
BY AARON GILLAND

For foresters, the work place is as
big as the great outdoors and forest
managers face unique situations rang-
ing from weather-related threats to
irate individuals that warrant special
caution.

Perpetrators vary and are some-
times hard to detect. How do you
know the difference between a friendly
but trespassing hiker or hunter and a
violent one? Recognizing the differ-
ence can make all the difference as to
whether the situation dissolves or ele-
vates.

Under the cover of large untraveled
land and forests to hide illegal opera-
tions, it can be especially hazardous
when unsuspecting foresters happen
upon a problem and are far from help
or cover.  

Beware of warning signs

There are signs that can provide
some hints about possible dangerous
situations. Timber companies, organi-
zations, and government agencies
should have established policies and
procedures in place to prepare
employees for unexpected circum-
stances and provide regular training to
be aware of tell-tale signs of potential-
ly dangerous situations and the proper
steps for handling the situation.
Regular training will keep those pre-
cautions in the front of employees’
minds. One tragedy avoided will be
worth the effort.

Under most workplace violence
policies, employees are responsible
for:

• Knowing and complying with the
workplace violence prevention stan-
dard;

• Taking every threat seriously; and
• Reporting any threatening or vio-

lent behaviors to leaders.
However, employees aren’t required

to take action and confront dangerous
situations head-on. Even with basic
training, employees generally aren’t
trained professionals nor do they have
the equipment and back-up to handle
dangerous situations, especially in the
woods where they can be easy targets.

The best strategy is to be familiar
with the warning signs that someone
may be using the property illegally so
you are forewarned of any potential
problems. Below are a few warning
signs to note.

Illegal dumping. To bypass landfill
fees, some will dump material in the
most convenient, out of the way
place…your land. Avoid rummaging
through the trash to try to find the
dumper. Some dumps are created by
drug production and the by-products
are lethal. Be especially diligent if you
see plastic pots, fertilizer bags,
propane tanks, starter fluid cans, and
cold relief packages. Instead of digging
through the dump, report fresh dumps
to local law enforcement that are
properly trained in identifying the
trash. 

Unlocked gates. These are not only
an indicator that there are or may have
been trespassers on the property, but
could also be a precursor to someone’s
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intention to use the property illegally
in the future. 

Heavy traffic patterns across prop-
erty. This is especially a problem if
there is high activity of unidentified
cars coming to the property at strange
hours. Thieves and drug dealers often-
times check out the property first
before making their move.  

Signs of trespassers. Look for new
paths into the property, paths around
your gates, strange vehicles parked on
your property, trash dumps, marking
tape you didn’t leave, and maybe even
fishing line hung in the bushes around

your pond that you
didn’t put there.  

Orphan tracts.
Be especially dili-
gent about checking
orphan tracts that
are geographically
remote and where
access is difficult
and you seldom
visit. These can be
ideal locations for
drug activities that
seek remote loca-
tions to hide their
work.

Posted signs you
didn’t put up. These

might include “no trespassing” signs or
other road signs that could be an indi-
cator someone has “taken over” your
property.

Travel trailers, tents, or small
mobile homes in out-of-the-way loca-
tions. These could be legitimate hunt-
ing camps or adventurers seeking the
wild and wonderful natural experi-
ence—or a drug manufacturer that has
been brewing his “potion” all day and
is now high and usually armed to the
teeth.

Distinctive, obnoxious odors. STAY
AWAY.

Recommendations

Below are safety tips graciously pro-
vided by Rex Woodson, a former
Weyerhaeuser corporate security man-
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ager who provided many workshops in
employee safety. His first rules center
around avoiding confrontations in the
first place.  

Assess before you approach. The
presence of alcohol or drug parapher-
nalia are sure signs of unwanted visi-
tors. Although this doesn’t necessarily
mean you are in danger, if alcohol
abuse is in excess then the chances are
increased the perpetrator may become
defensive, angry, or out of control. If
there are signs of weapons, this can
mean a trespassing hunter or someone
with a gun who intends to protect a
stash. If alcohol, drugs, and weapons
are present, that is a definite red flag.
Just drive on by and call the police.  

Be cautious if you see vehicles on
your property, especially if their pres-
ence doesn’t make sense. The vehicle
can be stolen or something worse.
Hidden vehicles are another sure sign
that the situation could be serious.
Vacate the area and report the situa-
tion to the authorities. 

Avoid and report. Remember the
old saying, “If it looks like a duck and
quacks like a duck, then it probably is
a duck?” Use your instincts, they are
usually correct. Back off and report the
incident.  

Use a safe approach. Determine
various scenarios that could happen
and then plan for them. Be mentally
prepared. That’s why training is so
important. It’s better to remember
what was taught at the critical time
and to not try to figure out what

should be done on your own when the
situation is in front of you. Make a
habit of parking your car in such a way
that you can easily escape whenever
you are stopping to inspect a property.

Make sure someone knows where you
are and how long you anticipate being
there. Keep in touch periodically. Be
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for generators or pumps running.
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cognizant of cell phone signals or lack
thereof. Plan ahead.

If you unexpectedly come across
someone who looks suspicious, be
alert and keep these steps in mind:

• Use barriers. Find something to
keep between you and the person.
Your vehicle is ideal as it is not only a
natural barrier, but also serves as your
way to escape should the situation
become tense. Talking over the hood of
a vehicle or back of a pick-up truck is
natural and provides distance and pro-
tection. If you are away from your
vehicle, create a comfortable distance
and look for other barriers to utilize
such as small shrubs, trees, or equip-
ment. Even the use of a walking stick
can be a barrier when positioned
between you and the other party.  

• Create a silent partner. Make sure
the person sees you using your cell
phone. This sends a message that
someone knows where you are. It cre-
ates the sense of not being alone and
that others will know if something
happens to you. Indicate your location
and the name of the person you are
talking to and state that you will meet
them in a few minutes. There is

strength in numbers, even if those col-
leagues are a bluff.  

• Initiate conversation. Establish
some sort of rapport with the person.

Be pleasant and introduce yourself.
Talk about common interests like
hunting or the weather if possible.
Keep your opinions to yourself and
avoid controversial topics. If the other
person wants to discuss controversial
topics, offer to discuss them later at
the office. That will not only put you in
a safer environment, it will be your
turf, and will give the person an
opportunity to calm down.

• Keep a safe distance. As mentioned
before, you should have a general plan
in mind. Keep a comfortable distance
away and utilize barriers and an
escape route planned ahead of time
(or at least form one when you first
meet the person). Beware of nervous
or anxious body language:

❒ Is the person drunk, e.g., loud,
boisterous, staggering? 

❒ Are there indications of drug use,
e.g., mood swings or hyperactivity?  

❒ Is the person nervous talking to
you?

❒ Is the person visibly and loudly
upset with yelling, cursing, or getting
in your face?

❒ On the other end of the spec-
trum, is the individual silent, too quiet,
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and not responding to you?
❒ Does the person display unusual

body language, e.g., acting as if he is
hiding something, or have quivering
lips or unusual facial expressions?

❒ Is the person glancing around as
if looking for others?  

If you see any of these behaviors,
your senses should be raised signifi-
cantly. Your first approach is to try to
diffuse the emotions and anger. You do
that by being a good listener. Let the
person vent and express empathy. Ask
questions and appear interested to
establish a dialog. Offer to help.
Control your own anger and keep your
voice calm and steady. Try not to be
defensive. This isn’t the time to justify
your actions or argue your point. Look
for a better location in a controlled
environment or make an appointment
to talk at another time in a controlled
environment. If you can’t defuse the
anger, your next move is to exit the sit-
uation.  

• Get out of danger. At some point
you will make the decision that the
conversation isn’t going anywhere and
you need it to end. Make an excuse for
leaving. If all else fails, consider using
your cell phone as the excuse. Pretend
your phone is on vibrate mode and
you have to answer it. Try not to show
fear. Stay calm and act like everything
is normal. Don’t turn your back. Walk
away at an angle.

Hopefully, you or no one in your
organization will face a violent person
during the course of performing
duties, but instead of hoping, take
steps to properly train yourself and
staff. Training can be handled by local
law enforcement officials, corporate
security professionals, and independ-
ent third parties.  ◆

Aaron Gilland, CFE, ACF, is with
Dendro Resource Management, Inc. in
Lugoff, South Carolina, a company that
operates nationwide. With over 20 years
in the forest security business, he cur-
rently serves on the Forest Operations
Committee of the National Forest
Products Security Group and is a board
member of the Forest Resources
Association. Aaron can be reached at
gilland@drmi.biz.
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BY PAUL F. FIGUEROA

orking in the forest or range-
lands presents problems for

safety and security unique to that
environment. Forest managers,
landowners, land users, and recre-
ationists need to be aware of the
potential hazards one might
encounter in the forest the same way
they need to prepare themselves for an
encounter with a bear, mountain lion,
or venomous snake. 

People working in forest settings
need to add human contact as some-
thing to be aware of and think about
prior to going out in the field. This is
not to say be paranoid that everyone
you encounter has a criminal inten-
tion, but observe people, the words
they say, and the environment you are
in. Chances are you will have a thou-

sand positive or neutral contacts
before running into someone with
criminal intent; however, having a pre-
pared mind will help keep you safe.

Mental pre-planning

Mental preparation is the key to
recognition of a problem, awareness of
the potential impacts, and evaluation
of personal solutions on how to react
when a problem is encountered.
Awareness includes constant evalua-
tion of what is going on in your sur-
roundings and anticipation of what
might be around the next corner.
Mental pre-planning, a common train-
ing technique for law enforcement
personnel, allows for a quicker and
more deliberate reaction and response
that will improve chances for success.

Before you go out in the woods,
have an understanding of where the
nearest help is located. Do you know

what law enforcement jurisdiction you
will be in? Who would you call in the
event of an emergency? The county
sheriff, fish and wildlife agents, securi-
ty firms working the area, or state
forestry, Forest Service, or BLM law
enforcement agencies are all possibili-
ties. Additionally, know where the clos-
est hospital or medical treatment facil-
ities are in case of an accident. And,
above all else, make sure someone
knows where you are, when you will
be back, and how to contact you if you
are overdue. Pre-planning and local
knowledge provides you and those
with you peace of mind. 

Understanding attitudes

Individuals traveling anywhere,
including on forestlands, need to have
an understanding of people and their
attitudes. In everyday life one needs to
listen to what people are saying and
notice what they are doing. Honest
people talk about and reflect on things
in a different manner than dishonest
people and criminals. Everyone speaks
in the language of the people they
affiliate with. Listen to what people are
telling you about themselves, their
potential actions, and their immediate
intentions. 

I classify people into the following
categories.

1) Honest people. Most honest, law-
abiding individuals speak in direct,
candid terms in a free and open dia-
logue because they have nothing to
hide. Honest people are easy to deal
with because when they see no tres-
passing signs, private property signs,
or no hunting allowed signs, they sim-
ply abide by the rules or ask first
before entering. Honest people have
the ability to be rational and under-
standing. 

2) All lands are public lands. Some
people believe that no-one (including
federal, state, and private) have the
right to own land, rivers, and water-
ways. They firmly believe that all pub-
lic lands are their own personal prop-
erty and they have the right to use,
treat, and act upon these lands with-
out needing permission. People with
these attitudes will never recognize
anyone’s right to prohibit anyone from
these lands. While people with this
attitude are not considered dangerous,
it does let you know that there won’t
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be a rational discussion about why you
think they should leave your land or
take resources on your property. 

3) Your land is my land. There are
people that believe if you aren’t using
your land or the resources on it, then
they have the right to use that land
and its resources. This goes so far as to
include using or taking property or
resources on your lands without your
permission and even to the point of
being annoyed because you aren’t
using those resources. Encounters
with people with this type of attitude
usually lead in the direction that you
need to leave and let law enforcement
deal with the issue of trespass, theft, or
vandalism.  

4) Cultural differences. In life you
will meet people with cultural beliefs
and backgrounds that are different
than yours. This includes people that
come from foreign lands whose cultur-
al and historical use of lands, plants,
animals on the land, and resources are
different than those in the United
States. Contact with people from dif-
ferent cultures may require a different
dialogue to ensure you are communi-
cating effectively. Their actions (i.e.,
fern collecting) aren’t a problem to
them, but the action might require a
permit on state or federal lands or per-
mission from the landowner. Native
Americans might have both cultural
and treaty rights to hunt, fish, and har-
vest marine animals on your property.
This isn’t an attitude, but a right that
you need to understand and adapt to.
These contacts would not imply haz-
ard to you, but would require engaging
individuals in meaningful dialogue to
develop understanding between both
parties. 

5) Alternative reality people. You
might run into people that have an
alternative view of reality. This includes
those who are mentally disturbed. If
after talking with a person and observ-
ing their behavior you find the person
irrational, possibly suffering from sub-
stance abuse, or acting in any manner
that suggests they are unstable, realize
that you might be dealing with some-
one who might harm you without any
specific reason or cause. The quicker
you make that assessment, right or
wrong, the sooner you can remove

yourself to a safe place.
6) Criminals. Another group of peo-

ple one might run into are criminals or
people with criminal intentions.
Criminals have a different mindset
than non-criminals. They don’t see
things the way honest people do and
have a different set of moral values.
When communicating with a person
and their actions indicate they are a
criminal type or are conducting crimi-
nal activity, immediately exit to safety.
You are not law enforcement, leave
and be safe. 

When talking with people, the key is
to listen to the words they are using
and not using, the questions they are
asking you, the gestures and posturing
they make, and their level of excite-
ment or calmness. Listening to their
words will help you decide the type of
attitude or category that person might
fit into. Knowing this will allow you to
make decisions about your safety
quicker, form an exit strategy sooner,

and seek help or notify the authorities
to address about an issue.

Are marijuana grows legal?

In Washington and Oregon (and
other states), the growing and sale of
marijuana is legal. However, the states
have adopted strict rules for cultiva-
tion and sales (distribution). This
question arises from people working
or traveling in forest areas: If I stumble
onto a plot of land with marijuana
plants growing, is that legal and
should I just move on and mind my
own business? In Washington, all facil-
ities that legally grown marijuana must
be licensed and go through a permit-
ting process and rigorous inspection
for construction, security, and record
keeping (growing and distributing). 

The marijuana plantation in the
forest or someone’s back property is
not legal in any way, shape, or form.
Persons using private or public forest-
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lands for growing marijuana do not
have a legal right to convert that land
for the criminal production of a con-
trolled substance (under state and fed-
eral laws). All such field or forest grows
are unlawful and extreme care should
be taken if one encounters one. 

The reason illegal marijuana grows
are still in forests is due in part to the
cost of complying with regulations to
grow and sell the crop lawfully. The
state issues a limited number of per-
mits to grow the crop, and those grow-
ing it must have proper facilities con-
structed and be monitored by state
agencies. Additionally, they have to sell
to state-licensed businesses that also
require state permits and collection of
state taxes on product sold. Thus, the
consumer purchasing from state-
licensed facilities are paying a premi-
um price for the product.

This makes growing marijuana in
fields, farms, and forests more lucra-
tive. The cost of planting 200 marijua-

na starter plants off an obscure road in
the forest is quite low compared to
legal grows. The product from illegal
grows cannot be sold to licensed sales
outlets, so dealers sell directly to the
public at a lower cost. 

Marijuana is known by many differ-
ent names: pot, grass, reefer, weed,
ganja, blunts, mota, hash, grifa, kif,
Mary Jane, Aunt Mary, chronic, sin-
semilla, skunk, dope, gangster, Hashish,
herb, broccoli, and literally hundreds of
other street names. It is important to
have some familiarity with this lan-
guage because, as law enforcement
officers know, burglars talk in burglar
language and terms, dopers talk in
doper language, and thieves talk in
terms of theft. If people you encounter
use phrases you are not familiar with,
think of what their words tell you about
them and their lifestyle. Take heed and
use that knowledge to increase your
overall awareness and safety.

Numerous hazards exist if an illegal
marijuana grow is found in a forest
area. Be sure to understand the value
of a single plant. Many marijuana
growers now use genetics to develop
and produce more buds per plant with
higher THC levels. Law enforcement
has estimated that the value of a single
marijuana plant could be $2,000 at
harvest, although some genetic strains
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could be worth more or less. So the
question is: If you stumble into a
marijuana grow, what will the care-
taker do to protect this high-value
product from discovery?

In law enforcement, grows with
fewer than 200 plants have affection-
ately been referred to as “Bubba
Grows.” In these cases the growers
commonly establish 5-10 different sites
over a large forest area. They accept
that several grows will be discovered by
law enforcement or that plants will be
stolen during the growing season, but
because they have numerous sites they
will still be bringing in cash crops from
other locations. These small grows don’t
generally have growers constantly on
site protecting the crop. 

Marijuana grows having more than
200 plants (up to many thousands of
plants) have been referred to as “Cartel
Grows.” In Cartel Grows, there can be a
permanent crew of workers tending
and securing the crop. Larger grows
might also have networks of plastic
pipes feeding water from streams or
creeks or in large carboys or plastic ver-
tical storage water containers, or rabbit,
deer, and even elk-proof fences. The
areas in and around the grows usually
have native trees that have been girdled
to kill them to obscure the site from
overhead flying surveillance. 

Besides obvious signs of plants,
water pipes, pesticide containers, and
people encampments, there are other
signs that may be less visible in mari-
juana grows. Construction nails placed
in boards lying in grasses, barbed wire
and concertina scattered about, and
more deadly items like punji sticks,
trip holes, fishing hooks suspended at
eye level on clear filament line, and a
variety of trip booby traps and impro-
vised explosive devices are examples.

Not every grow operation utilizes these
traps, but when a person stumbles
into an illegal grow, they need to think
how to immediately get out the same
way they came in. Consider any mari-
juana grow found in the forest as life
threatening regardless of how many
plants are involved. 

Take-home messages

• Always be aware of your sur-
roundings when traveling or working
in the forest.

• Recognize hazardous situations:
Know what is going on in the area, who
is traveling around, and what physical
and wildlife hazards might be present.

• Ask yourself what-if questions to
get yourself thinking of potential
strategies to employ if a hazardous sit-
uation is encountered.

• Understand people: their looks,
how they act, what they say, and how
they speak within the context of the
circumstances.

• Do not live in fear, but understand

and trust your senses, experiences,
knowledge, and abilities to act and
react to keep safe. Remember that you
are not law enforcement. Your basic
responsibility is to yourself and your
family so that you arrive home each
night safe.  ◆

Paul F. Figueroa started his forestry
career in 1970 with Weyerhaeuser
Company in Klamath Falls, Ore., where
he worked for their Forest Research
Center. From 1998 until his retirement
in 2014, he was credentialed as an
investigator with both the Washington
Department of Agriculture and US EPA.
He also had a 20-year law enforcement
career serving small cities in Lewis
County where he was a state-certified
firearms instructor, trained and certi-
fied sniper/counter sniper, narcotics
investigation trained, and responsible
for Federal Uniform Crime Reporting.
He can be reached at 360-748-9549 or
pfigueroa@localaccess.com.
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BY DICK POWELL

he Oregon Natural Resources
Education Fund (ONREF) is a com-

munity field of interest fund adminis-
tered through the Oregon Community
Foundation. ONREF was created in
2001 to provide charitable contributions
to establish, expand, improve, and
maintain forest-related natural
resources education opportunities in
Oregon’s public or private high schools.
This includes wood products, silvicul-
ture, harvesting, fisheries, wildlife,
water, soils, recreation, and the man-
agement of other forest-related natural
resources of Oregon, as well as related
career and leadership development.

In 2005, the Oregon Society of
American Foresters established the
fourth ONREF sub-fund to promote
the advancement of forestry education
in Oregon (an OSAF strategic plan
objective). These funds provide oppor-
tunities for high school students to
learn about forestry and natural
resource careers. 

The “Main” sub-fund can be used
statewide as the ONREF board sees fit.
While the Pleasant Hill sub-fund is
specifically for Pleasant Hill, if there
are no grant requests from Pleasant
Hill (as was the case for 2016), Pleasant
Hill funds can be used statewide. The
Terry Selby sub-fund is specifically for
Benton County, while the OSAF sub-
fund can be used statewide. The
Pleasant Hill, Terry Selby, and OSAF
sub-funds each have their own sub-
fund advisors with the OSAF sub-fund
advised by SAF members. From its
inception, along with an Oregon
Department of Education representa-
tive, all ONREF advisors have been
OSAF members.

As of June 2015, the total ONREF
fund balance was $205,283 with the
OSAF sub-fund at $65,800.

The Oregon Natural Resources
Education Fund (ONREF) board met
on March 11, 2016, to consider grant
requests and distribute any available
funds. The table shows the programs
the OSAF sub-fund helped fund; the
total includes funds from all four sub-
funds.

Funds for 2016 will be used for:
• Philomath HS—replace the engine

on their sawmill;
• Amity HS—purchase water-

quality testing equipment and add
equipment for their fire science and
forestry programs;

• LaGrande HS—purchase chain
saws and associated equipment;

• Taft HS—purchase basic forestry
equipment to kick start their new
forestry classes;

• Rogue River HS—purchase cli-
nometers and range finder/hypsometer;

• Elkton HS—purchase “Tuff
Writers” (aluminum clip boards for
data collection); and

• Future Natural Resources Leaders of
Oregon—help high school teachers
develop the Career Connected Skill
Assessments (field forester, wildland fire

fighter, wilderness ranger, urban forester,
and logger) for use at their career devel-
opment events (i.e., skills contests).

The 2016 awards ($7,925) were just
over half the total requested ($15,432)
with OSAF’s sub-fund providing just
under a third of the total ONREF grants.  

From its inception through 2016,
20 high schools/organizations have
received grants from ONREF totaling
$80,780. Over the past several years,
these grants have served about 750
students per year.

One of the goals is to have an OSAF
member award these grants in a pub-
lic setting. The idea is to help school
boards, teachers, parents, and others
understand there are foresters all
across the state, that we are interested
in forestry/natural resource education,
and that we are willing to help fund
worthy programs. 

As we grow the OSAF sub-fund, we
will be able to reach more students
and teachers and help develop future
foresters, natural resource profession-
als, and forest workers. We will also
help foster a citizenry grounded in the
benefits of active management regard-
less of where they eventually work.

For additional information, visit
www.forestry.org/oregon/education/
onref/.  ◆

Dick Powell is the OSAF sub-fund co-
advisor, along with Tim Keith. ONREF
board members also contributed to this
report. Dick can be reached at rlpowell@
peak.org.

ONREF Put Their Dollars to Work Funding
High School Forestry Programs
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FOREST RESOURCES TECHNOLOGY
•  SAF Accredited  •

Ron Boldenow, Ph.D., C.F., Forestry
Rebecca Franklin, Ph.D., Dendrochronology
Bret Michalski, M.S., Wildlife Science

http://cocc.edu/forestry  E-mail: bmichalski@cocc.edu  (541) 383-7756

CENTRAL OREGON COMMUNITY COLLEGE Bend, Oregon



epeat photography is the practice
of taking photographs of a specific

location at two or more different
times. It is a powerful visual resource
for scientific study and education in
forest and landscape management. 

From working forests to wilderness
areas, such photographic pairs or
sequences can help us understand
ecosystem processes and effects of
human and non-human disturbances.
They can inform our concepts of sus-
tainability, help us understand the
implications of public policy, and assess
the results of management decisions. 

While many repeat photos of forest-
ed land exist, they are scattered in
many locations, occur in widely differ-
ent formats, and are relatively difficult
to find. Thus the Forest History Society
(FHS) has undertaken a project aimed
at collecting sets of repeat photographs
relating to land management and envi-
ronmental research. View the project at
www.repeatphotography.org.

This centralized database will allow
for photos to be searched by subject
keyword, location, date, format, and
photographer, among many other
characteristics. Additionally, repeat
photography sets will be presented

with contextual information and indi-
vidual images will be displayed at
detailed resolution for comparison
and analysis.

FHS aims to provide a centralized
location on the web for users to access,
compare and interpret them. The proj-
ect is a collaboration between FHS and
several other institutional and individ-
ual collaborators. By providing an
authoritative site on the subject we
hope to identify previously unknown

repeat photographic pairs and
sequences, promote the creation of
new repeat sets, and foster interest in
the future uses of repeat photography. 

The project leads welcome insights,
recommendations, and collaboration in
making this valuable historical informa-
tion more widely available. If you have
photos, research ideas, or any other
input that might help, please contact
Project Photo Archivist Sara Pezzoni at
sara.pezzoni@foresthistory.org.  ◆
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Request for Chief Executive Officer
Starker Forests, Inc. (SFI), a family owned forest
management business, is seeking applications for a Chief
Executive Officer (CEO). The CEO, in partnership with
the board of directors, is responsible for the success of
Starker Forests, Inc., the stewardship of the Starker Family 
culture and the implementation of the SFI strategic plan.

For questions contact: Bond Starker
541-929-2477     bond@starkerforests.com

Starker Forests is an Equal Opportunity Employer

How to Apply
Resumes and cover letters will be accepted starting January 2, 2017. More
information and instructions can be found at www.starkerforests.com/jobs

Submissions are due by February 6, 2017

Picture the Past: FHS Repeat Photography Project

R

    Land Management  |  Real Estate Services  |  Wildlife Management
Recreational Leases  |  Technical and Data Services

Anyone can see the beauty.
Our specialty is helping preserve your legacy.

Chehalis 360.740.3757 • Kirkland 425.820.3420

americanforestmanagement.comLORENZ
FORESTRY
CHUCK LORENZ, CF 1770

Forest Management Planning &
Operations, Inventory, Valuation

for over 40 years

c_4str@yahoo.com

360-951-0117

Norm Michaels
Forestry LLC

Forest management to
meet your goals

• Management Plans • Reforestation
• Timber inventory • Timber cruising

Over 40 years managing forests in
Oregon and Washington

541-822-3528
nmichaels2@yahoo.com
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8:00 am  Registration
9:00  OSAF and WSSAF Executive Committee Meetings
Noon Lunch (included in registration fee)
1:00 pm  Opening General Session, Matt Menashes, SAF Chief 

Executive Officer
1:15  Keynote Address, Tom Davidson, Leadership Nature
2:15  Break
2:30-4:30  Concurrent Sessions – “Engaging Within” – Four concurrent
45-minute sessions will be offered twice, separated by a 30-minute
break. Participants will choose two of the sessions listed below.
• Strategies for running effective meetings, Janean Creighton, OSU 

Extension Specialist
• How to be successful when organizing and planning events,

Javier Goirigolzarri, Resources Management Services 
• Need to draw a crowd? How to effectively write newsletters and

coordinate continuing education credits for events, Mick Sears,
Oregon SAF, and Jeff Grogan, Oregon SAF

• Managing money for a nonprofit: best money management practices 
and tax preparedness tips, Tammy Cushing, OSU Extension Specialist 
and Steve Cafferata, Oregon SAF Treasurer,

6:00  Dinner (included in registration fee)

8:30 am  SAF Board Update – Keith Blatner and Mike Cloughesy,
SAF Board Representatives

9:00  North American Forest Partnership, Paul Barnum, OFRI Executive 
Director

9:30  Break

10:00-Noon Concurrent Sessions – “Reaching Out” – Four concurrent
45-minute sessions will be offered twice, separated by a 30-minute
break. Participants will choose two of the sessions listed below.
• Modern communications and effectively using social media,

Nick Smith, Healthy Forests, Healthy Communities Executive Director,
and Sara Duncan, Oregon Forest & Industries Council Director of 
Public Affairs

• How to access and use National SAF resources, Corey Ruple, SAF 
Director of Membership Operations

• Engaging new members across generation gaps and diversity,
Tom Davidson, Leadership Nature

• Media relations training: Important tools for working with the media,
Nick Houtman, OSU Research Communications Assistant Director,

Noon  Lunch with Matt Menashes (included in registration fee)
1:00  Adjourn

PNW SAF Forestry Leadership Conference
February 3-4, 2017 – Oregon Garden Resort, 895 Main Street, Silverton, OR 97381

REGISTRATION FORM – 2017 SAF PNW Leadership Conference
February 3-4, 2017 – Oregon Garden Resort  •  Registration includes all materials, Friday lunch & dinner, and Saturday lunch

Name SAF Chapter

Address City/State/ZIP

Email Day Phone

List any special dietary needs

$ $160/person: Professional Conference Registration by January 20

$ $50/person: SAF Student Conference Registration by January 20

$ $25/person: Late Fee after January 20

$ $7/person: if paying by credit card to cover fees 

$ TOTAL ENCLOSED

METHOD OF PAYMENT
Check (enclosed) Credit Card (Visa/MasterCard)

Purchase Order #

Card Number:

Expiration Date: Sec. Code:

Make checks payable to: Oregon SAF

The New Year offers SAF state society and local chapter leaders a fresh start to develop leadership skills.The Oregon Society of American Foresters
(OSAF) is inviting forestry and natural resource managers and students from Oregon, Washington, Alaska, and Inland Empire to participate in the
Leadership Conference, which will be held at the beautiful Oregon Garden Resort in Silverton.The program will provide participants outstanding
opportunities to learn practical leadership principles, communication techniques, and membership tips.You won’t want to miss this chance to
meet SAF CEO Matt Menashes and invited guest Tom Davidson, author of The 8 Greatest Mistakes New Managers Make: Surviving Your Transition to a
Leadership Position, who will provide practical lessons in leadership, communications, and teamwork. All SAF members are invited to participate
and will gain insights from the conference.

Please return completed registration form and check made payable to Oregon SAF to:
PNW Leadership Conference, SAF Northwest Office, 4033 SW Canyon Rd., Portland, OR 97221. Visa and MasterCard accepted.

Contact SAF NW Office at 503-224-8046 or email Melinda Olson at melinda@forestry.org with questions.

FRIDAY, FEBRUARY 3

SATURDAY, FEBRUARY 4

LODGING–The Oregon Garden Resort, 895 West Main Street, Silverton, OR, is
our conference and lodging facility.The guest room rate is $89 plus tax for single
occupancy, $99 for double. Hotel guests receive complimentary admission into
the Oregon Garden and complimentary hot American Breakfast buffet. Lodging
rates are honored for Thursday, February 2 and Friday, February 3. Make reserva-
tions at www.oregongardenresort.com; under “Your place to Dream” click on the
“group login” button and enter OSAF when prompted for both the Group ID and
Password, or call 503-874-2500 ext. 0 and mention OSAF.
REGISTRATION–The registration fee for professional members is $160/person
($185 after January 20) and $50 for students ($75 after January 20).This fee
includes all materials, Friday lunch and dinner, Saturday lunch, and two breaks.
Additional $7/person if paying by credit card to cover fees.
SAF CFE HOURS: Qualifies for 5 Category 2 CFE credits.
QUESTIONS? Program: Bob Deal, rdeal@fs.fed.us
Registration: Melinda Olson, 503-224-8046, melinda@forestry.org

Participants will
choose their
concurrent

sessions on-site.
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CESCL: Certified Erosion and
Sediment Control Lead Training, Jan.
18-19, 2017, Bellevue, WA. Contact: NWETC.

Mapping the Course: Timberlands,
Forest Products Processing, and
Fiber Issues, Jan. 19, Heathman Lodge,
Vancouver, WA. Contact: WFCA

25th Annual Family Foresters
Workshop, Jan 20, Coeur d’Alene, ID.
Contact: 208-446-1680, kootenai@
uidaho.edu, www.uidaho.edu/Family-
ForesterWorkshop.

Basic Road Design, Jan. 24-27 in
Corvallis, OR, or Mar. 21-24 in McCall, ID.
Contact: FEI.

Mechanized Harvesting, Jan. 31-
Feb. 1, Corvallis, OR. Contact: FEI.

SAF PNW Forestry Leadership
Conference, Feb. 3-4, Oregon Garden
Resort, Silverton, OR. Contact: Melinda
Olson, 503-224-8046, melinda@
forestry.org.

Cable Logging, Feb. 21-24 in Corvallis,
OR, or May 9-12 in Kamloops, BC. Contact:
FEI.

Drones and Public Safety
Conference, Feb. 22-23, Kah-Nee-Ta
Lodge, Warm Springs, OR. Contact:
Aurolyn Stwyer, 541-553-3565,
aurolyn.stwyer@wstribes.org.

Visualizing and Analyzing
Environmental Data with R, Feb. 22-
23, Kirkland, WA. Contact: NWETC.

Unit Planning and Layout, Feb. 27-
Mar. 2, Corvallis, OR. Contact: FEI.

WSSAF annual meeting, joint with
Washington Chapter of The Wildlife
Society, Mar. 28-31, Yakima Convention
Center, Yakima, Wash. Contact: John
Walkowiak, jewalkowiak@harbornet.com.

The International Mass Timber
Conference, Mar. 28-30, Oregon
Convention Center, Portland, OR. Contact:
www.masstimberconference.com/.

Alaska SAF annual meeting, April 11-
14, Best Western Landing Hotel, Ketchikan,
AK. Contact: Stan McCoy, 907-828-6263,
samccoy@fs.fed.us.

Oregon SAF annual meeting, April
26-28, Tigard Embassy Suites, Tigard, OR.
Contact: Bob Deal, 503-808-2015, rdeal@
fs.fed.us.

Calendar of Events

Contact Information
FEI: Forest Engineering Inc., 3895 NW
Lincoln Ave., Corvallis, OR 97330, 541-
754-7558, office@forestengineer.com,
http://forestengineer.com/. 
NWETC: Northwest Environmental
Training Center, 1445 NW Mall St.,
Suite 4, Issaquah, WA 98027, 425-270-
3274, https://nwetc.org.
WFCA: Western Forestry and
Conservation Association, 4033 SW
Canyon Rd., Portland, OR 97221, 503-
226-4562, richard@westernforestry.org,
www.westernforestry.org.

Send calendar items to the editor at
rasor@safnwo.org.

Seedling Nursery Since 1974

“Serving Many of the Reforestation Needs of the World From This Location Since 1889”

We bring experience with owners that care about their product and customers.

Approximately 10 million seedlings in annual production
1 container site (plugs), 2 bareroot/transplant sites (p+1, 1+1)

Contract growing and spec seedlings for forestry and Christmas tree production

LET US GROW YOUR SEEDLINGS
David Gerdes          Mike Gerdes

inquiries@silvaseed.com

FORESTERS  •  NURSERYMAN  •  SEEDSMAN

SILVASEED COMPANY
P.O. Box 118 • Roy, WA 98580 • (253) 843-2246

Jackson and Prochnau, Inc.
Since 1954

Feasibility Studies & Investment Analysis World Wide.
Inventory, Appraisals, Engineering, Management, Log Marketing

www.jacksonandprochnau.com
Albany, OR  Tel: 541-926-3320

Scott@jacksonandprochnau.com
Olympia, WA  Tel: 360-352-9680



Editor’s Note: To keep SAF members
informed of state society policy activities,
Policy Scoreboard is a regular feature in the
Western Forester. The intent is to provide a
brief explanation of the policy activity—you
are encouraged to follow up with the listed
contact person for detailed information.

OSAF Adopts Position Statement
on Forestry Professionals as
Stakeholders. Public agencies and
other groups often seek input and
advice from stakeholders as they evalu-
ate forest resource issues and develop
related policies and management plans.
Forestry professionals sometimes are
among these participants through their
affiliation with commonly recognized
stakeholder groups (e.g., industry,
landowners). However, a professional
perspective independent of employer or
client interests can provide more com-
plete and candid input about important
forest issues. Such input also provides a
vital voice for those who must deal
directly with policies and plans that are
still too often shaped without substan-
tial input from the independent, profes-
sional forestry community. With these
concerns in mind, OSAF recently devel-
oped and adopted a new position state-
ment to call attention to the need for

decision makers to more consistently
tap valuable professional forestry
expertise and experience as they seek
stakeholder input on forest resource
issues. The statement is relatively sim-
ple and brief (one page) but is expected
to be helpful in promoting wider recog-
nition of SAF as a unique and vital voice
in forest issues and policy making.
Contact: Paul Adams, OSAF Policy chair,
adamspaulw@gmail.com.

OSAF Develops Talking Points
for Hearings on New Riparian
Rules. With the Oregon Board of
Forestry’s 4-3 vote last year to increase
management restrictions in riparian
areas on private forestlands in western
Oregon, the Oregon Department of
Forestry (ODF) has drafted the specific
rule language and related guidelines.
ODF scheduled a public comment peri-
od, including a number of local hearings
in November and December, on the pro-
posed rules. Because of persistent con-
cerns about the proposed rules and relat-
ed research and science concepts, OSAF
leaders and technical specialists recently
compiled some talking points and sup-
porting references for members to use if
they are interested in providing oral or
written comments to ODF. Among the
key messages is that these temperature-
centric rules do not reflect the simple fact
that forest openings along streams have
an important ecological role in enhanc-
ing aquatic productivity.

The new rules will apply to small and
medium fish-bearing streams that pro-
vide habitat for salmon, steelhead and
bull trout in most of western Oregon
(ODF has maps of these “SSBT”
streams). The Riparian Management
Area (RMA) widths on these streams
will increase by 10 feet, i.e., to 60 feet on
small streams and 80 feet on medium
streams. In addition, greater tree basal
area retention will be required in the
RMAs than under the current rules, and
these square foot values also are based
on 500-ft. stream lengths to more even-
ly distribute the basal area within the
RMAs. Further details about the pro-

posed rules and the public hearings and
comment period can be can be found
at: www.oregon.gov/ODF/AboutODF/
Pages/ProposedLawsRules.aspx.
Contact: Paul Adams, OSAF Policy chair,
adamspaulw@gmail.com. 

OSAF to Review Commercial
Harvest and Pesticides Positions
in 2017. With the coming expiration of
OSAF’s position statements on
“Commercial Timber Harvest on Public
Lands in Oregon” (Feb. 2017) and
“Using Pesticides on Forest Lands”
(Dec. 2017), these statements will be
reviewed for potential changes and
updates to the discussion and support-
ing references. The commercial harvest
issue remains very timely given wide-
spread management needs and costs
on federal forestlands, as well as the
statutory and long-held economic obli-
gations to communities with large areas
of nearby state or federal forests.
Similarly, the use of pesticides on
forestlands continues to stir public con-
troversy and concern, particularly aerial
spraying. All OSAF members are invited
to review the existing statements
(www.forestry.org/oregon/policy/posi-
tion/) and pass along any comments to
your local chapter officers or the Policy
Committee. Contact: Paul Adams, OSAF
Policy chair, adamspaulw@gmail.com. 

Chairman’s Initiative Hold
Workshop. The second workshop of
the Chairman’s Initiative was hosted by
Idaho Governor C.L. “Butch” Otter on
October 20-21 in Boise, Idaho. Keynotes
were delivered by Governor Otter and
Jim Lyons, Interior Deputy Assistant
Secretary of Land and Minerals
Management. Roundtable discussions
examined Good Neighbor Authority
projects and habitat conservation. Case
studies were presented on Idaho’s
Rangeland Fire Protection Associations
and Farm Bill Authorities’ Utilization.
Learn more on the Western Governors’
Association blog at www.westgov.org/
initiatives/forest-and-rangeland-
initiative/workshops. ◆
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Policy Scoreboard

Restore our
federal forests

to restore our
rural communities

Join us @
HealthyForests.Org



hree SAF members from the
Pacific Northwest were recognized

for their achievements at the 2016 SAF
National Convention held November
2-6 in Madison, Wisconsin.

Fran Cafferata Coe, an Oregon SAF
member, received the Young Forester
Leadership award for outstanding
leadership by a young forestry profes-
sional in the development and pro-
motion of an individual program or
project, or for a sustained leadership
role benefiting the practice of forestry
and SAF. Fran, a member of SAF since
2007, graduated from Oregon State
University with a BS in Fisheries
and Wildlife Science in 2000, with
an emphasis in the interactions
between forests and wildlife. She is
the owner of a consulting firm,
Cafferata Consulting, LLC, specializ-
ing in helping forest landowners and
managers understand how to manage
their forests for both healthy wildlife
populations and sustainable timber
production. Fran serves on the OSAF
executive committee as the Wildlife
Society liaison and also holds leader-
ship roles in the Oregon Chapter of
The Wildlife Society.

Tom Hanson of Washington State
SAF and Trixy Moser of Oregon SAF,
received the Presidential Field Forester
award for District 1 and 2, respectively.
The award recognizes foresters who
have dedicated their professional
careers to the application of forestry
on the ground and using sound, scien-
tific methods and adaptive manage-
ment strategies.

Tom has experience as a timber and
rural land appraiser throughout the
western states. In a consulting capacity
he has had responsibilities in the areas
of budgeting, silviculture prescriptions
and implementation, forest inventory,
variable plot cruising, timber market-
ing, harvest unit layout and design,
and forest practices permitting. Tom
has served SAF in many capacities
including state chair and currently
serves on the SAF Northwest Office
Committee.  

Trixy Moser began her forestry
career as a forester in the Los Padres
National Forest, working for the Santa
Barbara Ranger District. Since 1998,
she has been employed by the Bureau

of Land Management in Roseburg,
working in silviculture and in her cur-
rent position as a timber sale contract
administrator. Earlier this year, she
was recognized for her outstanding
achievements in forestry when Oregon
SAF presented her with the Forester of
the Year award. She is an active mem-
ber of OSAF, having served in many
leadership capacities with the
Umpqua Chapter and OSAF. She is
currently on the OSAF executive
Committee as the Foresters’ Fund
chair.

The December 2016 issue of The
Forestry Source highlights additional
convention activities. ◆
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Local Members Recognized Nationally

T

PHOTO COURTESY OF JOSH ZYTKIEWICZ,
FOCAL FLAME PHOTOGRAPHY

Fran Cafferata Coe receives the
Young Forester Leadership award
from SAF CEO Matt Menashes (left)
and SAF President Clark Seely.

PHOTO COURTESY OF JOSH ZYTKIEWICZ,
FOCAL FLAME PHOTOGRAPHY

Tom Hanson (center) receives the
District 1 Presidential Field Forester
award from SAF CEO Matt Menashes
(left) and SAF President Clark Seely.

PHOTO COURTESY OF JOSH ZYTKIEWICZ,
FOCAL FLAME PHOTOGRAPHY

District 2 Presidential Field Forester
Trixy Moser receives congratulations
from SAF CEO Matt Menashes (left)
and SAF President Clark Seely.
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