
BY TAMARA CUSHING

Certification isn’t
a new concept in
forestry. But what
exactly is certifica-
tion? It has become
a common word
used in forestry.
Certification is the
action or process of providing some-
one or something with an official doc-
ument attesting to a status or level of
achievement. Commonly, certification
is issued after some form of external
review or audit. Two categories of certi-
fication relevant to foresters are: pro-
fessional and forest.  

Professional certification is when a
person is certified as being able to com-
petently complete a job or task. We are
used to seeing professional certification
for Certified Public Accountants (CPA)
and Certified Financial Planners (CFP),
as well as licenses for Professional
Engineer and Licensed Practical Nurse.
The public would expect that the pro-
fessional meets a higher standard with
these certifications. Many other profes-
sionals carry a license as a form of cre-
dential indicating that they have the
requisite training.

In natural resources, The Wildlife
Society grants certification to wildlife
biologists and the International Society
of Arboriculture offers a Certified
Arborist credential. The Society of
American Foresters began certifying
foresters in 1994. Some states have
forester credentialing laws including
licensing and registration statutes,
some of which accept parts of the SAF
certification program, such as passing

the Certified Forester exam
and accepting Continuing Forestry
Education credits. 

Forest certification is a voluntary
third-party assessment of the quality of
forest management against a set of
standards as a way of informing con-
sumers about sustainability of forests.
There are three major forest certifica-
tion programs in the United States. 

The American Tree Farm System®

began in 1941 on Weyerhaeuser’s
Clemons Tree Farm in Washington. The
green and white sign found on certified
tree farms indicates that forest
landowners meet a set of standards
that considers wood, water, wildlife,
and recreation. 

The Forest Stewardship Council®

(FSC) began certifying land in the
1990s. FSC forest management certifi-

cation evaluates whether the forest is
being managed in a way that preserves
biological diversity and benefits the
lives of local people and workers, while
ensuring it sustains economic viability. 

The Sustainable Forestry Initiative®

(SFI) also began certifying land in the
1990s. SFI certification standards
encourage responsibly managed pro-
ductive forests with standards focused
on providing clean air, fresh water and
habitat, and supporting sustainable
forest resource-based communities. 

While there are many differences in
the standards between the three forest
certification standards, and one value
may be emphasized over another, all
three require that management consid-
er the many resources on the property.
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An auditor conducts an audit to verify that requirements set out in a forest
certification program standard have been met.



Certification commonalities

So, what do forester and forest certi-
fication have in common? Most impor-
tantly, certification in both cases attest
that the person or forest that is certi-
fied has met a minimum standard.
Neither of these certifications (regard-

less of which forest certification
scheme) indicate a level of quality of
the product. 

If you were looking at two pieces of
lumber and one was labeled as FSC
and the other wasn’t, you would not
necessarily see any difference in the
quality of the board. I’m not convinced
that the average consumer of that
board understands this, but that is a
topic for another day. Both forester and
forest certification measure the candi-
date against a set of qualifications

(called standards), but stop short of
saying that a certified forest/forester is
better than one that isn’t certified.
Neither certification is a one-time-get-
the-certification-and-you-are-good-
for-life situation. Once a forester is cer-
tified, continuing forestry education
requirements are needed to maintain
certification. A certified forest will
require periodic re-inspections to
ensure that management practices are
still in compliance with the standards.  

Certification in general demon-
strates commitment. An individual that
is certified as a forester commits to
continuing education and personal
improvement. Having a forest certified
shows a commitment to the land
resource. 

Both forester and forest certification
may result in an increase in value in
the market. A Certified Forester® (CF)
may find certification is a job require-
ment or that clients will recognize the
certification and pay a higher rate.
Timber harvested from a certified for-
est might receive a preferential rate or
receive more bids (which would result
in a higher price). In some places, tim-
ber from a certified forest has better
access to mills due to a mill needing a
certain percentage of certified material. 

Certification is a form of protection.
Both forest and forester certification
provide a level of assurance that the
product has been examined and meets
a minimum set of standards. 
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Certification contrasts

There are also differences between
forest and forester certification. The
most obvious one is that forester certifi-
cation measures the ability of the
forester to do the job. Forest certifica-
tion, on the other hand, focuses on the
process of managing in a responsible
way. A Certified Forester (through an
exam, education, and experience) has
proven that they have the ability to per-
form the job duties of a forester. A certi-
fied forest has been managed while
considering the resources on the land.

Forester certification (or some varia-
tion of it) may be required to practice
in some locations. Currently, forest cer-
tification is not required to gain access
to mills. However, it is possible that
some mills will choose to take only
wood from a certified forest. Within the
United States, forest certification is rec-
ognized across geographic boundaries
(though some places value one pro-
gram over another). For foresters, certi-
fication isn’t always recognized across
boundaries, which creates a barrier to
recognition as there is not a common
standard. With each state creating their
own standards for forester credentials
(certification or license registration), a
forester may need to go through a sep-

arate process to be recognized profes-
sionally in each state that they operate
in. Some states will recognize the certi-
fication of a forester from another state
through reciprocity. Some states will
pre-approve the eligibility for state
licensure if you are a CF, and then you
only need to take the state exam.

Certification holds a lot of value for
people and products. I bet if you look
around your home or office, you can
find forms of certification that you are
currently relying on (USDA Organic,
Underwriters Laboratory, for example).
It is clear that certification of forests is
here to stay. The certification of natural
resource professionals is on the rise.
Are you ready to establish your profes-
sional credentials and be the next
Certified Forester? ◆

Tamara Cushing is Starker Chair of
Private and Family Forestry at Oregon
State University in Corvallis. She also
serves as SAF vice president. She can
be reached at tamara.cushing@
oregonstate.edu.
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Forest certification program standards implement measures to address
management and protection of rivers, streams, lakes, wetlands, and other
water bodies and riparian areas during all phases of forest management.
Shown here is Hancock Timber Resource Group forest in southern Oregon,
which is certified to the SFI Forest Management Standard.



BY DANIELLE WATSON

AF strongly
supports

forester credential-
ing programs. The
“State Programs to
Credential Foresters”
position statement
endorses these pro-
grams as “an important mechanism
to ensure that private and public
goals for forest management are
achieved and that public confidence
in the profession is promoted and
maintained.” 

Rigorous forester credentialing
programs provide for the public
health, safety, and welfare by defining
a level of professional competency
needed for individuals to practice sci-
entifically sound and socially respon-
sible forest management. 

There is no universally required
credential to practice forestry in the
United States. Instead, forester cre-
dentialing includes state licensure
and registration as well as various
professional certifications. Let’s
breakdown the different types of
forester credentialing.

Licensing

There are currently 12 states that

have mandatory forester licensing
laws. In these states, a license is
required to practice forestry. Therefore,
unless explicitly exempted, all persons
who wish to practice forestry or call
themselves foresters must be approved
by the state. 

The laws and regulations regard-
ing forester licensing vary widely
among these states. SAF recom-
mends five key elements: (1) profes-
sional forestry education; (2) exami-
nation; (3) professional experience;
(4) continuing forestry education;
and (5) adherence to a standard of
professional practice. 

Registration

Requirements in states with volun-
tary registration are often very similar
to states with licensing. Four states
(Michigan, North Carolina, Oklahoma,
and West Virginia) currently have
forester registration programs. Again,
the main distinction is whether a
license is required to practice forestry
or not. For example, anyone can prac-
tice forestry in these states, they sim-
ply cannot refer to themselves in
advertising or directly to clients as a
“registered forester.” Interestingly, the
term “forester” is only explicitly pro-
tected in North Carolina. If someone
is reported to be misrepresenting him
or herself, the main recourse is for the

respective administrative body (e.g.,
Board of Foresters, other forester
advisory board, or the state licensing
department) to send a cease and
desist letter. 

In essence, voluntary registration
systems serve as state-sanctioned
certifications—a way to offer profes-
sionals in that field a way to publicly
distinguish themselves among their
colleagues and to potential clients. 

Certification

The main certification available for
forestry professionals in the US is
SAF’s Certified Forester® (CF). There
are also certifications available for
arboriculture-focused professionals
offered through the International
Society of Arboriculture (e.g., ISA
Certified Arborist Municipal
Specialist®). In addition, various certi-
fications are available through the
state or federal government for spe-
cific job functions (e.g., Certified
Pesticide Applicator). 

Other state programs

Similar to voluntary state
registration systems, some states
(including Wisconsin, New York, and
Pennsylvania) have established “coop-
erating forester” programs or other
directories, which provide the public
with a list of “approved” forestry pro-
fessionals. Again, each of these pro-
grams varies widely, but most require
some amount of continuing educa-
tion. Many of these programs are also
tied to tax benefits for landowners. For
instance, in Wisconsin, landowners
must get a Managed Forest Law plan
to enroll in certain state tax programs,
and those plans must be written by

4 WESTERN FORESTER  ◆ JULY/AUGUST/SEPTEMBER 2019

Credentialing Basics from a National Perspective

S

FORESTR 4ESTMGR

HOPKINS FORESTRY
Forest Managers performing herbicide
application, young stand management,

harvest management, contract compliance,
inventories, and forestry/natural

resources education

Dick & Paula Hopkins
360-492-5441

hopkinsforestry@yahoo.com



cooperating foresters that are certified
to write these plans. 

Professional societies

Membership in professional soci-
eties also serves as a credential for
forestry professionals. For instance,
membership in the Association of
Consulting Foresters requires a cer-
tain level of education, professional
experience, continuing education,
and adherence to a code of ethics. 

Why the huge disparities?

The wide variety of forester cre-
dentialing systems exist because there
is not one universally mandated cre-
dential for the profession. Unlike the
medical profession or the engineering
profession, forestry does not have one
set of criteria for entrance into the
profession. Instead, states and even
individual professional societies have
created their own set of requirements. 

But why do some states have elab-
orate systems and others none at all?
To my knowledge, this issue has not
been thoroughly studied. However,
the states that do have licensing and
registration programs also have a high
percentage of privately-owned forest-
lands. Since the main reason for
implementing forester licensing and
registration is to protect the public,
this correlation makes sense. In addi-
tion, western states like Oregon and
Washington have forest practices acts,
which establish standards for forest
practices designed to protect water
quality, fish and wildlife habitat, and
other public resources. 

Trends and concerns

In 2016, Vermont became the
newest state to implement forester
licensing. Although other states have
discussed adding licensure programs,
none have introduced or passed legis-
lation at this time. In fact, through
sunset review processes, several states
(including Maryland, West Virginia,
and Michigan) have questioned the
utility of these programs. Some
reviews were instituted based on a
regularly scheduled review process,
while others were spurred because of
low participation among profession-
als and/or a low percentage or com-
plete absence of ethical claims. Again,
the reasons for the low number of
claims against foresters has not been

thoroughly studied,
but the lack of public
awareness of the process
and the profession in general is
certainly a contributing factor.

As the staff liaison to the SAF
Ethics Committee, one of the unfortu-
nate issues I encounter when fielding
complaints is finding out that the
forester in question is not an SAF
member and doesn’t reside in a state
with licensing or registration. In those
cases, there are very few options
available outside the legal system—
meaning purely ethical issues are
rarely confronted nor addressed. 

As the public continues to become
more aware of and concerned about
natural resources, they will be looking
for trusted voices. As a profession, we
must plan for these changes and be
ready to offer answers. ◆

Danielle Watson is SAF director of
Policy, Communications, and External
Relations. She can be reached at
watsond@safnet.org or 301-897-8720.
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States with Mandatory
Forester Licensing Laws

Alabama
Arkansas
California

Connecticut
Georgia
Maine

Maryland
Massachusetts

Mississippi
New Hampshire
South Carolina

Vermont 

States with Voluntary
Forester Registration 
Programs

Michigan
North Carolina

Oklahoma
West Virginia



BY JOHN W. McNULTY, CF

levating the
profession of

forestry is one of the
five pillars of SAF. It
serves as a guide-
post for manage-
ment and the SAF
Board of Directors
(board) to develop strategies to
improve and raise the image of the
forestry profession in the eyes of the
public and timberland owners.  

At the May 2018 SAF board meet-
ing, the board was challenged by John
Heissenbuttel, an SAF past president,
and Bill Banzhaf, a former SAF execu-
tive director, to be bold and embrace

the Certified Forester® (CF) Program
and improve its function and mar-
ketability to the profession.

Then SAF President Dave Lewis
(currently immediate past president)
took up this challenge, asking the
board to identify ways to enhance the
profession’s image and improve SAF’s
continuing forestry education (CFE)
accounting processes. The board
responded by establishing two teams:
(1) Integrating Certified Forester into
SAF Accredited Programs Team; and
(2) Monetizing CFEs Team. 

The Integrating Certified Forester
into SAF Accredited Programs Team is
charged to explore how to incorpo-
rate CF into SAF-accredited Forestry
and Natural Resource academic pro-
grams, and examine costs, outcomes,

and measures of program success.
This team includes member repre-
sentation from current and past SAF
executive leadership, consultants,
state forestry, state registered forester
boards, National Association of
University Forest Resources Programs
(NAUFRP), and the SAF Young
Professionals Group. This team kicked
off their efforts with discussions with
NAUFRP at their 2018 meeting, which
coincided with the 2018 SAF National
Convention. Discussions and analysis
have continued since convention and
throughout this year.

The Monetizing CFEs Team is led
by a contingency of SAF members
representing executive leadership,
CFE coordinators, Certification
Review Board Continuing Education
Committee, extension, state society
leadership, and national staff. As pre-
sented to the House Society of
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Delegates at the 2018 SAF National
Convention, SAF is to move toward
the direction of charging non-mem-
bers and non-SAF entities for evaluat-
ing and approving continuing forestry
education credits. A reasonable, fair,
and efficient process is to be consid-
ered and implemented as feasible
and appropriate.

As initial efforts to develop the
framework for opportunities to mon-
etize CFEs progresses, the provider
CFE pre-approval application process
was transformed to an online appli-
cation. CFE coordinators remain in
place as they have a crucial role in the
successful operation of the CFE
Program. However, the cadre of coor-
dinators will shift as changes to the
CFE Program evolve through a
phased-in implementation approach.
Of note is that this team is working
diligently to preserve and enhance
SAF member benefits and avoid any
adverse impacts to SAF members and
certified professionals (Certified
Foresters and Candidate Certified
Foresters).

Throughout these discussions it is
understood that the CFE Program is a
national program supporting profes-
sionals to maintain their respective
credential(s) and/or license(s). With
over 1,700 programs that are CFE pre-
approved each year; over 1,500 SAF
certified professionals; approximately
7,000 state licensed registered
foresters; and multiple other creden-
tials that may require continuing edu-
cation to maintain, it is imperative for
SAF to continue to implement meas-

ures to help sustain the CFE Program’s
longevity. Currently, reviewing and
tracking CFEs is a complimentary ben-
efit for SAF members and certified
professionals. Those who are not SAF
members or certified professionals are
welcome to either join SAF, pursue an
SAF certification, or pay an annual
CFE review and tracking fee.

In addition to the work taking place
by these two teams, the board’s Audit
Committee selected the Certified
Forester Program for its 2019 annual
program review. In the 1990s, the CF
Program was initiated to enhance the
image of the professional forester,
encourage continuing education, and
provide a means of signaling to the
public that a Certified Forester has the
credentials and training necessary to
provide the highest level of manage-
ment expertise.

Much like the two teams discussed
earlier, there is diverse representation
on the Certified Forester Program
Audit Committee, including current
and past SAF executive leadership,

national staff, Certification Review
Board, and Certified Foresters from
around the country with backgrounds
in academia, NGOs, and state agen-
cies. This program review is analyzing
how well the Certified Forester
Program is working from set up to
achievement of program objectives to
fulfillment of the value to certified
professionals and SAF.

With draft reports from all three
efforts expected by the end of the year
to the SAF board, these initiatives are
creating a roadmap for growing and
improving the Certified Forester pro-
gram and CFE programs. Being a
Certified Forester matters. Continuing
education makes us better.  ◆

John W. McNulty, an SAF Certified
Forester, is president of SAF. He can be
reached at jmcnulty@bradbury-
forests.com.
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Shavonne Sargent, CF
Oregon

Certification for
me is about
intentionality. It
says to employers
and clients: “I care
enough to take
time to retain cre-
dentials. I am
invested in my career and the
profession to which I belong. I am
a professional.” 

The central benefit to certification
has been as an avenue for commu-
nicating my values and commitment
to forestry, even if only as a conver-
sation piece when I’m asked,
“What’s a CF?” The required contin-
uing education is an opportunity to
continue my exploration, learn new
skills, and generate ideas. In other
words, it is signaling the intention
and embracing the opportunity for
growth. Finally, as a standalone
consultant, credentialing gives me
up-front credibility as I build out my
body of work and reputation.

I’d be happy to discuss the CF
process and my reasons further with
anyone who is interested. I can be
reached at silvasaunterra@gmail.com.
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The SAF Board of Directors has embarked on several initiatives to explore
ways to raise the image of the forestry profession.

CF TESTIMONIAL

LORENZ
FORESTRY
CHUCK LORENZ, CF 1770
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BY BRANDON VICKERY, CF

ave you ever
found yourself

wondering if this is
it? As foresters and
natural resource
professionals we
went to school,
earned a degree or
two, and jump-started our forestry
career with what we perceived to be
our dream job. What we didn’t realize
at the time though, is that the dream
job was actually a stepping stone to
launch our career path. For some,
that career path may meander from
different types of employers, notches
along the proverbial ladder (up and
down), and to different states or
regions.

For me, one consistency in my
career path is that I maintained my
Certified Forester® credential, which
provided me flexibility as I was seek-
ing new opportunities. I happen to
work in a state where there is no state
legislated requirement to be certified
or a licensed registered forester.
However, I am employed by a compa-
ny that requires all foresters on staff
to be Certified Foresters. 

Shortly after becoming a Certified
Forester, I was presented an opportu-
nity to engage at the SAF national
level through an SAF presidential
appointment to join the Certification
Review Board (CRB). The CRB is SAF’s
certification program’s governing
body. I am one of eight CRB members
all of whom are Certified Foresters
representing diverse forestry sectors,
geographies, and experience levels. A
public member, who may not be a
Certified Forester nor be eligible to
become one, will serve on the CRB to

represent the public interest in per-
sonal forestry certification.

Collectively, we operate as a nine-
member board and within subcom-
mittees guided by a national staff liai-
son. The CRB is designated to devel-
op, establish, and maintain standards
and procedures for individuals to
become certified and recertified
under the Certified Forester program,
including the Candidate Certified
Forester credential. 

So, what does this mean? Rather
than opening up 20+ years of certifi-
cation program history, I will shed
some light on eligibility and mainte-
nance requirements for the CF and
CCF, and touch on the role of the CRB
and its subcommittees.

CF and CCF requirements

Initial eligibility: Fulfill education
and professional experience require-
ment

Education Option 1: An earned
degree at the baccalaureate or mas-
ter’s level from an SAF-accredited
degree program.

Education Option 2: An earned
degree at the baccalaureate, masters,
or doctorate level in forestry or relat-
ed natural resources. 

Examples of related natural
resources include, but are not limited
to, environmental studies, wildlife
management, range management, or
ecology.

Work experience for Candidate
Certified Forester (pathway to CF):
Less than five years of qualifying pro-
fessional experience within the past
10 years.

Work experience for Certified
Forester: Five or more years of quali-
fying professional forestry experience
within the past 10 years in two of the
four experience areas. 

Qualifying work experience must
follow the completion of the first
qualifying degree. The first qualifying
degree addresses the reality that each
candidate takes a different pathway
to fulfill the education requirement.
Here are a few examples of degree
pathways (not an exhaustive all-
inclusive list) with indication of when
work experience may begin:

• SAF accredited bachelor’s degree
and a master’s degree—The BS is the
qualifying degree, work experience
begins after completion of the BS, the
master’s degree may contribute
toward professional experience;

• Bachelor’s degree in a forestry-
related field and a master’s degree—
The qualifying degree would be the
one which the coursework require-
ment is fulfilled. For some, the 56
credits distributed across the four
certification domains may be fulfilled
by the BS. In this case, the BS would
be the qualifying degree. For others,
the coursework completed toward the
conferral of the MS may be necessary
to fulfill the 56-credit education
requirement. In this case, the MS
would be the qualifying degree.

• SAF accredited associate’s degree,
bachelor’s degree, and a master’s
degree in a forestry or related natural
resources field—The qualifying
degree in this case could either be the
BS or the MS depending on which
degree’s coursework contributes to
the credits fulfilled. 

It’s easy to apply

(1) Submit an online application
with transcripts and resume as evi-
dence of education and work experi-
ence; 

(2) Provide application fee; and
(3) Pass the CF Exam (Note: CCFs

have up to five years to pass the exam
before transitioning to a CF).

Competency exam

Anyone pursuing the CF creden-
tial—new or as a reinstatement—is
required to pass a competency exam,
commonly referred to as the “certifi-
cation exam.” The exam is accessible
online at an approved testing center.
Once you are determined eligible to

How to Become a Certified Forester

H
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www.forestseedlingnetwork.com

BUY/SELL SEEDLINGS • FIND VENDOR SERVICES & CONTRACTORS • VALUABLE RESOURCES



sit for the exam, you will be pre-regis-
tered for both the practice exam and
the certification exam. SAF pre-regis-
ters you for the exams prompting pre-
registration emails from Schroeder
Measurement Technologies (SMT)
IsoQuality Testing. SMT contracts
with SAF CRB to develop and admin-
ister the certification exam. The prac-
tice and certification exams are
online. You can complete the practice
exam at your convenience—any-
where and anytime—through the link
within the pre-registration email. As
for the certification exam, you can
schedule the time, date, and testing
site location you prefer; multiple test-
ing sites, times, and dates are avail-
able in every state. 

The exam content, education
requirement, and qualifying profes-
sional experience all align with four
domains of competency as identified
from the certification program’s role
delineation and job analysis. The job
analysis is an extensive process that is
used to assess the knowledge, skills,
and abilities of forestry professionals
around the country. The analysis
accounts for practicing forestry in dif-
ferent industries settings (private,
government, NGO, academic, etc.).
The four competency domains
assessed by the exam are: (1) forest
resources assessment; (2) forest man-
agement planning; (3) implementa-
tion of forest management plans; and
(4) stakeholder analysis and relations.

Costs

Certification is an investment.
Consider it a way to pay yourself first.

Start-up fees (application and
exam): $260 for SAF members; $335
for non-members

Recertification (CF): $120 every 3
years for SAF members ($3.33/mo);
$195 every 3 years for non-members

Recertification (CCF): $40 annual-
ly for SAF members ($3.33/mo); $65
annually for non-members 

How much continuing education
is needed?

Maintaining the credential is more
than simply making a payment. Since
the purpose of certification programs
are to protect the public, CFs and
CCFs need to be sure to maintain and
upskill themselves. Thus, we must

continually learn. Each credential has
a continuing forestry education (CFE)
requirement.

CCF CFEs: 15 CFE credit hours
annually (at least 10 CFEs for Cat 1, 5
max. for Cat 2, 5 max. for Cat 3).

CF CFEs: 60 CFE credit hours every
3 years (at least 40 CFEs for Cat 1, 20
max. for Cat 2, 20 max. for Cat 3).

CRB subcommittees in action

As the certification governing body,
the CRB operates by guidance of the
CRB Administrative Rules. We lean
heavily on SAF national staff and CFE
coordinators for the daily operations
of the certification and continuing
forestry education programs, which
are guided by the Certified Forester
Handbook and the Continuing
Forestry Education Handbook, both of
which were approved by the CRB.

CRB subcommittees may become
more visible to you if you don’t agree
with a determination, such as a CFE
assessment or certification eligibility.
The appropriate subcommittee will
also engage if you believe a CF or CCF
has violated one of the Standards of
Professional Practice. For each of these
concerns, there is a formalized appeals
or complaint process. Appeals or com-
plaints are to be sent to the SAF
National staff CRB liaison and then are
directed to the appropriate subcom-
mittee for consideration and reason-
able judgment: Qualifications and
Admissions Committee, Continuing
Education Committee, and Professional
Review Committee. This information,
including the administrative rules, is
accessible via www.certifiedforester.org.

The Qualifications and Admissions
Committee (QAC) provides oversight
of the application process and con-
siders any appeals, questions, or con-
cerns raised by anyone about this
process. As directed by the CRB, the
QAC initiates audits of the CF appli-
cation files.

The Professional Review Committee
(PRC) investigates and reviews com-
plaints involving professional conduct
of CFs. The CRB chair appoints CF
members to serve on the PRC based on
regional representation.

The Continuing Education
Committee (CEC) provides feedback
and recommendations to the CRB on
the continuing education require-

ments for recertification and serves as
the initial review body for compliance
with continuing education require-
ments for recertification. The CEC, as
directed by the CRB, audits CF
records from time to time.

The QAC and CEC audits also serve
to verify that SAF staff are administer-
ing the certification program accu-
rately and reasonably.

Raise the bar

The CRB and SAF supports you. So,
I challenge you to raise the bar on
your professional excellence. Your
career journey does not stop where
you are now. Consider certification
and poise yourself for success
because you never know where your
career may take you.

For more information about certi-
fication or continuing education,
contact Naomi Marcus, director of
Professional Development and
Certification, at cf@safnet.org. ◆

Brandon Vickery, CF, is director of
Project Development for Finite Carbon
in Portland, Ore. He serves as a mem-
ber of the Certification Review Board
and chair of the Qualifications and
Admissions Subcommittee. He can be
reached at bvickery@finitecarbon.com.
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Brittany VanderWall, CCF
Michigan

The CF cre-
dential is impor-
tant to me
because it is a
universal measure
of credibility in the
forestry communi-
ty. Despite hiring
or earning potential, I am pursuing
the CF because it means something
to me personally. You, the forester
must go the extra mile to show a
specific level of competence. To be
involved in SAF is to surround your-
self with like-minded professionals.
Within this community, the CF cre-
dential carries weight. To be a
CCF/CF is to commit yourself to con-
tinuing education and improvement.

CF TESTIMONIAL



BY JACOB D. PUTNEY

have been involved with the Society
of American Foresters since 2014,

first joining the student chapter at
Oregon State University as an under-
grad pursuing a degree in forest man-
agement. I wanted to be more
engaged, build my resume, and net-
work with other students and forestry
professionals. My time in the student
chapter played a pivotal role in my
professional development and facilitat-
ed building relationships with foresters
throughout Oregon, and nationwide. 

As I became more involved, holding
several leadership positions, and par-
ticipating in student and local chapter
activities, I began to recognize the
importance of the Certified Forester®

credential. I remember meeting well-
known foresters at annual meetings,
conferences, and national conven-
tions, all of whom had the “Certified
Forester” ribbon on their nametags. It
was then I decided that I wanted to
become one as well. I didn’t have
enough qualifying professional work
experience, but completing my degree

from an SAF accredited program
allowed me to enroll in the Candidate
Certified Forester program and begin
working toward the certification. I saw
it as a right-of-passage, a way to
demonstrate my commitment to both
the Society and the profession. 

I have always had a passion for

learning, research, and teaching,
which motivated me to pursue a grad-
uate degree following the completion
of my bachelor’s. But beyond higher
education, I wanted to challenge
myself and strengthen my background
to effectively contribute to the field of
forestry. 
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Jacob Putney participates in the poster session at a recent SAF national
convention. He has enrolled in the Candidate Certified Forester program to
demonstrate his commitment to the profession.

The Road to Becoming a Certified Forester

I

Ashley Garrison, CF
Colorado

I began pursuing my CF designa-
tion after seven years as a forester. I
felt it would be a good way to identify
and elevate myself as a professional
and support my interest in continuing
education. The continuing education
has helped me become a better
forester and communicator. I am
proud to be a CF and I think it shows
a willingness to go the extra mile.

I have had conversations with col-
leagues about being a CF. I always
encourage them to pursue it to boost
their professional profile, and the CF
program can use more enthusiastic,
high quality foresters! 

Following the CF Standards of
Professional practice shows my
employer and clients that I am dedi-
cated to providing a high standard of
work.

CF TESTIMONIAL

FAIRWEATHER
BIOMETRICS, LLC

Consulting services in
forest biometrics
and applied statistics

Stephen E. Fairweather, PH.D., ACF

steve@fairweatherbiometrics.com



My broader career goals include
working with landowners and provid-
ing them the tools and expertise need-
ed to achieve their own goals and
objectives in a safe and effective envi-
ronment. I saw the Candidate and
Certified Forester program as a bench-
mark toward that effort, to show that I
have met the required standards and
that I am a trusted resource. I feel the
most important aspects of this pro-
gram are demonstrating the impor-
tance of continuing education and
means for recognition. Given the pace
at which technology and policy
change, it is crucial for foresters to
keep up to date, learn new techniques,
and stay relevant in the field. Further-
more, the continuing education
opportunities also offer a chance to
learn about topics outside of the usual

scope and a way to network with other
professionals. 

So far, I have completed the required
exam and I am working toward gaining
the required qualifying professional
experience. I look forward to the day I
can earn the full Certified Forester title.
Overall, pursing the credential has
motivated me to remain active in the
Society, continue learning, and strive to
be the best forester I can.  ◆

Jacob D. Putney completed a B.S. in
Forest Management (2016) and an
M.S. in Forest Biometrics (2019) from
Oregon State University. He was
recently hired as the forestry and natu-
ral resources extension agent for Baker
and Grant counties. He can be reached
at jacob.putney@oregonstate.edu.
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Jeremy Douse, CF
Alaska

Becoming a
CF is important
because it shows
that you meet a
standard.
Employers, partic-
ularly in states
that don’t require
licensure or registration, are taking
a chance when they hire someone.
The CF credential shows that an
independent third party agrees that
you are qualified and have a base
level of knowledge to practice in this
profession. That means something
to employers who are taking a gam-
ble on a new hire.

Remaining a CF has been impor-
tant for several reasons. As a field
forester I think the CF is exception-
ally important because it fosters col-
laboration among your peers
through the continuing education
requirements. You often get a lot of
your CFE credits locally. It’s impor-
tant to be exposed to standard prac-
tices and new research specific to
the area that you work.

From an employer standpoint,
when my former company respond-
ed to an RFP, we made sure to
include in the proposal that all three
of the resource foresters were CFs.
It showed that we were qualified,
have committed to keeping up to
date in the profession, and that the
company supports its foresters. I
believe this helped us with being
awarded contracts and grants.

Being a CF helped me get my
current job. I think it showed my
employer that I was active in my
career choice. Taking that extra step
shows that you care about the pro-
fession and are an active partici-
pant. I think that says something
about a person and their work ethic.
Remaining a CF has helped me
chart my own path, my employer
knows that continuing education is
important, and I have become a
more productive employee because
of it.

CF TESTIMONIAL
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BY ANGELA WELLS

he American
Tree Farm

System® (ATFS) was
founded in 1941 as a
program to recognize
private forest owners’
commitment and
capacity to produce
sustainable timber supplies while
conserving and enhancing the multiple
non-timber benefits that forests pro-
vide to their owners and the public.
Since 2008, ATFS has also offered family
forest owners a low-cost pathway to
third-party independently verified
forest certification. 

Throughout the United States, there
are 18.9 million acres of certified fami-
ly forests (“Tree Farms”) managed by a
network of over 70,400 landowners.
Landowners must have between 10
and 10,000 contiguous forested acres
to be certified. In the Western Region,
Washington, Oregon, California, Idaho,
Montana, Wyoming, Colorado, and
South Dakota operate certified Tree
Farm programs. New Mexico has
opted for a recognition-based program
in which members are recognized for
their outstanding stewardship under

the American Forest Foundation’s
Standards of Sustainability for Forest
Certification (“Standards”)
[https://bit.ly/1HAjsLO] but do not
undergo external third-party monitor-
ing. Certified acreage in the Western
Region surpasses 2.3 million acres. 

The ATFS Standards are endorsed

by the Programme for Endorsement of
Forest Certification Systems (PEFC)
and renewed every five years. ATFS
certified programs engage in rigorous
internal and external monitoring pro-
tocols. Internal monitoring consists of
recertifying a required sample of Tree
Farmers within a state every year; sev-
eral states go beyond the required
sample with a goal of recertifying every
Tree Farm in their program at least
once every six years. The external mon-
itoring process is conducted by a third-
party independent assessor. One to
three states from each region are
selected for an assessment each year.
The assessment involves a review of
the state program’s internal monitoring
process, verification that plans meet
the requirements of the Standards, and
visits to a sample of Tree Farmers to
verify that practices match what is rep-
resented in their plans. 

ATFS is focused on growing certifica-
tion where there is a market for certi-
fied wood supply or for verifiable units
of conservation such as carbon seques-
tration, biodiversity, or water quality
protection. In the West, these places are
traditional wood baskets, areas with
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American Tree Farm System Certifies
Family Forests
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The American Tree Farm System recognizes landowners who adhere to the
highest standards of sustainable forest management. Tree Farmers are a
community of forest stewards with diverse interests who enjoy access to
exclusive educational and networking opportunities as well as opportunities
to qualify for cost-share programs to help them achieve their goals for their
forestland.

Land Management  |  Real Estate Services  |  Wildlife Management
Recreational Leases  |  Technical and Data Services

Anyone can see the beauty.
Our specialty is helping preserve your legacy.

Chehalis 360.740.3757 • Kirkland 425.820.3420

americanforestmanagement.com



BY NADINE BLOCK

he Sustainable
Forestry

Initiative® (SFI) Inc.
is a collaborative
community commit-
ted to high standards,
conservation of our
forests, sustainable
communities, and an understanding
that environmental education can
empower a world that values and bene-
fits from sustainably managed forests.
We partner with a diverse network,
including the forest sector, brand own-
ers, conservation groups, resource pro-
fessionals, landowners, educators, local
communities, Indigenous Peoples, gov-
ernments, and universities to provide
solutions to local and global sustain-
ability challenges. SFI is governed by a
three-chamber Board of Directors with
equal representation from the social,
environmental, and economic sectors. 

SFI has evolved since its founding to
become a solutions-oriented sustain-
ability leader that demonstrates a com-
mitment to forests through our work in
standards, conservation, education, and

community. This article offers a snap-
shot of our current and future work—
for more information, visit www.sfipro-
gram.org. 

Standards:
SFI’s forest certification standards

are based on core principles that pro-
mote sustainable forest management,
including measures to protect water
quality, biodiversity, fish and wildlife
habitat, species at risk, and forests with
exceptional conservation value. There
are over 366 million acres certified to
the SFI Forest Management Standard
across the US and Canada, and tens of
millions more are positively influenced
by the SFI Fiber Sourcing Standard. 

SFI on-product labels help con-
sumers make responsible purchasing
decisions—and are increasingly being
used by major brands, including 25% of
Fortune 100 companies. Architects and
builders are asking for wood products
from responsible sources, with numer-
ous green building rating programs,
including LEED and Green Globes,
offering credits for products certified to
SFI.

specialty markets requiring certified
material (e.g., cross-laminated timber),
or locations where landowners can
offer verifiable units of conservation to
those in a position to purchase them.
Of course, ATFS remains open to any
family forest owner outside of these
areas that simply wishes to join a com-
munity of like-minded people commit-
ted to sustainable management recog-
nized independently and international-
ly, and an organization that offers
resources to help them reach their
management goals. 

None of this would be possible with-
out Tree Farm inspectors. The ATFS
inspector corps is made up of industry
foresters, consultants, state agency
foresters, and conservation organiza-
tion employees with professional back-
grounds in forestry who have received
training in the Standards and internal
monitoring processes. Inspections are
voluntary but are invaluable in building
relationships between foresters and
landowners (who often become clients)
and providing landowners with profes-
sional advice. Inspections are also a
rewarding way to stay “in the woods”
after retirement. If you are interested in
becoming a Tree Farm inspector, please
contact me for more information.  ◆

Angela Wells is Western Region Tree
Farm manager for the American
Forest Foundation. She can be
reached at 406-830-8619 or
awells@forestfoundation.org.
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SFI: Envisioning a World that
Values and Benefits from
Sustainably Managed Forests
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Inspectors are critical to the
success of the American Tree Farm
System certification process. The
relationships between landowners
and Tree Farm inspectors are often
built over the course of many years,
and inspectors serve as a key
source of reliable technical advice.

(CONTINUED ON NEXT PAGE)



SFI will launch a standard revision
process this fall with numerous public
consultations and regional workshops
to gather input on how we can further
improve the standards—information
will be available on our website this fall.

Conservation:
SFI is the only forest certification

standard to require an investment in
research. In 2018, $59 million was
invested in research by organizations
certified to the SFI Standards, across
more than 405 conservation-based
projects with hundreds of partner
organizations. Since 1995, the total
investment is $1.6 billion.

Building on this investment, SFI is
working to quantify the conservation
benefits of SFI-managed forests and
forests affected positively by SFI Fiber
Sourcing. Our goal is to help make the
link between well-managed forests and
the public benefits that affect us all. We
are using grant projects to build under-
standing of the conservation attributes
relative to biodiversity maintained/
recovered, water purified, and carbon
stored.

One such project is led by the
American Bird Conservancy (ABC) in
collaboration with SFI-certified
landowners in the Klamath Mountains
Region of Oregon. ABC is working with
forestry and technical partners to
assess the current management prac-

tices for birds resulting
from the application of
SFI Standards and will
then identify additional
recommendations for
management practices
that benefit birds.
ABC’s work is already
rendering specific esti-
mates of populations
for several at-risk bird
species and will corre-
late those populations
with habitat conditions
resulting from sustain-
able management.

Community:
Working with local

communities is an
opportunity to
improve lives and
build mutual under-
standing about the benefits of sustain-
ably managed forests.

SFI’s unique network of 34
regional, state, and provincial SFI
Implementation Committees (SICs)
represents 43 states and provinces
across North America. These local com-
mittees perform critical work for the
SFI Program in landowner and logger
education, monitoring and resolving
reports of inconsistent practices, pro-
viding outreach to landowners and
communities, and much more. In 2018,
SICs provided training to over 10,000
resource and logging professionals,
bringing the total trained since 1995 to
over 203,000.

In 2018, SFI provided 18 grants that
supported community projects. This
included support for the Pacific
Education Institute in Washington state
to deepen the integration of forestry
education for existing and in-training
K-12 teachers. The project focused on
how to use Project Learning Tree (PLT)
in tandem with a field experience host-
ed by Green Diamond Resource
Company, an SFI-certified landowner.
The goal was to give teachers new tools
to provide students with locally rele-
vant, field-based, career-connected
education on working forests. 

Education:
In 2017, SFI became the new home

of Project Learning Tree (PLT), a
decades-old award-winning environ-
mental education program that

inspires educators and youth leaders to
take action for a sustainable planet and
to introduce young people to green
careers. 

One recent PLT project was the
launch of Teaching with i-Tree to sup-
port educators in using the online
i-Tree software created by the U.S.
Forest Service and partners. Hands-on
activities help middle and high school
students analyze the environmental
benefits and calculate the dollar value
of trees. 

PLT recently collaborated with the
Boy Scouts of America (BSA) to corre-
late PLT activities to eight Cub Scout
Adventures and six Scouts BSA merit
badges. These correlations provide
Scout leaders with ideas and hands-on,
outdoor activities to help support chil-
dren, ages 5 to 17, with youth develop-
ment goals. They also help introduce
youth to careers in the outdoors,
including jobs in forestry and natural
resources conservation.  ◆

Nadine Block is the senior vice
president of Government and Network
Relations for the Sustainable Forestry
Initiative (SFI), where she manages
their government engagement and
community strategy in the US. She is
a 22-year member of SAF and a new
resident of Portland, Ore. She can
be reached at nadine.block@
sfiprogram.org.
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A Green Diamond forester brings career-connected
learning to life by demonstrating tree measurement
techniques to a teacher at a PLT workshop and
forest tour.
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The Rufous hummingbird is found in
the Klamath Mountains in Oregon.



BY BRAD KAHN

s we prepare to
celebrate our

25th anniversary,
these are exciting
times for the Forest
Stewardship Council
(FSC) in the western
United States and
around the country. Market demand
for FSC-certified products continues
to grow, with a notable increase driven
by interest in mass timber generally
and cross-laminated timber (CLT) in
particular. Leading architects, owners,
developers, and contractors are look-
ing to mass timber as a climate solu-
tion, since it can have a lower embod-
ied carbon than alternatives such as
concrete and steel. 

Recent peer-reviewed research by
the University of Washington and
Ecotrust (https://bit.ly/2KDtDEJ)
demonstrates that not all wood is
equal when it comes to embodied car-
bon. The study of sites in Oregon and
Washington found that FSC-certified
forestry always stored more carbon,
averaging 30% more than convention-
al forest practices. This key finding is
driving increased commitment to
using FSC-certified products as a good
proxy for climate-smart wood. 

In partnership with groups such as
Sustainable Northwest, Northwest
Natural Resource Group, and Ecotrust,
FSC is supporting the design-build sec-
tor through the Climate-Smart Wood
Group (www.buildwithfsc.com). With
iconic projects—including the
Microsoft Silicon Valley campus
(https://bit.ly/2YTLWi5) and The Nature
Conservancy of Oregon’s new head-
quarters (https://bit.ly/2YZNAum)—
using FSC-certified mass timber, sup-
ply chain companies and landowners
have opportunities for increased value
from FSC certification. 

To ensure that FSC maintains its
position as the world’s most trusted
forest certification system, we are
leading a multi-year process to revise
our US Forest Management Standard,
including requirements for the Pacific
Coast and Rocky Mountain regions.

During the revision, there will be an
effort to re-assess regional require-
ments to ensure they represent com-
parable levels of rigor and to reflect
differences within regions (e.g.,
between the west and east sides of the
Cascade Mountains). Other priorities
include: 

• Formally adopting a methodology
for Representative Sample Areas and a
national High Conservation Value
Framework to improve clarity of guid-
ance around relevant indicators and to
incorporate new requirements related
to Conservation Area Networks;

• Assessing a need for updates to
family forest indicators as a tool to
reflect scale, intensity, and risk in the
standard to increase accessibility of
FSC certification for family woodlands;

• Evaluating how climate change
adaptation strategies can be support-
ed by the existing framework of the
Forest Management Standard; and

• Adding a requirement for Free,
Prior and Informed Consent (FPIC)
related to the legal and customary
rights held by tribes and local commu-
nities on certified lands. 

In addition, with recently issued
supplementary requirements for lands
managed by the USDA Forest Service,
(https://us.fsc.org/preview.fsc-std-
usa-v1-1-2018.a-716.pdf) FSC certifi-
cation is now an option for national
forests. The Forest Management
Standard revision process will also
include a review of these new require-
ments.

For stakeholders interested in
learning more about the Forest
Management Standard revision
process, or to opt into the consultative
forum, visit the FSC US website at
us.fsc.org. 

Another new development is the
FSC Ecosystem Services Procedure
(https://bit.ly/2GYUOZq), which can
be added to any Forest Management
Standard certification audit to quantify
the benefits of FSC certification in
terms of carbon storage, biodiversity,
water, soil or recreation. While this
new opportunity has not been tested
in the United States yet, the FSC US
team is working to get pilot projects
into the field. Of particular interest is
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Drone photography of an FSC-certified forest after harvest in northwestern
Oregon, shot January 2018.

Exciting Times for FSC in the US West

A
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the potential benefit the approach
offers to landowners looking for addi-
tional value from certification and for
companies interested in communicat-
ing the impact of their commitments
to FSC certification.

To advance these and many other
initiatives, FSC recently hired Aubrey
McCormick as regional manager for
the US West. With a background in
professional sports and sustainability,
Aubrey leads FSC’s engagement with
companies, landowners, mills, social
and environmental groups, and other
key partners in the region. She can be
reached at a.mccormick@us.fsc.org.

Outside the region, FSC continues
to represent the leading edge of
responsible forest management and
trade. Globally, nearly 500 million
acres of forest is FSC certified. Yet on
non-certified lands, illegal trade in for-
est products remains a big challenge,
which is why FSC is partnering with
Kew Gardens on cutting edge research
(https://bit.ly/2Hkz9ft) that uses DNA
technology to determine the species
and origin of timber using only a small
sample of wood. Ultimately, the objec-
tive is to reduce illegal trade, leveling
the playing field for responsible forest
managers—as well as reducing the

environmental and social harm that
frequently comes along with illegal
practices.

This is just the tip of the iceberg for
FSC. If you are interested to learn
more, visit our website (us.fsc.org) to
sign up for our e-newsletter, or follow
us on Twitter or Facebook. ◆

Brad Kahn is communications director
for FSC US. He is a graduate of the Yale
School of Forestry and Environmental
Studies, lives in Seattle, and enjoys
wandering through Doug-fir forests in
the Cascade Mountains. He can be
reached at b.kahn@us.fsc.org.
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The Bullitt Center, under construction in Seattle, is an FSC-certified mass
timber building.

Searching for a SAFSquatch Sighting?

Look no further. Come join the fun and run with SAFSquatch, students, colleagues,
and the local running community at the second annual SAFSquatch Scurry on October 4
in Corvallis. The event seeks to engage the community in forestry awareness and educa-
tion in a fun, active environment. Organizers anticipate a modest growth from 80 running
participants last year up to 125 this year. 

Sponsored by Oregon SAF, the professionally timed race includes a 5K and 10K
option, both of which start and end at Peavy Arboretum. The cost is $40 for the 10K
and $30 for the 5K, plus a $3 sign-up fee. The event starts at 4:30 p.m. and
includes race t-shirts, on-course water stations, and prizes to top category
finishers. You won’t want to miss the after party and awards ceremony
immediately following the race at 4 Spirits Distillery. For additional details,
visit the race sign-up page at runsignup.com/Race/OR/Corvallis/SAF
squatchScurry.

Can’t outrun the Squatch? Don’t worry, volunteers are needed to help with
course management, registration set up, checking in participants, and more. 

Oregon SAF is also seeking additional event sponsors in the form of cash
and/or materials, and also has outdoor booth space available.

The SAFSquatch Scurry is a wonderful opportunity to partner with Oregon
SAF to promote the excellence of Oregon forestry practices and show your
commitment to community engagement and professionalism. 

For additional information, or to volunteer or be a sponsor, contact Melinda
Olson at the SAF Northwest Office at melinda@forestry.org or 503-224-8046.
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Can you beat SAFSquatch’s course
record? Sign up today and join the
scurry on October 4.



BY JOANN COX

ometimes a look
back can help

frame the under-
standing of forest
certification and give
insights on what the
future may hold.
Forest certification
found its roots in the concern over
rapid tropical deforestation around the
world in the 1980s and 1990s. Coupled
with consumer awareness and desire to
“buy green” the emergence of forest
certification began to take shape. 

A pivotal event in 1992, the United
Nations Conference on Environment
and Development held in Rio de
Janeiro, also known as the Earth
Summit, was the genesis of forest certi-
fication. The Earth Summit produced
five non-legally binding documents
including 15 Forest Principles. The pre-
amble of the 15 Forest Principles basi-
cally declared forests essential to eco-
nomic development and maintenance
of all forms of life. However, the partici-
pating governments could not agree on
a globally enforceable framework for
sustainable forestry. 

The inability of governments to act
resulted in the birth of the idea of forest
certification. This voluntary mechanism
provided forest landowners a frame-
work to implement the spirit of the 15
Forest Principles, with guidance on how
to manage forests sustainably, and with
the opportunity to demonstrate and val-
idate their responsible practices
through independent certification. 

Over the next 25 plus years, various
forest certification standards emerged
with over 50 programs worldwide
today. All depend on third-party audits
to measure planning, procedures, sys-
tems and performance of on-the-
ground forest operations. All provide
the basics by ensuring harvested acres
are reforested and laws obeyed, with no
unauthorized or illegal logging.  

Recognition of forest certifications
standards is on the rise driven by buyers
from all sectors asking for wood prod-

ucts from responsible sources.
Organizations with sustainable procure-
ment practices and policies gain
economies of scale, manage enterprise
wide-level planning and budgeting
processes, and reduce complexity of
their supply bases. A tight supply base
helps increase purchasing power, enable
better deals, and the ability to manage
supply risk factors, e.g., illegally harvest
timber. As businesses, government
agencies, and countries continue to
either develop or revise procurement
policies, the role of forest certification
will remain a viable methodology to
demonstrate compliance to the procure-
ment policies related to wood products. 

On the international scene, coun-
tries use forest certification systems as a
framework to assess their sustainable
forest management. This process
enables a country to set priorities,
develop policies, and implement regu-
lations to recognize the significance
and importance of their forests socially,
environmentally, and economically. In
addition, forests, more importantly cer-
tified forests that are managed sustain-
ably, play a role in mitigating other
worldwide issues such as global warm-
ing, green-house gas emissions, and
biofuels (see Journal of Forestry
April/May 2008 series of articles).

Approximately 11% of the world’s
forests are certified. Certified forests in
North America and Europe account for
over 96% of the world’s certified forests.
Considerably less tropical forests are
certified. There are many social and
economic reasons fewer tropical forests
are certified.  The global promotion of
sustainable forest management has led
to various treaties and regulations
aimed at thwarting illegal logging, a sig-
nificant threat to tropical forests.  

In 2008, Congress amended the
Lacey Act to prohibit a wider variety of
plants and plant products, including
products made from illegally logged
woods, for import. In 2013, the 27
members of the European Union (EU)
adopted the EU Timber Regulations
prohibiting the placing of illegally har-
vested timber in the European market.
Forest certification can play a role to

demonstrate compliance with these
regulations. 

Unfortunately, the reality of illegal
logging still occurs throughout the
world. And most disturbing, a few certi-
fied companies have been caught con-
ducting illegal logging and/or making
false claims regarding certified wood.
The question still on the table: how
effective is forest certification to pre-
vent illegal logging/deforestation? What
are the drivers as to why illegal log-
ging/deforestation occurs? More data
and research are needed to help answer
these questions.  

So, gazing into the crystal ball (a dan-
gerous undertaking), what does the
future hold for forest certification? Based
on the voluntary nature of forest certifi-
cation, the decision to become certified
is still a business decision. That said,
there is a range of values for an organiza-
tion/individual to consider while mak-
ing this decision. The process to forest
certification can provide an organiza-
tion/individual a holistic approach to
forests as ecosystems with values
beyond wood production. There are
environmental and business benefits
due to forest certification, e.g., improved
water quality, improved harvesting tech-
niques, partnerships to work some of
society’s most challenging and complex
environmental issues, and others. 

The future also holds change. Forest
certification demonstrates compliance
with sustainable forest management
standards. Forest certification affects all
aspects of forestry and forest products,
from on-the-ground management to
international markets. It will continue
to evolve as continuous improvement
plays an essential role in the forest cer-
tification process. No system will
demonstrate perfection. However, the
forest certification process takes partici-
pants through a process that makes
them think about what the future of
their forests may look like, how they
operate, and how to improve to get
closer to an ideal, sustainable forest.  ◆

Joann Cox, an SAF member and former
SAF president, is principal, Meyer-Cox
Forestry Consultants, PLLC in North
Carolina. She also contracts with
PricewaterhouseCoopers as an environ-
mental management systems lead audi-
tor. She can be reached at joanncox76@
gmail.com.
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Forest Certification from a
Third-party Auditor Perspective

S
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Brice Hammack
1919-2018

Brice was a graduate of the school of
forestry of Oregon State University.
Following graduation, four and a half years
of his life were devoted to World War II.
This involved combat flying service with
the Eighth Air Force in the European the-
ater of operations.

Leaving the service in 1945 with the
rank of captain, Brice commenced his
industrial forest career, which covered 40
years of work in northern California and
the Pacific Northwest. Closing out his
working career in 1986 Brice gave freely of
his time toward a variety of volunteer work,
until his death.

Retirement also provided time to back-
pack in the isolated mountain ranges of

the United States, including the Pacific
Crest, Appalachian, and Continental
Divide trails.

A long-time member of Valley
Community Presbyterian Church, Brice
requested that there be no memorial serv-
ice. Any remembrances may be in the form
of a donation to Hoyt Arboretum or Valley
Community Presbyterian Church.

Survivors include his wife, Rita; daugh-
ter, Marsha Hammack of Portland; and
son, Brice R. Hammack and his wife,
Donna, both of New York City.

Roger Harding
1929-2019

Roger Alan Harding, 89, passed away
peacefully at his home in Port Townsend,
Wash., on August 17, 2019. He was a
forester, a devoted husband and father, and
a servant to his church and community.

Born in 1929 to Robert and Anna
Harding of Sioux Falls, South Dakota,
Roger was active in the Boy Scouts and
served as a youth scoutmaster during
World War II when his scoutmaster went to

serve in the war. He regretted never achiev-
ing the Eagle Award. Later in life, he served
as the Charter Representative for Troop
1477 of Port Townsend for many years.
After spending time in Washington State as
a teenager, he decided he wanted to
become a forester one day.

Roger served in the Air Force as a para-
chute rigger from 1948-1952. He was sta-
tioned in Anchorage, Alaska, and
Hamilton, California. He became a para-
chutist himself a few years later when he
served as a smokejumper at North
Cascades Smokejumper base in Winthrop,
Wash.

He received his bachelor’s degree in
forestry from the University of Washington
in 1956. He worked for the Washington
State Department of Natural Resources
from 1956-1982, where he retired as a
manager of Land Inventory, Mapping and
Aerial Photography programs. He was
proud to help bring satellite imagery and
computer mapping to the state of
Washington in the 1970s. He was a Fellow
in the Society of American Foresters and
served as state chair and local chair of the
Admiralty Inlet Chapter.

Roger married Betty Carolyn Harris on
October 20, 1956. They met on a blind date
when they were both students at the
University of Washington. They raised their
three children, Joan, Janice, and Ronald, in
Olympia. After their children were grown,
they spent the first years of their retire-
ment as Peace Corps volunteers in Senegal,
West Africa. In 1988, they came to the Port
Townsend area to be close to their first
grandchild.

Roger and Betty were active in the
Presbyterian Church. They always had a
large garden and orchard and donated
much of their produce to the local food
bank. Roger and his family enjoyed hiking,
camping and exploring in Washington and
on trips throughout the United States and
Canada. In retirement, Roger and Betty
enjoyed learning about forestry in other
countries during SAF-sponsored trips to
Australia and New Zealand, Scandinavia,
and the United Kingdom.

Roger was an avid handball player,
starting the sport at the University of
Washington. He also enjoyed hunting and
fishing.

He is survived by his wife, Betty, in Port
Townsend; daughter Joan Hendricks (Eric)
of Brinnon, WA; daughter Janice Ranck
(Brian) of Rio Rico, AZ; son Ronald of Boise
ID; three grandchildren; and his sister,
Barbara Hines (Norman) of Sioux Falls, SD. 

A memorial service will be held at a
future date. ◆

We Remember

Seedling Nursery Since 1974

“Serving Many of the Reforestation Needs of the World From This Location Since 1889”

We bring experience with owners that care about their product and customers.

Approximately 10 million seedlings in annual production
1 container site (plugs), 2 bareroot/transplant sites (p+1, 1+1)

Contract growing and spec seedlings for forestry and Christmas tree production

LET US GROW YOUR SEEDLINGS
David Gerdes          Mike Gerdes

inquiries@silvaseed.com

FORESTERS  •  NURSERYMAN  •  SEEDSMAN

SILVASEED COMPANY
P.O. Box 118 • Roy, WA 98580 • (253) 843-2246

www.greencrow.com

Certifiably Proud
of the Washington

Tree Farm Program
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SAFSquatch Scurry, Oct. 4, Corvallis,
OR. Contact: runsignup.com/Race/OR/
Corvallis/SAFsquatchScurry.

CESCL: Erosion and Sediment
Control Lead Training, Oct. 16-17,
Olympia, WA. Contact: NWETC.

Hagenstein Lectures—Emerging
Voices in Forestry, Oct. 20, World
Forestry Center, Portland, OR. Contact:
www.hagensteinlectures.org.

Collaborative Negotiations and
Conflict Management for
Environmental Professionals,
Oct. 23-24, Issaquah, WA. Contact: NWETC.

CESCL: Erosion and Sediment
Control Lead Re-Certification,
Oct. 29-30, Renton, WA. Contact: NWETC.

SAF National Convention, Oct. 30-
Nov. 3, Louisville, Kentucky. Contact:
www.eforester.org/safconvention.

Environmental Forensics—Site
Characterization and Remediation,
Nov. 5-6, Fairbanks, AK. Contact: NWETC.

Eighth Western Native Plant
Conference, Nov. 12-14, Olympia, WA.
Contact: WFCA.

PNW Forest Vegetation
Management Conference, Dec. 4-5,
Wilsonville, OR. Contact: WFCA.

2020 Western Region COFE
Seminar, Jan. 9, Best Western Boulder
Falls Inn, Lebanon, OR. Contact: WFCA.

7th Annual Mapping the Course
Conference, Jan. 23, Heathman Lodge,
Vancouver, WA. Contact: WFCA.

2020 PNW Leadership Conference,
Jan. 31-Feb. 1, Heathman Lodge,
Vancouver, WA. Contact: Jenny Knoth,
9twofour@ gmail.com.

82nd Annual Oregon Logging
Conference, Feb. 20-22, Eugene, OR.
Contact: oregonloggingconference.com/.

International Mass Timber
Conference, Mar. 24-26, Portland, OR.
Contact: www.masstimberconference.com/.

Washington State SAF annual
meeting, April 6-8, Leavenworth, WA.
Contact: Andy Perleberg, andyp@wsu.edu.

Oregon SAF annual meeting,
April 15-16, Keizer, OR. Contact: Julie
Woodward, woodward@ofri.org.

Calendar of Events

Contact Information
NWETC: Northwest Environmental
Training Center, 1445 NW Mall St., Suite
4, Issaquah, WA 98027, 425-270-3274,
nwetc.org.

WFCA: Western Forestry and
Conservation Association, 4033 SW
Canyon Rd., Portland, OR 97221, 503-
226-4562, richard@westernforestry.org,
www.westernforestry.org.

Send calendar items to the editor at
rasorl@safnet.org.

Tom Hanson
Tom.Hanson@ArborInfo.com

206 300 9711
www.arborinfo.com

Providing information about trees and forests

Restore our
federal forests

to restore our
rural communities

Join us @
HealthyForests.Org
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BY BRAD HOLT

n 1993, the forest industry had a
desperate need to improve the

public’s perception of forestry opera-
tion in the US. After much discussion
and looking at how the industry was
performing overall, the American
Forest and Paper Association decided
to implement a performance-based
certification program to help commu-
nication and improve the perception
of the industry. The Sustainable

Forestry Initiative® (SFI) was born as
an industry-developed program.

At essentially the same time, forest
companies around the world, and in
South America specifically, were claim-
ing their forests were well managed.
Concern over deforestation in the
Amazon Rainforests led to the develop-
ment of the global certification pro-
gram known as the Forest Stewardship
Council® (FSC).

Part of the original design and con-
cept behind these programs was the
notion that end consumers would be
willing to pay price premiums for cer-
tified products. End consumers would
reward manufacturers, manufacturers
would reward forest landowners, and
all would reap economic benefits from
voluntary participation in certification
programs.

This has been called the Green
Dream, which was never realized in
any significant way.

Rather, certification became a

means to demonstrate environmental
performance in the market place. It
offers a credible way to improve com-
pany image and provide a proof-point
of responsible business practices.
Simply, certification is a cost of admis-
sion to the marketplace, or a cost of
doing business.

This reality has created one of the
significant challenges associated with
implementation of certification pro-
grams. Often, the individuals operating
at the ground level of forestry opera-
tions are far removed from corporate C-
suites where the benefits are realized.

Demand for certified forest-based
products has been a mixed bag of
results. Perhaps because paper prod-
ucts are closer to end consumers,
demand has grown steadily through-
out the years, driven by purchasing
policies and pressures from large retail
office product chains.

The same has not been true for solid
wood and engineered wood building
products. Although numerous green
building programs emerged, significant
demand has never been realized.

There have been some huge suc-
cesses along the way. One important
benefit from the SFI program is the
“trained logger” requirement that
throughout the years has trained large
portions of the workforce, resulting in
massive improvements in on-the-
ground harvesting operations. The
training seemed to unite landowners,
manufactures, and the logging com-
munity providing a central focus on
improved resource value protection. ◆

Brad Holt is the certification manager
for Boise Cascade in Idaho. He can be
reached at bradholt@bc.com.

We provide practical solutions for wildlife
and other natural resource management.

Our goal is to provide you with the highest
level of service and the most effective

solution to any natural resource concern.

www.cafferataconsulting.com
fran@cafferataconsulting.com • 503-680-7939

WE SPECIALIZE IN:
• Developing wildlife programs for

forest certification including SFI 
and American Tree Farm System

• Wildlife Surveys
• GIS Services

Forest Management Certification—A Look Back

I

You won’t want to miss the 2020 SAF state annual meetings!
Both the Washington State and Oregon meetings
will feature informative presentations, field trips,
and opportunities for networking. Mark your
calendar today! Information will be posted on
www.forestry.org as it becomes available.

Washington State SAF—April 6-8 • Leavenworth, WA
Hosted by the Mid-Columbia Chapter

Oregon SAF—April 15-16 • Keizer, OR
Keizer Community Center • Hosted by the Capitol Chapter



he board of the Oregon Natural
Resources Education Foundation

(ONREF) met back in March to evalu-
ate and award 2019 grants.

There are four ONREF sub-funds:
ONREF, OSAF, Pleasant Hill, and the
Terry Selby Memorial. All four sub-
funds are managed by the Oregon
Community Foundation. At the end of
2018, the total of the sub-funds was
$286,360.

The ONREF sub-fund had $50,000
bequeathed to it from Barte Starker’s
estate (Barte was one of the originators
of ONREF). OSAF, in its 2018 year-end
gifting campaign, added $4,000 to the
OSAF sub-fund, making the OSAF sub-
fund second only to the ONREF sub-
fund.  

When we looked at the 2019 grant
requests, we received nine requests
totaling $24,822 and only had $11,500
available for granting.

Given that the requests were more
than double the available funds, there
is still a need to donate to ONREF and
work toward having more funds avail-
able for future grant requests.

Anyone wishing to donate to
ONREF can contribute through OSAF
Treasurer Steve Cafferata or John
Moriarty at the Oregon Community
Foundation (541-431-7099). The donor
needs to indicate which of the four
sub-funds they want their donations
placed.

Perhaps the best news for natural
resource education is that natural
resource programs are growing across
Oregon and with several schools in

the Portland metro area. There are
now 27 high schools with a “program
of study,” meaning the programs are
recognized by the Oregon Department
of Education, a community college,
and/or Oregon State University.
Additionally, there are another 13
high schools developing a program
that will eventually meet program of
study requirements. Further, 24
schools are members of Future

Natural Resource Leaders, a program
offering leadership opportunities for
students.

Six community colleges (Central
Oregon, Mt. Hood, Tillamook Bay,
Treasure Valley, Southwestern Oregon,
and Umpqua) now offer forestry class-
es (Umpqua Community College has
hired its first full-time forestry instruc-
tor). Oregon State University remains
as Oregon’s only four-year university
offering baccalaureate degrees in
forestry.

With budget cuts in the 1990s,
many schools dropped their natural
resource programs and there were
those who felt the Oregon Department

of Education neither valued nor sup-
ported these programs. At one point,
there were only a half-dozen left.
Reynold Gardner, a former FFA
instructor at Junction City, was hired
by the ODE to oversee these high
school programs.  

Reynold understands the impor-
tance of natural resource education,
and partnering with the Oregon Forest
Resources Institute (OFRI) has been
instrumental in the growth of high
school natural resource programs.
Julie Woodward (OFRI and the Capitol
Chapter) and Dick Powell (Starker
Forests and Marys Peak Chapter) nom-
inated Reynold for OSAF’s Forestry
Appreciation Award, which he received
at OSAF’s annual meeting in April. ◆

For additional information about
ONREF, contact Dick Powell at
rlpowell@peak.org.
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Norm Michaels
Forestry LLC

Forest management to
meet your goals

• Management Plans • Reforestation
• Timber inventory • Timber cruising

Over 40 years managing forests in
Oregon and Washington

541-822-3528
nmichaels2@yahoo.com

ONREF Supports Oregon High School Programs

T

2019 ONREF requests and grants

School Request ($) Received ($)
Brookings Harbor Christian School 3,000 1,300

Neah-Kah-Nie School District 1,344 1,000

Newberg High School 2,500 1,700

Sabin-Schellenburg Center 2,500 2,000

Philomath High School 1,500 1,500

Sandy High School 1,303 1,000

Scio High School 6,380 1,500

Sweet Home High School 4,000 1,500

Total 22,527 11,500

YOUR AD HERE
$125/issue

Contact the editor at:

rasorl@safnet.org



Editor’s Note: To keep SAF members
informed of state society policy activities,
Policy Scoreboard is a regular feature in the
Western Forester. The intent is to provide a
brief explanation of the policy activity—you
are encouraged to follow up with the listed
contact person for detailed information.

Oregon sees busy legislative
session. The docket of forestry-
related legislation introduced into the
2019 session of the Oregon Legislature
was large, consisting of over two dozen
laws ranging from forest taxation to
cap-and-trade.

The great majority would qualify as
“unfriendly” to active forest manage-
ment, and input from the forestry pro-
fession, landowners, industry, local gov-
ernment, and environmental groups
was substantial.

When all was said and done, only
several bills were passed into law
including:

• HB 3427—a Gross Receipts Tax on
businesses including most medium/
large forest landowners and manufac-
turers;

• HB 2953—a Good Neighbor
Authority bill that created a reporting
requirement regarding the environmental
and employment impacts of completed
GNA projects;

• HB 2084—which extends the sun-
set date of the Oregon Water Resources
Department grant program for place-
based planning; and

• HB 2067—which removes the sunset
dates from the Oregon Landowner
Damage and Access and Habitat pro-
grams.

HB 2020, the Cap-and-Trade bill, had
been expected to pass, but ultimately
failed as a result of the boycott by
Senate Republicans.

Multiple active management support
groups deserve credit for educating leg-
islators and the public about the impor-
tance of the “Forestry Sector” in Oregon
and the implications of proposed legis-
lation. Thanks to all SAFers who con-
tributed in any way to this effort.

Contact: Mark Buckbee, OSAF Co-
Policy chair, buckbeefamily@msn.com. ◆

ouisville is known for bourbon,
bluegrass, the Kentucky Derby,

baseball bats, and now, as the destina-
tion for this year’s SAF National
Convention. You won’t want to miss this
exciting event, to be held October 30-
November 3 at the Louisville
Convention Center, featuring over 200
speakers, 80 exhibitors, 20 CFE credit
hours, and endless networking oppor-
tunities. Approximately 1,300 foresters
attend from around the country, and
among those in attendance are many
under-30 young professionals repre-
senting the future of our profession.

What can you expect at this year’s
convention?
Under the theme
of “Goods from
the Woods” there
will be education-
al sessions span-
ning the full range
of topics in natu-
ral resource man-
agement from sil-
viculture, eco-
nomics, urban
forestry, biomet-
rics, and more.
Wednesday kicks
off with a great
slate of tours to
showcase forestry
in Kentucky, as
well as more than
a dozen work-
shops teaching
the latest in forest
technology and
more. On
Halloween, be
sure to join the
night hike in
Jefferson
Memorial Forest
(we’ll provide the
flashlights, you
provide the cos-
tumes!) and on
Sunday visit the
renowned

Mammoth Cave.
Plenary ses-

sions will feature
top-notch speak-
ers on contempo-
rary topics like
new products from cellulose and a
deeper consideration of right-doing
than codes of conduct and rules of
behavior can provide. And don’t miss
the parade of SAF national award win-
ners during Plenary 2 as we recognize
our worthy colleagues. New this year
are three “Advancing Our Profession”
sessions that explore oak forests to
meet current needs and demands;
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Policy Scoreboard
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Be sure to visit the exhibit hall floor to talk with
exhibitors and learn about new innovations.

PHOTO COURTESY OF SOCIETY OF AMERICAN FORESTERS

Quiz bowl is an exciting battle of forestry knowledge
where forestry programs from around the country
square off.

Kentucky Convention to
Feature Interactivity and
Contemporary Topics

L



wood products of the future; and an
open conversation on creating inclu-
sive cultures. 

The real hub of activity at conven-
tion is the exhibit hall. Exhibitors from
equipment companies and tech com-
panies, as well as universities and
organizations, are anxious to share the
latest technology and new products
and develop new business relation-
ships. 

A new feature this year are innova-

tion zones where live presentations,
product demonstrations, and other
activities will be held in an informal
setting. Also in the exhibit hall is the
SAF raffle and silent auction, featuring
excellent items such as wood bowls,
beautiful photos, trips, tools, jewelry,
and hard-to-find books. And your dol-
lars support the Foresters’ Fund and
Kurt Gottschalk Science Fund.  

Many have come to enjoy the hour-
long Popcorn, Policy, and People (P3)
sessions sprinkled throughout conven-
tion. Structured to encourage dynamic
discussions, P3s will cover a range of
topics connecting forests to human
health, understanding the Farm Bill,
and what’s next for forest products and
how SAF can play a role. US Forest
Service Chief Vicki Christiansen will
also offer insights and reflect on her
experiences as chief.

We hope you take advantage of
everything convention has to offer and
meet new friends, reconnect with col-
leagues, and learn about the issues fac-
ing foresters and natural resource man-
agers, all while enjoying the hospitality
and atmosphere of Kentucky.

Convention details can be found at
eforester.org/convention. ◆
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The Steamboat Belle of Louisville
is the nation’s oldest operating
river steamboat and one of many
attractions in Louisville, Kentucky,
the site of the 2019 SAF National
Convention.

he Washington State Society of
American Foresters (WSSAF)

Foundation continues to award
scholarships to community college
and university students excited about
pursuing careers in forestry. Since
2011, the Foundation has awarded
scholarships totaling $25,000 to 21
bright and worthy students.

Scholarships for the academic year
of 2019-2020 were awarded to Colleen
Purefoy ($2,000) and Gustavo Segura
($1,000). Both are active SAF Student
members.

Colleen Purefoy has completed the
Associate of Applied Science–Forest
Technician program at Grays Harbor
College and was accepted into the
Bachelor of Applied Science program
this spring. After graduating, Colleen
plans to pursue a career in forest
management with the Department of
Natural Resources or in the conserva-
tion sector with the NRCS.

Gustavo Segura is enrolled in the
Associate of Applied Science (AAS) in
Natural Resource–Forest Technician
program at Grays Harbor College. He
plans to enter the workforce after
completing his AAS degree and save
enough money to return to school to
obtain a Bachelor of Science degree.
One of Gustavo’s goals is to eventual-
ly own and actively manage his own
small tree farm.

Thanks to the generosity of WSSAF
members and timberland and forest
products companies, the Foundation’s
2018 year-end fund balance has grown
to $58,300.

To help additional students offset
the rising cost of their forestry educa-
tion, the Foundation is seeking the
continued support of WSSAF mem-
bers. ◆

WSSAF Continues
to Support
Students

T

Donations can be made to
WSSAF, c/o Chuck Lorenz,

Treasurer, PO Box 4031,
Tumwater, WA 98501.

Items Sought for National Convention
Raffle and Silent Auction

All SAF chapters and
state societies are encour-
aged to donate items for
the raffle and silent auction
for this year’s national con-
vention in Louisville. 

This year’s convention
raffle and silent auction will
support both the Foresters’
Fund and Kurt Gottschalk
Science Fund (KGSF). All
dollars raised will be split 50/50 between the two funds. 

While the Foresters’ Fund assists local SAF units in achieving the goals of the
Society, the KGSF supports the development and dissemination of scientific find-
ings and new technology for natural resource professionals to facilitate science-
informed management.

Items such as artwork, forestry tools, books, hand-crafted items, specialty
foods, gift cards or baskets, and more will help support these important pro-
grams. 

Contact Raffle and Auction Chair Ed Gee (540-850-2406, egforestresources@
gmail.com) with your plans to donate items.

Items can also be shipped in advance to: Bob Bauer, KY Forest Products
Industry, 106 Progress Drive, Frankfort, KY 40601. 
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