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BY JACOB PUTNEY
Much like a forest, a forester lives a
dynamic and successional life. But that
leaves a broad and difficult question:
What does the future hold? I am a
graduate student in the College of
Forestry at Oregon State University
with a focus in biometrics. Much of
what I do is fitting models to predict
what a future forest stand will look
like. In short, I try to predict the future.
Like any prediction, it comes with a
caveat, usually a metric of error. But to
predict what the future of forestry will
look like, the caveat is a greater one. In
an attempt to fit an estimate, I will use
my current educational and professional background and make predictions within a reasonable extrapolation and scope of inference.
When I first decided to pursue a
degree in forestry, the first thing my
friends would ask me is: “Why can’t the
forest just take care of itself?” While it
may seem straight forward, I found it
to be one of the more difficult questions I’ve had to answer. The first steps
in answering this question is evaluating the personal perspectives of my
friends and assessing the differences
compared to mine, which are shaped
by my education and experience.
Coming out of a Forest Management degree program from one of the
top forestry schools in the world, my
view on why a forest needs to be managed is based on what I have learned
in the classroom and the time I have
spent in the field. Presently, this view
may be trivialized as the result of a
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Jake Putney at Southport Forest Products’ chip yard in Coos Bay, Ore.

shift I have noticed in college curriculum moving from more forestry-based
content to the areas of natural
resources and environmental sciences.
This swing in curriculum has contributed to a growing disconnect
between industry employers and students. I would argue that this dynamic
is the result of changes in the paradigm of values and personal perceptions, which no longer align between
the two entities. Prospective forestry
students strive for a more “generalist”
natural resource degree, and only the
few strive to be the true “boots on the
ground” foresters. Even as I write this
article with a word processing document open on one screen and a statis-
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tical software program open on the
other, I find it difficult to call myself a
true forester (I prefer the title “quantitative silviculturist”).
The increased use of technology
and the rate in which that technology
is released will continue to be a challenge and affect the future of forestry.
Today, I can’t learn one program completely before the next version is
released. It is increasingly difficult to
keep up with various software that is
used and is exacerbated when different companies and agencies use different programs. Subsequently, taking
the time to be fluent in one program
(CONTINUED ON PAGE 2)
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doesn’t leave time to become fluent in
another. Keeping up with current tech-

nology is a much-needed skill set that
will set others apart in the workforce.
But this is where I see the future of
forestry heading. Like much of the
world, forestry will soon be technology
driven (it’s hard to say that it isn’t
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already). With advances in LiDAR and
remote sensing, we will soon see reductions in the numbers of foresters on the
ground and more sitting at a computer
analyzing data. Being proactive and
adapting to change is an admirable
skill, but isn’t being out in the woods
why we decided to become foresters?
Changes in forest policies also play
a considerable role in forestry’s future.
Climate change, deforestation, and
unstable political environments are all
real issues in the discipline and will
ultimately lead to more changes in
how foresters are allowed to operate.
We recognize the threat of a changing
climate and the effects that may be
realized unless we actively attempt to
mitigate them. But barriers to management implemented through policy
changes may inhibit the ability to
accomplish these mitigation efforts.
An example of this can be seen in current federal management policies and
the extent of the federal budget that is
tied up in wildfire suppression funding. Fire is a natural part of many
ecosystems, but with the growing
severity and intensity of the fires we
see in the West today, and the everexpanding wildland urban interface, a
change in priorities will be required.
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Jake Putney helps with a slash
burning project on Oregon State
University’s Christmas tree farm.
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This all leads to the most important
buzzword in the world today: sustainability. Whether you view it as a philosophy, an overarching goal, or an economic inconvenience, managing in a
responsible way should be a staple in
all our ideals. We as foresters owe it to
the world to take pride in protecting
natural resources on all levels. As
experts, we recognize the consequences of our actions and should
hold ourselves to a standard that facilitates successful management in the
eyes of sustainability because,
inevitably, this is what the future is
going to call for.
Even with a reasonable significance
level, the probability of a type-1 error
is still present. My views are based on
what I see in the field of forestry today,
from both an academic and professional standpoint, but the associated
confounding variables present a challenge in assessing whether they are
accurate. Gifford Pinchot believed in
the utilitarian view of the greatest
good for the greatest number, a philosophy many believe is how our forests

should be managed today, but our
ideas on how to achieve it are heavily
influenced by our values and perceptions. The takeaway from this article is
that forestry will continue to be
shaped by these values and perceptions, and ultimately new technology.
To conclude, protecting natural
resources is the job entrusted in us
when we decided to enter the field of
forestry. Holding true to our values
and striving to manage to the best of

our ability is the direction we should
continue to take. Our tenacity and grit
as foresters will allow us to handle any
challenges we face along the way. ◆
Jacob Putney is a graduate student in
the Department of Forest Engineering,
Resources and Management at Oregon
State University, Corvallis, Ore. He can
be reached at jacob.putney@oregonstate.edu.
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The Disconnect Between Natural Resources and
Traditional Forestry Degree Programs

A

BY ALEXIS GUNSOLUS

s future land
managers of
public and private
resources, it is imperative that collegiate
forestry students
become familiar with
current forest practices and are taught the skills necessary to conduct basic inventories of
various stand attributes. Understanding
the expectations of federal and private
industry employers, university instructors are tasked with developing curriculum that will produce well-rounded graduates who are familiar with the
detailed complexities of forest management—graduates who understand
the interaction between the economic,
ecological, and social aspects of forest
management.
Having graduated from the Natural
Resources degree program at Oregon
State University, I was exposed to a
broad range of subjects associated
with the field of forestry. I took classes
pertaining to forest ecology and biology, entomology and pathology, fish
and wildlife, and rangeland management. However, this exposure was rela-

A

tively broad and lacked the level of
depth that I expected to receive from
an internationally ranked institution.
While I was thankful for the opportunity to explore these fields, I felt that
these courses filled spaces in my
degree program that could have, and
should have been filled with traditional forestry courses like silviculture and
mensuration. In comparison to others
in my cohort, I felt that I was significantly behind traditional forestry students in terms of the skills and classes
that they were engaged in. They all
seemed to have a firm grasp on the
policy, economics, and operations of
basic forest management.
On the other hand, I did feel that I
had more exposure to the social, political, and ecological aspects of forest
management. I was familiar with how
forest management decisions affected
ecological processes and functions,
and I was aware how various vegetative and wildlife species responded to
disturbances and management activities. Yet I did not possess any basic
forestry skills, like the ability to take
tree heights and diameters. While trying to rectify this, I quickly noticed
that many of the advanced courses I
wanted to take were restricted to particular majors within the College of
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Forestry. I had to petition for entrance
into these classes, often writing letters
to faculty members and department
figures explaining why I thought these
classes would be valuable to me. Based
on the types of classes that different
forestry majors were required to take,
and in evaluating the skills that I possessed (or lack thereof), it was apparent that a significant disconnect
between the different forestry degree
programs existed.
This type of disconnect should not
happen, particularly as the field of
forestry is always changing due to
uncertainty presented in social, political, and ecological challenges. Today’s
collegiate forestry students should be
well versed in both the technical skills
and the social interests of forest management. Similarly, they should understand that forest management is often
a collaborative effort between fields
that is necessary to achieve objectives.
By structuring degree programs that
focus too heavily on either the economic/operational or ecological/social
side of forestry, students are only being
prepared for segments of what they
might experience in their future
careers. And while it seems practical
that specific courses be developed and
structured for either Natural Resources
majors or Forest Management majors,
I believe it is equally important for
concepts and subject matter of these
majors to be combined in the classroom more often.
Now, as a graduate student focusing
on sustainable forest management, I
am preparing to bridge these two disciplines by conducting research with
respect to unevenaged management of
timber resources to achieve multipleuse objectives. The natural resources
portion of my education has already
proven to be quite valuable as the
future implementation of management activities within my research
area will impact various ecological and
recreational values. However, I’m just
beginning to establish my knowledge
of the operational applicability of my
research and the types of physical
skills I’ll need to develop and perfect

to accomplish my specific objectives.
While I often wish that I had been able
to refine these physical skills along
with the rest of my undergraduate
cohort, I have been given an opportunity to revisit these skills through my
research.
Considering my self-evaluated need
to attend graduate school to gain more
practical, hands-on experience with
the basic principles and skills used in
the field of forestry (even though I
already possessed a background in
natural resources) should immediately
display the disconnect between these
two areas of study. While I was disappointed that I felt unprepared for a
career in federal or private land management upon receiving my undergraduate degree, I am more optimistic
that I’ll be able to attain the specific
career goals that I have set for myself.
Looking back, I probably should have
started out as a Forest Management
major; however, I’m glad that my frustrations and ambitions have led me to
where I am. This was not the path I
had anticipated to take, but I am grateful for the experiences I have gained
along the way. ◆

High School Forestry Program
Leads to Career Choice

A

BY ANNA ROSE PETERSEN

s a senior in high
school four
years ago, I never
thought I would be
studying forestry at
Oregon State
University (OSU).
Although my parents
and I spent many days hiking, canoeing, camping, skiing, and enjoying the
outdoors, I had never been exposed to
the study of forestry in school or during
my childhood. Fortunately for me (and
others), Philomath High School in
Philomath, Ore., has a strong Forestry
and Natural Resources Department
that is educating kids about careers in
forestry and natural resources.

I first got involved with the high
school program through a community
service opportunity where Philomath
High students partner with Starker
Forests, Inc., a local timber company,
to put on the Starker Forests Annual
Tree Planting Day for Boy and Girl
Scout troops. The high schoolers volunteer and teach the Scouts how to
plant trees in a recently harvested
unit. This event not only gives kids an
opportunity to plant trees and get outdoors, but teaches them about reforestation and the importance of sustainable forest management. Through
this event, I interacted with employees
of Starker Forests as well as other high
school students who had a passion for
working outdoors.
(CONTINUED ON NEXT PAGE)

Alexis Gunsolus is a first-year graduate
student at Oregon State University
working toward her Master of Forestry
degree with a concentration in silviculture. She is involved with many student
organizations including OSU Forestry
Club, Xi Sigma Pi National Forestry
Honor Society, and the OSU student
chapter of the Society of American
Foresters. She enjoys spending time
with fellow classmates and friends and
is looking forward to the summer season of data collection for her Masters
project. She can be reached at
alexis.gunsolus@oregonstate.edu.
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Needless to say, I became interested
in forestry and was curious about the
opportunities and careers it presented.
For the last four months of my high
school career, I took an independent
study forestry class, participated in
forestry skills competitions, and
helped organize a forestry exposition
event for middle schoolers in
Philomath. Additionally, I applied for
and secured a summer internship
position with Starker Forests, Inc. after
I graduated high school. Saying that I
dove headfirst into forestry and natural resources may be an understatement. Through the Philomath High
School forestry program and with the
help of my teacher and mentor Simon
Babcock, I found a career path that I
wanted to pursue.
During my summer internship with
Starker Forests, I worked on their
maintenance crew, which introduced
me to different aspects of the forestry
industry. I earned CPR/First Aid certification, gained firefighting experience, and developed skills operating
machinery. The crew also learned
about forest management activities
that focused on sustainable timber
management, such as site preparation
operations, intermediate treatments,
road maintenance, and harvesting
sites. This introduction to industrial
forest management techniques provided a solid foundation for me when I
started college.

Originally, before I discovered my
passion for forestry, I applied to four
different colleges, including Oregon
State. However, once I became
involved in the forestry and natural
resources department at my high
school, there was little question about
what college I was going to attend. In
September 2014, I started in OSU’s
College of Forestry and in the next
three years rapidly expanded my
knowledge in forestry and related
fields. A sampling of my classes
includes soils, recreation, forest measurements and modeling, ecology, silviculture, wildlife management, harvesting operations, and resource economics. Additionally, I have applied this
classroom knowledge in labs, group
projects, forestry-related clubs, and
summer internships.
After three years of attending college as a forestry major, I realized that
my exposure to forestry and natural
resources originated with a community service opportunity in high school.
The learning curve has been much
steeper in college relative to my high
school experience, and that has
allowed me to gain an excellent education from a top-tier forestry school.
My good fortune that started at
Philomath High School spurred me to
apply for a position in their Forestry
and Natural Resources Department as
an instructional assistant. My position
is part-time and affords me the oppor-
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tunity to interact with students interested in natural resource fields, develop lesson plans for independent-study
ecology students, and give back to the
program that initiated my forestry
career.
My experiences have been life
changing and helped focus my energies into a career path I will ultimately
enjoy. I am grateful for this and hope
that other high schoolers will have the
same opportunity. ◆
Anna Rose Petersen just finished her
junior year in the College of Forestry at
Oregon State University. She plans to
graduate next spring with a double
degree in Forest Management and
Natural Resources. On campus, she is
involved in the SAF OSU Student
Chapter, OSU Women’s Club Soccer
Team, and the OSU Zeta Chapter of Xi
Sigma Pi. Outside of school, she works
at Philomath High School in the
Forestry and Natural Resources
Department as an instructional assistant and volunteers as an assistant
coach for the girl’s tennis team. For the
past three summers, she has worked as
a summer intern for Starker Forests,
Inc., first as a member of the maintenance crew and last year as a member
of the inventory crew. She can be
reached at peteanna@oregonstate.edu.

PHOTO COURTESY OF MARY PETERSEN

Anna Rose Petersen, a forestry student at Oregon State University, was introduced to forestry as a career as a
student at Philomath High School, which has a strong high school forestry program.
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Logging Safety
BY NICHOLAS SWANSON
This paper was chosen for the Pack
Essay Award by the Oregon State
University College of Forestry faculty.

N

obody deserves
to be injured or
killed at work. The
logging industry is
perceived to be one
of the most dangerous occupations in
the United States; in
fact, it is number one on the US
Bureau of Labor Statistics’ list of the
top 10 most fatalities, with the highest
fatality rate in 2004. Safety of people
working in the timber industry is the
largest challenge among the industry.
Over the years the perception of the
logging industry is that it is unsafe and
will never be safe. This perception is
ever-so-slowly changing, starting within the industry itself.
Over the years I have heard many
stories from my grandpa and my dad
about my dad’s Great Uncle Charlie
being a logger at the turn of the twentieth century, where he saw the end of
horse logging. Walking into the woods
to be a logger, it was expected that you
would die logging. The stories of loggers getting killed on the job are
numerous. The stories go, if you died
on the job, that was no reason for the
rest of the crew to not get in a full day’s
work and you would be propped up
against a stump and taken back to
camp at the end of the day. You were
expected to be tough.
One of Uncle Charlie’s stories I
remember hearing is about a new kid

who came into camp to be a flume tender. The first day on the job Uncle
Charlie was walking him up the flume
when a log jumped out of the flume
and started tumbling end over end
down the mountain. An extremely
frightened squirrel was running for his
life when the log mashed him flat in an
instant. The Greenhorn turned ghost
white, turned around and marched
back to camp to catch the next train to
town, never to be seen or heard of
again. This was the culture of logging;
it was not for the faint of heart.
As time has gone on, there has been
more of a focus on making the job of a
logger safer. In 1970, Oregon OSHA
established its first safety rules that
could be applied to the logging industry. This was the first step in making
the industry safer, but regulation alone
could not prevent injuries and death.
Some of the first regulations today
seem to be rudimentary, such as the
requirement to wear hard hats. The
next big step was making equipment
safer, such as chain breaks on saws
and roll-over protection in equipment.
Another big step came with putting
people into machines; this practice
has continued with more of the logging industry becoming automated,
keeping workers protected inside safer
machines. These are all important
steps, but the true turning point to
making this a safer industry is management commitment to safety.
Management and society in general
has demanded that our industry
become safer. Not only is this the right
thing to do, it is good business.
By minimizing injuries, it lowers

insurance costs and keeps productivity
up. One of the biggest topics in
research, trial, and experimentation is
cable assist logging. By eliminating the
on-the-ground hand cutters, this takes
one of the most at risk groups of people out of the logging picture and puts
them in protective cabs. Research and
development is taking place at many
different levels, from engineering to
production, equipment design and
safety rule development. This is perhaps one of the biggest leaps of development since the advent of cable logging. As a side benefit to this innovation it increases productivity and will
help with the other issue facing the
industry, work force decline. Our
industry has been slow to change, but
the necessity of change has brought
out the need for innovation.
As a student in the Forest
Engineering Department at Oregon
State University, I see myself as being
one of the future key players and managers in this industry. I feel it will be
my generation that is key to making
this industry safe and profitable. As
can be seen in the statistics over the
past few years, we are well on our way
to making this a safe occupation. I
believe this can be done with technology, education, training, but most
importantly, attitude. I am ready to
take on these responsibilities to make
sure everybody goes home at the end
of the day alive and uninjured. ◆
Nicholas Swanson is pursuing a dual
degree in Civil and Forest Engineering
at Oregon State University. He can be
reached at swansoni@oregonstate.edu.
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Student Perspective: Leadership in Forestry

I

BY JEREMY FELTY

began
developing my leadership skills
and a strong
social outlook from
my time in
the Boy
Scouts of
America
(BSA). I
have been a
member of
PHOTO COURTESY OF
SASHA STRAIN
BSA since I
OSU Student Chapter
was five
Chair Jeremy Felty at
years old.
the 2017 Starker Tree
Within this
Planting Day.
organization I could serve in many leadership
roles, initially with my troop, then my
Venturing crew, then council, my area,
and eventually the Western Region. In
each of these positions I served in various capacities with different responsibilities that required many leadership
training courses to ensure that I had
the ability and knowledge to properly
complete my job. Not surprisingly,
scouting is what led me to forestry,
and since then I have been trying my
best to spread my leadership knowledge to my forestry peers.
Having served this past year as the
OSU Student Chapter chair I have had
the great opportunity to meet many of
today’s forestry leaders such as Oregon

PHOTO COURTESY OF SAF OSU STUDENT CHAPTER

The OSU SAF Student Chapter maintains a two-acre Christmas tree farm,
currently home to over 2,000 noble fir, Douglas-fir, and Turkish fir.

SAF Chair Werner Krueger, SAF CEO
Matt Menashes, and Chief of the
Forest Service Thomas Tidwell. I have
also met numerous future leaders
from the many student chapters at
universities across the country when I
attended the 2016 SAF National
Convention in Madison, Wisconsin.
Forestry leaders stand out as beacons
for all natural resource specialists, representing their local chapters, regions,
and employers and pushing for the
best practices in their communities.
Today’s leaders need to be influential
and mentoring toward forestry stu-
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dents across the country.
In January, the Pacific Northwest
SAF Leadership Conference was held
in Silverton, Ore. This conference was
filled with lectures and presentations
from leaders in forestry encouraging
and teaching students and young professionals to expand their leadership
toolboxes. Keynote Speaker Tom
Davidson from Leadership Nature and
author of “The 8 Greatest Mistakes New
Managers Make,” spoke on bridging
the gap between generations. Tom resonated with both the younger and
older generations when he connected
many of the same issues we all face.
I personally believe that forestry
students embrace the introvert stereotypes that accompanies forestry and
tend to retreat into small groups that
are formed in each class. Occasionally,
some students will break out of the
proverbial shell and become active in
organizations like SAF. The stereotype
that foresters are quiet outdoors
enthusiasts who feel more comfortable cruising timber alone stands true
now, even with advances in technology and the use of social media in every
facet of every industry. Thankfully, we
have seen a surge of private companies building Facebook pages, Twitter

handles, and Instagram
accounts. Companies like
Starker Forests and
Roseburg Forest Products
are actively posting pictures of their employees,
harvests, and community
outreach events.
Forestry needs strong,
educated leaders who can
push back against their
desire to work solely in the
woods. We need leaders
who are willing and able to
stand up and speak for the
science behind forestry
PHOTO COURTESY OF JOSH ZYTKIEWICZ
without bias, especially in
OSU students Olivia Cantwell and Jeremy Felty
response to changes in
with Chief of the Forest Service Thomas Tidwell
and SAF Past President Clark Seely (right) at the
policies brought before
2016 SAF National Convention.
policy makers in an
attempt to control the forresent the industry to the government,
est industry and influence uninformed
including American Tree Farm System
views on the laws that govern forestry.
(ATFS), National Association of State
Building leadership now in forestry
Foresters (NASF), and of course, SAF.
students and early-career professionThese organizations and their leaders
als is imperative to the timber industry
also provide personal development
and to ensure best practices that will
opportunities for students to become
allow foresters to practice sound natubetter leaders. I am thankful to learn
ral resource management. Students
from the current leaders of these
will need to have a strong understandorganizations, and as this generation
ing of laws that affect them and the
has learned from generations past, my
forest stands they manage, such as the
generation will learn from them, leadEndangered Species Act and National
ing forestry into the future. ◆
Environmental Policy Act, and know
that they have allies in the industry.
Jeremy Felty graduated in Forest
There are many strong advocate
Management at Oregon State
groups that support forestry and rep-
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The OSU SAF Student Chapter is often involved outside of university
functions. Shown here are student chapter members at a Benton County
Board of Commissioners open forum to hear public opinion about opting
out of a class-action timber lawsuit filed by Linn County.

University in June and served as OSU
Chapter chair. He interns with the
Oregon Small Woodlands Association/
Oregon Tree Farm System. His interests
are in forest policy, silviculture, and
leadership development. Jeremy served
as guest editor for this issue of the
Western Forester that focuses on student perspectives. He can be reached at
feltyj@oregonstate.edu.

Coming October 3:
Fire, Water, and
Forest Health
Workshop
The Emerald and Marys Peak
Chapters are teaming up to provide
a science workshop around the
themes of Fire, Water, and Forest
Health. The workshop will be held
October 3 at the Linn County Fair
and Expo Center in Albany, Ore.,
right off the I-5 freeway.
The workshop will explore current and future climate trends in
western Oregon and its potential
impacts on fire, water, and forest
health.
Kathie Dello, associate director
of the Oregon Climate Change
Research Institute at Oregon State
University, will open the workshop
and provide current western
Oregon climate trends regarding
temperature, precipitation, stream
flows, and other potential effects.
Other speakers and topics
include: genetics and reforestation
concerns, Carlos Gonzalez, Oregon
State University; invasive species,
Bill Schaupp, USDA Forest Service;
long-term Douglas-fir nutrient
research, Doug Maguire, Oregon
State University; fire issues related
to climate, Andrew Yost, Oregon
Dept. of Forestry; and stream flows,
hydrology and paired watershed
studies, Maryanne Reiter,
Weyerhaeuser Company.
For additional information,
contact Noelle Arena at
noelle.arena@weyerhaeuser.com
or visit www.oregon.forestry.org/
content/2017-fire-water-healthworkshop. ◆
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Why Should Students be in SAF?

J

BY MIKE CLOUGHESY AND
CHRISTA ROGERS

oining and
remaining in the
Society of American
Foresters is an
expense of time and
treasure. Why should
you do it?
We have identiMike Cloughesy
fied several good
reasons:
• Continuing education opportunities;
• Job opportunities;
• Networking
opportunities;
• Volunteer
Christa Rogers
opportunities;
• Leadership opportunities;
• Big picture focus opportunities;
• Political action opportunities; and
• Shaping the future of forestry
opportunities.

Continuing education opportunities: Knowledge and skills that you
gain in college have a half-life of 10
years or less. A great way to keep current in your profession is through continuing education. SAF provides many
avenues for continuing education
including national convention, state
society annual meetings, chapter
meetings, conferences, and publications. Many options offer reduced student fees. SAF’s Continuing Forestry
Education (CFE) program allows
members to track their continuing
education activities to meet personal
and professional goals. Consider pursuing the Candidate Certified Forester
or Certified Forester credential
through SAF, or membership to the

www.greencrow.com

silviculture strategies used in their
organization. In the end, the audience
and participants achieved a high level
of understanding and empathy for the
forestry that happens across the
boundary.
Volunteer opportunities: We often
want to make a difference in the
world, but don’t know where to start.
SAF provides volunteer opportunities
that can make a difference at the local,
state, regional, and national levels.
One great example is the Student
Executive Committee (SEC) that is
made up of one forestry college student from each SAF District (there are
11 across the nation). The SEC serves
as an advisory group to the SAF Board
on matters relating to students and
helps plan student activities at the
national convention. Local volunteer
opportunities include working on
short-term projects, serving on chapter committees, and being a chapter
officer.

Association of Consulting Foresters to
inspire your continuing education
goals.
Job opportunities: SAF provides a
great job board on the SAF Career
Center homepage at careercenter.
eforester.org and in every issue of The
Forestry Source. Additionally, there is
a job fair at the National Convention
every year where jobs are offered
through an onsite interview process.
Many SAF student chapters also have
job fairs. Above and beyond this formal network for finding work, SAF
membership provides opportunities
to meet the people who will soon be
hiring foresters, whether they know it
or not.
Networking opportunities: Our
workday worlds tend to be siloed.
Most of us work closely with people in
our own organizations and our areas
of specialization.
SAF meetings
and activities
give you the
opportunity to
network with
foresters who
are different
from you in age,
area of specialization, and
employer, and
these contacts
can be a
resource for you
throughout your
career. A great
example of what
PHOTO COURTESY OF JOSH ZYTKIEWICZ
a difference this Members of the OSU SAF Student Chapter working at the
makes is a
OSU Booth at the 2016 SAF National Convention.
recent
Silviculture Alternatives webinar series
Leadership opportunities: Most
in Oregon that featured SAF members
early-career foresters don’t get leaderfrom various organizations discussing
ship opportunities through their jobs.
However, these opportunities are plentiful in SAF and often there is training
and/or mentoring available. Being an
Certifiably Proud
SAF student leader is great preparation
of the Washington
for leadership positions in your career,
Tree Farm Program
and peers and colleagues will notice
your initiative. Leading a chapter
meeting or activity can seem safer
than leading at work. One great example of SAF leadership is Leadership
Nature (http://leadershipnature.com/).
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This website by SAF member Tom
Davidson features some great leadership tools including podcasts, blogs,
poems, and other free tools. Tom is a
frequent SAF speaker and spoke at the
2017 PNW SAF Leadership Academy.
Oh yeah, Leadership Academies are
another great SAF way to gain leadership skills.
Big picture focus opportunities:
One of the unique roles of SAF is that
it enables you to look at the big picture of forestry and not just your day
job. Forestry is a huge profession and
most of our jobs deal with only a very
small part of it. A great way to see the
big picture is through forestry reading. SAF publications including the
Journal of Forestry, Forest Science, The
Forestry Source, E-Forester and the
Western Forester all provide windows
into the big picture. The SAF Store
(http://bit.ly/2tGbADD) also has 36
forestry books in stock. Membership
in SAF provides access to these
incredible resources.
Political action opportunities:
Forestry, whether on public or private
lands, is about providing a variety of
benefits to people, which involves
tradeoffs and thus is inherently political. However, few of our jobs prepare
us for or even allow for direct political
action. SAF provides a great avenue for
political action that is strengthened by
participating as a group member and
outstanding resources. The Advocacy
and Outreach webpage of SAF is managed by our Government Affairs and
External Relations team and includes
position statements, advocacy tools
and access to the Issues and Advocacy
Now newsletter (http://bit.ly/2tFXgex).
For a local perspective, visit the Hot
Issues page at http://bit.ly/2sPF6dj
and read the Policy Scoreboard section
of this publication.
Shaping the future of forestry
opportunities: Finally, participation in
SAF gives you the opportunity to
shape the future of the forestry profession. The Society of American
Foresters is the leading voice of
forestry in America. Being an active
member allows you to help construct
that voice and thus shape the future of
our profession. SAF and forestry have
evolved and continue to evolve to be
more holistic, but still include the
basics of timber production, recre-

ation, wildlife management, aquatics,
and urban and community forestry.
The rate and direction of our evolution
will be determined by our membership. We encourage you to be part of
the membership and shape the future
of forestry in America. ◆
Mike Cloughesy and Christa Rogers
are members of the SAF Board and
liaisons to the SAF Student Executive

Committee. Mike is director of Forestry
for the Oregon Forest Resources
Institute in Silverton, Ore. Christa is
natural resources manager with
Mecklenburg County Park and
Recreation in Huntersville, North
Carolina. They can be reached at
cloughesy@ofri.org and christa.rogers@
mecklenburgcountync.gov.

Gaining Experience through the SEC
By Anna Rose Petersen

As a member of the SAF Student Executive Committee (SEC), I coordinate
with other committee members to communicate successes and issues, and plan
logistics for student activities at the SAF national convention. We work as
avenues for local student chapters to share their positive experiences and grievances. It is then our responsibility to capitalize on positive actions and trends, as
well as work to resolve or rectify negative situations. We also seek to establish
working relationships between schools in our district to network, socialize, share
information, and volunteer. In District 2 (Oregon SAF), I have been working to
develop relationships between Oregon State University and the multitude of community colleges with forestry associate degrees. This is a work in progress as
many schools don’t have formal student chapters, but it is important for students
to realize opportunities that are presented to them through SAF.
In addition to communicating with local student chapters, the SEC plans student
activities at the national convention. Last year we organized a student professional
development event with forestry professionals from around the nation. Each SEC
member asked several notable professionals within their district who were attending the convention to participate in a roundtable discussion and field questions
from curious student attendees. To secure professionals for this event, I reached
out to individuals on the Oregon SAF Executive Committee who recommended
several outstanding candidates. Those willing candidates were accurate representatives of the forest industry in Oregon and I am very appreciative of their time
commitment. Overall, the professional development event was a success thanks to
dedicated volunteer time of the professionals and SEC members.
As a District 2 student representative, I have also spent time working with students from around the nation and have learned from these experiences by coordinating events and communicating with my peers. These are vital skills that I will
continue to use in future service opportunities.
Anna Rose Petersen is in her second year serving as District 2 representative to
the Student Executive Committee. She can be reached at peteanna@oregonstate.edu.

503-684-8168
1-800-783-6818
11825 SW Greenburg Road, Suite 200
Tigard, OR 97223

www.nwforestryservices.com

❑ Professional Forest Management
❑ Timber Inventories and Cruising

❑ Appraisals

❑ Mapping and GIS
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A New Model for High School
Forestry Education in Oregon

H

BY JULIE WOODWARD AND
REYNOLD GARDNER

ow do we interest K-12 students in university
forestry programs or
jump-start their
careers in natural
resources? It starts
with experiences
Julie Woodward
and opportunities in
elementary school
through high school.
Using forests as a
context for teaching
enriches student
learning and extends
it beyond classroom
walls. The challenge Reynold
is to increase the
Gardner
number of forestry
education classes and programs
offered at Oregon high schools. But
how do we expand student opportunities in a climate of limited budgets,
shrinking resources, and a lack of
qualified staffing? One solution is to
rely on support and momentum from
multiple organizations to create one
overarching plan for high schools to
implement.
The Oregon Department of
Education (ODE) and Oregon Forest
Resources Institute (OFRI) see this

solution as a win-win for school districts and natural resource partners.
They have partnered on a project to
develop a statewide career technical
education (CTE) program for natural
resources and forestry. This newly
developed Program of Study is showing signs of success: In the last two
years, 16 schools have received ODE
approval for their programs. An additional 20 schools have participated in
a professional development series,
working toward fully developed programs and seeking ODE approval.
To create long-term sustainability
for forestry education, the program
had to be more accessible, and that
meant breaking it down into its component parts. As an analogy, imagine a
family forest landowner who wants
their property to become a certified
tree farm. It may feel overwhelming at
first, but if they break the requirements down into pieces, they often
find they already have all the building
blocks. If the landowner has maps, a
basic inventory, surveys, and objectives, for example, they have a basis for
a forest management plan. But the
important step is putting all the pieces
into one cohesive management plan.
Many school districts have individual elements in unconnected pieces. A
high school may have a natural
resources class or embedded content
being taught as part of a science curriculum. The school may also already
have curriculum and connections to
local industry partners, but has not
put it all together into a Program of
Study to be recognized by ODE. The
collaborative partnership between
OFRI, ODE, and industry partners has
developed a plan to assist school districts in cutting through the paper-

work and making the process easier.
The result is a win-win-win for school
districts, students, and natural
resources partners.
The following is a list of the components of the Program of Study and an
explanation of how the Oregon model
is using partnerships to fulfill requirements, including at the community
college level.
1. Industry content and standards.
CTE Programs of Study (POS) are
designed to equip high school and
community college students with
knowledge and skills needed for highdemand, high-wage careers that are
responsive to regional, state, or global
employment trends. The program’s
content standards and assessment
strategies must be validated by regional employers or industry groups. OFRI
developed a 12-week forestry curriculum, Inside Oregon’s Forests, that covers Oregon forest history; tree biology
and forest types; environmental,
social, and economic importance of
forests; forest management; wildfire;
and more. It was developed with and
validated by federal, state, and privatesector employers.
2. Alignment with post-secondary
partners. Programs are expected to
ensure greater depth and breadth of
student learning by aligning and integrating challenging academic and
technical standards in curriculum,
instruction, and assessment. An integral element is for high schools to
align and articulate with community
college and university programs.
Five Oregon community colleges
have joined the statewide POS model.
Central Oregon, Mt. Hood, Southwestern Oregon, Tillamook Bay, and
Treasure Valley community colleges
have committed to work together and
with high schools to ensure long-term
sustainability and cross-system cooperation. The five colleges have agreements with Oregon State University’s

Connecting Forest Landowners with
Seedlings, Services and Contractors

DISCOVER Our Interactive Website

www.forestseedlingnetwork.com
BUY/SELL SEEDLINGS • FIND VENDOR SERVICES & CONTRACTORS • VALUABLE RESOURCES
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College of Forestry and additional
universities to ensure alignment with
college-level standards.
3. Student support services. CTE
program students identify career-path
options and take ownership in maintaining an education plan/portfolio.
An important element is providing
students the opportunity to apply their
skills in a variety of settings.
Students are also encouraged to
participate in career technical student
leadership organizations. Oregon has
chartered a new organization, Future
Natural Resource Leaders (OR-FNRL),
which is similar to FFA or FBLA. FNRL
and is dedicated to making a positive
difference in the lives of students by
developing their potential for leadership, personal growth, and career success through natural resources education. Led by Peter Matzka of Oregon
State University and Forests Forever,
Inc., industry partners worked alongside teachers to formalize this new
career technical student leadership
organization and receive the state
charter by ODE. Students participating
in OR-FNRL activities demonstrate
career-related knowledge and skills.
More than 200 students participated in
this inaugural OR-FNRL state confer-

“We are happy with how our first-ever OR-FNRL state
championships came together.We had over 200 students from
12 different schools.The hope is that these events will create a
positive association with natural resource careers. Even if they
don’t pursue a forestry career, at least they will be involved
citizens and knowledgeable voters.
—Rob Waibel, Forestry/Natural Resources/Outdoor Recreation Instructor, North
Clackamas School District and Chair, Oregon Natural Resources Educators

PHOTOS COURTESY OF INKA BAJANDAS, OFRI

Career development events for students are important programs that develop technical skills, and in the process
promote critical thinking and leadership development.

ence, including a field day, hosted at
Hopkins Demonstration Forest near
Oregon City.
Additionally, students may participate in other career development
events such as the Oregon Envirothon.
The Envirothon has teams of five students competing in forestry, wildlife

ecology, aquatics, soils/land use, and
current issues. More than 200 Oregon
high schoolers competed for a chance
to represent the state at the national
Envirothon.
The efforts of the career technical
student leadership organizations and
industry-specific career development

events prepare students for entry into
the profession and to educate future
consumers of the importance of natural resources and forestry-related topics.
4. Professional development. As
part of the Program of Study, all high
(CONTINUED ON NEXT PAGE)
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school and community college
instructors are required to have a longterm professional development plan
and/or continuing education plan.
The joint effort between OFRI and
ODE provides teachers with experiences in current industry practices
and assists in achieving their professional development plans.
OFRI’s education staff facilitates
several workshops and a tour each
year for Oregon high school teachers
of natural resources, forestry, sciences,
and agriculture. These events include
opportunities to connect with public,
private and nonprofit natural
resources organizations, and professionals.
Oregon State University Forestry
and Natural Resources Extension has a
program dedicated to professional
development for teachers: The Oregon
Natural Resources Education Program.
ONREP’s workshops provide curriculum, strategies, information, and
resources that help teachers engage
students in relevant, meaningful
place-based learning.
5. Accountability and Assessment.
Career and Technical Education uses
industry-based academic and technical knowledge and skills. Students
demonstrate performance through
valid, reliable assessments aligned to
industry standards. CTE Programs of
Study prepare students to move
smoothly into post-secondary educa-

Restore our
federal forests

to restore our
rural communities

tion or workforce training.
The Society of American Foresters
is already engaging with youth education, but more can be done. In conjunction with SAF’s 2017 Pacific
Northwest Leadership Conference, for
example, OR-FNRL simultaneously
hosted its own leadership summit.
Youth leaders joined SAF members for
some of their leadership sessions and
social/meal times, learning about SAF
and the importance of being a leader
in your profession.
At the local level, SAF members can
engage with high schools. Invite teachers to meetings, provide tours of
forests and mills, engage with school
and college advisory committees, or
provide financial and technical support.
Oregon SAF has provided financial
support to high schools through the
Oregon Natural Resources Education
Fund (ONREF). ONREF is part of the
Oregon Community Foundation and
was established by the forest sector to
help provide grants for sustaining natural resources education programs in
Oregon high schools. The fund started
in 2001 and the vision has become a
reality by distributing more than
$80,000 to high schools across Oregon.
OFRI and ODE recognize all the
partnerships that have helped make
this model successful. It has taken a lot
of time and commitment. Ultimately,
the business and industry partners
have seen the impact of their efforts,
and there are more natural resources
Programs of Study within the state.
Admittedly, we see challenges in the

years ahead—including finding
licensed high school teachers. CTE
programs offer a process for natural
resources professionals to become
qualified teachers. Some of the natural
resources Programs of Study have used
this “industry professional to the classroom” approach in meeting the need
for licensed teachers. We still need to
look at options for long-term solutions.
Increasing the number of natural
resources high school programs in our
state and region benefits the forestry
profession in many ways. Now is the
opportunity for SAF to engage with
existing and future educational programs to promote a pipeline of qualified professionals, educate the public
on natural resources-related issues,
and expose students to post-secondary educational opportunities within
the natural resources arena. Promoting the professionalism for which SAF
is known, as well as potential career
opportunities available for students, is
a win for the future of our forests, our
students, and our profession. ◆
Julie Woodward is the senior manager
of forestry education for the Oregon
Forest Resources Institute, with a focus
on high school and landowner audiences. Reynold Gardner is an education
specialist with the Oregon Department
of Education, with a focus on secondary and post-secondary programs in
natural resources systems. They can be
reached at woodward@ofri.org and
reynold.gardner@state.or.us.

FOREST RESOURCES TECHNOLOGY
• SAF Accredited •
Ron Boldenow, Ph.D., C.F., Forestry
Rebecca Franklin, Ph.D., Dendrochronology
Bret Michalski, M.S., Wildlife Science
http://cocc.edu/forestry E-mail: bmichalski@cocc.edu (541) 383-7756

CENTRAL OREGON COMMUNITY COLLEGE

Join us @
HealthyForests.Org
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Bend, Oregon

Professional Power and the Meaning of Membership
John D. Bailey is the Maybelle Clark
MacDonald Professor of Teaching
Excellence in Silviculture and Fire
Management, OSU College of Forestry,

Forest Engineering, Resources and
Management, Corvallis, Ore. An SAF
member since 1982 and a faculty advisor to the OSU Student Chapter, he can
be reached at 541-737-1497 or
john.bailey@oregonstate.edu.

l

ONREF Receives Large Donation

The Oregon Community Foundation is
pleased to announce that Carol Jeanne, advisor
ON R E
to the Donwood Fund, has directed $10,000 to
the Oregon Natural Resources Education Fund
to sustain support for forest-based natural
resource education in Oregon high schools in
honor and memory of her partner Donald H.
I
RE
Sparks who was passionate about planting and
SO
AT
U RC E S EDU C
managing his family forest.
The Oregon Natural Resources Education
Fund (ONREF) is a community field-of-interest
fund administered through the Oregon Community Foundation. ONREF
was created in 2001 to help sustain forest-related natural resource education in Oregon high schools. Since then, over $80,000 in ONREF grants have
helped thousands of students pursue their interest in natural resources
through the acquisition of forestry instruments, tools, equipment, and
other learning resources including portable sawmills and even a drone. In
addition to private individuals, families, and companies, ONREF is supported by the Society of American Foresters, Oregon State University, and the
Oregon Department of Education.
For information about the OSAF ONREF sub-fund, contact co-chairs Tim
Keith or Dick Powell at tim.keith@oregon.gov and rlpowell@peak.org,
respectively. ◆
RA
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embership is
both: 1) the act
of being a member
of some organization; and 2) the collective number or
body of members
that comprise an
organization. Both of these concepts
are important in our professional society as we try to grow our membership.
Yes, it takes active members (often
<20% of the total membership) to get
the work of an organization done, and
yes, one is allowed to cycle in and out
of duty in an organization. Amazing
personal and professional gains can be
made by being active and engaged,
just like with parenting or coaching,
but everyone must choose which
activities they can do based on the
limits of time and energy. I try not to
judge others for not being active in
“my organizations” because I’m not
always active in theirs!
So less active membership is just
fine; we still need your membership in
the Society of American Foresters. We
need your ideas and input periodically
when you can weigh in on issues
and/or vote on policy statements, and
we’d like for you to grow within the
organization and perhaps be active
when the time is right. We need your
membership and accompanying dues
for funding our shared activities at the
local, state, and national levels.
But we also need you to be counted—that second definition of membership. We need numbers to get
attention in this world! In the realm
of public opinion and legislative
action, there is a different credibility
and clout associated with organizations in which professional membership is 80% of the profession (e.g.,
doctors) vs. 10% of the profession. We
need the authority to represent you
and the profession as a whole. So
reach out to your colleagues who are
not members—they don’t have to
come to every meeting; they don’t
have to be an officer or organize a
conference. They only have to join

and empower SAF with their ideas,
their dues, and their sheer numbers. ◆

O
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BY JOHN D. BAILEY

Anyone can see the beauty.
Our specialty is helping preserve your legacy.

Land Management | Real Estate Services | Wildlife Management
Recreational Leases | Technical and Data Services
Chehalis 360.740.3757 • Kirkland 425.820.3420
americanforestmanagement.com
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Coos Chapter Awards Scholarships

T

wo Oregon State University students from Douglas County were
awarded C. Wylie Smith III Memorial
scholarships. The two recipients are
Corrine Walters, a graduate from
Roseburg High School, and Michael
Griffin, a Douglas High School graduate.
The C. Wylie Smith III Memorial
Scholarship was established in 1973 in
memory of C. Wylie Smith III, who lost
his life in an industrial accident at the
age of 29. He was the son of C. Wylie

Smith II, one of the founders of Coos
Head Lumber Company, which had
milling operations in Coos Bay, Ore.
He was a 1966 Oregon State University
graduate from the College of Forestry
in Forest Engineering.
This scholarship fund is administered by the Oregon State University
Foundation and recipients are chosen
by the SAF Coos Chapter. Recipients
of this scholarship must be full-time
undergraduate students enrolled in
the College of Forestry with majors in

Stanton Receives
Oregon SAF Foundation
Scholarship

Forest Engineering, Forest Management, or Wood Science and Engineering. First preference is given to students
from Coos, Curry, or Douglas counties.
Selection is based on proven scholarship performance, potential for success
in the profession, and financial need.
Congratulations to Corrine Walters and
Michael Griffin on their outstanding
accomplishment.
For additional information, contact
Ron Stuntzner at ronstuntzner@
stuntzner.com or 541-267-2872. ◆

O

regon State University College of Forestry student
Savannah Stanton has been awarded the 2017/18 Oregon
SAF Foundation scholarship. Savannah will be a senior next fall
in OSU’s Department of Wood Science and Engineering pursuing a degree in Renewable Materials. She serves as chair of the
OSU Student Chapter.
The scholarship award is full tuition and fee costs ($10,330)
for the entirety of the school year beginning in September 2017.
The SAF Foundation scholarship is one of the most highly
regarded single scholarship awards through the College of
Forestry.

Seedling Nursery Since 1974
We bring experience with owners that care about their product and customers.
Approximately 10 million seedlings in annual production
1 container site (plugs), 2 bareroot/transplant sites (p+1, 1+1)
Contract growing and spec seedlings for forestry and Christmas tree production

LET US GROW YOUR SEEDLINGS
David Gerdes

Mike Gerdes

inquiries@silvaseed.com

SILVASEED COMPANY

FORESTERS • NURSERYMAN • SEEDSMAN
P.O. Box 118 • Roy, WA 98580 • (253) 843-2246

“Serving Many of the Reforestation Needs of the World From This Location Since 1889”
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PHOTO COURTESY OF JORDAN BENNER

She is shown here at the OSAF
annual meeting last April with Ted
Reiss, a past chair of the OSAF
Foundation Board of Trustees. The
spring issue of Focus, a magazine of
the OSU College of Forestry, featured
several articles about students,
including Savannah. Read more at
http://bit.ly/2rAnY7D. ◆

LORENZ
FORESTRY

CHUCK LORENZ, CF 1770

Forest Management Planning &
Operations, Inventory, Valuation
for over 40 years

360-951-0117
c_4str@yahoo.com

Upgrade of www.forestry.org Website Completed

N

otice anything different about
the www.forestry.org website?
Last year, all four Northwest SAF partners invested in a website upgrade
that allows users to share and edit
documents, comment on website
“happenings,” and interact socially. In
addition, forum groups can be created where committee members, event
organizers, executive committees,
and other SAF subgroups can have a
digital space to work on projects
regardless of their geographic separation. Also, you will notice the ability
to chat using the box in the lower
right corner of the screen.

How do I use this technology?
As an active member in SAF, your
participation on committees, in leadership positions, and with other activities changes over time. As you
engage in new activities, your user
profile will update to include you in
forum groups pertinent to your position(s).
If you are an SAF member leading
an activity and need a digital forum
for your event, please contact your
region webmaster. That webmaster
will build a forum group for your
event, add users to the group (at your
request), and provide support (if necessary).
If a forum group isn’t the right
technology for your group, custom

webpages can be made for your activity. Again, your regional webmaster
can provide you with assistance in
determining the best tool to achieve
your objective.

Do I have to use this
technology?
This website technology was
deployed at the request of your regional leadership. You are not obligated to
use it, although it may help you to
achieve your goals.
Examples of how this
technology could be utilized:
• A policy chair could develop a
forum group for revisions to a position statement. The old document
could be posted and a conversation
started. Each member of the group
sees the comments posted by members (your username is affiliated with
your comments). The group could
craft a new position statement, have
an open dialogue about the statement, and post updated documents,
all behind locked doors and not visible to the public. Only forum members can view content.

• An annual meeting chair could
develop a forum group for his/her
event and bring members into the
forum to coordinate the meeting.
Sub-committee chairs can contribute
information (including documents)
for meeting development or just
share ideas.
• A state chair could utilize their
Executive Committee Forum Group
(already available to them) to have
strategic conversations on issues pertaining to their region with the option

to develop additional forum groups to
address unique challenges.
• A chapter chair can utilize the
technology to coordinate workshop/
training program development,
brainstorm topics for chapter meetings, and coordinate and plan a community service activity.

How do I log-in?
Each user has a unique log-in username and password. Your username is
the first and last name as recorded in
the SAF membership database. The
password for all members is
“change2016.” For example: John
Smith’s username is JohnSmith and his
password is change2016.
When JohnSmith logs-in on the
website he can click on “My Account”
in the upper right hand corner and
then click “Edit” under his name. This
menu allows JohnSmith to change his
password to something more meaningful, and update his email address
and other profile information. If John
Smith were to forget his password, he
can select “Log-in” and select the
“Request New Password” tab on the
screen. An automated process allows
JohnSmith to manage his own password.
If your first and last name is abbreviated or uses other script, match your
SAF membership name. Here are
some examples:
T.J. Smith = T.J.Smith
John St. Thomas = JohnSt._Thomas
Tim O’Reilly = TimO’Reilly
Sarah Johnson-Smith = SarahJohnsonSmith ◆

Who Do I Contact if I Have a
Website Problem or Need Assistance?

Alaska SAF Webmaster: Ken Winterberger, kwinterberger@gmail.com
Inland Empire SAF Webmaster: Eric Pfeifer, epfeifer@fs.fed.us
Oregon SAF Webmaster: Nick Smith, nick@healthyforests.org

Washington State SAF Webmaster: Jaime Bass, Jamie.Bass@dfw.wa.gov
Northwest Office Staff: Melinda Olson, melinda@forestry.org

Northwest Office Website Committee Chair: Eric Kranzush, eric@giustinaland.com
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Items Sought for National Convention
Raffle and Silent Auction

I

t’s not too soon to start thinking
about the 2017 SAF National
Convention in Albuquerque on
November 15-19! This year’s convention raffle and silent auction will support both the Foresters’ Fund and Kurt
Gottschalk Science Fund (KGSF).

While the Foresters’ Fund assists local
SAF units in achieving the goals of the
Society, the KGSF supports the development and dissemination of scientific findings and new technology for
natural resource professionals to facilitate science-informed management.

• Ground base and
Cable Harvesting
• Land clearing,
Road building, and
Road Maintenance
• Harvest layout
and permitting
Gulley Logging, LLC
P.O. Box 690 • McKenna, WA 98558

253-843-1964
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• Statewide
Member of WFFA
Accredited Master Logger

All dollars raised will be split 50/50
between the two funds. Additionally,
the KGSF portion will be matched by a
generous contribution from the estate
of W.D. Hagenstein.
All SAF chapters and state societies
are encouraged to donate items for the
raffle and silent auction. Items such as
artwork, forestry tools, books, handcrafted items, specialty foods, gift
cards or baskets, and more will help
support these important programs.
Please let Raffle and Auction Chair
Andy Mason (571-214-5536 or acmason1954 @gmail.com) know of your
plans to donate items.
Items can be shipped via US Postal
Service or UPS/Fed Ex to the following
locations and to the attention of Andy
Mason: via US Postal Service, send to:
PO Box 1471, Carefree, AZ 85377; via
FedEx/UPS, mail to: 37628 N. Tee Time
Circle, Carefree, AZ 85377. ◆

Calendar of Events
Pacific Northwest Economic
Region (PNWER) 27th Annual
Summit, July 23-27, Portland, OR.
Contact: www.pnwer.org/.
SAF Golden Member Appreciation
Luncheon, Aug. 3, Poodle Dog
Restaurant, Fife, WA. Contact: Don
Hanley, dhanley618@gmail.com, South
Puget Sound Chapter.
11th Annual OSAF Golf Tournament,
Aug. 18, Trysting Tree Golf Course,
Corvallis, OR. Contact: Jessica Fitzmorris,
Jessica.fitzmorris@yahoo.com,
www.oregon.forestry.org/content/osafgolf-tournament.
17th Symposium on Systems
Analysis in Forest Resources,
Aug. 27-30, Suquamish, WA. Contact:
www.ssafr2017.org/
ArcGIS 10: An Introduction to
Environmental Applications,
Aug. 29-31, Bellingham, WA. Contact:
NWETC.
Forest Carbon Offsets Workshop,
Sept. 12, Portland, OR. Contact: WFCA.

Scaling for Non-Scalers, Sept. 19,
Olympia, WA. Contact: WFCA.

Emerging Contaminants Workshop,
Nov. 9, Kirkland, WA. Contact: NWETC.

Access, Easements, Rights-of-Way
and Timber Trespass: What Every
Forest Manager Needs to Know,
Sept. 20, Olympia, WA. Contact: WFCA.

2017 SAF National Convention,
Nov. 15-19, Albuquerque, New Mexico.
Contact: www.eforester.org/safconvention.

2017 OSAF Science Workshop,
Oct. 3, Linn County Fairgrounds, Albany,
OR. Contact: Noelle Arena, noelle.arena@
weyerhaeuser.com, www.oregon.
forestry.org/content/2017-fire-waterhealth-workshop.
CESCL: Erosion and Sediment
Control Lead Training 2-Day in
Oregon, Oct. 9-10, Eugene, OR. Contact:
NWETC.
The Hagenstein Lectures—
Emerging Voices in Forestry,
Oct. 15, World Forestry Center, Portland,
OR. Contact: Rick Zenn, rzenn@worldforestry.org, www.hagensteinlectures.org.
6th Field Technology Conference,
Nov. 7-8, Portland, OR. Contact: WFCA.

Forest Health 2018, Feb. 28-March 1,
2018, OSU Alumni Center, Corvallis, OR.
Contact: Brianna Beene, brianna.beene@
oregonstate.edu.

Norm Michaels
Forestry LLC
Forest management to
meet your goals
• Management Plans • Reforestation
• Timber inventory
• Timber cruising
Over 40 years managing forests in
Oregon and Washington

541-822-3528

nmichaels2@yahoo.com

Who Will Own the Forest? Sept. 1214, World Forestry Center, Portland, OR.
Contact: www.wwotf.org/.

Contact Information

NWETC: Northwest Environmental
Training Center, 1445 NW Mall St., Suite
4, Issaquah, WA 98027, 425-270-3274,
https://nwetc.org.

WFCA: Western Forestry and
Conservation Association, 4033 SW
Canyon Rd., Portland, OR 97221, 503226-4562, richard@westernforestry.org,
www.westernforestry.org.
Send calendar items to the editor at
rasor@safnwo.org.
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We Remember

Charles “Chuck” Timberman
1933-2017
Charles Harve Timberman, 83, passed
away April 27. He was born July 8, 1933, in
Huron, South Dakota.
Due to the Dust Bowl and losing the
farm in South Dakota, the family moved
to Oregon City with the two older boys
traveling in a railroad car along with four
other families to protect their belongings.
Chuck’s brother, John, hired him to
help on a paper route. Chuck then drove a
bookmobile for the Oregon City library
when he obtained his driver’s license. At
age 18 he was a Forest Service lookout on
Thunder Mountain. Oregon City Paper
Mill was next. He then became a radio
operator for the US Army at Fort Lewis.
While at Oregon State University, working
to obtain his Bachelor of Science in
forestry, he worked at Wren Guard Station.
After graduation he was employed at
Steam Boat Ranger Station and later
helped to establish Wolf Creek Job Corp
Center. In 1966 he was at the WallowaWhitman Ranger District in La Grande,
then worked at Tiller Ranger District and
retired in 1987 from the Klamath National
Forest at the supervisor’s office as a forest
silviculturist.
His vacations were comprised of traveling to the Southwest in the winter where
it was warm and he didn’t have to put on
tire chains. He became interested in cactus and other succulents; Timbermanor
Nursery was created and eventually
joined the Rogue Valley Growers and
Crafters Market. There was also a trip to
China for the People-to-People Program
in Forestry. He traveled to Norway and
drove around the United States, including
Alaska by way of Yellowstone and Huron,
South Dakota, and to Churchill to see the
polar bears by train starting at Vancouver,
B.C.
Chuck belonged to the Lions Club for
50 years, the Society of the American
Foresters, and the Rogue Valley Growers

and Crafters Market where he was known
as “The Cactus Man.”
He was a very intelligent, nice man
with encyclopedic knowledge of many
subjects including plants, geology,
mythology, photography, and geography.
He had a witty sense of humor with a very
wide experience of the odd and unusual.
When Chuck and June were married in
1979 they combined his four and her
three children. Memorial contributions
may be made to the Lions Sight and
Hearing Center.

Kurt Munnich
1928-2016

Kurt Arnold Carl Munnich, 87, died
peacefully on September 30, 2016, at home
with family at his side. He fought a courageous and strong battle with brain cancer.
He was an extraordinary individual and
will be greatly missed. Kurt was born in
Bremen, Germany on December 3, 1928.
He returned with his family to the
United States in 1932 and settled in Mill
Valley, Calif. Kurt graduated from Oroville
High School in 1946 and enlisted in the
US Navy, serving in San Diego for two
years where he “fixed radios.” G.I. Bill in
hand, Kurt flipped a coin to determine
that he would pursue a major in forestry.
He attended UC Davis and UC Berkeley,
graduating in 1952. Kurt married Alfreda
Jo Nixon in Berkeley, Calif. on February 8,
1953, and they moved to Coos Bay,
Oregon, to begin their 64-year partnership.
Moving to Everett in 1960, Kurt worked
as a professional forester for Scott Paper
Co. for 35 years. He was present at the
“birth” of the forest practices rules and
Shoreline Management Act. Kurt
described this as the time when he
became a “practical” environmentalist
and more politically aware.
His four children brought out his
imaginative and playful side. Always
active during retirement, Kurt was a regular volunteer for the Marysville Food Bank
and Interfaith Homeless Shelter. He
served 14 years on the Snohomish County
Planning Commission and enjoyed local
politics as Democratic Precinct
Committee Person. Kurt was active at the
Evergreen Unitarian Universalist
Fellowship, leading the fund drive to pur-

Jackson and Prochnau, Inc.
Since 1954

Feasibility Studies & Investment Analysis World Wide.
Inventory, Appraisals, Engineering, Management, Log Marketing
www.jacksonandprochnau.com

Albany, OR Tel: 541-926-3320
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Scott@jacksonandprochnau.com

Olympia, WA Tel: 360-352-9680

chase the existing building. He then
served as building and grounds chair for
over 20 years.
Kurt’s love of the outdoors remained
strong throughout his life. Mt. Pilchuck
was among his favorite hikes, making the
journey to the summit lookout (which he
helped restore) over 100 times. He
enjoyed organizing annual treks with the
grandchildren into historic Monte Cristo
where he and Jo served as volunteers.
More recently, Kurt preferred urban hikes
where he could often be seen picking up
litter and cutting ivy from trees.
Family members include his wife, Jo,
and children Carl Munnich (Glenna
Finney), Karen Raese (Craig), Marla
Munnich (Randy Bluffstone) and Kurt R.
Munnich (Dana Nelson). Keiley, Dain,
Kyle, Kristen, Zoe, Ari, and Tate all called
him Grandpa. In lieu of flowers the family
suggests donations may be made to the
Unitarian Universalist Service Committee
(www.uusc.org), Evergreen UU Fellowship, or the Marysville Food Bank.

Joseph Buhaly
1926-2017

Joseph Buhaly, 91, was born March 15,
1926, in Tacoma, and died May 16. A
career forester, Joseph was employed by
several conservation agencies, including
the state Department of Natural
Resources, US Forest Service, Soil
Conservation Service, and Washington
State University’s Research and Extension
Center at Puyallup.
Joseph enlisted in the Army Air Corps in
1944 and followed military service with
studies at Washington State University.
College summers were spent as a US Forest
Service smoke jumper at Winthrop, Wash.,
and Enterprise, Ore. Professional and association memberships included the Society
of American Foresters, Washington
Resources Council, Washington Farm
Forestry Association, Washington Forest
Protection Association, and WSU Alumni
Association. Membership in the Tacoma
Elks Lodge and Eagles Aerie Number 3 provided much social and fraternal pleasure.
Travel, gardening, ballroom dancing, and
photography were enjoyable lifelong activities.
Joseph took great pride in the success
and accomplishments of his sons and
their spouses and families. He is survived
by his wife Jean, sons (and spouses)
Steven (Karen), David (Gail), and Gerald
(Marjan), and grandchildren Brianna,
Michael, Connor, and Meike. The family
requests no flowers, but welcomes cards
or notes of understanding.

Steve Webster
1942-2017
Dr. Stephen Russell Webster passed
away June 18 in Chehalis, Wash. Steve was
born October 27, 1942, in Centralia,
Wash., to Edith and Russell Webster.
Among Steve’s many achievements, he
was a family forest landowner, his passion. His professional career included soil
mapping, researching forest nutrition,
and teaching family forest management
as a forestry extension educator for WSU
Cooperative Extension.
Steve and Mary, his wife of 52 years,
own and manage a 255-acre tree farm in
Western Lewis County as well as being the
managing partner for the Webster Tree
Farm, LP. He was a member of the Lewis
County Farm Forestry Association
(LCFFA), a lifetime member of the
Washington Farm Forestry Association,
and a member of the Society of American
Foresters and American Tree Farm
Program. He was elected SAF Fellow in
1998, honored as WSSAF’s Forester of the
Year in 1993, received the LCFFA Forest
Management Award in 1998, and was
Lewis County Tree Farmer of the Year in
2007. Steve was honored as Centralia
College 2005 Distinguished Alumnus.
Steve attended Centralia schools graduating from Centralia High School in

1960. He then attended Centralia College
for two years before receiving his
Bachelor’s of Science in agronomy from
Washington State University in Pullman in
1965. He went on to earn his Master’s
degree in Forest Soils from Oregon State
University in 1967. He received his PhD in
Forest Soils from NC State University in
Raleigh in 1973. After graduation, he
returned to Lewis County where he began
his forestry career with the Weyerhaeuser
Research Center in Centralia from 19731986. He became a WSU Extension
forester in 1987 and retired in 2003.
Steve was an avid photographer and
captured many amazing images. He
raised an abundant garden every year and
enjoyed many hours of digging clams and
fishing.
Steve is survived by his wife Mary; two
sisters Barbara Fry, Lincoln Creek,
Rochester, Wash., and Bettie (Jim) Cook,
Phoenix, Arizona, and Mason Lake, Wash.,
along with several nieces and nephews.
In lieu of flowers the family requests
that any memorial donations be made to
the Centralia College Foundation
Distinguished Alumnus Scholarship
Fund—Centralia College Foundation, 600
Centralia College Blvd Centralia, WA
98531-4099,360-623-8942, foundation@
centralia.edu.

Alan Paul Krenz
1949-2017
Alan Paul Krenz, 67, passed away June
30. He was born in sunny Van Nuys, Calif.,
to Dennis and Verna Krenz. After graduating with honors from Birmingham High
School, he moved north to attend Oregon
State University. He received a Bachelor of
Science in forest management and was
the first student in that program to graduate with honors. While attending OSU he
met his roommate’s sister, Susan, who
became his wife six months after graduation. He joined SAF in 1972.
For 30 years, he helped manage a forest in the coast range. Although neither
Susan nor Alan had experience building,
they bought a small lot in North Bend,
Oregon, and built a house. Together, they
raised three children in that home before
moving to Eugene after retirement.
Alan enjoyed golfing, astronomy,
painting, camping, working on house
projects, and tending to the small orchard
he planted. He is survived by his wife
Susan and their three children, Laurel,
Rebecca, and Aaron. ◆
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Policy Scoreboard
Editor’s Note: To keep SAF members
informed of state society policy activities,
Policy Scoreboard is a regular feature in the
Western Forester. The intent is to provide a
brief explanation of the policy activity—you
are encouraged to follow up with the listed
contact person for detailed information.

New Western Oregon Riparian
Rules Effective July 1, Other
Regions to be Considered. With
the Oregon Board of Forestry’s (BOF)
decision to increase restrictions in riparian areas on private forestlands in western Oregon, this spring the Oregon
Department of Forestry (ODF) finalized
the specific rule language and related
guidelines following a public comment
period. Because of persistent concerns
about the proposed rules and related
research and science concepts, OSAF
submitted some written input during the

comment period. Among the key messages: the added restrictions and complexity of the new rules are likely to discourage rather than encourage resource
improvements through active management by landowners and managers. In
addition, the new rules rely very heavily
on tree basal area as a surrogate for
stream shade and do not provide explicit
allowance and methods for shade-centric management alternatives, which
reflects limited consideration of more
cost-effective policy to maintain cool
stream temperatures. Such concerns
generally persist with the new rules, and
as potentially similar rules are considered by the BOF elsewhere in Oregon.
Details about the new western Oregon
rules can be found at: www.oregon.gov/
ODF/Pages/LawsRules.aspx and the
ODF website can be monitored for meetings and other information on the consideration of rules in other regions.
Contact: Paul Adams, OSAF Policy chair,
adamspaulw@gmail.com.
SAF to Host Riparian Science
and Management Workshop for
PNW Policy Makers. Spurred by the

trend of increasingly restrictive policies
for riparian areas in the Pacific
Northwest, a group of SAF and other
natural resource leaders has organized
a regional workshop on state-of-the-art
riparian science and management for
federal and state policy makers and
their staff. Current study findings and
first-hand accounts by landowners and
managers will highlight many of the
complexities and challenges in managing these unique areas in the broader
landscape. These observations will help
show how simplistic or overly restrictive
approaches and policies for managing
riparian areas can lead to missed
opportunities for improving watershed
conditions and resources, as well as
some significant unintended consequences for both people and resources.
The all-day workshop is scheduled for
August 10 at the World Forestry Center
in Portland, and SAF members are
encouraged to personally invite their
legislators, staff, and other key public
leaders to attend. The program is fully
sponsored by SAF and several other
groups so participants can attend at no
cost. Contact: Paul Adams, OSAF Policy
chair, adamspaulw@gmail.com.
OSAF Updates Commercial
Timber Harvest Statement and
Position Statement Booklet.
Earlier this year the OSAF Executive
Committee approved an updated version
of the position statement on Commercial
Timber Harvest on Public Lands in
Oregon. The revised text includes more
recent facts and figures about economic
benefits of timber harvest as well as some
fine-tuning of the overall text. The commercial harvest issue remains very timely
given widespread management needs
and costs on federal forestlands, as well
as the statutory and long-held economic
obligations to communities with large
areas of nearby state or federal forests.
And with the 2017 state legislative session and a new federal administration, a
current version of the booklet containing
the 10 OSAF formal position statements
is available to share with interested
policy and decision makers (see
www.forestry.org/oregon/policy/general).
Contact: Paul Adams, OSAF Policy chair,
adamspaulw@gmail.com.
GNA Work Underway in Four
Idaho National Forests. Good
Neighbor Authority (GNA) forest health
efforts in Idaho are beginning to transi-
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tion from start-up to implementation
with timber harvesting set to begin in
June. Timber harvesting and watershed
restoration work on the Wapiti Timber
Sale on the Nez Perce-Clearwater
National Forests will start as soon as the
ground dries out. Most of the work
associated with GNA in Idaho has been
focused on securing commitments from
partners, preparing projects at the local
level, and signing agreements so that
GNA projects can move forward.
Preparation of new GNA projects will be
ongoing and work is underway on the
Nez Perce-Clearwater, Idaho Panhandle,
Boise, and Payette national forests.
Contact: Dennis Becker, drbecker@
uidaho.edu.
Forest Legacy Program
Implementation in Idaho.
University of Idaho researchers recently
examined Idaho’s Forest Legacy
Program, a voluntary program that
enables private forest owners to sell
their development rights so that the
forests will continue to provide timber
and other social and ecological benefits
that only forests can provide.
Participating landowners maintain
ownership of their land. Idaho’s Forest
Legacy Program is a federally-funded
program administered by the Idaho
Department of Lands (IDL) in cooperation with communities and land trusts
that helps the state acquire conservation easements on private, working
forestlands. The intent of the program is
to limit conversion of timber producing, environmentally significant private
forestlands to non-forest uses. The
University of Idaho Policy Analysis
Group Issue Brief No. 20 titled, “Review
of Idaho’s Forest Legacy Program,”
walks through the life of a Forest Legacy
project in Idaho and identifies emerging issues and recommendations tied to
the Forest Legacy Program. Contact:
Dennis Becker, drbecker@uidaho.edu,
www.uidaho.edu/cnr/policy-analysisgroup.
RMAPs and HB 1275 in
Washington State. Forty-three forest landowners in Washington State
were recognized by the Commissioner
of Public Lands, Hilary Franz, and representatives of the states’ departments
of Ecology, Fish and Wildlife, and
Natural Resources for their efforts in the
restoration of fish habitat through
upgrades to forest roads and stream

crossings. The Road Maintenance and
Abandonment Plan (RMAP) process
began in 2001 as part of the Forest and
Fish Rules. The RMAP process aims to
improve or abandon roads constructed
or used between 1974 and 2001 such
that all roads will meet the forest practices rules established by the Forest and
Fish Report. So far, more than 25,000
miles of forest roads have been upgraded and over 3,500 miles of streams have
been re-opened for fish access.
Complementary to the efforts of these
forest landowners is HB 1275 that passed
on May 8. This bill allows fish passage
barrier removal projects that are done
under the Forest Practices Rules (and a
FPHP) to qualify for “fast track” permit-

ting under the Hydraulics Code (see
http://bit.ly/2sjxI8W). Contact: Jenny
Knoth, WSSAF Science and Technology
chair, jenny@greencrow.com.
Washington Enters into
Agreement with the US Forest
Service. Recognizing that the forests
in Washington State know no boundaries, Commissioner of Public Lands
Hilary Franz and US Forest Service
Regional Forester Jim Peña jointly signed
a Good Neighbor Authority agreement
on March 10 (see http://bit.ly/2tGHiRn).
Contact: Jenny Knoth, WSSAF Science
and Technology chair, jenny@greencrow.com. ◆

OSAF Foresters Day Descend on the Capitol on May 5

The Oregon Society of American Foresters held a successful Foresters Day at
the Capitol in Salem. The event gave members an opportunity to visit and tour
the historic state capitol building, learn more about the legislative process, and
learn how current policy and budget issues are affecting the forestry profession.
OSAF partnered with the Oregon Small Woodlands Association and
Associated Oregon Loggers in organizing the event and recruiting guest speakers. Members of all three groups received briefings from key legislators, including House Speaker Tina Kotek, House Republican Leader Mike McLane, and
Senator Kim Thatcher.
Senator Richard Devlin, co-chair of the budget-writing Joint Ways and Means
Committee, provided an update on state budget negotiations and discussed his
efforts to protect wildland firefighting in the next spending plan. Senator Lew
Frederick, co-chair of the Ways and Means Natural Resources Subcommittee,
also provided an update.
Our lunchtime speaker was Sen. Betsy Johnson, a family forest owner and a
member of a multi-generation forestry family. Sen. Johnson’s entertaining talk
underscored the importance of being involved in what’s happening in Salem,
especially for Oregonians in the forest sector.
Special thanks to OSAF member Sara Duncan for helping put together the
OSAF booth in the Capitol Galleria, and special thanks to Connor Meehan for
helping staff the booth. The booth featured OSAF literature, position statements,
and other information, and featured winners of the “Forest in Focus” Managed
Forests Photo Contest, which OSAF co-sponsored. Thanks to our friends at Pape,
our booth also featured a unique 360-degree virtual reality forestry experience
that was enjoyed by members, legislators, and capitol staff.
The Foresters Day at the Capitol is part of a broader effort to connect OSAF and
its members with policy makers and the legislative process. Stay tuned for additional opportunities in the future. Contact: Nick Smith, OSAF Communications
chair, nicksmith1976@gmail.com. ◆
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