
during World War II, the agency would
not permanently change its policy
about allowing women to apply for
field positions for another three
decades. 

Nearly 30 years after that 1950s’
leaflet was published, Geraldine Bergen
Larson challenged the definition of
what was women’s work. “Geri” was in
her early 30s when she finished top of
her class in forestry school in 1962. She
began as a research forester because
women couldn’t become field foresters.
Bored with the job, she earned a mas-

ter’s in botany and then became a pub-
lic information officer in 1967, working
with garden clubs and other groups
with conservation interests in
California, like Margaret March-Mount
before her. 

After further building her credentials
as the regional environmental coordi-
nator, in 1978 she applied for a deputy
forest supervisor position. The forest
supervisor and regional forester sup-
ported her application. She was offered
the job, but only after assuring them
that her husband accepted their having

a commuter marriage. With that set-
tled, she became a line officer, the first
female one in the agency’s history. She
was also one of the first line officers not
to have served as a forester or engineer.

The spate of environmental laws in
the 1970s created an immediate and
substantial demand for employees with
expertise in non-forestry fields, such as
wildlife biology, recreation, and land-
scape architecture. Women working in
natural resources who entered the
Forest Service during this period
brought with them a different perspec-
tive on the relationship between
humanity and the environment, as they
had for decades. A survey conducted in
1990 found that women “exhibit greater
general environmental concern than
men,” and in particular were more in
favor of reducing timber harvest levels
on national forests and designating
additional wilderness areas. 

Subsequent studies have shown little
or no difference in attitudes concerning
general environmental issues, but have
shown that women exhibited “signifi-
cantly more concern than men about
local or community-based environ-
mental problems.” These values more
closely reflect those of the general pub-
lic, helping the agency better align itself
with the constituency it serves. It also
brings things full circle. Since the
agency’s inception, women have partic-
ipated in conservation by building up
forests and communities through
means other than serving as profes-
sional foresters. The women’s clubs of a
century ago depended on male
foresters to carry out their reforestation
programs. Beginning with Larson, who
entered the all-men’s club by way of
botany and policy work, women have
held positions at every level in the
Forest Service and are making deci-
sions about forests—making the forest
a woman’s world, too, as March-Mount
had visioned.  

But the door to the all-men’s club
began opening for Larson and others
only after the expansion of civil rights
to include the banning of sexual and
racial discrimination in the 1960s. This
huge cultural change for the Forest
Service occurred slowly, and largely
because legal action forced open the
door. In 1973, when a hiring manager
made clear he preferred to wait for a
male applicant rather than hire Gene
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Why Join SAF?
Wildlife biologists, restoration ecologists, forestry technicians, policy

makers, urban foresters, research scientists, and foresters. The membership
of the Society of American Foresters is as diverse as the professionals who
are charged with managing our nation’s and the world’s natural resources
for now and the future. 

SAF is a 9,000-member community that has held true to its original
objective to bring forestry and natural resources professionals together and
keep them informed about the latest advances in forest science and man-
agement. 

As a member of SAF, you have access to benefits that help you stay cur-
rent with the latest science and connect with other professionals. 

• At the SAF Career Center, you can search for jobs and post your resume.
• Working Groups provides opportunities for you to connect with other 

members in a particular field of interest. 
• Internship programs help our student members get started on their 

career path. 
• Local chapters hold monthly meetings that feature engaging scientific 

content, and state society annual meetings provide opportunities to 
learn more about statewide activities.

Why did Noel Daugherty, a student at Grays Harbor
College and Communication Chair for the WSSAF, join SAF?

I formerly worked in business management, though my
heart was never in it. I have always loved the outdoors and
dreamed of a more fulfilling career. So, in the fall of 2018, I
enrolled in college for forestry.

Thanks to my instructors at Grays Harbor College, I was
immediately introduced to the SAF. I attended my first con-
ference in Portland, Oregon, only a few weeks later. 

Through attending conferences, meetings, and other outings, I have had
the privilege of meeting many wonderful people in all walks of forestry. Paired
with the input from SAF publications like The Forestry Source, I have gained
knowledge and experience in the industry well past the mere three years of
college I have put in. The connections I have made helped me find my career
focus in becoming a biometrician and the internship at Weyerhaeuser where
I am currently a biometrician intern for the summer.

Thanks to the membership of the SAF, I know that I have a field of profes-
sionals to befriend, learn from, lean on, and trust in. And thank you to the
SAF members who have shared their friendship, knowledge, and experience!

To learn more about becoming a member, visit
https://eforester.org/Main/Membership/Benefits/Benefits.aspx.

https://eforester.org/Main/Membership/Benefits/Benefits.aspx

