
ored with a flag flown over Capitol Hill.
This continues to serve as a formative
experience for me since I was on my
way to being the first in my family to
graduate high school and vowed that I
would return to the White House with
a college degree. 

As I finish my first year of college, I
am grateful that I spent my gap years
after high school working with a non-
profit dedicated to youth education and
outdoor empowerment through inclu-
sion. I am grateful for the professional
networks I had and the opportunity to
share my story with high school stu-
dents across the region. I truly believe
that representation matters. The out-
door spaces continue to hold the sto-
ries of Indigenous peoples as there is
much to learn in nature. I walked away
from this chapter of my life knowing
how to help this kind of movement and
wanting to start my own nonprofit
organization for womxn and girls of
color. I am grateful for the work experi-
ence as I feel my studies in college
make them feel more applicable.

To accomplish my goal, I am
obtaining a degree in policy and non-
profit management. I am also inspired
by urban development, which is a little
different from my extensive conserva-
tion background. My holistic lens is
this idea of what a decolonized healthy
community looks like for the 70 per-
cent of Native Americans who live in
cities. Coming from a rural reserva-
tion, I am learning of urban settings
and people’s lack of access to gardens,
nature, and fresh produce. These bar-
riers exist for some reservations as
well. My hope is to be filled with
knowledge and remembering ancestral
wisdom in assuring Indigenous com-
munities, both urban and rural, have
access to healthy food, clean water,
clean air, and have culture and com-
munity empowerment.

Because of my experiences with
NYC and as a mentor, I am often asked
to share advice to other young Native
youth interested in forestry and natu-
ral resource careers. I say that the out-
door space is a healing space and is
what connects us to spirituality, identi-
ty, and culture. In my experience, I
quickly noticed a need for these out-

doors spaces to be taken up by those
who were here first—Indigenous peo-
ples. 

I am inspired by outdoor organiza-
tions working to uplift the original sto-
ries of these lands. If you serve in this
work, I applaud you. This work is
ensuring the future generations will be
healthy and continue to have access to
clean air, clean rivers, plenty of food,
and resources to make the things that
have cultural significance. As Native
people, it is our calling and we know
that Mother Earth needs our help.

When you work toward healing your-
self, you work toward healing her too.
We need healing and unity now more
than ever. Be inspired and do not be
afraid to take up space.

As Don mentioned in the introduc-
tion, we need Native youth to enter the
forestry and natural resources profes-
sion to accomplish this vital work.
What can professionals, both tribal
and non-tribal, do to reach these
youth? Many cultural education
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Editor’s Note
BY ANDREA WATTS

How do we recruit people into the forestry and the natural resources pro-
fession? That is the fundamental question when it comes to workforce devel-
opment. Those of us in the profession know how we ended up here. Many
foresters say their childhood experiences of playing in the woods, hunting
and fishing, or visiting relatives who owned forestland is why they chose to
study forestry in college. Yet for others it was job shadowing and imagining
themselves as forester.

I did grow up playing in the woods and decided in the fifth grade to be a
wolf biologist. The results of an aptitude test placed me in the science career
track in high school, yet my freshmen English teacher encouraged my writing
ability. I also realized I didn’t want to work outside—a prerequisite for being a
wolf biologist—so I decided to be a technical writer. After graduating from
college, I found myself working for state government. Five years into my
career in records management, I returned to school to study restoration ecol-
ogy before transitioning into forestry. In graduate school, I gravitated toward
communication and writing classes and realized that while I enjoy field work,
I prefer working in an office. Fortunately, science writing allows me to com-
bine my passion and work style preferences. 

What my experience has shown me is that we must be mindful of two
things. First, showcase the diversity of the careers available in the forestry and
natural resources professions. All too often, forestry and natural resources is
depicted as an outdoor profession, yet there is valuable indoor work.
Computer science powers all the software we use, and outreach connects the
public with our work. Second, don’t focus solely on recruiting youth to join
the profession. There are people who will change careers and find a job that
aligns with their passion. 

In this issue, there are a number of articles that will spark discussions of
new approaches to workforce development or refining existing programs.
Angela Noah shares her experience with Northwest Youth Corps and how to
recruit Native youth, while Heidi Smith discusses the Educating for a Green
Economy (EGE) Project and key project findings for connecting youth to
green jobs. And Rex Storm explains how industry and contractors can rein-
vest in the forestry workforce.  

Thank you to the authors who contributed the articles that you will read
and to the SAF members and advertisers whose financial support makes
producing the Western Forester possible. 
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