tony
Van Vliet. He was a mentor for foresters in
Oregon and his mentors and friends
included foresters Jim Bagley, Burt Udell,
and Mac McCollough.

He leaves behind a legacy that will be
difficult to follow, but one we can aspire
to follow.

His family includes wife Betty; daugh-
ters Sharon (Gary) DeHart, Diane (Tom)
Markiewicz, Steph (Chris) Moothart,
Marjean Denison, Kari (Scott) Lasswell,
Dianne (Eldon) Ribordy; and son Don
(Rhonda) Denison. He has 14 grandchil-
dren and 18 great-grandchildren.

In lieu of flowers the family asks that
you donate in his memory to either of the
following: Oregon Tree Farm Memorial
Fund, c/o Dick Courter, Standing Chair
and Founder, OTFS Memorial Fund, 1600
NW Skyline Blvd., Portland, OR 97229;
genetechs@aaahawk.com, or Society of
American Foresters, eforester.org/
donatenow.

Fred Hall
1927-2019

Frederick Columbus Hall (age 94) died
in his home on December 5, 2019. He was
born to Nelson Clarence and Carol Conlee
Hall on April 19, 1927, in Whitefish Bay,
Wisconsin. He is survived by his spouse of
35 years, Ginger Potter-Hall, his two chil-
dren Wayne F. Hall and Connie A. Hatley,
four stepchildren, 14 grandchildren, and
12 great-grandchildren.

Fred was a Marine’s Marine; he joined
the Marine Corps as soon as he turned 17
toward the end of WWII, was trained as a
Raider and continued to serve in the
USMC through Korea and Vietnam. He
was released from active duty in 1954, but
stayed active in the Reserves until his
retirement as Major in April 1987. Starting
as a lowly 17-year-old recruit at Camp
Pendleton, he served his country through
three wars. Between wars, he was a mem-
ber of the armed forces equestrian team
and trained horses for a number of years.
His WWII Raider training led to him
becoming the OIC (Officer In Charge) of
developing and implementing USMC hel-
icopter air assault processes and proce-
dures during the Korean War. His college

education positioned him to take an inte-
gral part in building the first golf course
on Quantico.

He didn’t stop there. His personal life
also reflected his dedication to the Marine
Corps Hymn “in the Air, on Land, and
Sea.” In the air Fred was an accomplished
pilot with commercial and instructor’s
licenses and he taught his son to fly.

On the land, Fred developed the first
ecology program for the U.S. Forest
Service, and was a prominent range ecol-
ogist in eastern Oregon. His pioneering
work on forest ecosystems, grazing/
browsing monitoring, photo monitoring,
and forest health have stood the test of
time and are still being used today. Fred
was a scientist and earned dual doctorates
in plant ecology and range management.
He was also a creative innovator, and
inventor with a passion for “getting it
done.” To fully document his theories, he
designed, tested, and perfected the photo
point monitoring system still in use today.
He also gathered extensive data for over
50 years throughout the Pacific Northwest
region to support his ecosystem classifica-
tion and succession model, as well as his
growth basal area calculations. Both are
still standards in the Forest Service. When
he needed a means of determining slope
angles back in the 1960s, he created his
own inclinometer. Notably, Fred contin-
ued his research and publications, unpaid
and unassisted, long after his retirement
from the Forest Service.

In establishing and developing the
Forest Service Ecology Program in the
Northwest, Fred hired and mentored
many excellent ecologists that have made
significant contributions for decades.
Many ecologists, on learning of his pass-
ing, have remarked on how important he
was in developing their careers. The
Ecology Program remains among the best
applied science efforts in the Forest
Service, in large part because of the legacy
Fred provided.

As a teacher and mentor, Fred was
unparalleled. He was a colorful and
dynamic presence in the lecture hall,
camp, or field. His talks were often illus-
trated with humorous drawings and sto-
ries. He taught his kids plant identifica-
tion, how to walk a trail in the dark with
no flashlight, how to do a 100-point plot,
and dig deep holes and test soil, along
with respect for, and fascination with the
high country. An evening around the
campfire with Fred was an event to
remember…not only for his insights into
ecological circumstances, but also for the
humor and robust enthusiasm he brought
to his subject.

On the sea Fred was a blue water sailor

and navigator, finding his way across the
open ocean with a sextant and celestial
navigation. He loved to cruise the San
Juan Islands and lived aboard his sailboat
for a number of years. He taught his chil-
dren, stepchildren, and grandchildren to
love sailing as much as he did.

Semper Fi Marine. Bravo Zulu.

James Short
1944-2019

James “Jim” Short, born in Spokane,
Wash., to Kenneth and Fern Short, died
peacefully on November 9, 2019, at the
Evergreen Hospice Center in Kirkland,
Wash. Jim had bravely battled pancreatic
cancer. 

Raised in Pullman, Wash., Jim attended
Washington State University, majoring in
forestry and wildlife management. He was
a member of Phi Sigma Kappa fraternity.
As an avid Cougar fan, he proudly wore
his hat and greeted other Cougs. He
served in the National Guard. 

Jim’s career was spent in forest man-
agement and the paper industry. With
over 40-plus years working at Scott Paper
and Kimberly-Clark, he performed many
roles. At the time of retirement, he was the
Fiber Procurement manager with a broad
network of contacts and forest products
resources. Jim was dedicated to the suc-
cess of the Everett Pulp Mill and Tissue
Plant. Colleagues say that Jim was an
excellent decision maker, highly respect-
ed, and fair in business. 

He was active in professional societies
and organizations including International
Order of Hoo-Hoo, Forestry Resource
Council, and the Society of American
Foresters, where he attained Golden
membership. To know Jim was to like Jim.
He had a big personality, sense of humor,
was gregarious, and cared for others,
including animals. He worked hard and
knew his field inside and out. Once
retired, he followed his dream of traveling
the world. He supported many causes and
organizations, especially for animals and
forestry. 

He was a great dad, wonderful hus-
band, and a true friend. He is survived by
his loving wife, Janis; daughters Gretchen
Short (Paul Lettieri) and Keri Jantz (Jay);
son Greg Short; stepsons Chase Parsley
(Reby) and Bart Parsley; sister, Ann Slack
(Jim); brother, Donald Short (Norma); and
many grandchildren, nieces, and
nephews, along with his faithful cat
“Lacie” of 16 years.

Jim’s guestbook can be signed at
Butterworthfuneralhome.com. To reach
family, email joplinparsley@hotmail.com. ◆

WESTERN FORESTER  ◆ JANUARY/FEBRUARY/MARCH 2020  21



Editor’s Note: To keep SAF members
informed of state society policy activities,
Policy Scoreboard is a regular feature in the
Western Forester. The intent is to provide a
brief explanation of the policy activity—you
are encouraged to follow up with the listed
contact person for detailed information.

Thirteen timber and forest prod-
ucts companies and 13 environ-
mental organizations agree to
MOU. At the time of this writing, the
Oregon 2020 legislative session (Feb. 3-
March 8) is in full swing with a full slate of
bills including several fluid forestry relat-
ed items. A significant development was
the February 10 announcement from
Governor Kate Brown of an agreement
between 13 timber and forest products
companies and 13 environmental organi-
zations. The signed MOU is an agreement
to walk away from pending ballot meas-
ures in exchange for stand-alone legisla-
tion in the February 2020 session specific
to helicopter application of pesticides on
forestland. As of press time, legislation
has not been signed. The agreement also
includes a good-faith commitment to
work for the next 18 months in a mediat-
ed forum between parties about how best

to recommend changes to the Oregon
Forest Practices Act. The agreement sets
the framework to create a federally
approved habitat conservation plan for
private forestlands. The Oregon SAF poli-
cy committee is actively tracking the issue
and updates will appear in future publi-
cations and communications.

Oregon SAF Creates Policy
Booklet. With a handful of forestry
initiatives proposed for the ballot in
Oregon this year, voters and the news
media that serve them are seeking
information about forest management
and the state laws that regulate forest
practices. To help satisfy the need for
unbiased, science-based information
about forests and forestry, Oregon SAF
(OSAF) has produced a pamphlet enti-
tled “Important Forestry Issues in
Oregon.” 

The 16-page booklet has been dis-
tributed to the 90-member Oregon leg-
islature and
will be distrib-
uted at public
forestry-relat-
ed events.

OSAF Policy
Co-chair Mark
Buckbee and
four other
OSAF mem-
bers—Ed
Shepard, CF,
Lauren Grand,
Jeremy Sapp,

and Anna Yarbrough—produced the
pamphlet. They also sought input from
Meghan Tuttle, who was Oregon SAF
chair in 2019, and Danielle Watson, SAF’s
national director of policy and commu-
nications. Andrea Watts edited the pam-
phlet as a contractor.

The team winnowed their original
list of potential topics to five “hot but-
ton” issues likely to be of high interest: 

1. Healthy, Managed Forests Create
Clean Drinking Water;

2. Good Tax Policy Promotes Good
Forest Management;

3. Growing Trees Grows Living Wages
and Communities;

4. Working Forests and Forest
Products Mitigate Climate Change; and

5. Why Fire and Fuels Management
is Needed on the Landscape.

Each of the five team members
researched and wrote about one of the
topics. They used existing Oregon and
national SAF position statements as the
foundation for addressing each of the
topics.

One overriding goal was to produce
a booklet that avoided forestry terms
and jargon that nonforesters might not
be familiar with, said Buckbee. “We
didn’t want to make it too technical,” he
said. “We tried to make it readily under-
standable by legislators and members
of the general public.”

The team had 750 paper copies print-
ed, which will be mailed or handed out
to people at various SAF events and sent
to other natural-resources-related organ-
izations. They also have a PDF file that
can be distributed by email. The PDF
can be downloaded from the Northwest
SAF website at forestry.org/oregon.

The overall cost of the project was
about $2,500, of which $2,000 was pro-
vided by a Foresters’ Fund grant and the
remainder by OSAF.

Contact: Mark Buckbee, buck-
beefamily@msn.com. ◆
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Seedling Nursery Since 1974

“Serving Many of the Reforestation Needs of the World From This Location Since 1889”

We bring experience with owners that care about their product and customers.

Approximately 10 million seedlings in annual production
1 container site (plugs), 2 bareroot/transplant sites (p+1, 1+1)

Contract growing and spec seedlings for forestry and Christmas tree production

LET US GROW YOUR SEEDLINGS
David Gerdes          Mike Gerdes

inquiries@silvaseed.com

FORESTERS  •  NURSERYMAN  •  SEEDSMAN

SILVASEED COMPANY
P.O. Box 118 • Roy, WA 98580 • (253) 843-2246

Tom Hanson
Tom.Hanson@ArborInfo.com

206 300 9711
www.arborinfo.com

Providing information about trees and forests



BY JUSTIN HELGREN

he Society of
American

Foresters (SAF) Pacific
Northwest Leadership
Conference was a
two-day event held in
Vancouver, Wash.
Hosted by the Washington State SAF, the
event brought together foresters, stu-
dents, and other natural resource pro-
fessionals from the Pacific Northwest to
share knowledge on leadership tech-
niques. The conference included speak-
ers with differing backgrounds and
influences that presented topics to
assist leaders and future leaders build
leadership skills.

The two speakers that stood out to
me were Paul Davis (Weyerhaeuser)
and Koshare Eagle (Washington State
DNR). Paul spoke about how leading by
example and working hard is the best
way to become a successful leader.
Koshare provided an interactive presen-
tation that engaged the audience and
taught them the “Language of
Leadership.” What stood out to me was
her example of the windstorm that
caused massive amounts of damage to
the forestland her organization man-
ages. With this example, she explained
how everyone came together and rose
to the occasion for a positive outcome
that included selling the timber and
restoring lands post disaster.

The best part about the conference
was interacting and networking with
people in the industry. Everyone I met
gave me tremendous guidance that I
will take with me further into my career.
I want to thank SAF for putting on this
event and helping young professionals
build leadership skills not only through
presentations but from the community
of people that partook in this event. 

Next year’s leadership conference will
be hosted by Oregon SAF. Stay tuned for
more information on forestry.org. ◆

Justin Helgren is a student at Umpqua
Community College in Roseburg. He
can be reached at jhelgren@
student.umpqua.edu.
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Two Hagenstein Events Slated
he Hagenstein Lectures is an excit-
ing, high-profile public outreach

initiative led by the World Forestry
Center and the Society of American
Foresters to honor the legacy and memo-
ry of professional forester William D. Hagenstein, who died at age 99 in 2014.

You won’t want to miss two Hagenstein events scheduled for this year.
Featured on May 13 is “Promise and Peril of a Trillion Trees: Conversation

with Anthony Davis.” The evening event at the World Forestry Center in
Portland, Ore., is with Dave Miller, host of Oregon Public Broad-
casting’s daily talk show, “Think Out Loud.” Anthony Davis is the interim
dean for the College of Forestry at Oregon State University. This occasional
“pop up” Hagenstein event features special guests and lively discussions on
important issues of the day related to forests and forestry here and around
the world. Advance tickets are required. For more information, visit
www.hagenstein-lectures.org/special-events/.

Save the date of October 25 for the Hagenstein Lectures that will feature
Emerging Voices in Forestry. You won’t want to miss the opportunity to meet
influential forestry leaders under the age of 45. Check hagensteinlecutres.org
for more information. 

Leadership Conference Tremendous Experience

T

T

Koshare Eagle (left) with Washington State
Department of Natural Resources discussing
the language of leadership. Participants work
through an exercise learning the language of
leadership (above right).

Society of American
Foresters President
Tammy Cushing inspiring
forestry leaders at the
Leadership Conference.

We loved our intergenerational panel discussion
about the role of SAF in the careers of profes-
sionals and students (left to right: Samantha
Chang, Katie Nichols, John Bailey, and Noel
Daugherty).

– PHOTOS COURTESY OF STEVE WILENT –
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