
BY  ANGELA NOAH AND
DON MOTANIC

Don—The
Intertribal Timber
Council (ITC), along
with the Bureau of
Indian Affairs Forest
and Wildland Fire
Management
Division, is develop-
ing a strategic plan
to increase the
number of Native
Americans involved
with forestry and
natural resources. As
part of the plan, the
first step was con-
ducting a survey
with Tribes to assess
and find successful programs and
practices to replicate throughout the
nation. [See page 8.] 

The Northwest Youth Corps (NYC)
Tribal Stewards Program is one pro-
gram identified through the survey and
could be used as a model elsewhere. In
2018, Jeff Parker, the executive director
of NYC, introduced me to Angela Noah
when I requested a speaker to represent
their organization at a Regional
American Indian Science and
Engineering Conference. Angela is one
of a select few who has received the
National Corps Member of the Year,
which includes a visit to Washington,
D.C.

I was inspired by Angela’s presenta-
tion, work, and achievements, and
wanted to share some of her thoughts

about her journey and advice for peo-
ple trying to encourage youth toward
careers in natural resources.

Angela—Dagotee’–Hello! I am White
Mountain Apache and Oklahoma
Choctaw. I am from Cibecue, Arizona,
but currently reside on Kalapuya
ancestral territory, which is named as
Eugene, Oregon. I am a non-tradition-
al first-generation student at the
University of Oregon pursuing a
degree in planning, policy, and non-
profit management. I am the oldest of
seven siblings and enjoy the outdoors.
I am very fond of the Oregon coast but
do miss the spectacular Arizona sun-
sets at home. 

I became involved with NYC
through a partnership with Chemawa
Indian School, which is located in
Salem, Oregon. Chemawa is a Native

American boarding school open to
Native American high school students
from across the country. In 2014, I
attended Chemawa and committed to
working my summers in Oregon since
I wanted to see more of the Pacific
Northwest. My school counselor
informed me of a work opportunity
through NYC that would allow me to
travel, work on trails, camp, and make
new friends. All of these intrigued me,
so I pursued a five-week outdoor
camping trail crew position. 

Being on a NYC trail crew and dis-
connecting from society and social
media was a healing space, and I felt
an immediate connection to nature.
One of the things I really enjoyed
about the outdoor spaces were trail-
blazing organizations and the ally-ship
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In 2016, Angela Noah was recognized as Corps Member of the Year for her work
with the Northwest Youth Corps. As part of the award ceremony, she delivered
a speech on Capitol Hill that is available at https://tinyurl.com/y5r2e46m.
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to assure under-represented commu-
nities had access to the outdoors. 

In 2015, the NYC launched its first
Native American young adult crew,
which included two brothers from
Warm Springs and me. We were a tiny
crew of three plus our crew leader. One
of the things I immediately noticed was
the cultural difference of these brothers
when adjusting to the culture of trail
crews, being excited to work in conser-

vation, and having fun while learning
applicable outdoor skills. I noticed my
crew struggling so I took it upon myself
to help these brothers see the positive
side of being in nature and part of
NYC’s first Native crew. 

When our crew graduated that
summer, I was a senior at Chemawa
Indian School. I finished high school
and returned to NYC as their Tribal
Stewards Inclusion Coordinator in
partnership with Chemawa Indian
School. In this role, I worked with
Native American youth and young
adults through the summer for ten
weeks.

This specific program was geared to
young adults ages 15 to 19. We wanted
a program where students could work
toward an AmeriCorps Education
Award so that they could participate in
longer conservation crew programs
while earning this scholarship. I used
my AmeriCorps Education Award to
attend an international backpacking
program in New Zealand through
NOLS, which is a global wilderness
school.

As their mentor, I worked closely
with these students while their crews
were in the field. One of the highlights
was working with a crew who was
doing a reroute for the Pacific Crest
Trail in Mt. Jefferson Wilderness in
eastern Oregon. I am grateful for the
experience and often miss the Native
youth and the sense of family we felt
when we were making change in the
backcountry settings or nearby state
park. It was a humbling experience
having two years earlier shown up to a
summer program not ever building a
trail and walking away with that skill
five weeks later. I experienced growth
and enjoyed seeing the same for these
students.

When I received the 2016 Corps
Member of the Year, I had the opportu-
nity to visit Washington, DC. I wish I
could have met the Obamas, which
would have been a dream come true!
While I did not have that honor, I did
tour the White House and met the
Obama’s dogs. There were five hon-
orees that year for the award, and we
all gave a speech on Capitol Hill. At the
end of the trip, each of us were hon-
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maintenance, plant identification, and riparian habitation restoration, along
with receiving career mentoring.



ored with a flag flown over Capitol Hill.
This continues to serve as a formative
experience for me since I was on my
way to being the first in my family to
graduate high school and vowed that I
would return to the White House with
a college degree. 

As I finish my first year of college, I
am grateful that I spent my gap years
after high school working with a non-
profit dedicated to youth education and
outdoor empowerment through inclu-
sion. I am grateful for the professional
networks I had and the opportunity to
share my story with high school stu-
dents across the region. I truly believe
that representation matters. The out-
door spaces continue to hold the sto-
ries of Indigenous peoples as there is
much to learn in nature. I walked away
from this chapter of my life knowing
how to help this kind of movement and
wanting to start my own nonprofit
organization for womxn and girls of
color. I am grateful for the work experi-
ence as I feel my studies in college
make them feel more applicable.

To accomplish my goal, I am
obtaining a degree in policy and non-
profit management. I am also inspired
by urban development, which is a little
different from my extensive conserva-
tion background. My holistic lens is
this idea of what a decolonized healthy
community looks like for the 70 per-
cent of Native Americans who live in
cities. Coming from a rural reserva-
tion, I am learning of urban settings
and people’s lack of access to gardens,
nature, and fresh produce. These bar-
riers exist for some reservations as
well. My hope is to be filled with
knowledge and remembering ancestral
wisdom in assuring Indigenous com-
munities, both urban and rural, have
access to healthy food, clean water,
clean air, and have culture and com-
munity empowerment.

Because of my experiences with
NYC and as a mentor, I am often asked
to share advice to other young Native
youth interested in forestry and natu-
ral resource careers. I say that the out-
door space is a healing space and is
what connects us to spirituality, identi-
ty, and culture. In my experience, I
quickly noticed a need for these out-

doors spaces to be taken up by those
who were here first—Indigenous peo-
ples. 

I am inspired by outdoor organiza-
tions working to uplift the original sto-
ries of these lands. If you serve in this
work, I applaud you. This work is
ensuring the future generations will be
healthy and continue to have access to
clean air, clean rivers, plenty of food,
and resources to make the things that
have cultural significance. As Native
people, it is our calling and we know
that Mother Earth needs our help.

When you work toward healing your-
self, you work toward healing her too.
We need healing and unity now more
than ever. Be inspired and do not be
afraid to take up space.

As Don mentioned in the introduc-
tion, we need Native youth to enter the
forestry and natural resources profes-
sion to accomplish this vital work.
What can professionals, both tribal
and non-tribal, do to reach these
youth? Many cultural education
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Editor’s Note
BY ANDREA WATTS

How do we recruit people into the forestry and the natural resources pro-
fession? That is the fundamental question when it comes to workforce devel-
opment. Those of us in the profession know how we ended up here. Many
foresters say their childhood experiences of playing in the woods, hunting
and fishing, or visiting relatives who owned forestland is why they chose to
study forestry in college. Yet for others it was job shadowing and imagining
themselves as forester.

I did grow up playing in the woods and decided in the fifth grade to be a
wolf biologist. The results of an aptitude test placed me in the science career
track in high school, yet my freshmen English teacher encouraged my writing
ability. I also realized I didn’t want to work outside—a prerequisite for being a
wolf biologist—so I decided to be a technical writer. After graduating from
college, I found myself working for state government. Five years into my
career in records management, I returned to school to study restoration ecol-
ogy before transitioning into forestry. In graduate school, I gravitated toward
communication and writing classes and realized that while I enjoy field work,
I prefer working in an office. Fortunately, science writing allows me to com-
bine my passion and work style preferences. 

What my experience has shown me is that we must be mindful of two
things. First, showcase the diversity of the careers available in the forestry and
natural resources professions. All too often, forestry and natural resources is
depicted as an outdoor profession, yet there is valuable indoor work.
Computer science powers all the software we use, and outreach connects the
public with our work. Second, don’t focus solely on recruiting youth to join
the profession. There are people who will change careers and find a job that
aligns with their passion. 

In this issue, there are a number of articles that will spark discussions of
new approaches to workforce development or refining existing programs.
Angela Noah shares her experience with Northwest Youth Corps and how to
recruit Native youth, while Heidi Smith discusses the Educating for a Green
Economy (EGE) Project and key project findings for connecting youth to
green jobs. And Rex Storm explains how industry and contractors can rein-
vest in the forestry workforce.  

Thank you to the authors who contributed the articles that you will read
and to the SAF members and advertisers whose financial support makes
producing the Western Forester possible. 

(CONTINUED ON NEXT PAGE)



departments exist in tribal communi-
ties and I have seen workshop or
events offered for basket weaving and
arrowhead making. These events are
ways for tribal members to connect to
their culture. 

If you’re a professional interested in
partnering with a nearby tribal com-
munity, consider asking these depart-
ments how you can help. In my tribe,
our natural resource department
worked with reservation high schools
to employ water testing crews for a
month during the summer. This was
my first outdoor work with the land,
and I valued it because there was an
elder who accompanied us throughout
the entire internship. Not only did I
learn how to test E. coli (Escherichia
coli), I learned the Apache names of
our springs in our watershed. 

In my experience as a recruiter for
NYC, I found opportunities to volun-
teer and build relations with tribal
communities in the Northwest. This
was invaluable because I could see the
needs of a community and recognize
how our organization could help. This
taught me the value of being present
and showing up for a community
rather than my own agenda.  ◆

Angela Noah is a sophomore at the
University of Oregon. She can be
reached at anoah@uoregon.edu.
Don Motanic (Umatilla) is a technical
specialist with the Intertribal Timber
Council. He can be reached at 360-600-
4079 or donmo@itcnet.org.

What is the Northwest Youth Corps
Tribal Stewards Program?

BY PETER CHESSER

The goals and objectives of Tribal Stewards is to deepen the connection of
tribal youth to their ancestral homeland, provide career mentorship and profes-
sional skills development, and prepare tribal youth for a possible career in con-
servation, while addressing challenges in central and eastern Oregon. Projects
are designed by professionals from federal land management agencies, nonprof-
its, and tribal natural resources departments. More than the improvement of land,
completion of these projects increases youth interest and gains in skills, leader-
ship abilities, and interest in new career paths. Tribal Stewards Funders in 2020
includes the National Forest Foundation, the Greater Hart-Sheldon Conservation
Fund, and REI. 

Trainings received by Tribal Stewards participants include trail maintenance
and construction; fence maintenance and construction; plant identification; ripari-
an habitat restoration; using Avenza and inReach mapping software on a tablet
to track their assignments; and using and caring for hand tools. Team members
participate in educational discussions at least two times a week including talks
about land conservation philosophy; create Individual Development Plans to fos-
ter self–improvement and reflection; and gain technical skill development.
Program and agency staff also provide career mentoring, and context for how
each project fits into a broader conservation strategy to improve land and water
resources.

For their efforts, each program graduate earns a living allowance of $2,420, a
$1,538 AmeriCorps Education Award, plus all needed food and housing during
the program. Later, as Tribal Stewards graduates advance in their careers, and
move into leadership positions within their tribes, they can serve as champions
for conservation, while ensuring that a greater diversity of individuals enjoy
Oregon’s high desert. As one of our graduates said, “It was an amazing experi-
ence being a part of the crew! I can’t thank the program enough for opening so
many doors for future career opportunities!”

Peter Chesser is the communications officer for the Northwest Youth Corps. He
can be reached at 541-654-4707 and peterc@nwyouthcorps.org. 
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BY REX STORM, CF

ver the past
decades, we

became so focused
on growing and
managing our
Northwest forests
that we neglected to
grow our contract
workforce capacity. Throughout the
United States, there’s a skilled labor
shortage that has created acute com-
petition for the skilled trades worker,
and trades contract businesses. This
deficit is especially acute in rural
America. In addition, trade careers
such as forestry are perceived to be
unattractive by young generations. 

Compounding the challenge is keen
competition for the mid-career forest
worker from other trades that offer
more lucrative employment opportu-
nities. Add to these challenges the
escalating small business costs
because of more labor requirements,
regulations, and taxes. Today, the
obstacles facing the forest contractor’s
workforce have become stifling to their
productive capacity. Surprisingly, the
double-digit unemployment rates
wrought by the covid-19 disruptions
haven’t relieved the challenge to find
qualified forest workers.

In recent years, following the great
recession, the region’s forest contract
sector has wrestled to both retain and
attract qualified workers. This work-
force disruption isn’t a normal busi-
ness cycle phenomenon; the challenge
is more systemic than the industry’s
customary market ups and downs. For
example, following the 2007-11 reces-
sion as demand expanded, the con-
tract capacity actually fell flat or even
declined in some factors.

The forest contracting workforce is
now undergoing unprecedented
change, which has spilled over to
impact the very capacity to produce
timber volume—and to safely deliver,
and sustain, the vital contracted serv-
ices that assure a thriving forest sector. 

Emerging workforce capacity
deficit

Oregon’s forest contract sector is

currently beset in a functionally weak-
ened condition—troubled by chronic
insufficient investments in labor,
equipment, profit, capital, or equity.
This unprecedented business chal-
lenge is not solely driven by America’s
“labor shortage.” Rather, the forest
contract workforce deficiency is an
obvious symptom of the more compre-
hensive ailment: disinvested contract
capacity over a three-decade period.  

The current forest contracting
weakness is a multi-faceted challenge
with obstacles that have evolved over
many years. Therefore, the solutions to
sustain and grow Oregon forest con-
tracting will require multi-faceted
innovation by many businesses that
could take years to implement.

Our forest sector is immersed in an
unprecedented cycle, where worsen-
ing workforce changes now impair

forestry’s future improvement, invest-
ment and growth. In Oregon forests,
this labor-shortage pain hits home
regularly when the supervisor bench is
bare; mid-career workers depart for
better jobs in competing trades; new
hires quickly exit; experienced workers
retire; and few young workers seek for-
est jobs. 

Deepening the pain is the scarce
numbers of applicants who are either
unqualified or unwilling to work for
the available low wages. Additionally,
market contract rates and low margins
simply cannot support raised compen-
sation for workers. Gaps have
appeared in contracting production
goals, frequent worker turnover is
high, vacancies sap output, and inex-
perience fosters safety challenges. This
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With many older workers expected to retire in the next decade, there will be
plenty of career opportunities for the next generation of workers; however,
the challenge is connecting these future workers to the available jobs.
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is a recipe for future sweeping produc-
tion deficits.

Increasing awareness of
contractor challenges

During early 2019, the Associated
Oregon Loggers (AOL) convened an
eight-hour webTV series, ‘Planning the
2020 Workforce for Oregon/Washington
Forest Contractors.’ Produced by
Devonshire Group LLC, this educa-
tional program aimed to create an
industry-wide understanding of the
forest contractor’s capacity challenges
and identify possible improvements.
Cosponsored by 15 firms in the forest
sector, the program engaged over 120
panelists, contractors and purchasers
to learn and shape possibilities to
improve our contracting future. 

Workforce problems are the com-
mon pinch point where contractors
and purchasers of contract services
alike can see—and agree—to begin a
discussion about stifled contractor
investment and future capacity. In
preparation for the webTV series, AOL
collated the findings from twelve dif-
ferent studies over the past decade
about forest contractor performance
(nationally and regionally). These
studies confirmed the thesis that
Oregon’s contract sector is weakened
in a way that impairs its capacity to
sustain and grow.

The series identified four “improve-
ment vectors” (or workforce objec-
tives):

1. increase flow of qualified
workers;

2. expand access to workforce
services;

3. make forest a great place to work;
and

4. parity with competing trades
lifestyle wage.

The series identified 64 actionable
improvements that any forest compa-
ny—any contractor, any purchaser, or
industry-wide group—could deploy to
modernize forest contracting work-
force and capacity. Additionally, 64
improvement innovations were identi-
fied to focus possible future efforts for
three target audiences: a) contractors;
b) purchasers; or c) forest sector wide.

Future holds much opportunity

In spite of the grim picture I
described earlier in the article, today’s

forest industry is undergoing a hidden
metamorphosis; the sector is rebuild-
ing its work capacity and its workplace
to compete with other trade sectors for
the valuable qualified worker.

How is this being accomplished? By
teaming up to address the challenge.
We learned this much at least from our
webTV Series and study of the prob-
lematic contract workforce capacity.
The solutions necessary to strengthen
forest contracting are many. A robust
future forest contract sector—that’s
responsive to market upswings and
down-cycles alike—will require multi-
faceted innovations by many business-
es, which will take years to implement.

Today’s worker wants to see a future
in their occupation! The forest sector is
learning that each company has to do
better to appeal to today’s worker
rather than yesterday’s industry norms
about laborious and dangerous forest
work. To attract and retain workers to
forest contracting, we must create a
vision of a great future to workers.
That means: a great place to work in
the forest; a thriving industry doing
good things; rural lifestyle in family
business; real pathways to long-term
occupations and careers; and a com-
pensation package competitive with
other trades.

The future is bright

The future is bright for the
Northwest forest sector, as the sector
joins force to reinvent our forest work-
force. Together—contractors, landown-
ers, manufacturers—we possess the
innovation and strengths to overcome
the forest’s current workforce chal-
lenges. Our success will be buoyed by
the region’s abundant forests, its valu-
able wood products, our superior for-
est contracting capacity, world-leading
manufacturing and distribution sys-
tems, excellence in forest science, and
the nation’s most-engaged family
forestland community!  ◆

Rex Storm, CF is the executive vice
president of Associated Oregon
Loggers, Inc., the statewide trade group
representing over 1,000 Oregon forest
contract businesses. He can be reached
at 503-364-1330 or rstorm@oregon-
loggers.org.
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Every Company
Can Take Action

Every forest business has a role,
an improvement action, that can
improve the future forest contract
capacity situation. AOL’s workforce
project identified a range of
opportunities where industry can
work together to renovate its invest-
ment toward workforce production,
health, and safety.

Revolutionizing a stronger con-
tract sector will require new invest-
ments in altered workforce and con-
tract relations for the mutual benefit
of both purchaser and contractor. No
one company can alone make need-
ed improvements to reform contract-
ing capabilities. However, each com-
pany—and each forest organiza-
tion—can make their own workforce
capacity improvements.

• Contractors can modernize
their work structures to foster the
next generation of workers and
access non-traditional workers from
expanded regional pools; diminish
unfavorable jobs and create occupa-
tional career pathways; and create
next generation workplace teamwork
designs for forest workers.

• Purchasers can change the
paradigm toward stronger contract
services; make strategic long-term
sustainability of the contract sector a
new business priority; and reinvest in
a healthy contract capacity neces-
sary to sustain and grow the region’s
forest sector.

• Purchaser-contractor relations
can improve contract rates or terms
that afford sustainable contractor prof-
it, equity, and workforce investment.

• Sector-wide reinvestments
can develop career promotions and
recruiting connections; expand
regional labor pools; and promote
the sector as a great place to work
and forestry is a great career.

• Workforce agencies should
enhance programs that connect
regional trade workers to forest con-
tractors; assistance from forest sec-
tor to help agencies better support
forest workforce.

• Primary and technical educa-
tion can better encourage prepara-
tion for trades, life skills, and voca-
tional occupations.
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he Capitol Chapter of OSAF invites
you to join OSAF members for two
days of Forestry: The Sustainable

Solution. If you have wanted to learn
more about forestry in Oregon, now’s
your chance, and you don’t have to be
an OSAF member to attend!

What can you expect to learn? On
October 7, it starts with wildlife. You’ll
go on a virtual tour featuring wildlife in
a managed forest followed by a panel of
wildlife biologists and researchers who
will talk about fishers, fish, collabora-
tion, and wildlife. 

On October 8, for the plenary ses-
sion Dr. Tamara Cushing will discuss
how forestry is the solution to the chal-
lenges facing society. The other sessions
will feature discussions on evolving
technology, water, research, and policy,
and current forest sector issues. 

Early-bird deadline is October 1,
2020. SAF Member ($50 early-bird),
Non-Member ($75 early-bird) and stu-
dent/golden members ($0) registration
fees include access to all meeting ses-

sions, awards ceremony, tours, poster
sessions and business meeting. After
October 1, 2020, an additional $10 fee is
assessed.

The registration fees, form and
agenda can be found at:
https://tinyurl.com/OSAF2020.
New this year: OSAF Video Contest!

Because of social distancing guide-
lines, we are missing the stories of how
we are all spending our summers,
which is why we are kicking off the 1st
OSAF member video contest!

What can the videos feature?
Anything forestry related—whether a
“day in the life of a forester,” a summer
project you did on your tree farm, a trip
to a nearby state forest, or the great
Oregon forests we manage. We are
looking for amateur videos but be as
creative as you like. Showcase your
work, highlight our dedication to forest
management, inspire our members,
and, most importantly, have fun!

Encourage your non-member peers
to submit a video. We will select one

non-SAF member video and will cover
one year of their OSAF annual dues
when they join SAF.
Requirements:

• Forestry related theme
– Can be work related, recreational,

family event, or a special location
• Video length not to exceed three

minutes
• Anyone in the forestry or natural

resources profession and immediate
family members eligible

• Individuals, small group, or chap-
ters can submit

• Video can be as simple or detailed
as you want

– Picture montage or a fully edited
video with narration and sound
Details:

• Videos are due by September 27 at
5:00 p.m.

• Prizes awarded to Top 3 OSAF
member entries and one non-member
entry.

• Winners to be chosen and videos
shown at the OSAF Annual meeting.

When ready to submit your video,
please email to Andrea Watts
(wattsa@forestry.org) for details on how
to upload it to a DropBox folder. ◆

Have You Registered for the
Oregon 2020 Annual Meeting?

T

https://tinyurl.com/OSAF2020
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BY ANDREA WATTS

n 2013, the Indian
Forest Manage-

ment Assessment
Team (IFMAT)
released its third 10-
year periodic assess-
ment of Indian
forestlands. Of the
eight National Indian Forest Resource
Management Act-mandated task
reports, Task C “Staffing patterns of
BIA and tribal forestry organizations”
focused specifically on employment
and workforce development. 

Among its key findings: in 2012,
51.1 percent of Bureau of Indian
Affairs, tribal forestry, and fire employ-
ees were 50 years and older; and 24.1
percent were in the young professional
demographic of 30 to 40 years old.

In 2018, the Intertribal Timber
Council (ITC) created a Workforce
Development Workgroup to generate
ideas for increasing the tribal work-
force to fill the positions that would
become available as older employees
retired. The workgroup’s discussion
produced the ITC Workforce
Development Strategic Plan 2018-
2022, and the group identified four
strategic pillars necessary to increase
workforce development. 

1. Develop organizational capacity to
collaborate with partners to implement
workforce development strategies.

2. Support membership and leader-
ship programs.

3. Create communication initiatives
that use modern technology.

4. Develop recruitment and engage-
ment strategies. 

To address the collaboration and

communication pillars, the Growing
the Tribal Forestry Workforce in the
Pacific Northwest and Beyond project
was started. “The impetus for this
project was to address that gap [identi-
fied by the IFMAT report] and that
need to train up more people in the
workforce,” explains Stephanie
Cowherd, the forests and community
program manager at Ecotrust and
project manager of the tribal forestry
workforce development project, and a
member of the San Carlos Apache
Tribe, adding, “It’s not just focused on
Native youth, but also underemployed
adults looking for opportunities to
take skills they have and transition to a
new career.”

Cowherd is the Tribal Forestry
Workforce project developer. The proj-
ect is funded by the US Forest Service’s
Urban and Community Forestry pro-
gram and project partners includes
representatives with the Affiliated
Tribes of Northwest Indians Economic
Development Corporation, the United
South and Eastern Tribes, Heritage
University, the Intertribal Timber
Council, and Ecotrust. 

Surveying and assessing

The first phase of the project was
conducting a survey of tribes to identi-
fy current tribal workforce programs
and the future needs. “The intention
was to look at commonalities to con-
nect tribal forestry programs with each
other’s learning and training opportu-
nities,” Cowherd explains. 

Of the nearly 50 individuals who
responded to the survey, they repre-
sent over 20 tribes that produce 95
percent of the tribal timber volume in
the United States. 

Once the data is analyzed, Cowherd

says that phase two will consist of con-
ducting one-on-one interviews with
the tribal foresters to gain a more
qualitative and deeper understanding
of findings to include in the report.
Originally, phase three was to identify
and place interns with tribal forestry
programs across the Pacific Northwest. 

“Unfortunately, that’s on hold until
covid-19 is over,” she says. “We were
also going to do a field tour with high
school students to introduce them to
different tribal forestry programs and
careers, and [build relationships] with
other tribal youth but that won’t hap-
pen until 2021 or 2022.”

What was able to move forward was
a modified intergenerational mentor-
ship program at Heritage University.
Indigenous undergraduate students
studying environmental science were
paired with Yakama National Tribal
School (YNTS) students to conduct a
research study on the demonstration
forest on the YNTS high school
grounds. Through this program, stu-
dents learned forestry skills, both
online and through land-based learn-
ing activities. “The students really liked
it,” explains Cowherd. “We got great
feedback and had four students com-
plete research posters on their given
topic, and we’re going to do it again
next year.” She also credits the Yakama
Nation Natural Resources staff whose
support made the program possible. 

The value of partnerships and
connectivity

This fall, one of the project’s first
deliverables, the Growing the Tribal
Forestry Workforce in the Pacific
Northwest and Beyond report, will be
published. However, there is one key
finding that Cowherd can share early. 

“Tribes that have bigger tribal
forestry programs and produce more
timber volume have relationships with
extension foresters,” she says.
“Through these partnerships with
extension foresters, the tribes also had
learning opportunities and technical
trainings for their staff. They also
reported having student programming
as a result of these partnerships. What

Communication and Collaboration to Grow
the Tribal Forestry Workforce

I

Connecting Forest Landowners with
Seedlings, Services and Contractors
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we’re realizing is that tribes who part-
ner externally have more available
resources to their tribal forestry pro-
gram for learning opportunities.”

What wasn’t mentioned in the sur-
vey responses but has been identified
as a barrier to increasing the tribal
forestry workforce capacity is the lack
of reliable internet connectivity in
rural areas so tribal members can pur-
sue higher education opportunities. “A
common theme that keeps coming up
is the access to distance learning or
the access to higher education,”
explains Cowherd. “A lot of people
would be great candidates for open
positions, but these positions require a
bachelor’s degree or professional cer-
tificate and these potential candidates
maybe don’t have those credentials.”

Although covid-19 has resulted in

adjusting the project time, Cowherd
does see a silver lining in how educa-
tors are experimenting with online

learning, which would benefit rural
tribal members seeking higher educa-
tion. “Covid-19 is pushing forestry pro-
grams to think about how they can
adapt their curriculum into a hybrid
format because everything’s online
now,” she says. “[We need to] think
about how we can tailor these lessons
specifically for tribal forestry programs
and for potential future tribal forestry
staff.”

Another key point that came out of
the workforce development discus-
sions is the need to engage middle
school and elementary children about
forestry and emphasize the careers
available in forestry and natural
resources.

As for how Cowherd anticipates
how the report will be used, “hopefully
the outcome is connecting tribal
forestry programs to resources and
engaging in knowledge sharing around
workforce development,” she says.
“Now more than ever, it’s important to
connect tribes with each other to
address the need of why the report is
needed, which is that a lot of tribal
forestry staff will be retiring in the next
decade. Tribes ideally would like to fill
those positions with tribal members,
so we need support learning opportu-
nities and trainings for tribal members
in forestry so that they can support
their tribe.”

For questions about the project,
contact Stephanie Cowherd at
scowherd@ecotrust.org. For more
information about the Tribal
Forestry Workforce project, visit
https://ecotrust.org/project/growing-
the-tribal-forestry-workforce/. ◆
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Building a tribal forestry workforce means connecting the next generation to
the careers available in natural resources. Through the intergenerational
mentorship program at Heritage University, Yakama National Tribal School
students learned forestry skills and completed research posters as a
capstone to their research project.



BY HEIDI SMITH

fter 18 months
of gathering

data, facilitating
discussions between
industry representa-
tives and educators,
and studying how
workforce informa-
tion is collected and coded in
Washington State, the Educating for
a Green Economy (EGE) Project is
preparing to release a report based
on its findings in September. 

Now in draft form, the EGE report
has several key findings with implica-
tions for both education and industry.
The report’s main recommendations
focus on making changes to ensure
green jobs are counted and show up in
the system for job seekers, introduce
younger students to green job path-
ways, increase equitable access to
those pathways, and create strong col-
laborations between K-12 education,
career and technical colleges, work-
force and economic development, and
industry, 

“We’re taking everything we’ve
learned about the alignment of K-12
schools, post-secondary education,

and employment and applying it to
how we can let kids know about the
opportunities that exist in these green
economy sectors,” says Kathryn Kurtz,
executive director of the Pacific
Education Institute (PEI). 

EGE was born out of a 2018 work-
force study of outdoor jobs in the nat-
ural resources, agricultural, energy and
outdoor recreation industries. Funding
was provided through the state legisla-
ture to the Workforce Training and
Education Coordinating Board to
complete the study. The study found

that the data used to determine job
availability was insufficient for several
reasons, which resulted in decreasing
opportunities for youth to learn the
knowledge and skills needed to be pre-
pared for those sectors.

Based on these findings, Governor
Jay Inslee’s office worked with PEI and
E3 Washington to create the EGE
project with funding provided by the
state Employment Security Division.
These two organizations were select-
ed because of their experience with
outreach and education. PEI delivers
high-quality professional learning
and consultation services for educa-
tors in equitable, locally relevant,
career connected, outdoor STEM
education. E3 Washington (Educators
for Environment, Equity and
Economy) is an association for envi-
ronmental and sustainability educa-
tors whose mission is that every
young person in Washington State
should participate in environmental
and sustainability education experi-
ences that are responsive to commu-
nity and youth assets, needs, and
aspirations.

Accessing Washington’s green
economy

In November 2018, the EGE team
set out to learn about the current and
projected state of the green economy,
identify strategies to ensure all youth,

10 WESTERN FORESTER  ◆ JULY/AUGUST/SEPTEMBER 2020

Connecting Curriculum and Students to the
Green Economy Sectors

A

PHOTO COURTESY OF PACIFIC EDUCATION INSTITUTE

As part of their work to understand the availability of green jobs, the EGE
team toured a number of facilities, such as a Sierra Pacific Mill.

Appraisals & Consulting
• Harvest Level Projections
• Due Diligence
• Timberland Sales
• Loan Analysis & Monitoring
• Wood Supply Studies
• Software Support

GIS Mapping & Analyses
• Mill, Public, & Large Landowner Locations
• Custom Maps & GIS Data
• Overlay process, View & Watershed Analysis
• 3D Mapping

Cruising & Inventory
• Foresters are Highly Trained with Current 

Technology
• Tract, Stand, & Log Volume, Stocking, & 

Statistics Analysis
• Reforestation
• Database Development

Seminars & Training
• Continuing Education Credit
• ArcPad in 1 day
• Professional Timber Cruising
• SuperACE
• Individual or Group Training Available

Beaverton, Oregon

www.atterbury.com  •  503-646-5393
ATTERBURY CONSULTANTS, INC.

“Professional State-of-the-Art Forestry“

Software & Products
• Timber Cruising–SuperACE & Pocket SuperEASY
• ESRI & MapSmart
• Forestry Tools, Rangefinders, BAF Devices, Data Collectors & GPS Units



including those with barriers to
employment, have access to green
economy jobs, and make recommen-
dations to strengthen the green econo-
my. The project focused on three criti-
cal sectors: natural resources, agricul-
ture, and energy. 

The first goal was developing an
understanding of available green jobs,
exploring the emerging trends reported
by employers, and learning if and how
students are made aware of the path-
ways to those jobs. EGE created advi-
sory panels with representatives from
workforce and economic development
groups, K-12 Career and Technical
Education, colleges and green econo-
my employers to oversee and advise
the statewide effort. “We would have a
panel of five employers or workforce
professionals with teachers, CTE direc-
tors, superintendents and counselors
in the audience,” says Kurtz.

In February for example, PEI hosted
a panel at the Washington Association
for Career and Technical Administra-
tors conference in Vancouver that fea-
tured speakers from Sierra Pacific, SDS
Lumber, Wind River Biomass, the
Washington State Labor Council, and
Weyerhaeuser. Panelists discussed
emerging trends in forestry, and CTE
directors from across the state learned
about 21st-century forest sector jobs
from management to mills so they
could better prepare students for the
jobs of the future. After the panels, the
team surveyed the participants to
identify gaps and opportunities to
support alignment of the K-12 system
to workforce. 

Project findings

One key conclusions of the project:
for students to be ready for green
economy job opportunities in the
areas where they live, waiting to intro-
duce the subject until they graduate
from high school is too late. While
most workforce development efforts
focus on post-secondary education,
this approach leaves out over 50 per-
cent of Washington State residents. As
of 2017, only 47 percent of Washington
residents between the ages of 25 and
64 had earned a post-secondary
degree, a number that drops even fur-
ther for four-year degrees. “If we’re
looking at workforce development
connected to higher education pro-

gramming, and just 24 percent of the
state’s population completes four-year
degrees, we are missing a lot of stu-
dents” says Kurtz. “We’re recommend-
ing both funding and policy to support
equitable, K-12 workforce development
pathways to family-wage careers.” 

According to the report, “Earlier
exposure to green economy opportu-
nities, experiences, and preparation
will give younger students a head start
in exploring the options they may pur-
sue, and how their learning relates to
real-world experiences and careers
that are available to them.”

Although the green economy is
expanding, in many rural and remote
regions, students are unaware of poten-
tial career opportunities. “Without
awareness of and exposure to green
careers through integrated work-based
learning at the PreK-12 level, many
young people will miss out on family-
wage jobs that allow them to remain in
their hometowns, where their commu-

nity economies can not only survive
but thrive,” the report’s authors warn. 

A spokesperson for Weyerhaeuser
agreed, noting that. “The job opportu-
nities available in the forest industry
are more interesting and diverse than
many people think, and the career
paths we offer are especially beneficial
for rural areas that are dealing with
long-term demographic and economic
challenges.”   

The report recommends developing
a braided pathway system that inte-
grates academic and applied learning
such as PEI’s outdoor-based FieldSTEM
professional development model. Lisa
Perry, director of community relations
for Sierra Pacific Industries, believes
that approach will benefit both stu-
dents and industry. “Kids will be more
interested in school if there might be a
local job at the end of it,” she says. “It
will also make it easy for us to get the
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Key Takeaways from the Educating for a
Green Economy (EGE) Project report that are

of interest to SAF members

➢ Waiting until college to offer work-integrated learning forest opportunities is too
late for most Washington students. Public/private partnerships that support devel-
opment of PreK-12 competency-based pathways for students will allow more stu-
dents to be prepared for work in the industry. For the industry, this means continu-
ing to offer and support work site visits paired with learning objectives for both stu-
dents and educators.
➢ Industry participation in regional workforce development projects leads to the
ability of the workforce system to meet the needs of industry. An example of this
was the Pacific Mountain Workforce Development Council leading a forestry work-
group that identified a need for log truck drivers. This led to the development of a
log truck driving program at Grays Harbor College to fulfill that need.
➢ Workforce development projects funded by the state through Career Connect
Washington (CCW) are focused on numbers of career launch opportunities, such
as paid internships, pre-apprenticeships and apprenticeships. To ensure students
continue on a forestry pathway out of high school, the sector will need to make a
commitment to provide career launch opportunities and provide a mechanism to
fund a position long term to coordinate the effort. CCW has a program that current-
ly funds the development of the system.
➢ Many workforce development decisions are made based on statewide “high
demand” and “high wage” project determinants. Both of these terms are problemat-
ic to natural resource industries since they typically employ workers in “living wage”
jobs in more rural communities. With the number of high-tech, health, aerospace
and engineering jobs along the I-5 corridor, natural resource jobs will not show up
in statewide data unless job data is communicated with more clarity. The report
suggest using a new term coined by EGE “critical demand” to reflect the impor-
tance of natural resource jobs to economic viability of our small towns and ensur-
ing that educators and career counselors help students understand how wages
and cost of living differ across regions.

(CONTINUED ON NEXT PAGE)



word out about careers with family-
wage jobs in the communities where
we operate. That message is not being
communicated at this point so having
kids exposed to careers earlier will
make a difference.”

Another recommendation: increased
collaboration and system development
among education, economic workforce
and development, and industry would
“help to ensure that these partners
focus on shared goals and strategies for
student learning and career preparation
in ways that benefit students, employers
and the green economy.”

Lindsey Williams, the director of the
Agriculture & Natural Resource Center
of Excellence (ANR), says better com-
munication between industry and
educators is critical. ANR is one of ten
Centers of Excellence statewide creat-
ed in 2004 to bridge the gap between
industry needs and community and
technical college course offerings. 

“Green jobs move the state forward,”
says Williams. “That’s a very important
message to get to the counselors, teach-
ers and parents in the K-12 system”. 

One challenge the report identified

was the way jobs are coded under
workforce guidelines, which do not
accurately reflect the availability of
green jobs. Moving forward, one of
EGE’s stated goals is to (collect and
disseminate job information based on
data that reflects the current and
future green jobs.) 

At issue is the fact that jobs coded as
‘high-demand’ attract funding but
many green jobs, though essential in
rural and remote areas, don’t generate
enough volume to be considered high-
demand. The EGE report coined a sep-
arate term, ‘critical demand’ to describe
green jobs. “I would love to see better
occupational data that represents these
jobs for the value they provide,” says
Williams. “We’ve seen what happens
when the forest industry leaves an area.
Communities absolutely crumble There
may have been only 25 positions, but
they fed another 150 or more people. I
want people to understand how critical
and essential these positions are and to
value them like we do.”   

Historically, industries that offer
green jobs have lacked diversity,
another issues the report addresses. A

stated goal is to “strengthen criteria for
workforce development projects to
diversify the workforce and meet
remote and rural community needs.”  

“We need to recognize that as long
as we still have those barriers in place,
we’re losing out on talent,” says
Williams. “We need people who are
going to think outside the box and with
the next generation coming into the
workforce, there’s a much stronger
focus on what green means and how
important it is in the long term.
Diversity and inclusion are ultimately
going to strengthen the talent pool.” 

For community outreach profes-
sionals like Perry, that’s already a focus.
“We’re working to get the word out
about our industry in all sorts of com-
munities,” she says. “We want people to
know that environmental and science-
based jobs are living wage jobs.  Getting
that message to more diverse commu-
nities does nothing but help us in the
long term.” 

The report is now available on PEI’s
website, and Kurtz is already setting
up meetings with key stakeholders to
explore what workforce initiatives are
currently underway and how the
report’s finding might align with those.
“We want to see these recommenda-
tions moving forward,” she says. “It’s
always been our intention that this
report will impact policy.” ◆

Heidi Smith is the grant writer for the
Pacific Education Institute. She can
be reached at 360.464.8706 or at
grantwriter@pacificeducationinsti-
tute.org. For more information about
the Educating for a Green Economy
(EGE) Project, visit https://pacificedu-
cationinstitute.org/work/policy/ or
contact Kathryn Kurtz at kkurtz@
PacificEducationInstitute.org.
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The Benefits of Legislation

Although everyone who works in the forestry sector understands that it’s a
green industry, this isn’t common knowledge. Credit needs to be given to the work
the forestry industry has done in recent years to meet environmental or “green”
goals through legislation. This EGE study is one of the first to really support the
reality that the forest industry is a “green sector” in Washington. It is important for
all forestry and natural resources professionals to understand the importance of
legislation to be able to articulate why the industry is green. 

Several pieces of legislation contributed to existing sustainable practices in the
forest industry. All recent work is grounded in the Forest and Fish Agreements of
the 1990s. HB 2541 (2009) established a base of forestlands that may be used for
commercial forestry. The Department of Natural Resources was required to devel-
op landowner conservation proposals that supported forest landowners by
December 31, 2011. HB 1484 (2009) expanded the riparian open space program
to include lands that contain federally listed threatened or endangered species. The
Forest Practices Board must also implement an acquisition program for riparian
open space and critical habitat. SB1254 (2011) recommits the University of
Washington (UW) to forestry education through its Institute of Forest Resources.
HB 2238 (2012) uses funds that would pay for compensatory mitigation to fund
programs for forest landowners.

HB 1254 enlarges the scope of the Institute of Forest Resources’ mission to
reflect modern forestry issues. HB1275 (2017) provided streamlined permitting for
aquatic investments on forest land. SB5450 (2017) directed a pathway to allow
mass timber tall wood building construction. SB 5998 (2019) exempts working
forestlands from increases in the real estate excise tax to protect the working
forestland base. HB 1784 (2019) requires forest health investments to be priori-
tized to protect working forests. Most recently in March 2020, HB 2528 was passed
recognizing the contributions of the state’s forest products sector as part of the
state’s global climate response.

Tom Hanson
Tom.Hanson@ArborInfo.com

206 300 9711
www.arborinfo.com

Providing information about trees and forests



BY MIAKAH NIX AND ANDREA WATTS

ake is a Tlingit
village of

500 people, nestled
deep in the Tongass
National Forest in
Southeast Alaska.
Although rich and
vibrant with culture,
Kake has been a victim of the boom
and bust economy of logging.
Unemployment rates hover around 80
percent, not considering the current
effects of covid-19. The island village is
highly remote—only accessible by
boat or seaplane—and the community
relies heavily on local and subsistence
foods for their livelihoods. Despite
Kake’s intimate and dependent rela-
tionship with the local lands and
waters, local people have had little, to
no say, in management and planning
decisions.

In recent subsistence hearings, the
community expressed their desire to
see the US Forest Service (USFS) pivot
away from timber production, since
the second growth won’t be har-
vestable for decades, and instead focus
on targets that include food produc-
tion and wildlife habitat for subsis-
tence and recreation. Focusing on
these targets will require management
activities, such as inventorying, stream
restoration, and forest thinning. A suf-
ficiently trained workforce drawn from
Kake could do all of this and more and
the Keex’ Kwaan Community Forest
Partnership (KKCFP) is training their
crew members to have these exact
qualifications.

Changing the management
dynamic

The KKCFP is the second partner-
ship of its kind in Southeast Alaska.
The project is modeled after the
successful Hoonah Native Forest
Partnership that SAF member Brian
Kleinhenz helped start during his time
with Sealaska, an Alaska Native
Regional Corporation. The KKCFP is a
five-year, $1.7 million, 165,000-acre

watershed restoration project funded
by the National Rural Conservation
Service’s Regional Conservation
Partnership Program. The partnership
is comprised of three major landown-
ers, Kake Tribal Corporation, Sealaska,
and the USFS, as well as other entities
including the local tribal government
the Organized Village of Kake (OVK),
Southeast Alaska Land Trust, The
Nature Conservancy, Alaska
Department of Fish and Game
Subsistence Division, nonprofit SEA-
WEAD, and Ecotrust. 

The KKCFP is creating a seat at the
table for tribal leadership and commu-
nity voice, working to shift manage-
ment authority and economic growth
back into the hands of the tribe and
community—the rightful stewards of
Keex’ Kwaan lands. The goals of the
KKCFP are to develop spatial data for
the project area using LiDAR, conduct
restoration activities based on com-
munity priorities, and develop an
environmental workforce which can
provide ecosystem management serv-
ices on both public and private lands.

Building local capacity first requires
training. In 2019, five crew members
who were selected participated in an

intensive three-week Natural Resource
Academy hosted by Kai Environmental,
Spruce Root, Alaska Department of
Natural Resources, and the USFS. Each
week was spent learning road and
water-crossing surveys, conducting
timber and non-timber vegetation sur-
veys, and stream habitat surveys the
third week. 

Last year, the field crew invento-
ried the logging roads that comprise
the road system, which provide
access to the entire project area and
are used so often by the community
that they are considered a vital
resource. The crew surveyed the
roads under the following classifica-
tions: Open All, 4-Wheel Only, ATV
Only, Walk Only, Overgrown, Failed,
or Closed. Project technical team
member Bob Christensen is using this
data to create maps for community
use, so that they know which roads
may be accessible or inaccessible.
The biggest part of what we are doing
is creating this spatial data inventory
and using the LiDAR to assess the
health of the watershed and establish
an environmental baseline—the first
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Training a Future Natural Resources Workforce:
the Keex’ Kwaan Community Forest Partnership
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to ever exist in Kake. This way we’re
able to work with the community’s
priorities and identify restoration
projects for implementation during
the last two years of the project.

By years four and five, the crew will
have the training needed to under-
take restoration projects. The type of
project will depend upon the com-
munity’s priorities but anticipates
that stream restoration to improve
salmon habitat and second growth
thinning to improve wildlife habitat
and food production are likely candi-
dates.

What’s next?

For the 2020 field season, the crew
size was reduced significantly
because of covid-19 and safety con-
siderations. With more applicants
than positions, the two who were
selected were return applicants from
the previous year. That the communi-
ty’s youth are interested in spending
their summer surveying roads and
learning about stream restoration and
creating wildlife habitat bodes well
for the success of the project. It
means the Tlingit community of Kake
will eventually have a workforce that
will both steward its natural resources
and grow the economic viability of
the community.

Linked into the short-term goal of
building the workforce capacity is the
long-term goal of the KKCFP.
Together, we’re enhancing OVK’s abil-
ity to run an environmental services
workforce. With how the project is set
up, the tribe hires the workforce and
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What is TRAYLS?

BY LAUREL STARK

Training Rural Alaskan Youth Leaders and Students (TRAYLS) uses an experi-
ential learning approach to provide youth (ages 15-25) with hands-on natural
resource jobs, community service, and cultural stewardship experiences. The 10-
week summer employment program provides youth with the opportunity to develop
workforce and leadership skills and to deepen their knowledge of local and global
environmental issues.

TRAYLS mission is to provide youth from rural Southeast Alaska with a well-
supported pathway to becoming productive, empowered and responsible leaders
who contribute to the region’s cultural vibrancy, economic prosperity and ecological
resilience. Crew members are trained in wilderness first aid and develop skills in
personal finance, field monitoring, leadership and soft skills, trail construction, fish-
eries management and monitoring, stream surveys, boat safety, orienteering and
navigation, invasive species monitoring, and see firsthand how federal agencies,
tribal entities, and communities work together in natural resource management.

Key partners include the
Sustainable Southeast Partnership,
the US Forest Service, Sealaska
Corporation, Organized Village of
Kake, Hoonah Indian Association,
National Forest Foundation, Student
Conservation Association, and others.
The multi-stakeholder collaborative
program provides its youth participants
with opportunities to explore an array
of natural resource management and
conservation careers including those
with the Hoonah Native Forest
Partnership and Keex Kwaan
Community Forest Partnership: land-based community forest projects that model
community-based stewardship and illustrate career opportunities for the youth crews.

Over the past four years, over 30 young people from Southeast Alaska have
participated in TRAYLS programs in Hoonah, Kake, Sitka, and on Prince of Wales
Island. For more information, visit sustainablesoutheast.net.

Laurel Stark is the Program Manager for Workforce Development at Spruce Root.
She can be reached at laurel@spruceroot.org.

PHOTO TAKEN BY WILLOW JACKSON

TRAYLS crews are comprised of
young adults, between 15-25
years old, and they spend 10-
weeks at a partner site; this is
the crew based at Kake.

PHOTO TAKEN BY BETHANY GOODRICH

As part of the TRAYLS program,
participants are provided hands-on
experience with trail construction,
stream surveys, and fisheries
management.
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manages the crew as an LLC, under
which they can then bid on govern-
ment contracts. As we do this work,
the tribe is developing their own envi-
ronmental services contracting com-
pany—in an effort to create a more
sustainable program of work after the
completion of funds by the NRCS.
Also, the cost of mobilization for any
company on another island, to get
their equipment and workforce here,
those costs are high. It would be in
the USFS’ and the state’s best interest
to contract with local companies. The
KKCFP intends to bridge that gap.

As a testament to OVK’s successful
environmental programming, OVK
also hosts a USFS Youth Conservation
Corp./Training Rural Alaskan Youth
Leaders and Students (TRAYLS) field
crew [See What is TRAYLS? sidebar.].
Four of our five past and current crew
members have come out of the youth
programs. We have three crew mem-
bers on the youth crew who have all
said that when they turn eighteen,
they can’t wait to apply for our proj-
ect. The interest is growing, which is a

very good sign. Even more encourag-
ing—three of the past and current
young adult crew members are on
career tracks as environmental sci-
ence majors.  ◆

Miakah Nix can be reached at
mnix@ecotrust.org. To learn more about
the Keex’ Kwaan Community Forest
Partnership, visit https://ecotrust.org/.
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BY VICKIE SWANTON

s many know,
workforce devel-

opment has been an
ongoing topic of dis-
cussion, sometimes
concern, in the forest
industry for many
years. National,
regional, and state associations have
tried multiple ways to assist members in
finding new employees when they have
open positions in their companies. 

In early 2019, the Forest Resources
Association began a pilot project in the
West called “Workforce Connections.”
The main goal of this project is con-
necting industry companies and indi-
viduals looking for employment. We
wanted to be the “umbrella” to ensure
that all stakeholders were seeing as

much information as possible to
encourage more dialogue throughout
the hiring process. Students, graduates,
and professors should be able to see
what jobs are available currently, and
what the job markets will look like in
the future.

A big part of being this umbrella
was connecting with educational insti-
tutions throughout the region. FRA’s
job board was shared with educational
representatives across the region. The
expectation was that professors would
share the details with students and
alumni. Some of the schools did share
the link directly to their websites.

Since Workforce Connections’
launch, FRA has shared pertinent infor-
mation via social media each week.
These include virtual learning opportu-
nities, forestry professional profiles,
leadership opportunities, and multiple
videos that other organizations have

produced on working in the industry. 

Pivoting outreach methods

However, when the pandemic hit,
we knew things weren’t going to be the
same for the next months, years, or
longer. A few of us jumped on Zoom
and discussed what we could do
differently to continue the Workforce
Connection’s mission of promoting the
industry—and the jobs within—to a
generation now learning primarily in
an online setting. 

Many things were discussed on the
call, but the one item that kept coming
up was the need to get in front of
younger and younger students to
ensure the industry’s story was being
heard positively and EARLY! The fact
that the “TikTok Generation” sees
things very creatively and perhaps
much differently than we who have
already been in the workforce for years
got us thinking that a video contest for
high school students could open up an
opportunity to tap into skills relatively
unused in this arena to promote the
forest industry. This approach would
bring more positive promotion to
forestry from youth, with the primary
audience being their peers. In addi-
tion, these videos would be watched
by K-8 students, parents, and teachers.

We reached out to state and region-
al associations within a four-state
region (Idaho, Montana, Oregon, and
Washington) to see if there was any
interest in collaborating to create a
video contest to promote the forest
industry. The response was tremen-
dous. Since the end of June, each week
we have met via Zoom to discuss next
steps, action items, timelines, etc. 

Of course, there are things behind
the scenes that we have been working
on that also have to be considered:
working with underage youth, using
their likenesses, and owning the videos
they produce once they are submitted.
Many of these are items we have not
dealt with before, but we know people! 

One of the great things about having
so many organizations represented on
the project is that we have a very large
network of people who we know,
respect, and have worked with on
many other projects. Many of these
folks do have the knowledge and skills
necessary to ensure we are covering all
those bases. Thanks to all those who
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have fielded a question (or two) from
one of us and have been willing to lend
a hand. 

We will also be requesting sponsor-
ship for this great effort soon. Please
take our calls or answer our emails
when you see “Thru the Trees” on that
subject line. We are all very passionate
about the endeavor and think it will
bring much to the industry. 

If you have any questions about the

contest, would like to be included in
the planning process, have experience
in running contests with some great
insight for us, or would like to be a
sponsor, I’d love to hear from you. ◆

Vickie Swanton is the western region
manager for the Forest Resources
Association. She can be reached at
906-282-6752 or vswanton@
forestresource.org.
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Thru the Trees
Video Contest

• Theme/Title of 2020 contest: Thru 
the Trees: Today’s Forest Careers

• Residents of Idaho, Montana, 
Oregon, and Washington, ages 
13 to 18 are eligible to participate.

• Timeline for the contest will center 
around 2020 Forest Products 
week (October 18-24). Most likely 
we will request submission until 
October 24 and will announce the 
winners by early December. More 
to come on this.

• We have procured a domain for 
the contest—ThruTheTrees.org. 
There is no content currently; it 
will be under construction for 
some time.

• Prizes (tentative)
– Three finalists from each state 

will receive $100 each. These 
finalists will then be eligible to 
win the top prizes.

– $1,000 grand prize
– $500 second prize
– $250 third prize

• A panel will judge each submission 
using these criteria (subject to 
change):
– Clearly relates to the contest 

title/purpose—20 points
– Accuracy of information—

20 points
– Industry Outreach/References—

20 points
– Communication or impact of 

message—20 points
– Originality and creativity—

20 points

• The planning team envisions this 
as an annual event with a different 
theme each year. We hope to 
extend the age limits to include 
middle school students and widen 
the geographic areas.

The following organizations are part of the Thru the Trees project team.

Organization Location

Associated Logging Contractors Coeur d’Alene, Idaho

Forest Resources Association / 906.282.6752 Kennewick, Washington

Forests Today & Forever Eugene, Oregon

Idaho Forest Group Coeur d’Alene, Idaho

Idaho Forest Products Commission Boise, Idaho

Montana Logging Association Kalispell, Montana

Oregon Forest Resources Institute Portland, Oregon

Oregon Logging Conference Eugene, Oregon

Oregon Logging Conference Foundation Eugene, Oregon

Oregon Women in Timber Dallas, Oregon

Pacific Education Institute Olympia, Washington

Pacific Logging Conference Eatonville, Washington

Project Learning Tree / Idaho Boise, Idaho

Sustainable Forestry Initiative/Project Learning Tree Washington, District
of Columbia
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Robert “Bob” Charles
Sanders

1938-2020

Robert “Bob” Charles Sanders, 81,
passed away quietly on May 20 from age-
related causes. He was born June 7, 1938,
to William “Bill” and Helen Sanders in
Chicago, Illinois. When seven years old, he
told his parents he would be a forest
ranger when he grew up. While growing
up in Chicago, Bob loved to walk to Lake
Michigan and fish off the pier. 

He attended Michigan State University
in Lansing where he received a bachelor’s
degree in forestry in 1960 and joined the
Society of American Foresters. Bob head-
ed out west to attend Oregon State
University and obtained a master’s degree
in forestry in 1961. True to his dream,
while in college Bob worked as a tempo-
rary employee with the US Forest Service
during the summers.

While attending OSU, Bob met his
future wife, Eileen Friedman, who worked
as a registered nurse at Good Samaritan
Hospital in Corvallis.

To avoid being drafted, he applied to
the Navy’s Officers Candidate School in
Newport, Rhode Island, and on April 13,
1962, was commissioned as an ensign.
Bob and Eileen married in Albert Lea,
Minnesota, three days later. They pro-
ceeded to Charleston, South Carolina,
where Bob attended minesweeping
school. After his graduation, they moved
to Long Beach, California, where he was

stationed on the minesweeper USS Inflict
456 for three years. Daughter Lynda was
born there in 1963. He made one six-
month West Pack cruise to Vietnam where
they went up the Saigon River sweeping
mines. He was discharged from the Navy
as a Lt. JG on April 13, 1965.

Following his discharge, Bob began his
30-year career with the US Forest Service.
His first full-time assignment was running
a camp to treat Blister Rust on the Clarkia
Ranger District in the St. Joe National
Forest in northern Idaho. Their son, Doug,
was born in St. Maries, Idaho, in 1967. In
1980, Bob came to Eugene, Oregon, to be
the Willamette National Forest silvicultur-
ist out of the supervisor’s office. He loved
getting out into the forest to supervise
planting trees in the various districts of
the Willamette National Forest. He retired
in 1994.

Family and friends were very important
to him. His passions had a lasting impact
on his friends and family who have taken
those pursuits and carried them forward.
He will be remembered for his dedication
and longtime service as a member of SAF,
the Westminster Presbyterian Church, the
Board of Directors of Rainbow Village, and
the Kiwanis.

Bob’s service in SAF included being a
Golden member and the designation of
Fellow in 2003; he served as Emerald
Chapter policy chair from 2004-2013 and
2016-2019. 

He is lovingly remembered by his wife
Eileen of 58 years, daughter Lynda, son
Doug and his wife, Mea, and two grand-
children (Tyler and Ashley), two nieces,
and one nephew.

He will be buried in Willamette

National Cemetery in Portland when
appropriate. A celebration of life will be
held at a later date.

Jerry Proutt
1932-2020

Jerry was born Jerome Miller Proutt to
Thomas and Leah (Miller) Proutt in
Annapolis, Maryland, on June 12, 1932.
He was raised in rural Maryland by Leah
and his grandmother Grace Miller.

Jerry attended Washington College in
Chesterton, Maryland, where he met and
fell in love with Alba Jane (AJ) Carr. He
served active duty in the US Navy from
1953 to 1956, and while on leave, Jerry and
AJ married in Baltimore on February 26,
1955. After he completed his naval service,
they moved to Seattle, Washington, where
he earned a bachelor’s degree in forestry
from the University of Washington. 

Jerry and AJ welcomed their first
daughter Marcia Louise in 1959, the same
year Jerry started his forestry career in
Port Angeles, Washington. Two years later,
they relocated to Vancouver, Washington,
where their second daughter Nanci Lynn
was born. Jerry served as a forester and
soil scientist for 31 years with the USDA
Soil Conservation Service in various
offices in Oregon including Salem, Gold
Beach, Roseburg, and Hillsboro. 

Jerry retired in 1995. AJ and he moved
to Port Townsend, Washington, where
they built their final home overlooking the
Straits of Juan de Fuca.

Jerry enjoyed fishing, hunting, camp-
ing, local history, attending his daughters’
horse and school events, playing and vis-
iting with his grandson Alex, drinking
beer with friends while watching
Seahawks games, and watching the
marine wildlife from his home.

Jerry was preceded in death by AJ’s sud-
den passing in early 2015, just one month
before their 60th wedding anniversary.

Jerry slipped away peacefully from

We Remember

We provide practical solutions for wildlife
and other natural resource management.

Our goal is to provide you with the highest
level of service and the most effective

solution to any natural resource concern.

www.cafferataconsulting.com
fran@cafferataconsulting.com • 503-680-7939

WE SPECIALIZE IN:
• Developing wildlife programs for

forest certification including SFI 
and American Tree Farm System

• Wildlife Surveys
• GIS Services
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heart failure on Sunday afternoon, May 17,
2020, surrounded by his loving family at his
home as he so clearly wished to do. Jerry’s
life will be celebrated with friends and
family, hopefully, this summer outside on
his beloved property when it’s safe to gath-
er again, where his ashes will be scattered
over the bluff to join those of AJ’s.

George Chesley
1941-2020

At the time of printing, an obituary for
George was unavailable, but in the next
issue, we will include his obituary. This is a
message Dennis Dietrich sent to members
of the Pacific Northwest Forest Service
Association, a.k.a. Old Smokeys.

It is with sadness that I am writing to
inform you of the passing of one of the
great Old Smokeys, George Chesley.

George was in hospice care at his
home until July 4, when he was moved to
Hospice House to better control the pain
from his cancers. He passed away at 0300
Saturday, July 11. 

His wife, Joy, told me that there was no
memorial planned for now. If anything is
planned later, she will let me know and I
will share that. She said Niswonger-
Reynolds Funeral Home is handling the
arrangements. There will eventually be a
way on their website to offer remem-
brances and condolences.

I talked to George two more times after
he called me in June, and I sent out the
note about his situation. In the second call
he thanked me for the deluge of calls that
he had received from former colleagues
and retired friends. He was really grateful
for that. So, to all of you who contacted
him, good work. You made him happy.

James F. O’Donnell
1934-2020

James “Jim” F. O’Donnell passed away

on July 16, 2020. He was born in Niagara
Falls, New York, where he began his life-
long love for the outdoors. 

James studied forestry at Paul Smith
University in the Adirondacks. During his
military service, where he was stationed
in Germany, he met and married Jeanne,
his wife of 64 years. After fulfilling his mil-
itary duty, Jim graduated from the
University of Idaho with a forestry degree.

After three years with the Oregon State
Department of Forestry, James entered the
private industry and worked for compa-
nies in Portland, Oregon, and Tacoma and
Spokane, Washington, before starting his
own business called Forest & Wildlife
Management. Moments that James cher-
ished included meeting President Carter
in the Oval Office and leading a delega-
tion of foresters on a People to People
tour of China in 1986.

Jim and Jeanne had an extended family
of six children, 12 grandchildren, and five
great grandchildren. His love for his fami-
ly shows in the way he passed on to them
his love for nature, complete with all its
wildlife, birds, and the trees. It was his
greatest wish to show everyone nature’s
beauty and the need for those in the forest
industries and the environmentalists to
work together to preserve it. It was the
reason he ran for Congress, and later for
land commissioner in Washington State.
He was ahead of the times, which often
cost him the distrust on both sides.

A lifetime membership in the Society
of American Foresters, as well as the
Tahoma Audubon Society, was a great
honor for him.

Though his family will miss his pres-
ence, James’ legacy is living on in all of
them, and the many people he affected
with his love for life. ◆

Editor’s note: In the April/May/June
2020 issue, an incorrect birthdate was list-
ed for John Bell; he was born in 1924.

Who Will Own the Forest: The
Series 2020, Sept. 23 & 30, Oct. 7, 14,
21 & 28, Virtual meeting. Contact:
www.wwotf.org.

Collaborative Negotiations and
Conflict Management for
Environmental Professionals,
Sept. 29-30, Live Remote Attendance.
Contact: NWETC.

Oregon SAF annual meeting,
Oct. 7-8, Virtual meeting. Contact: Julie
Woodward, woodward@ofri.org,
tinyurl.com/OSAF2020.

Hagenstein Lectures—Emerging
Voices in Forestry, Oct. 25, World
Forestry Center, Portland, OR. Contact:
www.worldforestry.org/the-hagenstein-
lectures/.

2020 SAF National Convention,
Oct. 29-31, Virtual conference. Contact:
www.eforester.org/SAFConvention.

CESCL: Certified Erosion and
Sediment Control Lead Training,
Nov. 10-11, Olympia, WA or Live Remote
Attendance. Contact: NWETC.

Environmental Forensics–Site
Characterization and Remediation,
Dec. 8-9, Live Remote Attendance.
Contact: NWETC.

83rd Annual Oregon Logging
Conference, Feb. 25-27, 2021, Eugene,
OR. Contact: oregonloggingconference.com.

International Mass Timber
Conference, Mar. 30-Apr. 1, Portland,
OR. Contact: masstimberconference.com.

Calendar of Events

Contact Information

NWETC: Northwest Environmental
Training Center, 1445 NW Mall St., Suite
4, Issaquah, WA 98027, 425-270-3274,
nwetc.org.

Send calendar items to the editor at
wattsa@forestry.org.

SAVE THE DATE
PNW LEADERSHIP CONFERENCEFeb. 12-13 Salem, OR



BY ROGER BURNSIDE

ince the mid-
1970s, the Alaska

State Society’s Cook
Inlet Chapter (CISAF)
has promoted and
supported an annual
tree seedling
fundraiser. [See the
Western Forester summer 2010 issue
for additional sale background.] Over
the last 10 years, we have made a
number of administrative changes that
resulted in each year’s sale being more
successful than the last. 

In 2010, the creation of a dedicated
webpage and email account, social
media advertising, and mass emails of
sale updates has significantly enhanced
annual sales. Seedling sales were rela-
tively small in the early years, ranging
from a few hundred to a few thousand
sold annually. Now, from 2007 to 2020,
annual sales have ranged from 11,000
to 23,000 seedlings.

We significantly modified the
annual sale to provide a preordering
process for purchasing and reserving
seedlings several months prior to the
traditional spring public sale in May.
The process is simply creating a sale
webpage, followed by a mass email to
previous seedling purchasers and sale
supporters, followed by periodic elec-
tronic updates and reminders, and
lastly the distribution of paid orders at
a few convenient venues along the
Alaska road system. Invariably, sale
notices are forwarded to other groups,
generally unknown to us at the time,

which results in additional preorders
and additions to our growing master
email list. Advertising costs for the
annual fundraiser are now almost
nonexistent since most advertising is
via email or social media.

Yet there have been growing pains.
Some have provided short-term chal-
lenges while others have generated
significant benefits for future modifi-
cations of the seedling production and
sale process. As I have generally tried
to envision the overall process, where
there is a challenge, one only needs to
look for an opportunity. Foresters will
continue to find a way to get the job
done despite periodic blips and adver-
sities that affect the overall process. Let
me explain:

Cultivating a stable seedling
source

For almost four decades, CISAF’s
main seedling supplier was a large
Canadian conglomerate with seedling
production nurseries spread across
Canada and Lower 48 states. In late
2016, our Canadian supplier dropped
CISAF and a number of its smaller
clients who ordered less than 80,000
tree seedlings annually. As an example,
the Alaska Division of Forestry
(AKDOF), with annual reforestation
needs of 30,000-50,000 native tree
seedlings, was summarily dropped
from their rolls; AKDOF currently uses
other Canadian nurseries to source

tree seedlings for reforestation on state
timber sales. 

This caused a mad scramble for
CISAF to find another nursery with a
seedling inventory available for an
early spring 2017 delivery. The chapter
prevailed, locating a Minnesota nurs-
ery that would ship to Alaska, albeit
after a long back-and-forth dialogue to
explain how to ship seedlings over
3,500 miles, but at a significant uptick
in overall cost due to shipping. 

Through a bit of luck and another
potential opportunity, the Alaska
Department of Natural Resources,
Division of Agriculture’s (DOA) Plant
Material Center (PMC) decided it
would be beneficial to resume growing
local tree seedlings after 30 plus years
of state and federal agencies using out-
side seedling nurseries for statutory-
required reforestation, land reclama-
tion, and other revegetation mandates. 

Currently, CISAF is in the third year
of a three- to five-year plan to develop
an ongoing tree seedling cooperative
with the PMC. Production expenses
are paid by the chapter as needed and
include sowing media, quality seed
acquisitions, bundling supplies and
other miscellaneous seedling mainte-
nance costs. There are even equip-
ment costs to automate the filling of
sowing blocks and an automated
point-sower machine.

Alaska’s shorter growing season has
provided a few challenges for produc-
ing mature seedlings of species that
require a longer growth period, such as
native white spruce and some pine
species. Generally, commercial tree
seed sown in an Alaska greenhouse in
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There’s More to a Seedling Sale
Than Selling Seedlings

S

Overall, the annual volume of seedlings sold has increased. Sales have
lagged for some years, primarily due to challenges with estimating supply
and demand for individual species and future seedling interest from larger
purchasers. We often run out of seedlings late in the three-month online
sale. Future plans are to build a seedling inventory large enough to absorb
year-to-year market fluctuations.

Norm Michaels
Forestry LLC

Forest management to
meet your goals

• Management Plans • Reforestation
• Timber inventory • Timber cruising

Over 40 years managing forests in
Oregon and Washington

541-822-3528
nmichaels2@yahoo.com



early spring, with some additional
maintenance care with precise water-
ing and limited fertilization, can pro-
duce a quality, mature seedling by
spring of the following year. Spruce
and some pine seed take a bit longer,
given that precise sowing, greenhouse
temp/watering, and overwintering
cooler regimes are followed, which is
generally a 16 plus month process. The
2018 and 2019 sales required an addi-
tional email campaign for those pur-
chasers ordering spruce, plus mobiliz-
ing chapter volunteers for additional
seedling bundling and distribution
duties in late summer.

Legislation and pandemic
setbacks

Yet growing seedlings is not the only
challenge CISAF must adjust to. 

In 2019, the Alaska legislature pre-
sented a budget that the Governor
decided to cut by line-item vetoes of
various programs, including natural
resources agencies. Virtually the entire
operating budget of the DOA was
vetoed, which forced the entire divi-
sion and a significant portion of the
PMC’s staff to be laid off and multiple
operating programs cut, respectively.
Quick action by CISAF enabled a
short-term rehire of the PMC’s green-
house manager to maintain the

23,000-seedling crop in the PMC’s sole
operating greenhouse for 45 days until
the legislature convinced the Governor
that the DOA’s budget was essential to
the Alaska public.

The Covid-19 pandemic caused a
minor blip in the normal seedling sale
operations, primarily due to a one-
month delay in the main seedling dis-
tribution to ensure that the sale volun-
teers’ bundling of seedlings and pur-
chasers’ pickup of paid seedling orders
in late June could be done safely. An
unexpected benefit of these delays was
the additional month of growing time
to provide additional stem and root
growth for the entire seedling crop
negating the need for an additional
spruce seedling distribution.

What’s the future?

The chapter continues to be chal-
lenged by the uncertainty of the local
tree seedling market to sow tens of
thousands of seedlings and the time-
consuming efforts to mount a suffi-
cient volunteer force to assist the PMC
with various seedling production
activities, which include seed sowing,
crop maintenance, seedling bundling,
and species sorting for delivery to the
distribution locations.

Net tree sale profits are still used to
further the local chapter’s mission to

educate the public about the benefits
and value of trees, provide leadership
development of chapter leaders and
students by supporting attendance at
state society annual meetings, leader-
ship workshops, and the national con-
vention. Excess profits have been
pooled with the AK State Society’s bro-
kerage investment account for a
longer-term growth strategy to support
CISAF’s mission.

Options to solidify CISAF’s annual
tree seedling sale will be discussed by
the PMC and CISAF in the near future.
A formal agreement with the PMC for
ongoing operations is needed to
ensure that sowing volumes are ade-
quate to fulfill fluctuations in market
demand. We may engage future dis-
cussion with the state society to devel-
op a statewide or several chapter
structure to the ongoing seedling sale
project. Also, the growing listserv of
seedling purchasers and supporters
could be mined to increase the pool of
potential volunteers to support
seedling production and distribution
activities as sale volume increases.
With declining SAF membership, these
options are almost a certainty to be
explored. Challenges or opportunities?
Who knows! ◆

Roger Burnside, coordinator of the
annual Cook Inlet Chapter tree seedling
sale, also serves as chapter treasurer
and Alaska SAF’s Investment
Committee chair. A forest entomologist
by training, from 1990-2013, he man-
aged the Forest Health Protection
Program for the Alaska Dept. of
Natural Resources, Division of Forestry
out of Anchorage, officially retiring
from State service in 2014. Roger is an
SAF Fellow and has been an Alaska SAF
member since 1990.
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PHOTO COURTESY OF ROGER BURNSIDE 

The Seedling Sale spans two days and 19,000 seedlings being bundled in
preparation for being handed out. CISAF volunteers are the backbone of
the sale, and 2020’s day 2 volunteers included: (L-R) Mitch Michaud, Beth
Schulz, Ken Winterberger, Rusty Foreaker (PMC greenhouse manager),
Roger Burnside, and Taya Much. CISAF members who volunteered but are
not shown were Trevor Dobell-Carlsson, Bob Gorman, Jim LaBau, and
Sue Rodman.

FORESTR 4ESTMGR

HOPKINS FORESTRY
Forest Managers performing herbicide
application, young stand management,

harvest management, contract compliance,
inventories, and forestry/natural

resources education

Dick & Paula Hopkins
360-492-5441

hopkinsforestry@yahoo.com



Oregon
In July, Oregon Governor Kate Brown

signed SB1602, one of a handful of bills
passed out of the 2020 Special Legislative
session. SB 1602 codifies changes to
aerial application rules for pesticide and
herbicide use in forestry. It is one of
several elements of the Memorandum
of Understanding signed by 13 industry
and 13 environmental groups earlier this
year. 

OSAF submitted comments to the
eastern Oregon US Forest Service super-
visors regarding the “Eastside Screens”
interim rule that limits harvest to trees
smaller than 21 inches. This interim rule
has been around for nearly three
decades, and OSAF called for more flexi-
bility to meet site specific desired future
conditions, and to better address climate
change and wildfire hazard. 

In July, Steve Fitzgerald, director of

the Department of Forest Engineering,
Resources & Management at Oregon
State University and SAF member, led a
field trip in central Oregon to discuss the
silvicultural strategies that are needed to
meet desired stand conditions in the
ponderosa pine and mixed conifer
forests. In attendance were over 15 par-
ticipants from the US Forest Service and
industry. 

OSAF worked with Danielle Watson,
the director of policy and public affairs,
to prepare comments on the US
Department of Interior Bureau of Land
Management proposed revisions to its
Forest Management Regulations
43CFR5000. These rules affect both O&C
(Oregon and California) and PD (public
domain) lands. Generally speaking, the
new rules streamline the Administrative
Remedies process (protest/appeal) and
give more flexibility to managers when
preparing and administering timber sale
contracts.

Contact: OSAF Policy Committee
Cochairs Mark Buckbee buckbeefamily@
msn.com or Ed Shepard sssstr1@
comcast.net

Washington 
The Washington State SAF Policy

Committee is soliciting assistance to
review, update, and develop new posi-
tion statements in CY2020 and 2021. If
you are interested in participating in
this process, contact WSSAF Policy
Committee Chair Darren Goodding at
dgoodding@nwnrm.com.

This update on the Working Forest License
Plate is provided by the Washington Forest
Protection Association.

The process to go from idea to an
official state license plate is a long and
complicated one, with the culminating
event the passage of a bill in the legisla-
ture. State law provides a roadmap to
the creation of a specialty plate. A leg-
islative proposal is best served by being
accompanied by the signature of 3,500
Washington motorists expressing an
interest in purchasing the plate.

The idea to create a specialty plate
that recognizes the importance of
Washington’s Working Forests and pro-
vides funding to the Washington Tree
Farm Program (https://watreefarm.org/)
was hatched in 2018. In 2019, HB 2166,
which was sponsored by Rep. Ed. Orcutt
(R-Kalama), Rep. John Lovick (D-Mill
Creek), Rep. Mike Chapman (D-Port
Angeles), Rep. Andy Barkis (R-Yelm),
Rep. Brian Blake (D-Aberdeen), and
Rep. Joel Kretz (R-Wauconda), made it
all the way to the Senate floor before
running out of time on a crowded floor
calendar.

In 2020, the Working Forest plate
went into session with around 2,500 sig-
natures. Although the Legislature can,
and does, allow plates without the full
signature list collected, proposals are
best served being able to show the com-
plete complement, because there’s great
competition for new license plates. The
2020 Legislature considered six serious
proposals for new specialty license
plates. Only two passed: one celebrating
Washington potatoes and one for the
yet-to-be-named Seattle professional
hockey team. [On July 23, the team
announced the hockey team is the
Seattle Kraken.] The others are left con-
tinuing to collect signatures and pursu-
ing passage in the 2021 Legislature that
will convene in January.

Although the effort fell short this year,
there are reasons to be optimistic mov-
ing forward. The House Transportation
Committee Chair, Rep. Jake Fey (D-
Tacoma), passed the bill from his com-
mittee with a unanimous vote. It was
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Policy Scoreboard
Editor’s Note: To keep SAF members
informed of state society policy activities,
Policy Scoreboard is a regular feature in
the Western Forester. The intent is to
provide a brief explanation of the policy
activity. You are encouraged to follow up
with the listed contact person for detailed
information.

FORESTS
ARE THE ANSWER
At the Sustainable Forestry Initiative® (SFI), 
we believe that well-managed and certified 
forests are the answer to helping address many 
of the local, national and global challenges we face.

Choose the SFI Standard for your working forest. The 
actions we take today determine the future of our forests.

Learn more at sfiprogram.org & wasfi.org.wasfi .orgwasfi .orgwasfi .org.



passed off of the House floor with an
impressive 95-3 vote, accompanied by
floor speeches praising the value of
working forests.

Rep. Orcutt said on the House floor,
“This is an industry that’s been very
prevalent in our state for many, many
years, but what a lot of people don’t real-
ly know is the first commercial tree farm
and the Tree Farm Program was actually
started right here in the state of
Washington. We’re coming up on eighty
years of the Tree Farm Program and the
benefit of this plate will go to encourage
people to keep forest lands in forest
land, rather than converting to other
uses. We think that’s the best use of those
lands. We think it’s in the best interest of
not only the landowners but the state to
keep as many of those working forest
lands to continue to work as forest lands
and providing fish and wildlife habitat,
cleaning the air, and sequestering car-
bon from the atmosphere.”

Rep. Fey followed with a floor speech
of his own. “Having grown up in the
Olympic Peninsula and having virtually
all of my family members work associ-
ated with the timber industry, I can
appreciate the value of making sure that
we protect whatever we can and contin-
ue to grow this industry.”

This proposal will return next legisla-
tive session and hopefully it can take
that final step into state law and onto
the state highways. It will again be a
crowded field and competition with
other proposed plates will be stiff. In
the meantime, it is critical to get as
many signatures on the petition as pos-
sible. The more names collected, the
greater the chance that working forests
message can appear on the roads and
the Washington Tree Farm program can
receive these needed funds.

You can add your name at
https://www.workingforests.org/forests
-and-fish-license-plate/. ◆
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LORENZ
FORESTRY
CHUCK LORENZ, CF 1770

Forest Management Planning &
Operations, Inventory, Valuation

for over 40 years

c_4str@yahoo.com

360-951-0117

Western Forester Updates
lthough the Western Forester is available as a PDF on the website, the
articles for the 2020 winter and spring issues are now posted online for

easier sharing. Another change, the online PDF is now in color! The 2020
issues and articles are available at http://www.nw-office.forestry.org/north-
westoffice/western-forester/2020.

The themes for 2021 are:
• tribal forestry;
• the business of consulting forestry [scheduled for the fall issue];
• women in forestry; and
• the history of forestry [scheduled for the winter issue].
If you have story ideas or articles you’d like to write, I’d love to hear about

them. Email me at wattsa@forestry.org. ◆

A

Updates from the National Office
Young Professionals: Join Our Board

Nominations are currently being accepted for the Young Professional (YP)
board seat on the SAF Board of Directors. This position, which begins
January 1, 2021, is a one-year, non-voting position appointed by the SAF
president from a pool of candidates nominated by the SAF Board district
directors. The role of the YP is to provide a young professional voice based on
your experiences and be a bridge between the membership and the SAF
Board. SAF members in good standing under the age of 40 are eligible. YPs
must be college graduates. The deadline to submit materials is October 1.
Candidates are asked to sign a consent form and provide biographical infor-
mation, a letter of interest, and a recent photograph. Self-nominations wel-
come.

Don’t miss this opportunity to provide your perspectives and connect
within the SAF community while learning about critical issues impacting
forestry and SAF.

Visit https://tinyurl.com/y5akoz7s for additional information to download
forms, or contact your district board representative (district map and contact
information provided on website).

Support the Foresters’ Fund and Kurt Gottschalk Science Fund

There’s still time to donate to the virtual SAF Auction this year at the 2020
national convention! Here’s how this will work in the new virtual environ-
ment:

Donate an item that is easy to ship: artwork, clothing, hand-crafted items,
specialty foods, gift baskets, gift cards—anything that will entice an online
bid is welcome and encouraged. No alcohol please, as we cannot guarantee
the age of the purchaser.

Fill out this donor form and return to Auction Chair Ron Lemin at
teiron@aol.com. Key items to include: High-quality photo(s): Since buyers
won’t be able to see your items in person, good pictures will say a thousand
words and provide a striking visual of the item. Description: Just like your
images, your description tells people a lot about your item. A detailed and
accurate description will help showcase your items. Estimated value: Include
the estimated value of the item(s). Include shipping cost, as well as your sug-
gested minimum bid. Volunteers will upload your items onto the virtual
online auction platform and prepare them for auction. After the auction, you
will be notified of who won your item, and you will be responsible for ship-
ping that item to them. For more information, visit
https://tinyurl.com/y3vr2nz8. ◆
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